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1.3ATAJIbHI MONOXEHHA

1. GENERAL PROVISIONS

1.1. MNonitMka BuHaropogm AKUIOHEPHOTO
TOBAPUCTBA «CEB KOPMOPATUBHWUA BAHK»
(@ani — «MoniTMKa») € BHYTPIWHIM AOKYMEHTOM
AKLIOHEPHOTIO TOBAPUCTBA «CEB
KOPMOPATUBHUM BAHK» (pani — «baHK»), AKuii
po3pobneHo BignosigHo pgo Cratyty AT «CEB
KOPNOPATUBHUIM  BAHK», TMonoeHHs npo
Harnagosy Pagy bBaHKy, iHWWX BHYTPILWHIX
nonoxeHb baHKy, a TakoxK 3akoHy YKpaiHu «[lpo
6aHKM i BAHKIBCbKY AiANbHICTb», 3aKOHY YKpaiHu
«lMpo aKuioHepHi ToBapucTBa», 3aKoHy YKpaiHu
«[po onnaty npaui», MoNOKeHHA NPO NOMITUKY
BMHaropoau B 6aHKy, 3aTBeparkeHoro MNocTaHoBO
HBY Ne153 Big 30.11.2020poKy, iHWMX aKTiB
YMHHOIO 3aKOHOAABCTBA YKpaiHU.

1.1. Remuneration Policy of JOINT-STOCK
COMPANY “SEB CORPORATE BANK” (hereinafter —
Policy) is the internal document of JOINT-STOCK
COMPANY “SEB CORPORATE BANK” (hereinafter —
the Bank) developed in accordance with the
Charter of JSC “SEB CORPORATE BANK”, Regulation
on the Supervisory Board of the Bank, other
internal regulations of the Bank, Law of Ukraine “On
banks and banking activity”, Law of Ukraine “On
joint-stock companies”, Law of Ukraine “On
remuneration of labour”, Regulation on
remuneration policy in bank, approved by the
Resolution of the NBU Ne153 of 30.11.2020, other
effective provisions of the current legislation of
Ukraine.

1.2. Monitmka € 3araibHUM BHYTPILLHIM
OOKYMEHTOM BaHKy, fAKWIA BW3HAYa€E cuctemy
niaxogis, nNpuHUMAIB i cnocobiB ¢opmyBaHHA
BaHKOM ynpaBniHCbKMX piweHb y cepi onnatm
npauj (suHaropoau) He3a/IeXKHUX yseHis
HarnapgoBoi paau Ta unediB MpaBniHHA (Hagani
Pa3oOM Yy TEKCTi — 4YJeHM OpraHiB ynpaBAiHHA),
BN/JIMBOBUX OCib BaHKy.

1.2, The Policy is a general internal
document of the Bank, which defines the system of
approaches, principles and methods of formation
by the Bank of managerial decisions in the field of
remuneration of independent members of the
Supervisory Board and members of the
Management Board (hereinafter collectively
referred to as - members of management bodies),
key functions holders of the Bank.

1.3. MoniTMKa He 3a4ina€e NMTaHHA oNaTW NpaLi Ta
nporpamu  CTUMYAKOBAHHA IHWWX NpPaLiBHUKIB
BaHKy, AKe € npeAMeTOM perysitoBaHHA iHWOro
BHYTPILWHbOrO HOPMATMBHOIO AOKYMEHTY BaHKy.

1.3. The Policy does not affect the issue of
remuneration and incentive program for other
employees of the Bank, which is the subject of
regulation of another internal regulatory document
of the Bank.

1.4. I'pyHTytoumce Ha Monituui BuHaropoam, baHk
po3pobnse i 3aTtBepakye [lONOXKeEHHA npo
BMHaropoAay YneHis Harnagosoi pagu, NonoxeHHaA
Npo BMHaropoAy 4neHiB [lpaBniHHA, a TaKoOX
MonoKeHHA NPO BUMHAropoAy BNANMBOBUX OCiO.

1.4. Based on the Remuneration Policy, the Bank
develops and approves the Regulations on
Remuneration of members of the Supervisory
Board, the Regulations on Remuneration of
members of the Management Board, as well as the
Regulation on Remuneration of key functions
holders.

1.5. Monitmka  3aTBepaKyeTbcA  Harnagosoto
pafoto baHKy Ta moxke 6yTn 3miHeHa Ta 4ONOBHEHA
nnwe Harnagosoto pagoto baHky.

1.5. The Policy shall be approved by the
Supervisory Board of the Bank and may be
amended and supplemented only by the
Supervisory Board of the Bank.

2. OCHOBHI MPUHUUIMN ®OPMYBAHHA TA
®YHKUIOHYBAHHA B BAHKY MONITUKHU
BUHATOPOAMN

2. BASIC PRINCIPLES OF FORMATION AND
FUNCTIONING OF THE BANK'S REMUNERATION
POLICY

2.1. NonitTuka BnHaropoau B baHky Ta ii peanisauia
CNpAMoBaHi Ha 3abe3neyeHHA CTaforo PO3BUTKY,
Y3rogXyloTbca 3i cTpaterieto baHKy, cnpuAoTb
OYHKLIOHYBaHHIO KOMMJIEKCHOI, afeKBaTHOi Ta
e(dEeKTMBHOI CMCTEMU YNPABAIHHA PU3NKaMM Ta He

2.1. The Bank's Remuneration Policy and its
implementation are aimed at ensuring sustainable
development, are consistent with the Bank's
strategy, promote the functioning of a
comprehensive, adequate and effective risk
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330X04YIOTb A0  MNPUUHATTA  PU3MKIB,  AKi

nepeBuLLYHOTb AONYCTUMUIA Ans BaHKy piBeHb.

management system, and do not encourage the
acceptance of risks that exceed the Bank's
acceptable level.

2.2. MNonitTnka BnHaropoan B baHKy Ta il peanisauia
MaloTb FeHAEPHO HEUTPaNbHUIM xapakTep Ta
6asyloTbcA Ha AOTPUMaHHI  NPUHUMMY PiBHOI
onnatTM npaui NpauiBHWUKIB YONO0BIYOI Ta KiHOYOI
CTaTi 3a piBHy poboty um poboTy oaHaKOBOI
LLIHHOCTI.

2.2. The Bank's Remuneration Policy and its
implementation are gender-neutral and
determined taking into account the need to comply
with the principle of equal pay for male and female
employees for equal work or work of equal value.

2.3. [aHa TMMonitMka BpaxoBye po3mip baHKy,
ocobnmBocTi gisnbHocTi BaHKy, xapakTep i obcaru
GaHKiBCbKMX nocnyr, npodinb pusnKy baHKky,
Monitnky BuHaropoan [pynu SEB, AOTpUMaHHA
cTpaTerii  baHKy, BWMKOHaHHA  bi3Hec-nnaHy,
6loaKeTy Ta AeKnapaLii CXMNbHOCTI A0 PUBKKIB.

2.3. This Policy takes into account the size of the
Bank, the specifics of the Bank's activities, the
nature and scope of banking services, the Bank's
risk  profile, SEB Group's activities and
Remuneration Policy, compliance with the Bank's
strategy, implementation of the business plan,
budget and risk exposure declaration.

2.4. Po3mip ¢ikcoBaHOi BUHAropoam BU3HAYaAETLCA
TAaKMM YMHOM, Wob BaHK mMaB 3mory peanisysaTtu
CBOE NPaBO He BUMIaYyBaTH 3MiHHY BMHaropoay (y

TOMY 4uC/i  BUTPebyBaTM MOBEPHEHHS  BXKeE
BMMNAYEHOT 3MiHHOI BMHaropogm), AKWO He
BUKOHYIOTbCA  YMOBM, AOTPUMAHHA  AKUX €
HeobXigHMM ana  OTPMMaHHA TaKoi  3MiHHOI
BUHaropogm.

2.4. The amount of the fixed remuneration must be
sufficient for the Bank to be able to exercise its right
not to pay variable remuneration (including to
demand the return of the variable remuneration
already paid) if the conditions necessary for receival
of such variable remuneration are not met.

2.5. 3MiHHA BMHaropoaa BMNNAYYETLCA TiNbKM 33
YMOBM, WO ii BUNAaTa He CNpPUYMHAE HEraTUBHOTO
BN/MBY Ha ¢iHaHcoBUI cTaH BaHKy, pe3ynbtatu
AianbHoOcTi  BaHKy (JOCArHEHHA 3anjaHOBaHMX
NOKasHUKIB eheKTUBHOCTI AiANbHOCTI), a TaKoX 3a
YMOBM, WO TaKi BUMNATU HE MAaTUMYTb HEraTUBHOIO
BM/IUBY Ha CTa/ININ pO3BUTOK baHKy.

2.5. Variable remuneration is paid only if its
payment does not have a negative impact on the
Bank's financial condition, the Bank's performance
(achievement of the planned performance
indicators), and provided that such payments do
not have a negative impact on the Bank's
sustainable development.

2.6. PiweHHA wWoao sunaaTy 3miHHOI BUHaropoau
NPUMAMAETLCA 3 ypaxyBaHHAM NPUAHATUX BaHKom
pU3NKIB i pe3ynbTaTiB MNPUAHATTA  PU3MKIB,
¢diHaHcoBOro  pe3ynbTaTy  AianbHOCTI  baHky,
OOTPUMAHHA BUMOT WOA0 AOCTAaTHOCTI KaniTany Ta
[0CTaTHOCTI NiKBiAHOCTI.

2.6. The decision on the payment of variable
remuneration is made taking into account the risks
assumed by the Bank and the results of risk-taking,
the financial result of the Bank's activities,
compliance with capital adequacy and liquidity
adequacy requirements.

2.7. HarnapoBa paga bBaHKky moxe nNpuURHATK
pilleHHA NPO BUNAATU 3MiHHOI BMHAropoam
YaCTKOBO, BiACTPOYEHHSA i BUNNATY,
CKOPOYEHHsA/CKacyBaHHA ii BUNAATK, NOBEPHEHHS
B¥€e  ChnjayeHOi  3MiHHOI  BMHaropogu Ta
BCTAHOBJ/IEHHA CTPOKY TaKOro NOBEPHEHHSA.

2.7. The Supervisory Board of the Bank may decide
to pay the variable remuneration partially,
postpone its payment, reduce/cancel its payment,
return the already paid variable remuneration and
set the deadline for such return.

2.8. PiwleHHA Mpo cKacyBaHHA / 3meHLeHHA [
NoBepPHEHHA 3MiHHOT BUHaropoam (AK NOTOYHOT, Tak
i cym, HapaxoBaHuWX/BuMNNauyeHux 3a/y nonepeaHi
nepioau) moxe 6yTn NpuiiHATe, y pasi BUKOHAHHSA
OAHOTO0 3 HAaCTYMHUX KpUTepiis:

2.8. A decision to cancel/reduce/return variable
remuneration (both current and amounts
accrued/paid for/in previous periods) may be made
if one of the following criteria is met:




1) noripweHHs (HeraTMBHa AMHaMiKa)
NOKa3HUKIB epeKTUBHOCTI AiabHOCTI baHKy;

1) deterioration (negative dynamics) of the Bank's
performance indicators;

2 HeJOCArHEHHA B OCTaTHIM  Mipi . .
) A o A - P 2) failure to achieve the planned results of the
3an/laHOBaHMX Pe3yNbTaTiB AifaNbHOCTI BaHKy; . .
Pe3y A vi Bank's activities to a sufficient extent;
3) HaABHI MOTEHL,NHI PU3NKM Y AiSNbHOCTI

BaHKy, WO MOXyTb NpPU3BECTUM [0 3HAYHOrO
noripweHHA $iHAHCOBOro CTaHy YM A0 NOripLEHHA
penyTauii baHky;

3) there are potential risks in the Bank's activities
that may lead to a significant deterioration in the
Bank's financial condition or to a deterioration in
the Bank's reputation;

4) HauioHanbHui 6aHKy YKpaiHu
NPUMHAB pilleHHs nNpo BigHeceHHa bBbaHKy Ao
KaTeropii npobnemHux; BiaHeceHHAa BaHKy Ao

4) National Bank of Ukraine has decided to classify
the Bank as a problem bank; declaring the Bank
insolvent; revocation of the banking license and

KaTeropii  HennaTtoCNpPOMOXHUX;  BIAKAMKAHHA liquidation of the Bank;
6aHKiBCbKOI NiLeH3ii Ta fikBigauito BaHKy; ’
5) YneH MNpaBniHHA/BnanBoBa ocoba: 5) Member of the Management Board/ key

- bys (byna) yyacHuKom Aiii abo BignosiganbHUm
(o) 3a pgii / ponyctue (na) 6espianbHicTb, AKi
npusBean 4o 3Ha4YHUX BTPaT baHKy;

- nopywwms (na) cTaHAapTV 3araJibHONPUIHATOI Ta
yCTaneHol AinoBoi NpakTuKM/npodeciinHoi eTuku,
KOZEKCY NoBeaiHKu baHky;

- BTpaTus (na) 6e3pgoraHHy Ainosy penyTal,iio;

- oTpMmaB (na) 3miHHY BMHaropoay Ha nigcrasi

functions holders:

- was a participant in the actions or responsible for
the actions / allowed inaction that led to significant
losses for the Bank;

- violated the standards of generally accepted and
established business practice/professional ethics,
the Bank's code of conduct;

- has lost an impeccable business reputation;

iHpopmaLii fAKa 3rogom BMABMAACA . . . .
bop L" ! A - received variable remuneration on the basis of
He[0CTOBiIPHOIO. . . .
A P information that later turned out to be inaccurate.
2.9. 3MiHHa BMHaropogaa yneHa . .
. . poA . . - | 2.9. The variable remuneration of a member of the
MpasniHHA/BNAMBOBOI 0cobu 3a  BiAMNOBIAHWM

¢diHaHcoBMIM pik He MmoxKe nepesuwysatn 100%
po3mipy ¢ikcoBaHOi BMHAropoan Takoi NocagoBoi
0cobu 3a uei pikK.

Management Board/ key functions holder for the
relevant financial year may not exceed 100% of the
amount of the fixed remuneration of this official for
that year.

2.10. [na  3p4iACHEHHA  BMNAATUM  3MiHHOI
BMHaropoan baHKOM BMKOPUCTOBYIOTbCA OKpeMi
QHANITUYHI PaxXyHKM BHYTPILWHbOIO
byxrantepcbkoro o6/iKy, Ha AKUX HaKOMWUYYETbCS
CymMa MNOTeHLUiMHOT 3MiHHOT BUHaAropoam 3a 3BiTHUI
¢diHaHcoBMM piK. LLomicaua BaHKkOM
HaApPaxoBYIOTbCA  pPe3epBHi CyMW  MNOTEHUiNHOI
3MiHHOI BMHAropoAy Ta 3apPaxOBYHTbCA Ha TaKi
OKpemi paxyHKu. Bunnata 3miHHOI BMHaropoau y
3aTBEPAKEHIN BiANOBIAHMM OpPraHOM YnpaBAiHHA
CYMi 34iCHIOETLCA 3 TaKMX PAXYHKIB.

2.10. To pay variable remuneration, the Bank uses
separate analytical accounts of internal accounting,
on which the amount of potential variable
remuneration for the reporting financial year is
accumulated. On a monthly basis, the Bank accrues
reserve  amounts of  potential variable
remuneration and credits them to such separate
accounts. Payment of the variable remuneration is
made from these accounts in the amount approved
by the relevant managing body.

2.11. bBaHK onpuatogHE iHbopmauilo npo
BUHaropoay, sunaayeHy baHkom, y surnagi 3siTis
npo BMHaropoay 4neHis Harnagosoi pagu, npo
BUHaropoAy 4YneHis NpaBaiHHA Ta NpoO BMHAropoay
BM/IMBOBUX ocib, AKI CKNlagatoTbeA i
3aTBEPAXKYHOTbCA Y MOPAAKY Ta 3 NEepPiOAMYHICTIO,
BCTAHOB/IEHI BIAMNOBIAHUMM MNONOXKEHHAMU PO
BMHaropoay. 3MICT TaKMX 3BiTiB BWU3HAYa€TbCA Y
BiANOBIAHMX MOJIOKEHHAX NPO BMHAropoAy Ta He
MOMKe BYTM MEHLIMM 3aKOHOA4aBYO BCTaHOBAEHOIO

2.11. The Bank publishes information on the
remuneration paid by the Bank in the form of
Reports on Remuneration of members of the
Supervisory Board, on Remuneration of members
of the Management Board and on Remuneration of
key functions holders, which are drawn up and
approved in the manner and at intervals
established by the relevant regulations on
remuneration. The content of such Reports is
determined in the relevant regulations on




obcsary. 3BiTM Npo BUHaropoay 4YneHis Harnagosoi
paan, uneHiB [paBniHHA Ta BRAAMBOBUX OCI6
BKNOYAOTLCA A0 PiYHOro 3BiTy baHKy.

remuneration and may not contain less information
than legally established. Reports on remuneration
are included in the Bank’s annual report.

3. TEPMIHOANOIrIA

3. DEFINITIONS

Y uiit Nonitnui TepMiHM BXKMBAKOTLCA Y HACTYMHOMY
3HaAYeHHi:

In this Policy, the terms shall have the following
meanings:

3.1. BuHaropopaa — maTtepianbHa Bunaarta y
roowosin ¢opmi Ta/abo 3axig HerpolwoBoro
CTUMYJ/IIOBAHHA 4Y/JieHa opraHy ynpasiiHHA 4K
BMNIMBOBOI 0CO6M 32 BUKOHAHHS MOKNAAEHMX Ha Hel
(Hboro) nocapgoBux 060B’A3KIB, fIKa BKAOYAE
¢dikcoBaHi Ta/abo 3MiHHI CKNnaaoBi BUHaropoau.

3.1. Remuneration is a material payment in cash
and/or a measure of non-monetary incentives to a
member of a management body or an key functions
holder for the performance of his/her official
duties, which includes fixed and/or variable
components of remuneration.

3.2. Bunnatn 3i 3BiNIbHEHHA — KOMMEHCcaL,ilHi
BMNJIATW, NOB’A3aHi 3 AOCTPOKOBMM PO3ipBaAHHAM
[OroBOpYy 3 YJEHOM OpraHy ynpasniHHA abo
BM/IMBOBOIO ocoboto Ta MOXKJANBUMM
obmexkeHHaAMK womo Woro (i) aianbHocTi nicns
NpuUnuHeHHs Woro (ii) NoBHOBaXKeHb (AKLWLO TaKi
BMUMNAATU nepegbayveHi goroBopom abo pilleHHAM
Harnaposoi paan).

3.2. Severance payments are compensation
payments related to the early termination of an
agreement with a member of a management body
or a key functions holder and possible restrictions
on his/her activities after the termination of his/her
powers (if such payments are provided for in the
agreement or in the Supervisory Board decision).

3.3. 3miHHa BUHaropoaa — CK1a4oBa BUHaropoam
YyjieHa opraHy ynpas/iHHA Y1 BNIMBOBOI 0CO6MU, AIKa
He € $piKCOBaHO BUHAropoAolo.

3.3. Variable remuneration is a component of the
remuneration of a member of a management body
or a key functions holder, which is not a fixed
remuneration.

3.4. BnauBoBa ocoba — ue ocoba, npodeciiiHa
OiANbHICTb AKOT MA€ 3HauyHUM BNAMB HA npodisb
pU3KKY BaHKy, KpiMm YneHa opraHy ynpasiHHA.

3.4. Key functions holder is a person whose
professional activities have a significant impact on
the Bank's risk profile, other than a member of the
management body.

3.5. Bnameosi ocobu 1 rpynu — npauiBHUKK, WO
6esnocepeaHbO nignopsaAKoBaHi (nip3BiTHI)
Harnaposit papi, a came KepiBHUK nigpo3ainy
BHYTPILWHbOFO ayguTy, TONOBHWA KOMMNAEHC-
MeHeaxep, roJI0BHUM PU3NK-MEHEKED,
BignoBiganbHa ocoba 3a npoBeAeHHA ¢piHaHCOBOro
MOHITOpUHry B baHKy, KopnopaTnsHuii cekpeTtap

3.5. Group 1 Key functions holders — employees
who are directly subordinate (reporting) to the
Supervisory Board, namely Head of the Internal
Audit Unit, Chief Compliance Officer, Chief Risk
Officer, Responsible Person for financial monitoring
in the Bank, Corporate Secretary.

3.6. BnamBoBi 0cobu 2 rpynu — iHWi NpaLiBHUKK,
o He nignopaaKoBytoTbcA (3BiTyoTb) Harnsaosin
paai baHky.

3.6. Group 2 Key functions holders - other
employees who are not subordinate (reporting) to
the Bank's Supervisory Board.

3.7. Mporpama CTUMYAIOBAHHA — 3axogu
rpowosoro Ta/abo He rpoWOBOro CTUMY/IIOBAHHA
Ha NigcTaBi 3a3ganerigb BU3HAYEHUX KPUTEPIiB, €
OAHUM 3 KOMMOHEHTIB (iKCOBAHOI BMHAropoau i
MOXKE BK/IOMATM coliasibHUIA nakeT abo ninbru B
rPOLLOBIi/He rpolLoBii popmi.

3.7. Incentive program — monetary and/or non-
monetary  incentive  measures based on
predetermined criteria, is one of the components of
fixed remuneration and may include a social
package or benefits in monetary/non-monetary
form.

3.8. ®ikcoBaHa BMHaropoga — CK/JajoBa
BMHAropoam YaeHa opraHy ynpas/iHHA, BNAWBOBOI
ocobu, AKa: TPYHTYETbCA Ha  3asganerigb
BM3HAYEHMX KPUTEPIAX; MAE Hanepes, BU3HaYeHWUN
po3mip BignoBigHO 40 YymoB Jorosopy, abo
LWTaTHOro posnucy BaHKy; Bigobpakae
BignoBigHWI piBeHb npodecinHoro pocsigy Ta
OpraHi3auiinHoi BigNoBiAanbHOCTI; He 3aN1eXKUTb Bif

3.8. Fixed remuneration is a component of the
remuneration of a member of management body, a
Key functions holder, which: is based on
predetermined criteria; has a predetermined
amount in accordance with the terms of the
agreement or the Bank's Staff List; reflects the
appropriate level of professional experience and
organizational responsibility; does not depend on




pesynbTaTiB  gianbHocTi  BaHKy; Moxe  6yTu
neperifaHyTa WAAXOM BHECEHHA 3MiH 40 AOroBopy
abo nepernagy BiANOBIAHO [0 3aKOHOAABCTBA
YKpaiHu; He MoxKe ByTU 3meHLWeHa, NpuUsynuHeHa
abo ckacoBaHa baHKom; ma€ npo3opi Ta 3po3ymini
YMOBW BU3HAYeHHA, HapaxyBaHHA Ta BUNAATU; Ma€
MOCTIMHWUIA XapaKTep BWUMNIATM MPOTATOM YCbOro
nepiogy BMKOHAHHA Y1E€HOM OpraHy ynpaBAiHHA,
BMMBOBOO 0coboto 1oro (if) PyHKUin y BaHKy; He

the results of the Bank's activities; may be revised
by amending the contract or revising in accordance
with the legislation of Ukraine; cannot be reduced,
suspended or cancelled by the Bank; has
transparent and understandable conditions for
determining, accruing and paying; has a permanent
nature of payment during the entire period of
performance by a member of the management
body, a Key functions holder of his/her functions in

CTUMY/IIOE [0 MNPUMHATTA pPU3KKIB, AKi He € | the Bank; does not encourage the acceptance of

NPUAHATHUMM 33 3BUHANHUX YMOB. risks that are not acceptable under normal
circumstances.

3.9. MNigpo3ain KoHTponw - [enaptameHT | 3.9. Control Unit — Compliance Unit, Risks Division,

KOmnnaeHcy, Hanpamok pu3ukie, YnpasniHHsa | Internal Audit Unit of the Bank.

BHYTPILWHbOrO ayanTy baHKy.

3.10. Miapo3ain nepwoi niHii 3axucry — HisHec-
nigpo3ainv Ta nigposainn niaTPUMKN LiANbHOCTI
BaHKy, AKi € camocTiMHMMK migpo3dinamm Ta He
BXOZATb Y CKNAZ, iHWMX Nigpo3ainis baHKy.

3.10. First line of defense unit — business units and
support Bank activities units which are independent
divisions and are not part of other divisions or units
of the Bank.

I[HWi TepmiHM, Wo B¥XMBawTbca Yy [onitnui,
BUKOPUCTOBYIOTbCA Yy 3HAYEHHAX, HABEAEHUX Y
AKTaX YNHHOTrO 3aKOHOAABCTBA YKpaiHu.

Other terms and definitions used in the Policy are
used in the meanings given in the acts of the
current legislation of Ukraine.

4. BUHATOPOJA Y/EHIB HArNA[0BOI

5. REMUNERATION OF THE SUPERVISORY

PAAU BOARD MEMBERS
4.1. Januin pos3gin MoniTukn Bu3Havae 3aranbHi | 4.1. This section of Policy defines the general
3acagu Ta npoueaypu BuHaropoau uneHam | principles and procedures for remuneration to

Harnagosoi paan. [JetanbHO cMctema BUMHAropoAam
yneHis HarnAagosoi pagu onucaHo y [oNoXKeHHi
npo BWHaropody uneHis Harnagosoi paawn, Ake
3aTBEpPAXKYETbCA AKLiOHEPOM BaHKy.

members of the Supervisory Board. The
remuneration system for members of the
Supervisory Board is described in detail in the
Regulation on Remuneration of Members of the
Supervisory Board, which is approved by the Bank's
Shareholder.

4.2. baHk Bunnauyye BuHaropoay Tinbku | 4.2. The Bank pays remuneration only to
HesanexXHUM useHam (aupektopam) Harnsgosoi | independent members (directors) of the
paau. Supervisory Board.

4.3. Po3mip BMHaropoaM mae Bignosigatu pisHio | 4.3. The amount of remuneration should

npodeciiHoro Aocsigy, BU3HAYEHUM
bYHKLiOHANbHUM 0b0B’sI3Kam Ta piBHIO
BiANOBIAANbHOCTI  Y/NEHIB  HarnagoBoi  pagu.

BuHaropoga mae 6yTM po3ymHO O6I'PyHTOBAHOO,
MA€E BigNOBIJATM [OBroCTPOKOBMM iHTEepecam Ta
3abe3neyyBat CTabiNbHICTb pPO3BUTKY baHKy B
[OBrOCTPOKOBIA NEpPCneKTMBI, Y3roAsKyBaTUCb i3
po3mipom, npodinem  pusMKy, Ta  iHWMMHU
0c061MBOCTAMM LisNbHOCTI BaHKy.

correspond to the level of professional experience,
defined functional responsibilities and the level of
responsibility of the members of the supervisory
board. The remuneration must be reasonably
justified, meet the long-term interests and ensure
the stability of the Bank's development in the long
term, be consistent with the size, risk profile, and
other features of the Bank's activities.

4.4. Po3mip Ta nopsgoK cnnaatM  ¢ikcoBaHoi
BMHAropoan BM3HAYAETbCA YMOBaMU YKIAAEHUX 3
TAaKUMW  HE3ANEXHUMWU  YleHaMW  UMBISIbHO-
NpaBoBMX A0rosBopis. YMOBM TaKMX [A0roBopis
3aTBEPAKYIOTbCA AKLiOHEpOMm BaHKy.

4.4. The amount and procedure for payment of
fixed remuneration shall be determined by the
terms and conditions of civil law contracts
concluded with such independent members. The
terms and conditions of such agreements shall be
approved by the Bank's Shareholder.

4.5. baHK He Bunnavye yneHam Harnapgosoi paau
3MiHHY BMHaropoay, He 3aCTOCOBYE nporpamy

4.5. The Bank does not pay variable remuneration
to members of the Supervisory Board, does not




CTUMYNIOBAHHA, iHLWi 320X04yBasibHi Ta
KOMMEeHCcaLliiHi 3axoAu, [04aTKoBe MeHCilnHe
3abe3neyeHHA  (CTpaxyBaHHA), He  34iNCHIOE
BUNAATY BMHAropoam HEerpoLwoBMMMn
iHCTPYMeHTamu.

apply an incentive program, other incentive and
compensation measures, additional pension
provision (insurance), and does not pay
remuneration in non-monetary instruments.

4.6. PikcoBaHa BMHAropoaa 3a BUKOHAHHA Y1EHOM
HarnapoBoi paan cBoix 060B’A3KiB CnaayyeTbCa 3
nepiognyHicTio Ta Yy cnocib, BCTaHOBAEHWM
MNonoxeHHAM Npo BMHAropoay YneHis Harnagosoi
pagu Ta LOroBOPOM.

4.6. Fixed remuneration for the performance of
duties by a member of the Supervisory Board is
paid at intervals and in the manner established by
the Regulation on Remuneration of members of
the Supervisory Board and the agreement.

4.7. YneHam Harnaposoi paan TaKOX
BiZILLKOAOBYIOTbCA BUTPATU, MOHECEHI Y 3B’A3KY 3
BMKOHAHHA HMMM CBOIX MocaaoBux 06O0B’A3KIB.
MpnbAn3HMI nepenik TakMx BUTPAT Ta cnocib ix
KOMMeHcalii Bu3HayeHuit [lonoxKeHHam npo
BUHAropoAay YneHis Harnagosoi pagu.

4.7. Members of the Supervisory Board are also
reimbursed for expenses incurred in connection
with the performance of their official duties. An
approximate list of such expenses and the method
of their compensation are determined by the
Regulation on the remuneration of members of the
Supervisory Board.

4.8. AKuioHep MOXe MPUAHATU pilleHHA npo
BUNAATy 3i 3Bi/IbHEHHA Yy pa3i [AO0CTPOKOBOro
NPUNWHEHHA 4OroBOpPY 3 YieHOM Harnaaosoi pagu.

4.8. Shareholder may decide on severance
payment in the event of early termination of the
contract with a member of the Supervisory Board.

4.9. baHK LWOpPOKY CKAaga€, 3aTBeparKye Ta
onpualgHE 3BIT NpPo BUHAropody YneHis
Harnaposoi pagn, aknin mictutb iHGopmauito npo
cymm BMMNNQYeHOI  Ta HapaxoBaHoI, ane
HEeBMMNAYEHOI BMHAropoan 4neHam HarnAagosoi
pagM, Ta MICTUTb iHWY A0A[aTKY iHGopmauito 3a
3BiTHMN PiHaHCOBMI piKk. 3micT Ta ¢opma 3BiTy
BCTAaHOBIOETLCA [loNOXKEHHAM NpPO BUHaropoay
yneHie  Harnagosoi  pagu. 3BiT  nignarae
PO3MilLeHHIO Ha odiuiiHomy Beb-canTi BaHKy
npotarom 15 poboumx AHIB 3 AHA  MOro
3aTBepAKeHHA AKLLiOHepom.

4.9. The Bank annually prepares, approves and
publishes the Report on Remuneration of the
members of the Supervisory Board, which contains
information on the amounts of remuneration paid
and accrued, but not paid, to the members of the
Supervisory Board, and contains other additional
information for the reporting financial year. The
content and form of the report are established by
the Regulation on Remuneration of members of
the Supervisory Board. The report shall be posted
on the Bank's official website within 15 business
days from the date of its approval by the
Shareholder.

5. BUHATOPOZA Y/1EHIB NPAB/IIHHA

5. REMUNERATION OF THE MANAGEMENT
BOARD MEMBERS

5.1. daHuir po3gin MNoniTMkM BM3HAYa€E 3arasbHi
3acagM Ta npoueaypu BUHAropoAu 4YjeHam
MpasniHHA. JeTanbHO cMCTEMA BUHAropoam YieHis
MpasniHHA onucaHo y MoNoXKeHHI NPo BUMHAropoay

5.1. This section of Policy defines the general
principles and procedures for remuneration of
members of the Management Board. The
remuneration system for members of the

ysieHiB MpaBniHHsA, AKe 3aTBeparKyeTbCs | Management Board is described in detail in the

Harnagosoto pagoto baHKy. Regulation on Remuneration of Management
Board members, which is approved by the
Supervisory Board of the Bank.

5.2. Po3smip BuHaropogu uneHis [pasniHHA | 5.2. The amount of remuneration of the members

BU3HaYa€eTbCcA Harnagosoto pagoto baHky.

of the Management Board is determined by the
Supervisory Board of the Bank.

5.3. 3 KOXHMM u4neHom [IpaBniHHA YKNa[a€TbCA
TPYAOBUIM  OOroBip (KOHTPAKT), YMOBM AKOro
3aTBepAyloTbca Harnagosotro pagoto.

5.3. An employment agreement (contract) is
concluded with each member of the Management
Board, the terms of which are approved by the
Supervisory Board.

5.4. BuHaropoga uneHa [paBniHHA Mmae 6ytu
PO3yMHO OOIPYHTOBAHOK 3 OrAA4y Ha Po3mip,
opraHisauiinHy CTpyKTypy, ocobamnBOCTI AianbHOCTI
BaHKy, xapaktep I obcar GaHKIBCbKMX Ta iHLIMX

5.4. The remuneration of a member of the
Management Board must be reasonably justified
taking into account the size, organizational
structure, features of the Bank's activities, the




¢diHaHcoBMx nocayr, npodinb pusnky BaHKy,
OeKnapauito  CXMNbHOCTI A0  pusmkiB  baHKy,
¢diHaHcoBMI cTaH BaHKy Ta iHWMX ocobnamBocTeit
BaHKy.

nature and scope of banking and other financial
services, the Bank's risk profile, the Bank's
declaration of risk exposure, the Bank's financial
condition and other features of the Bank.

5.5. BuHaropoga uneHis MpaBniHHA CKNapa€TbeA i3
dikcoBaHOi Ta 3MiHHOI BMHaropogu. Cuctema
BUHaropoau YneHis NpaBaiHHA He BKAOYAE:

1) poaaTKOBOro NeHCiMHOro 3abesneyeHHs;

2) BUNNATU B pasi A4OCTPOKOBOro BUXOAY Ha MEHCIto;
3) HerpoLwwoBi iHCTPYMEHTH.

5.5. The remuneration of the members of the
Management Board consists of fixed and variable
remuneration. The remuneration system for
members of the Management Board does not
include:

1) additional pension provision;

2) payments in case of early retirement;

3) non-monetary instruments.

5.6. ®ikcoBaHa BMHAropoaa CKNaga€Tbea 3:

- 6a30Boi BMHaropoam (nocagosuii oknag (micauHa
3apobiTHa nnaTa)), AKka nignAarae Bunaati 3a
BMUKOHAHHA nocagosBmx 0608’ A3KiB;

- AopaatkoBoi BMHaropoawu (monnatv, Haab6aBKM,
rapaHTilHi i KoMNeHcauinHi BUNNaTH, NnepeabayeHi
YMHHMM 33aKOHOAABCTBOM, TPYAOBMM LOrOBOPOM
(koHTpakTOM) Ta/abo piweHHAM Harnagosoi paau,
a TaKOX 3aX0M HErPOLIOBOrO CTUMY/IIOBAHHA).

5.6. The fixed remuneration consists of:

- basic remuneration (official salary (monthly
salary)), which is payable for the performance of
official duties;

- additional remuneration (surcharges, allowances,
guarantee and compensation payments provided
for by applicable law, employment agreement
(contract) and/or decision of the Supervisory
Board, as well as non-monetary incentive
measures).

5.7. locapoBuii OKNag BMMNAAYYETbCA YEHAM
MpaBniHHA y NOPAAKY Ta B CTPOKM, AK BU3HAYEHO Y
MonoxeHHi npo BWHaropody u4neHis [paBniHHA
baHKy.

5.7. The official salary is paid to the members of the
Management Board in the manner and within the
terms specified in the Regulation on the
remuneration of members of the Management
Board of the Bank.

5.8. JopaTtkoBi BUHaropoam (aonnati, Haabasku,
iHWi rpowosi Bunnatn, 6eHediTn, nporpama
HErPOLUOBOrO CTUMYIOBAHHA) MOXYTb MaTU AK
KONEKTUBHI (Ans Bcix npauiBHUKIB BaHKy), TaK i
iHAMBIAYAaNbHWUI XapaKTep (BU3HAYEHUIA ANA YNeHa
MpaBniHHA). KonekTuBHI 6eHediTn cnpAmoBaHi Ha
6narononyyys BCiX MNpauUiBHMKIB Ta  MOXYTb
BKAKOYATM MeAMYHe CTpaxyBaHHA, [0AaTKOBe
XapyyBaHHA (HanpuKknag, GpyKkTM i conogoLi, Yai,
KaBa) Ta iH. beHediTn MOXyTb BCTaHOBAOBATUCA
yneHy [paBniHHA iHAMBIAYaNbHO, HaNpwuKNag,
HagaHHA cnyXboBoro aBTomobinto, 3abesneyeHHn
XKUTNOM Ta iH.

5.8. Additional remuneration (surcharges,
allowances, other monetary payments, benefits or
incentive program) can be both collective (for all
employees of the Bank) and individual (determined
for a member of the Management Board).
Collective benefits are aimed at the well-being of
all employees and may include health insurance,
additional food (e.g. fruits and sweets, tea, coffee),
etc. Benefits can be set for a member of the
Management Board individually, for example, the
provision of a company car, housing, etc.

5.9. Harnagposa Papga baHKy po3rnagae Ta
3aTBEPAXKYE 3a NiACyMKamm poboTu 3a piK 3MiHHY
YyacTuHy BMHaropoam (6oHyc) YneHam MpaBniHHA

BaHKy 33 nogaHHam T[onosu [lpaBniHHA 3
ypaxyBaHHAM  piweHHA [Tpynu SEB  wopgo
BM3HAYEHHA po3mipy BMHaropoau 3a

pesynbTaTamu poboTu 3a piK, BUMOr [0N0KEHHA
npo onnaTy npaui Ta BUHaropoAay B baHKy.

5.9. The Supervisory Board of the Bank reviews and
approves based on the results of work for the year
the variable part of the remuneration (bonus) for
the members of the Management Board of the
Bank on the recommendation of the Chairman of
the Management Board, taking into account the
decision of SEB Group to determine the amount of
remuneration based on the results of work for the
year, the requirements of the Regulation on salary
and remuneration in the Bank.

5.10. lMpn BM3HAYEHHI PO3MipYy 3MiHHOI YaCTUHMU
BUHaropogmn Yneny MpasniHHA baHKy, Harnagosa
Papa 6epe Ao yearm poboui 3aBAAHHA KOMKHOTIO
YneHa MpaBniHHA baHKy, CTyniHb BigNOBIAANbHOCTI

5.10. When determining the amount of the
variable part of the remuneration of a Member of
the Management Board of the Bank, the
Supervisory Board takes into account the work




Ta obcar, y AKomy pesynbtatm poboTtu BaHky
BiAMOBiIgaOTL 3aM/laHOBaHUM pesy/ibTatam,
¢diHaHcoBOMY cTaHy BaHKy Ta iHWKMM KpuTepiam, Wwo
pO3rnAfaoTbCA AK Ba*K/MBI, Nig, Yac NpPoBeAeHHA
OLiHKM po60TKM KOXKHOro YneHa MpaBniHHA BaHKy.

tasks of each Member of the Management Board
of the Bank, the degree of responsibility and the
extent to which the results of the Bank's work
correspond to the planned results, the financial
position of the Bank and other criteria considered
important when evaluating the work of each
member of the Management Board of the Bank.

5.11. PiweHHA Wwoao BMNAATM 3MiIHHOI BUHaropoam
Ta CTPOKiB i BUNNaTM npuiimatotbca Harnsgosoto
pagoto.

5.11. Decisions on the payment of variable
remuneration and the timing of its payment are
made by the Supervisory Board.

5.12. YneHam [lMpaBniHHA TAaKOX BiALWKOA4OBYHOTLCA
BUTPATM, MOHECEHi Yy 3B’A3KY 3 BMKOHAHHA HUMM
CBOiX nocagosmx 06os’a3kKis. MpnbAN3HUI Nepenik
TaKMX BUTPAT Ta CMocib iX KomneHcau,ii BUSHaYeHui
MonoKeHHAM NpPo BUHAropoAy YneHis MpaBniHHA.

5.12. Members of the Management Board are also
reimbursed for expenses incurred in connection
with the performance of their official duties. An
approximate list of such expenses and the method
of their compensation are determined by the
Regulations on Remuneration of members of the
Management Board.

5.13. TpyposBuin AoroBip (KOHTPaKT) 3 uneHOM
MpaBniHHA He nepepbayvae BunNAaTy BUNAAT 3i
3BiIbHEHHSA, oAHaK Harnagosa Papga baHKy mae
NPaBo MPUAHATU pilleHHA LWOAO BW3HAYEHHA
poO3Mipy BMMONAT 3i  3BibHEHHi. Y BuUNaaky
NPUAHATTA TaKOTO PilleHHsA, PO3Mip, CTPOK Ta iHLI
YMOBW  34IACHEHHA BWUNNATM i3  3BiJIbHEHHA
BU3HaYalOTbCA piweHHAM Harnagosoi Pagm baHky.

5.13. An employment agreement (contract) with a
member of the Management Board does not
provide for severance payment, but the
Supervisory Board of the Bank has the right to
decide on the determination of the amount of such
payments. If such a decision is made, the amount,
term and other conditions for the payment of
dismissal are determined by the decision of the
Supervisory Board of the Bank.

5.14. BbaHK LUWOPOKY CKN3JAE, 3aTBEPAXKYE Ta
onpualgHeE 3BIT Npo BUHAropody 4neHis
MpaBniHHA, AKMA MICTUTb IHPOpMaLito NPo cymu
BUN/IaYeHOi Ta HAPaAxOBaHOI, ane HeBUMaayYeHoi
BUHaropogm yneHam [llpaBniHHA, Ta MICTUTb iHWY
00AaTKY iHpopMmaLito 3a 3BITHUI PiHAHCOBUI DiK.
3mict  Ta  ¢dopma  3BiTy  BCTAHOB/IOETbCA
MonoxeHHAM NPO BUHAropoay 4neHis MNpaBniHHA.
3BiT nignAarae posmilleHHIO Ha odilinHomy Beb-
caiTi baHky npoTAarom 15 poboumnx gHiB 3 AHA KOro
3aTBepAXKeHHA Harnagosoto pagoto.

5.14. The Bank annually prepares, approves and
publishes the Report on Remuneration of the
members of the Management Board, which
contains information on the amounts of
remuneration paid and accrued, but unpaid to the
members of the Management Board, and contains
other additional information for the reporting
financial year. The content and form of the report
are established by the Regulations on
Remuneration of members of the Management
Board. The report shall be posted on the Bank's
official website within 15 business days from the
date of its approval by the Supervisory Board.

6. BUHATOPOJA BMN/INBOBUX OCIb

6. REMUNERATION OF KEY FUNCTIONS HOLDERS

6.1. [aHunit posgin MNoniTMKM BU3HAYaAE 3arasibHi
3acagy Ta npoueaypu BUHAropogu BMJIMBOBUMM
ocobam.  [letanbHO  cucTema BMHaropoam
BMN/IMBOBUX 0OCi6 onucaHa Yy [lonoXKeHHi npo
BMHaropoay BN/JnBOBUX OCiD, AKe 3aTBEPLKYETbCA
Harnagosoto pagoto baHKy.

6.1. This section of Policy defines the general
principles and procedures for rewarding Key
functions holders. The system of remuneration of a
Key functions holders is described in detail in the
Regulation on remuneration of Key functions
holders, which is approved by the Supervisory
Board of the Bank.

6.2. Cuctema BMHAropoay BnaAMBOBMX OCi6 BaHKy
CKNagaetTbca 3 ¢iKcoBaHOI Ta 3MiHHOI YacTUHM
BMHaropoan. Cuctema BWHAropogu BMJIMBOBMUX
0Cib He BK/OYaE:
1) popaTtkoBoro
(cTpaxyBaHHA);

2) BUNNAaTU B pasi OCTPOKOBOro BUXOAY Ha MEHCIto;

neHciMHoro  3abe3nevyeHHs

6.2. The Bank's remuneration system for Key
functions holders consists of a fixed and variable
part of the remuneration. Key functions holders’
remuneration system does not include:

1) additional pension provision (insurance);

2) payments in case of early retirement;

3) non-monetary instruments.




3) HerpoLWoBi iIHCTPYMEHTH.

6.3. dikcoBaHa BUHAropoaa CKAaAa€ETbCA 3:

- 6a30Boi BMHaropoau (nocafoBuii oknag (micayHa
3apobiTHa nnarta)), AKa nignarae BunaaTti 3a
BWUKOHAHHA NOCaJoBMX 0608 A3KiB

- AopaTkoBoi BMHaropoaum (monnatv, HaabaBKM,
rapaHTiliHi i KoMneHcauinHi BUNANaTn, nepeabayeHi
YMHHMM 3aKOHOAABCTBOM, TPYAOBMM OOrOBOPOM
(koHTpakTOM) Ta/abo pilweHHam Harnagosoi
paau/MpaBaiHHA, a TaKOX 3axo4M HErpoloBOro
CTUMYIIOBAHHSA).

6.3. Fixed remuneration consists of:

- basic remuneration (official salary (monthly
salary)), which is payable for the performance of
official duties;

- additional remuneration (surcharges, allowances,
guarantee and compensation payments provided
for by applicable law, employment agreement
(contract) and/or decision of the Supervisory
Board/the Management Board, as well as non-
monetary incentive measures).

6.4. MNMocagoBMin OKNag BMMNAAYYETLCA BMJIMBOBUM
ocobam y nopaaKy Ta B CTPOKW, IK BU3HAYEHO Y

6.4. The official salary is paid to Key functions
holders in the manner and within the terms

MonoxeHHi npo BWHaropogy BRAMBOBMX o0cCib | specified in the Regulation on Remuneration of Key
BaHKy. functions holders of the Bank.

6.5. HarnagoBa Paga baHKy BcTaHoBAE Ta | 6.5. The Supervisory Board of the Bank establishes
3aTBepAKye BnamBoBum ocobam 1 rpynu | and approves fixed remuneration for Group 1 Key

¢ikcoBaHy BWHaropoay. [MpaBniHHA BCTaHOB/IOE
¢dikcoBaHy BWHaropoay BMAMBOBMM o0cobam 2

rpynu.

functions holders. The Management Board sets a
fixed remuneration for Group 2 Key functions
holders.

6.6. Harnaposa Paga baHKy po3rnagae  Ta
3aTBEPANKYE 3a NiACyMKaMmn poboTU 3a PiK 3MiHHY
YyacTUHY BUHaropoau (6oHyc) Bnansosum ocobam 1
rpynu, a MpasBaiHHA — BNAMBOBMM 0cobam 2 rpynu,
33 nogaHHam lonoswu [paBniHHA 3 ypaxyBaHHAM
piweHHA [pynn SEB wono BM3HAYeHHA po3mipy
BMHaropoau 3a pesynbTatamum poboTM 3a piK,
Bumor [onoXeHHA nNpo onnaTy npadi  Ta
BMHaropoay B baHky.

6.6. The Supervisory Board of the Bank reviews and
approves based on the results of work for the year
the variable part of the remuneration (bonus) for
Group 1 Key functions holders, and the
Management Board — for Group 2 Key functions
holders, upon the recommendation of the
Chairman of the Management Board, taking into
account the decision of SEB Group to determine
the amount of remuneration based on the results
of work for the year, the requirements of the
Regulation on salary and remuneration in the Bank.

6.7. PilueHHA w080 BU3HAYEHHSA, 3aTBEPAKEHHA Ta
BUNNATU 3MiHHOI YacCTUHU BMHaropoamu
odopmnoETLCA BiANOBIAHUM NPOTOKO/IOM
HarnapoBoi pagu — ana snamBoBux oci6 1 rpynu,
npotokonom [lpaBniHHA — oA BNAMBOBMX OCI6 2

rpynu.

6.7. The decision to determine, approve and pay
the variable part of the remuneration is formalized
in the relevant minutes of the Supervisory Board —
for Group 1 Key functions holders, and by the
minutes of the Management Board — for Group 2
Key functions holders.

6.8. BnanBosum ocobam TaKOK BifLLIKOAOBYHOTHCS
BUTPATWU, NOHECEHi Yy 3B’A3KY 3 BMKOHAHHA HUMMU
cBOiX nocafosux obos’askis. Mpnuban3sHUiIA Nnepenik
TaKUX BUTPAT Ta CNOCib ix KomneHcaLii BUSHaueHU
MonoxeHHAM NPo BUHaropoay BN/AMBOBMUX OCIb.

6.8. Key functions holders are also reimbursed for
expenses incurred in connection with the
performance of their official duties. An
approximate list of such expenses and the method
of their compensation are determined by the
Regulation on Remuneration of Key functions
holders.

6.9. TpynoBuit forosip (KOHTPaKT) abo UMBiNbHO-
npaBoOBWI [AOroBip i3 BMAMBOBOK 0CO6OID He
nepenbayae BUNAATY BUNAAT 3i 3Bi/IbHEHHA, OAHaK
Harnagosa Papga/MpasniHHAa BaHky mae npaso
NPUAHATWU pPillEHHA LWOAO BM3HAYEHHA PO3Mipy
BWNANAT 3i 3Bi/IbHEHHI. Y BUNAAKY NPUNHATTA TaKOro
pilLeHHs, po3Mmip, CTPOK Ta iHLWi YMOBM 34ilMCHEHHA
BUNATU i3 3BiINbHEHHA BW3HAYaAKOTbCA PilUEHHAM
Harnaposoi Pagu/MpasniHHA.

6.9. An employment agreement (contract) or a civil
law contract with a Key functions holder does not
provide for severance payment, but the
Supervisory Board/Management Board of the Bank
has the right to decide on the determination of
such payments. If such a decision is made, the
amount, term and other conditions for the
payment are determined by the decision of the
Supervisory Board/Management Board.
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6.10. BaHK LWOpPOKY CKNagae, 3aTBEPANKYE Ta
onpualogHioe 3BiT Npo BUHAropody BMAWUBOBMUX
ocib, SAKMM  MmicTUTb iHbopMmaLilo nNpo  cymu
BUMN/IaYeHOi Ta HApPaxoBaHOI, ane HeBWUN/JaYeHoi
BMHAropoam BnAMBOBMM 0COHaMm, Ta MICTUTb iHLIY
[04aTKy iHpopMalLito 3a 3BITHUI GiHAHCOBUIA piK.
3mict  Ta  ¢dopma  3BiTYy  BCTAHOB/IOETbCA
MonoXeHHAM NPO BUHaAropogy BMMBOBUX OCIb.
3BiT mignsrae posmilweHHlo Ha odiuiiHomy Beb-
canTi baHky npotarom 15 poboumnx AHiB 3 AHA 110ro
3aTBeparKeHHA Harnagosoto pagoto.

6.10. The Bank annually prepares, approves and
publishes the Report on Remuneration of the Key
functions holders, which contains information on
the amounts of remuneration paid and accrued,
but not paid to the Key functions holders, and
contains other additional information for the
reporting financial year. The content and form of
the report are established by the Regulations on
Remuneration of Key functions holders. The report
shall be posted on the Bank's official website within
15 business days from the date of its approval by
the Supervisory Board.

7. NOPAMOK CKNALAHHA |
3ATBEPAMKEHHA NEPE/NIKY BN/IMBOBUX
OCIB BAHKY

7. PROCEDURE FOR COMPILING AND APPROVING
THE LIST OF KEY FUNCTIONS HOLDERS OF THE
BANK

7.1. BignosiganbHMM  OpraHom  ynpas/iHHA
BaHKy 3a BU3HayeHHs ocib, npodeciiHa AiaNbHICTb
AKMX MA€E 3Ha4YHMI BMNIMB Ha Npodinb pu3nKy baHKy
(ennvMBoBUX 0CIB) Ta CYTTEBUX  CTPYKTYPHMUX
nigpo3ainis baHky € MNpaBniHHA baHKy.

7.1. The Management Board of the Bank is
responsible for determining the persons whose
professional activities have a significant impact on
the Bank's risk profile (Key functions holders) and
significant structural units of the Bank.

7.2, Mepenik BnamBosux oci6 Ta [epenik
CYTTEBUX CTPYKTYPHUX NiAPO3A4iNiB 3aTBEPAKYETLCA
piweHHam [paBniHHAM BaHKy 3a nogaHHaM
JdenaptameHTy no poboTi 3 nepcoHanom.

7.2. List of Key functions holders and List of
significant structural units are approved by the
decision of the Bank's Management Board on the
proposal of the HR Department.

7.3. MpaBniHHA Mae 3abe3neuynTn nepernag,
Mepeniky BnAMBOBMUX ocib Ta Mepeniky cyTTEBUX
CTPYKTYPHUX Nigpo3ainis He pigle o4HOro pasy Ha
piK.

7.3. The Management Board shall ensure that List
of Key functions holders and List of Significant
Structural Units are reviewed at least once a year.

7.4. BbaHK nuMcbmoBO noBigomnAe AKUioHepy,
Harnaposilt paai (He piglwe ogHoro pasy Ha pik) Ta
HauioHanbHOMy 6aHKy YKpaiHu (He piawe oaHoro
pa3y Ha piK Ta 3a BUMOTOI0) NPO BU3HAYEHHA 0OCib,
npodeciiHa AiANbHICTb AKMX MAE 3HAYHMIA BNAMB
Ha npodinb pu3snKy baHKky, Ta ix [lepenik.
BianosiganbHoto  0coboto 3@ HanpaBAEHHA
nosigomneHHa i iHpopmauii € KopnopaTusHuii
cekpeTtap baHKy.

7.4. The Bank shall notify the Shareholder and the
Supervisory Board (at least once a year) and the
National Bank of Ukraine (at least once a year and
upon request) in writing of the identification of
persons whose professional activities have a
significant impact on the Bank's risk profile, and
their List. The person responsible for sending the
notification and information is the Corporate
Secretary of the Bank.

7.5. Mepenik € 6GaHKIBCbKOWO TaEMHULE Ta
KoHiaeHUiHOW iHPopmauieto BaHKy i HagaeTbeA
(HanpaBnseTbes) HauioHanbHoMy 6aHKy YKpaiHu 3
OOTPUMAHHAM BignoBIAHUX BUMOT 3aKOHO/ABCTBA
YKpaiHu Ta BHYTPILWHIX ZOKYMeHTiB baHKy.

7.5. The List shall be banking secrecy and
confidential information of the Bank and shall be
provided (sent) to the National Bank of Ukraine in
compliance with the relevant requirements of the
legislation of Ukraine and internal documents of
the Bank.

7.6. baHk Bkntouae po Mepeniky Bnamsosux | 7.6. The Bank includes in the List of Key functions
oci6  npauisHuKiB  (nocagoBux  ocib), Aki | holders employees (officials) who meet at least one
BignosigatotTb xoua 6 ogHomy 3 sKicHMx Ta/abo | of the qualitative and/or quantitative criteria
KiNbKiCHMX KpuTepiis, BM3HAYEHMX uieto | defined by this Policy.

MoniTnkoto.

7.7. OCHOBHi fKicHi Kpwutepii BM3HauyeHHs | 7.7. Main qualitative criteria for identifying Key
BMNNBOBUX OCib: functions holders:

1) KepiBHMK Nigpo3ainy KOHTPOtO 1) head of control unit

2) KepiBHUK CYTTEBOTO CTpyKTypHoro | 2) head of Significant Structural Unit

nigposginy
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3) ronosHuin byxrantep Ta/abo kepisHuk | 3) Chief Accountant and/or Head of the division
nigposainy, wo Bignosigae 3a <¢opmyBaHHa | responsible for the formation of the Bank's
06.21iKoBOI NONITUKN BaHKy accounting policy

4) BMKOHYE HacTynHy oyHKuUito (obiimae | 4) performs the following function (holds official
nocaay): position):

- KepiBHMK  nigpo3giny, AKUA  BUKOHYE | - Head of the division responsible for legal
OPUANYHUI CynpoBig AisnbHOCTI BaHKy support of Bank’s activity

- KepiBHMK  Migpo3giny, AKUA  BUKOHYE | - Head of the department that performs the

OyHKLilo ¢$iHAaHCOBOro NaHyBaHHA, BK/OYaOUYM
OMNoAaTKyBaHHA Ta 6104 KEeTYBaHHA

function of financial planning, including taxation
and budgeting

- KepiBHMK  nigpo3giny, AKun

dYHKL,it0 EKOHOMIYHOTO aHanisy

BUKOHYE

- Head of the department that performs the
function of economic analysis

- KepiBHMK nigpo3giny, AKMin Bignosigae 3a
3anobiraHHA Ta npoTHAito neranisauii
(BigMmnBaHHIO) Aox0A4iB, oAepXKaHUX 3/0YMHHUM
LIAXOM, ¢diHaHCyBaHHIO Tepopusmy, Ta
¢diHaHCYBaHHIO pO3NOBCIOAXKEHHA 36poi MacoBoro
3HULLEHHA

- Head of the unit responsible for preventing
and combating the legalization (laundering) of
proceeds from crime, the financing of terrorism,
and the financing of the proliferation of weapons of
mass destruction

- KEepiBHMK  nigpo3ainy 3  ynpasaiHHa | - Head of Human Resources Department
nepcoHanom

- KepiBHUK nigpo3ainy 3 po3pobkun Ta/abo | - Head of the department for the
BMNpOBa[KeHHA MoniTMkM onnatm  npaui  Ta | development and/or implementation of the
BUHAropoau remuneration and remuneration policy

- KEepiBHUK Migpos3ziny, Wo BiAnosigae 3a
cynposia iHpopmaLuiMHMUX TEXHONOTIMN

- Head of the department
information technology support

responsible for

- KepiBHMK nigposginy  3abesneveHHAa | - Head of Information Security Unit
iHpopMmaLiliHoi 6e3nekun

5) uneH KomiteTy BaHKy i3 3anpoBagskeHHs | 5) member of the Bank's New Products
HOBWX MNPOAYKTIB Introduction Committee

6) noHag TpW Micaui BUKOHYE 060B’A3KM 3a | 6) for more than three months performs the duties

nocazoio NPaLiBHUKA, 3a3HAYEHOro B NignyHKTax 1-
5 uporo nyHKty Monitnkm.

of the employee specified in subclauses 1-5 of this
clause of the Policy.

7.8. [opatkoBi AKiCHI
BMNJIMBOBUX OCib:

KpuUTepii BU3HAYeHHSA

7.8. Additional qualitative criteria for identifying
Key functions holders:

1) Ma€ NpaBoO Ha CyTTEBY BuHaropoay 3a/y
nonepeaHin  ¢iHaHcoBMI  piK 3@  YMOBM

1) is entitled to substantial remuneration
for/in the previous financial year, subject to the

OZHOYACHOIO BUKOHAHHA TaKMX BUMOT: simultaneous  fulfillment of the following
requirements:

- CYKYMHUI po3Mmip HapaxoBaHoi /| - - the total amount of remuneration

BMNAAueHOi  npauiBHWMKY  3a/y  nonepegHiit | accrued/paid to the employee for/in the previous

¢diHaHcoBMI pik  BWHaropoau gopiBHE abo | financial year is equal to or exceeds the amount

nepesuLLye cymy, eksiBaneHTHy 70000 esBpo 3a
0diLiMHMM KypCOM TpUBHI A0 iHO3EMHUX BastoT,
ycTaHoBAeHUM HauioHanbHUMM 6aHKoM Ha aaty(u)
34iiCHEHHA HapaxyBaHHA / BunnaTu (BunaaT), Ta
OOpiBHIOE abo nepeBULLYE CepeaHin po3mip
CyKynHoi (¢ikcoBaHOi Ta 3MiHHOI) BWHaropoaM,
HapaxoBaHoi/BunnayeHoi 3a/y BignosigHUI pik
Y/ieHaM OpraHiB ynpasniHHA 6aHKy;

equivalent to EUR 70,000 at the official exchange
rate of UAH to foreign currencies established by the
National Bank on the date(s) of accrual/payment(s),
and is equal to or exceeds the average amount of
aggregate (fixed and variable) remuneration
accrued/paid for/paid to/in the relevant year to
members of the bank's management bodies;

- 3[iMCHIOE CBOKO NPOdECINHY AiANbHICTL Y
MerKax CYTTEBOro CTPYKTYPHOro niapo3giny i Taka
OIANBHICTD HaneXutb 00 BUAY, LLO MAE 3HAYHUMN
BMJIMB Ha NPodifb PU3KNKY TaKoro Niaposainy;

- carries out its professional activity within a
Significant Structural Unit and such activity belongs
to the type that has a significant impact on the risk
profile of such unit;

2) KepiBHUK Migpo3ainy nepLoi niHii 3axucry;

2) head of the first line of defense unit;
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3) yneH BIiANOBIAHOrO KOMITETy 3 npaBom
ronocy, BiAMNoBigasbHOro 3a MPUNHATTA CYTTEBUX
BUAIB PU3UKIB;

3) member (with voting right) of the relevant
committee responsible for taking significant risks;

4) Ma€ NOBHOBAXKeHHA npuiimaTy,
3aTBEPAKYBATU pillEeHHA, HaKnagatM 3abopoHy
(BeTO) Ha piWeHHA WOAO0 YKNAAEHHA yrogu npo
34iAICHEHHA aKTMBHOI onepau,ii, AKiM npuTamaHHUi
KPEeAUTHUI PUSKK, AKLLO CYKYNHI aKTUBM 33 TaKOH
onepauieto AopiBHIOWTL abo € BinbwKmKM xouya 6
OAHIEI 3 TAKMX ABOX BENNYMH:

4) has the authority to adopt, approve decisions,
impose a prohibition (veto) on decisions to enter
into an agreement on the implementation of an
active transaction, which is inherent in credit risk,
if the total assets of such a transaction are equal to
or greater than at least one of the following two
values:

- 0,5% Kanitany 1 pisHAa baHKy;

- 0.5% of the Bank's 1st level capital;

- ekBiBasneHTa 1000000 €Bpo 3a odiliiHUMm
Kypcom TPUBHI 0o iHO3EMHMUX BaJtOT,
ycTaHoBAeHUM HauioHanbHMm 6aHKom Ha gaty
NPUNHATTSA, 3aTBEPAMKEHHS BigNOBIAHOIO pilLeHHs
abo HaKnaaeHHs Ha Hboro 3abopoHu (BeTo);

- - the equivalent of EUR 1,000,000 at the
official exchange rate of UAH to foreign currencies
set by the National Bank on the date of adoption,
approval or prohibition (veto) of the relevant
decision;

5) yneH KOMITeTy, KM Ma€E MOBHOBAXKEHHA
NPUMMaTK, 3aTBEPAKYBATM PilleHHSA, 3a3Ha4YeHi B
nignNyHKTi 4 uboro NyHKTy MNMonitMKK, abo Haknagat
3a60poHy (BeTO) Ha TaKi pilleHHS;

5) member of committee that has the authority to
make, approve the decisions specified in subclause
4 of this clause of the Policy, or impose a
prohibition (veto) on such decisions;

6) MaE NOBHOBAXKEHHA MPUIAMATH, 3aTBEPAKYBaTH
pillEHHA WOAO0 onepauin 3 iHCTPYMEHTaMM, AKi
YTPUMYIOTbCA B TOProBiA KHWM3i, Ha cymy, WO
AopiBHoE abo nepesuuwye 0,5% Big Kanitany 1
piBHA BaHKy, abo Haknagath 3abopoHy (BeTo) Ha
TaKi pileHHs;

6) has the authority to make, approve decisions on
transactions with instruments held in the trading
book for an amount equal to or exceeding 0.5% of
the 1° level capital of the Bank, or to impose a ban
(veto) on such decisions;

7) € 4neHOM KOMITETY, AKMI MaE NOBHOBAMKEHHSA
NPUIMMaTK, 3aTBEPAKYBaTU PillEHHA, 3a3Ha4YeHi B
NiANYHKTI 6 Uboro NyHKTy MNonitukn, abo Haknagat
3a60poHy (BETO) Ha TaKi pilleHHS;

7) member of committee that has the authority to
make, approve the decisions specified in subclause
6 of this clause of the Policy, or impose a
prohibition (veto) on such decisions;

8) BNAMBAE Ha rpyny NpauiBHUKIB, AKi camMoCTilMHO
MalOTb NOBHOBAXKEHHA BiA iMmeHi baHKy yKnagatu
yrogM WoAO0 aKTUBHUX Onepalii, AKWO CYKynHi
aKTMBW 32 TaKMMM onepaLismu AOPiBHIOWOTb abo €
6inbWMMM Xo4a 6 OAHIET 3 TAaKUX ABOX BE/IUYMH:

8) affects a group of employees who independently
have the authority to enter into agreements on
active transactions on behalf of the Bank, if the
total assets for such transactions are equal to or
exceed at least one of the following two values:

- 0,5% kanitany 1 pisHa baHky;

- 0.5% of the Bank's 1 level capital;

- ekBiBaneHTa 1000000 eBpo 3a odiuitHUM
Kypcom rPUBHI no iHO3eMHMUX BaOT,
yCTaHoBAeHMM HauioHanbHMm 6aHKom Ha gaty
YKNageHHsA BignoBigHoI yroau.

- the equivalent of EUR 1,000,000 at the official
exchange rate of UAH to foreign currencies set by
the National Bank on the date of entering relevant
agreement;

9) noHag Tpu MicAui BMKOHYE 060B'A3KM 3a
nocagoto NpaLiBHMKA, 3a3HAaYEHOro B NignNyHKTax 1-
8 ubOoro NyHKTy MoniTnku.

9) for more than three months performs the duties
of an employee specified in subclause 1-6 of this
clause of the Policy.

7.9. KinbKicHi KpuTepii BM3HaueHHs BnanBoBux | 7.9. Quantitative criteria for identifying Key
ocib: functions holders:
1) HapaxyBaHHs/BMNAATa npauiBHMKoBi 3a/y | 1) accrual/payment of remuneration to an

nonepeaHin diHaHCOBMI piKk BUHAropoamu Ha cymy,
AKa popiBHOE abo Ginblie cymn, eKsiBaNeHTHOI
100000 eBpo 3a oOdiuiliHMM KypcOM TpUBHI A0
iHO3eMHUMX BaNlOT, YCTaHOBAEHUM HauioHanbHUM
6aHKOM Ha [JaTy 3AiicHeHHA HapaxyBaHHAa [
BUMIATW.

employee for/in the previous financial year in the
amount equal to or exceeding the amount
equivalent to EUR 100,000 at the official exchange
rate of UAH to foreign currencies established by
the National Bank on the date of accrual/payment.

7.10. [lepenik CyTTEBUX CTPYKTYPHUX Nigpo3ainis
BM3HAYAETbCA, 3aTBEPAKYETLCA Ta NepernafacTbea

7.10. List of Significant Structural Units shall be
determined, approved and reviewed by the Bank,
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baHkom, b6epyun po yearu: npodinb PUKKY
CTPYKTYpHOro nigposainy; (3 01/01/2025 poky)
BE/IMUMHY  Kanitany, Bu3HayeHy baHKom Ak
[OCTYNHa ANA NOKPUTTA BCIX CYTTEBUX PU3KKIB
(BocTynHMN BHYTPIWHIN KaniTan 3a eKOHOMIYHOK
NepcneKkTUBOIO); AiMiTax PU3KUKY CTPYKTYPHOrO
nigposainy (6isHec-niHii); NOKasHMKax PU3KKY Ta
epeKTUBHOCTI, WO BUKOPUCTOBYOTbCA BAaHKOM Ans
iaeHTMdiKaLii, ynpaBaiHHA Ta MOHITOPUHIY PU3MKIB
CYTTEBUX CTPYKTYPHMUX NiAPO3A4inis.

taking into account: the risk profile of the structural
unit; (from 01/01/2025) the amount of capital
determined by the Bank as available to cover all
significant risks (available domestic capital from an
economic perspective); risk limits of a structural
unit (business line); risk and performance indicators
used by the bank to identify, manage and monitor
the risks of significant structural units.

7.11. bBaHK ykaw4vae p[o [lepeniky cyTTEBUX
CTPYKTYPHUX  nigpo3ginis  nigpo3gin,  AKuiA
BiZNOBifA€E Xx04a 6 04HOMY 3 TaKUX KpPUTEPIiB:

7.11. The Bank shall include in the List of Significant
Structural Units a unit that meets at least one of the
following criteria:

- (3 01/01/2025 poKy) cyKynHa BeandMHa
BCiX CYTTEBMX PU3UKIB, LLLO reHEePYOTbCA AiANbHICTIO
niaposainy, ctraHoBUTb 2% Ta binblue Big BENYUHU
[OCTYMNHOro BHYTPILLUHbOTO Kanitany 33
€KOHOMIYHOI MepPCneKTUBOIO;

- (from 01/01/2025) the aggregate value of all
significant risks generated by the unit's activities is
2% or more of the amount of available internal
capital from an economic perspective;

- BignNoOBiAaE 3a OCHOBHUM Hanpam
AianbHocTi Ta/abo 3a HagaHHA CynpPoBiAHUX MOCAYT,
AKi bopmytoTb iCTOTHI aepena goxoay Ta/abo
npubyTky bBaHKy (BenuumHa aoxoais/npubyTky,
OTpUMaHa 3a BiAMNOBIAHWMM HaNPAMOM, CTAHOBUTb
5% Ta 6inblwe Big BeNMUMHWU A0X0A4iB/nNpubyTKiB
baHKy 3a nonepeaHin ¢piHaHCOBMM piK 3rigHO 3
¢diHaHCOBOO 3BITHICTIO, NepeBipeHol cyb’ekToM

- is responsible for the main direction of activity
and/or for the provision of related services that
form significant sources of income and/or profit of
the Bank (the amount of income/profit received in
the relevant area is 5% or more of the amount of
income/profit of the Bank for the previous financial
year according to the financial statements audited
by the audit entity in accordance with the

ayaMTOPCbKOI  AisNbHOCTI B ycTaHoBneHomy | procedure established by the legislation of
3aKOHOZaBCTBOM YKpaiHM NopsaaKy). Ukraine).
8. ONOAATKYBAHHA HAPAXOBAHOI CYMU 8. TAXING OF ACCRUED AMOUNT OF

BUHATOPOAN

REMUNERATION

8.1. baHK Ha cymy BMHaropogM HapaxoBYE Ta
YTPMMYE BiAMNOBIAHO A0 YMHHOIO 3aKOHOAABCTBA
YKpaiHM HacTynHi noAaTKu (AKWO iHWKA po3mip
noaaTkis He BCTAaHOB/IEHUN YNHHUM
3aKOHOAABCTBOM YKpPaAiHW Ha AaTy BMNAATH):

8.1. The Bank accrues and withholds the following
taxesin the amount of remuneration in accordance
with the current legislation of Ukraine (unless
another amount of taxes is established by the
current legislation of Ukraine on the date of
payment):

8.1.1. €AMHMA BHeECOK Ha 3aranbHoO0boB’A3KOBE
Oep)KaBHe couja/ibHe CTpaxyBaHHA y po3mipi 22%
abo y iHWomMy po3mipi, y BUNAAKy 3MiHU CTaBKM
noAaTKy Nicnsa Aatv 3aTBepayKeHHA ui€i MoniTuku
(n.5 cT1.8 3aKkoHy YKpaiHu Big 08.07.2010 poky
No2464-VI “Mpo 36ip Ta 06/iK EANHOTO BHECKY Ha
3aranbHooboB'A3KOBE  AeprKaBHe coujianbHe
cTpaxyBaHHA");

8.1.1. single contribution to the obligatory state
social insurance in the amount of 22% or in another
amount, in case of change of the tax rate after the
date of approval of this Policy (item 5 of Article 8 of
the Law of Ukraine of 08.07.2010 Ne2464-VI “On
collection and accounting of the single social
contribution to the compulsory state social
insurance”);

8.1.2. nogaToK Ha goxoam $isnyHux ocib y posmipi
18% ab0 y iHLWOoMY po3mipi, y BUNAAKY 3MiHN CTaBKK
noAaTKy nicnA Aatm 3aTeBeparKeHHA ui€i Monitukm
(n.167.1 cT. 167 MopaTKoBOro Kogekcy YKpaiHu Big,
02 rpygHA 2010 poky Ne2755-VI, i3 3miHamn Ta
OONOBHEHHAMM);

8.1.2. personal income tax in the amount of 18% or
in another amount, in case of change of the tax rate
after the date of approval of this Policy (paragraph
167.1 of Article 167 of the Tax Code of Ukraine of
December 2, 2010 Ne2755-VI, as amended);

8.1.3. BilicbKoBMI 36ip y po3mipi 5% abo y iHwomy
pOo3Mipi, y BUNaAKy 3MiHW CTaBKM 360py nicna aatu
3aTBepAeHHA ujei Monitmkm (nn.1.3 n.16%
nigpo3giny 10 posainy XX NogaTtkoBoro Kogekcy

8.1.3. military tax in the amount of 5% or in
another amount, in case of change of the rate of
the fee after the date of approval of this Policy
(item 1.3 item 16 * subsection 10 section XX of the
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Ykpainun Big 02 rpygHa 2010 pokry Ne2755-VI, i3
3MiHaMM Ta AONOBHEHHAMM).

Tax Code of Ukraine of December 2, 2010 Ne2755-
VI, with changes and additions).

8.1.4. iHwWi nogaTkn/nnartexi/36opn, WO MOXKYTb
6yTM  BBedeHi/nepenbayeHi  3aKOHOAABCTBOM
YKpaiHuM, 3acTocoBHUM A0 BaHKy abo nocagoBoi
ocobu bBaHKy nicns OatM  3aTBEPAMKEHHA L€l
MNonitnku.

8.1.4. other taxes / payments / fees that may be
established by the legislation of Ukraine applicable
to the Bank or the Bank’s official after the date of
approval of this Policy.

9. 3AK/1IO4HI MONOXEHHA

9. MISCELLANEOUS

9.1. Ua NoniTnKa, a TaKOX 3MiHM Ta AONOBHEHHSA A0
Hel Ta/abo moro OHOB/IEHI peaakuji
3aTBepPAKYHOTbCA Harnaaosot paaoto baHKy.

9.1. This Policy, as well as amendments and
alteration hereto and / or its updated versions
should be approved by the Supervisory Board of the
Bank.

9.2. baHK 3abe3neuye pos3rasag NUTaHHA LWOAO
AOUINbHOCTI BHeECeHHA 3MiH Ao [lonitTmkn Ha
3acigaHHi HarnagoBoi paan He pigle ogHOro pasy
Ha piK.

9.2. The Bank provides consideration of the
expediency of amending the Policy on a meeting of
the Supervisory Board at least once in a year.

9.3. [enapTaMeHTM KOMMAAEHCY Ta YMpPaBAiHHA
pu3MKamu, a Takox [enaptameHT no poborti 3
nepcoHanom, lonosHuin byxrantep, HOpuanUHNi
aenaptrameHt Ta  KopnopaTuBHuIA  cekpeTap
nonepeaHbO PO3rAAfAKTb Ha Y3ro4XKyloTb 3MiHU
[0 ui€i Monitnkn.,

9.3. The Compliance and Risk Management
Departments, as well as HR Department, Chief
Accountant, Legal Department and Corporate
Secretary preliminarily consider and approve the
amendments to this Policy.

9.4. Y BMMNAAKYy CynepeyvyHocTeln MK L€l
MoniTMKO Ta 3aCTOCOBHMM 3aKOHOZABCTBOM,
nepesakHy CUy MatoTb BUMOTM 3aKOHO4ABCTBaA.

9.5. In the event of a conflict between this Policy
and applicable law, the requirements of the law
shall prevail.

Ffonosa MNpasniHHA KpictiaH AHOEPCCOH/

Chairman of the Management Board Kristian ANDERSSON
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