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1.3ATANNbHI NONOXEHHA

1. GENERAL PROVISIONS

1.1. MoniTmnka BMHaropoau
AKUIOHEPHOIO TOBAPNCTBA «CEB
KOPMOPATWBHWI BAHK» (pani — «[MonitTuka»)
€ BHYTpiWHIM gokymeHTomM AKUIOHEPHOIO
TOBAPUCTBA «CEB KOPMOPATUBHUI BAHK»
(nani—«baHk»), 9k1ii po3pobneHo BiANOBIAHO 0O
Cratyty AT «CEE KOPMOPATWMBHWW BAHK>,
MonoxxeHHs npo Harnagosy Pagy BaHky, iHWMX
BHYTPILLHIX NonoxkeHb baHKy, a Takoxx 3akoHy
YkpaiHn «[po 6aHKK i BaHKIBCbKY HISNbHICTbY,
3akoHy YkpaiHn «[1po akuioHepHi ToBapuCTBa»,
3akoHy Ykpainu «[po onnaTty npadi», [lonoXxeHHs
npo  nomiTMKy  BWHaropoou B 6aHKy,
3aTBepakeHoro [loctaHosoo HBY Nelb3 Big

1.1. Remuneration Policy of JOINT-STOCK
COMPANY “SEB CORPORATE BANK”
(hereinafter — Policy) is the internal document of
JOINT-STOCK COMPANY “SEB CORPORATE
BANK” (hereinafter — the Bank) developed in
accordance with the Charter of JSC “SEB
CORPORATE BANK”, Regulation on the
Supervisory Board of the Bank, other internal
regulations of the Bank, Law of Ukraine “On banks
and banking activity”, Law of Ukraine “On joint-
stock companies”, Law of Ukraine “On
remuneration of labour”, Regulation on
remuneration policy in bank, approved by the
Resolution of the NBU Nel153 of 30.11.2020,
other effective provisions of the current

30.11.2020poKy,  iHWMX  aKTiB  YMHHOrO L ,
. legislation of Ukraine.
3aKoHoOaBcTBa YKpaiHu.
1.2. ToniTMka €  3araflbHMM  BHYTPILLHIM 1.2. The Policy is a general internal

OOKYMEHTOM bBaHKy, KU BU3HAYaE CUCTEMY
nigxodiB, NPWHUMMIB i cnocobiB (OpPMyBaHHS
BaHKOM ynpaBniHCbKMX pilleHb Yy cdepi onnatm
npaui  (BWHaropogou) He3aneXHUX  YneHiB
Harnaposoi pagu Ta u4neHiB [NpaBniHHA (Hagani
pPa30M Yy TEKCTi — YNeHW OpraHiB ynpasniHHSA),
BMIMBOBMX 0OCib baHky.

document of the Bank, which defines the system
of approaches, principles and methods of
formation by the Bank of managerial decisions in
the field of remuneration of independent
members of the Supervisory Board and members
of the Management Board (hereinafter
collectively referred to as - members of
management bodies), key functions holders of
the Bank.

1.3. TMoniTrka He 3a4inae NUTaHHA onnaTy npadi
Ta NporpamMy CTUMYMOBAHHSA HLWKMX NPaLUiBHUKIB
BaHky, sIke € NpPenMeToM pPerynioBaHHSA iHLIOro
BHYTPILLHLOrO HOPMaTUBHOIO QOKYMEHTY baHky.

1.3. The Policy does not affect the issue of
remuneration and incentive program for other
employees of the Bank, which is the subject of
regulation of another internal regulatory
document of the Bank.

1.4. TpyHTytouncb Ha MoniTuui  BMHaropoaw,
baHk po3pobnse i 3aTBepoyKye [1oNoXKeHHS Npo
BWHaropoay YfeHiB Harnaposoi paou,
[Tono>eHHsa Npo BMHaropoay Ynexis [pasniHHa, a
TakoX [10NoXeHHsA Npo BMHAropoay BNIMBOBUX
ocib.

1.4. Based on the Remuneration Policy, the Bank
develops and approves the Regulations on
Remuneration of members of the Supervisory
Board, the Regulations on Remuneration of
members of the Management Board, as well as
the Regulation on Remuneration of key functions
holders.

1.5. MoniTnka 3aTBepAXYeTbCA Harnsagosoro
pagowo baHky Ta Moxe OyTu 3MiHeHa Ta
[00NOBHeHa nuLwe Harnanosoro panoto baHky.

1.5. The Policy shall be approved by the
Supervisory Board of the Bank and may be
amended and supplemented only by the
Supervisory Board of the Bank.

2. OCHOBHI MPUHUWNN ©®OPMYBAHHA TA
OYHKUIOHYBAHHA B BAHKY NOMITUKW
BMHATOPOON

2. BASIC PRINCIPLES OF FORMATION AND
FUNCTIONING OF THE BANK'S
REMUNERATION POLICY

2.1. Tonitvka BuHaropogn B baHky Ta i

2.1. The Bank's Remuneration Policy and its




peanisauis  CnpsiMOBaHi Ha  3abe3neydeHHs
CTanoro po3BMTKY, Y3romKyTbCH 3i CTpaTerieto
BaHky, cnpusatoTb GYHKLIOHYBaHHIO KOMMAEKCHOI,
afeKkBaTHOI Ta ePeKTUBHOI CUCTEMU YNPaBMiHHA
pU3VKaMM Ta He 3a0X04YyKTb OO MPUAHATTH
PU3VKIB, SKi NEPEBULLYIOTb OOMYCTUMUA ONS
BaHky piBeHb.

implementation are aimed at ensuring sustainable
development, are consistent with the Bank's
strategy, promote the functioning of a
comprehensive, adequate and effective risk
management system, and do not encourage the
acceptance of risks that exceed the Bank's
acceptable level.

2.2. TMonitvka BuWHaropoan B banky Ta i
peanisauia  MalOTb T€HOEPHO HENUTpPanbHUM
Xxapaktep Ta 0a3ylTbCa Ha  OOTPUMAaHHI
NPUHUMNY pPiBHOI onnaTty npaui npauiBHYKIB
4OMOBIYOI Ta >XKIHOYOi CTaTi 3a piBHY pobOTYy UM
po60TY OOHAKOBOI LIIHHOCTI.

2.2. The Bank's Remuneration Policy and its
implementation  are  gender-neutral  and
determined taking into account the need to
comply with the principle of equal pay for male
and female employees for equal work or work of
equal value.

2.3. laHa MoniTuka BpaxoBye po3Mip baHky,
ocobnuBocTi  gisnbHOCTi  BaHky, xapakTep i
06cary H6aHKIBCbKMX Mnocnyr, npodinb pPU3MKY
Banky, T[lonitmky BuHaropogu T[pynn SEB,
LOTPWMaHHs cTpaTerii baHKy, BUKOHaHHS Bi3Hec-
nnaHy, OOMXeTy Ta Aeknapauii CXMnbHOCTI Ao
PU3VIKIB.

2.3. This Policy takes into account the size of the
Bank, the specifics of the Bank's activities, the
nature and scope of banking services, the Bank's
risk profile, SEB Group's activities and
Remuneration Policy, compliance with the Bank's
strategy, implementation of the business plan,
budget and risk exposure declaration.

2.4, Posmip dikcoBaHoi BMHaropoau
BM3HAUYa€ETbCS TaKMM 4YMHOM, WO6 bBaHK MaB
3MOry pearnisyBaTy CBOE NpaBo He BUMnavyBsaTu
3MiHHY BWHaropogy (y ToMy umcni BuTpebyBaTtn
NoBEpPHEHHA BXe BUNNAaYeHol 3MIiHHOI
BMHAropoan), $KWO He BUKOHYHOTbCH YMOBM,
OOTPUMaHHS SKMX € HEOOXIOHUM ONst OTPUMaHHS
TaKOol 3MiHHOT BUHAropoau.

2.4. The amount of the fixed remuneration must
be sufficient for the Bank to be able to exercise its
right not to pay variable remuneration (including
to demand the return of the variable
remuneration already paid) if the conditions
necessary for receival of such variable
remuneration are not met.

2.5. 3MiHHa BMHaropofa BUNnavyeTbCcd TifbKy 3a
YMOBW, LWO 1i BUMNNaTa He CIPUYMHAE HEraTUBHOTO
BAMBY Ha diHaHCcOBUI cTaH baHky, peaynbtatn
OignbHOCTI baHKy (OOCATHEHHS 3anfaHoBaHWX
NOKa3HWKIiB ePeKTUBHOCTI OiANbHOCTI), a8 TaKoX
3a YMOBM, WO Taki BWNNATU He MaTuUMyTb
HEeraTMBHOIO BMNWBY Ha CTanuin pO3BUTOK baHKy.

2.5. Variable remuneration is paid only if its
payment does not have a negative impact on the
Bank's  financial  condition, the Bank's
performance (achievement of the planned
performance indicators), and provided that such
payments do not have a negative impact on the
Bank's sustainable development.

2.6. PilueHHs Wwono BmnnaTy 3MiHHOT BUHaropoam
NPUNMAETbCA 3 ypaxyBaHHAM  MPUAHATUX
BaHkOM pu3MKIB | pe3ynbTaTtiB  NPUAHATTH
pu3ukie, @diHaHCOBOro peadynbTaTy OianbHOCTI
BaHKy, OOTPUMaHHSA BWMOr WOAO AOCTATHOCTI
KaniTany Ta 4OCTaTHOCTI NiKBIOHOCTI.

2.6. The decision on the payment of variable
remuneration is made taking into account the
risks assumed by the Bank and the results of risk-
taking, the financial result of the Bank's activities,
compliance with capital adequacy and liquidity
adequacy requirements.

2.7. HarnapgoBa pagja baHky MOXxe npuiHATK
PILLEHHA NPO BUMNIATW  3MIHHOI BKWHaropoau
4aCTKOBO, BiACTPOYEHHSA i BUMNaTw,
CKOpPOUEHHSA/CcKacyBaHHS il BUMNaTH, NOBEPHEHHSA
BXE ChnayeHoi 3MiHHOI  BMHaropogn Ta
BCTaHOBJIEHHA CTPOKY TaKOro NOBEPHEHHS.

2.7. The Supervisory Board of the Bank may
decide to pay the variable remuneration partially,
postpone its payment, reduce/cancel its payment,
return the already paid variable remuneration
and set the deadline for such return.




2.8. PilwleHHs1 Mpo cKacyBaHHS | 3MEHLUEHHS |
NMOBEPHEHHSA 3MIHHOI BMHAropoam (K moTOYHOI,
TaKk | CyM, HapaxoBaHuX/BUNMayeHnx 3afy
nonepenHi nepioan) Moxxe 6yTV NPUIAHATE, y pagi
BMKOHaAHHA OOHOMO 3 HACTYMHUX KPUTEPITB:

2.8. A decision to cancel/reduce/return variable
remuneration (both current and amounts
accrued/paid forf[in previous periods) may be
made if one of the following criteria is met:

1) noripLeHHsa (HeraTMBHa [OWHaMika)
NoKa3HWKiB edbeKTUBHOCTI OignbHOCTI baHky;

1) deterioration (negative dynamics) of the
Bank's performance indicators;

2) HeOOCArHEeHH B OOCTaTHIM  Mipi
3annaHoBaHMX pe3ynbTaTiB AignbHOCTI baHky;

2) failure to achieve the planned results of the
Bank's activities to a sufficient extent;

3) HasgBHi  MOTEHUiHi  pU3UKKU Y
QianbHOCTI BanKy, WO MOXYTb NpW3BECTM OO0
3HAYHOro MOripLIeHHs piHaHCOBOro CTaHy 4M Ao
noripweHHsa penyTaduii baHky;

3) there are potential risks in the Bank's activities
that may lead to a significant deterioration in the
Bank's financial condition or to a deterioration in
the Bank's reputation;

4) HauioHanbHWM 6aHKy YKpainu
NPUIAHSAB piLLEHHA MpPO BiOHeceHHs baHky 0o
KaTeropii npobneMHux; BiOoHeceHHA baHky 0o
KaTeropii  HennaToCNPOMOXHUX;  BiOKNMKAHHA
6aHKiBCbKOI NilleH3ii Ta nikBigauito baHky;

4) National Bank of Ukraine has decided to
classify the Bank as a problem bank; declaring the
Bank insolvent; revocation of the banking license
and liquidation of the Bank;

5) YneH MpaBniHHsA/BNNMBOBa 0coba:

- 6yB (byna) y4acHMKOM fin abo BignoBiganbHUM
(ot0) 3a mii /| ponyctmB (na) 6e3misnbHICTb, SKi
npu3Benn 0o 3HayHmx BTpaT baHky;

- nopywwme (na) cTaHgapTy 3aranbHOMPUAHATOI
Ta YycTaneHoi OinoBOI NPaKTUKK/MPodeCinHOI
eTUKM, KoOeKcy nosendiHkm baHky;

- BTpaTmB (Na) 6e3moraHHy AiNoOBY penyTadito;

- OTpuMaB (na) 3MiHHY BMHaropody Ha niacTasi

5) Member of the Management Board/ key
functions holders:

- was a participantin the actions or responsible for
the actions | allowed inaction that led to
significant losses for the Bank;

- violated the standards of generally accepted
and established business practice/professional
ethics, the Bank's code of conduct;

- has lost an impeccable business reputation;

iH Mauir dKa r M BUsSIBUNAacs . . . .
dJOrC): Ll ’ srono - received variable remuneration on the basis of
H TOBIPHOHO. . . .
CHOCTOBIPHOO information that later turned out to be inaccurate.
2.9. 3MiHHa BMHaropoaa yneHa

MpaBniHHA/BNIMBOBOI 0COGW 3a BIONOBIOHUI
diHaHcOBUIM pik He MOXe nepesuLlyBaTh 100%
po3Mipy dikcoBaHOI BUHaAropodm Takoi nocagoBoi
0cobu 3a Len pik.

2.9. The variable remuneration of a member of
the Management Board/ key functions holder for
the relevant financial year may not exceed 100%
of the amount of the fixed remuneration of this
official for that year.

2.10. [Ong 3OifcHeHHa  BMNNATM  3MiHHOI
BMHaropoay baHKoM BUKOPUCTOBYKOTHCH OKPEMI
aHaniTNUYHI paxyHKu BHYTPILLHbOMO
GyXranTepcbKoro obniky, Ha AKX
HaKOMUUYETbCA CyMa  MOTEHUIMHOI  3MiHHOI
BMHaropoan 3a 3BiTHUA  iHAHCOBUA  PiK.
LLlomicaua BaHKOM HapaxoBYlOTbCH PEe3EpPBHI
CYMU TMOTEHUINHOI 3MIHHOI BMHaropooun Ta
3apaxoBYyOTbCA Ha Taki OKpeMi  paxyHKW.
BunnaTta 3MiHHOI BMHaropoan y 3aTBEpPOXKEHiN
BiOMOBIOHUM opraHom ynpasniHHA CyMi
30INCHIOETLCA 3 TaKUX PaXYHKIB.

2.10. To pay variable remuneration, the Bank
uses separate analytical accounts of internal
accounting, on which the amount of potential
variable remuneration for the reporting financial
year is accumulated. On a monthly basis, the Bank
accrues reserve amounts of potential variable
remuneration and credits them to such separate
accounts. Payment of the variable remuneration
is made from these accounts in the amount
approved by the relevant managing body.

2.11. bBaHk onpuntogHioe iHdopMalilo  npo
BMHaropogy, BunnadeHy baHkoM, y Burnsagi 3eiTis
Npo BWHaropofy 4neHiB Harnsapnosoi pagu, npo

2.11. The Bank publishes information on the
remuneration paid by the Bank in the form of
Reports on Remuneration of members of the
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BuHaropody  4neHiB  [lpaBniHHA Ta  npo
BMHaropoady BMAAMBOBMX OCI0, SKi CKNagaTbCs i
3aTBEPOXKYIOTHCA Y NOPALOKY Ta 3 NEPIOONYHICTHO,
BCTaAHOBMEHI BiAMNOBIOHUMW MOMOXXEHHAMU MNPO
BMHaropony. 3MICT Takunx 3BiTiB BU3HAYAETLCS Y
BiOMOBIOHMX MOMOXEHHAX NPO BMHAropoay Ta He
MOXKe 6yTH MEHLLUUM 3aKoHOOaBYOo
BCTAHOBMNEHOro obcary. 3BiTM NpPO BUHAropogy
yneHiB Harnsgosoi paawn, 4neHiB [paBniHHA Ta
BMMMBOBMX OCiO BK/HOYAKOTHCSA A0 PiYHOrO 3BITY
baHky.

Supervisory Board, on Remuneration of members
of the Management Board and on Remuneration
of key functions holders, which are drawn up and
approved in the manner and at intervals
established by the relevant regulations on
remuneration. The content of such Reports is
determined in the relevant regulations on
remuneration and may not contain less
information than legally established. Reports on
remuneration are included in the Bank’s annual
report.

3. TEPMIHOJIONIA

3. DEFINITIONS

In this Policy, the terms shall have the following

Y uim  lonitTnui  TepMiHM  BXKMBaKTbCA Y i
. meanings:
HaCTYMHOMY 3HAYEHHI:
3.1. BuHaroponoa — MaTepianbHa Bunnata | 3.1. Remuneration is a material payment in cash

y TPOLLOBIA GOpMi Taj/abo 3axig HEerpoLloBoro
CTUMYMIOBAHHA UfieHa opraHy YnpaBniHHA 4n
BMNMBOBOI 0COOM 33 BUKOHAHHSA MOKNaOeHUX Ha
Hel (HbOro) MocadoBKX 0DOB’A3KIB, sIka BKIKOYAE
dikcoBaHi Ta/abo 3MiHHI CKNaOoBi BMHAropoau.

and/or a measure of non-monetary incentivesto a
member of a management body or an key
functions holder for the performance of his/her
official duties, which includes fixed andjor
variable components of remuneration.

3.2. Bunnatu 3i 3BiNbHEHHSA — KOMMNEHCAUinHi
BUMNNaTK, NOB’SI3aHi 3 0OCTPOKOBUM PO3ipBaHHAM
[OroBOPY 3 UYMNEHOM OpraHy YynpaBniHHS abo
BMNNBOBOIO 0co60t0 Ta MOXXITMBUMMN
obmexxeHHaMn wopo moro (i) mignbHOCTI nicns
NPUNNHEHHA MOro (i) NOBHOBaXXEHb (SAKLLO TakKi
BUNNaTM NepenbayeHi 4oroBopoM abo pillieHHSM
Harnaposoi pagn).

3.2. Severance payments are compensation
payments related to the early termination of an
agreement with a member of a management body
or a key functions holder and possible restrictions
on hisfher activities after the termination of
his/her powers (if such payments are provided for
in the agreement or in the Supervisory Board
decision).

3.3. 3MiHHa BMHaropoga —  CKnagoBa
BMHAropoan 4neHa OpraHy YnpaBniHHA 4K
BMIMBOBOI 0cobW, $Ka He € IKCOBaHOK
BMHAropogoto.

3.3.Variable remuneration isa component of the
remuneration of a member of a management
body or a key functions holder, whichis not a fixed
remuneration.

3.4. BnnneoBa ocoba — ue ocoba, npodeciHa
OiANbHICTb 9KOI Ma€e 3HaYHUIM BANMB Ha Npodinb
pu3nKy baHKy, KpiM uneHa opraHy ynpasniHHS.

3.4. Key functions holder is a person whose
professional activities have a significant impact
on the Bank's risk profile, other than a member of
the management body.

3.5. Bnnmeosi ocoba 1 rpynu — npauiBHUKK, LWLO
6e3nocepenHbO  MignopsaokoBaHi  (Mig3BiTHI)
Harnagoosin papi, a camMe KepiBHMK niopo3aniny
BHYTPILUHbOrO ayauTy, TFOMOBHUMA KOMMa€eHC-

MeHemxep, rONOBHUM pU3MK-MeHeoxkep,
BionoBidanbHa ocoba 3a npoBefeHHs
diHaHcoBOro MOHITOPUHTIY B BaHky,

KopnopaTunBHUIK cekpeTap

3.5.Group 1 Key functions holders — employees
who are directly subordinate (reporting) to the
Supervisory Board, namely Head of the Internal
Audit Unit, Chief Compliance Officer, Chief Risk
Officer, Responsible Person for financial
monitoring in the Bank, Corporate Secretary.

3.6. BnnneoBi ocobu 2 rpynu — iHLWi NpauiBHUKMK,
WO  He  nianopsOKoBYKOTbCA  (3BIiTYHOTb)
Harnaposin pagi baHky.

3.6. Group 2 Key functions holders - other
employees who are not subordinate (reporting)
to the Bank's Supervisory Board.

3.7. [llporpama CTUMynOBaHHA — 3axoau
rPOLLOBOro Ta/abo He rpPOLLOBOro CTUMYIOBAHHS
Ha migcTaBi 3a30aneriob BU3HaYEHUX KPUTEPIIB, €
OOHWM 3 KOMIMOHEHTIB dikCoBaHOI BUHaropoau i

3.7. Incentive program — monetary and/or non-
monetary incentive measures based on
predetermined criteria, is one of the components
of fixed remuneration and may include a social




MOYKE BKMHOYaTU colianbHUI nakeT abo ninbrv B
rPOLLOBIN/HE rPOLLOBIN POPMI.

package or benefits in monetary/non-monetary
form.

3.8. dikcoBaHa BMWHaropoga — CKfagoBa
BWUHAropoau  4UneHa  opraHy  ynpaeniHHS,
BMIMBOBOI  0CObBW, sKa: TIPYHTYETbCS  Ha
3a3paneriob  BU3HAUEHUX  KpUTepidax; Mae
Hanepen BU3Ha4YeHnr Po3Mip BiOMOBIOHO 00 YMOB
goroBopy, abo LltatHoro po3nucy bBaHky;
BijobGparkae BIiAMNOBIAHWIM piBEHb NPODECINHOr0
OOCBIOY Ta OpraHizauinHol BiONOBIiAanbHOCTI; He
3aneXXnTb BiQ pes3ynbTaTiB AidnbHOCTI baHky;
MOXKe BYTK NepernsgHyTa LUNSAXOM BHECEHHS 3MiH
0o pgoroBopy abo nepernsigy  BiANoBiAHO OO

3aKoHOoOaBCTBa  YKpaiHWM; He Moxe 06yTn
3MeHLUEHa, npu3ynuMHeHa abo  ckacoBaHa
BaHkOM; Mae npos3opi Ta 3po3yMini  yMOBM

BM3HAYEHHA, HapaxyBaHHA Ta BuWNnNaTW; Mae
NMOCTINHUIA XapakKTep BUMIATU NPOTATOM YCbOro
nepiongy BMKOHAHHA YNEHOM OpraHy ynpasniHHY,
BMIMBOBO 0C060t0 Moro (i) dyHKLUIM y BaHky; He
CTUMYNIOE OO0 NPUAHATTA PU3KKIB, 9Ki HE €
NPUAHATHUMU 38 3BUYANHNX YMOB.

3.8. Fixed remuneration is a component of the
remuneration of a member of management body,
a Key functions holder, which: is based on
predetermined criteria; has a predetermined
amount in accordance with the terms of the
agreement or the Bank's Staff List; reflects the
appropriate level of professional experience and
organizational responsibility; does not depend on
the results of the Bank's activities; may be revised
by amending the contract or revising in
accordance with the legislation of Ukraine; cannot
be reduced, suspended or cancelled by the Bank;
has transparent and understandable conditions
for determining, accruing and paying; has a
permanent nature of payment during the entire
period of performance by a member of the
management body, a Key functions holder of
his/her functions in the Bank; does not encourage
the acceptance of risks that are not acceptable
under normal circumstances.

3.9. TMigposmin kKoHTponto — [lenapTameHT
KoMnnaeHcy, HanpsiMok puaukiB, YnpaBniHHA
BHYTPILUHLOro ayamTy baHky.

3.9. Control Unit — Compliance Unit, Risks
Division, Internal Audit Unit of the Bank.

3.10. lNigpo3ain nepwoi niHii 3axncTy — GisHec-
nigopo3ainy Ta nigpo3ainy NigTPUMKK OiANbHOCTI
BaHky, 9ki € caMoCTiHMMK Nigpo3ainaMm Ta He
BXOOATb Y CKiaf iHWKX Nigpo3ainis baxky.

3.10. First line of defense unit — business units
and support Bank activities units which are
independent divisions and are not part of other
divisions or units of the Bank.

[HWi TepMiHW, WO BXMBakOTbea Yy [loniTuui,
BUKOPUCTOBYHOTHCA Y 3HAUEHHAX, HaBeOeHUX Yy
aKTax Y/MHHOro 3aKoHoaaBCcTBa YKpaiHu.

Other terms and definitions used in the Policy are
used in the meanings given in the acts of the
current legislation of Ukraine.

4. BWHATOPOOA YNEHIB HANAOOBOI
PAON

5. REMUNERATION OF THE
SUPERVISORY BOARD MEMBERS

4.1. JaHnn posgain MoniTMk BU3Havae 3arasbHi
3acagM Ta npoue]ypu BMHaropoauM uneHam
Harnanosoi paaw. HetanbHo cucTeMa
BMHaropoau uneHis Harnagosoi pagu onncaHo y
[MonoxeHHi Npo BMHaropony 4nexis Harnaoosoi
panu, ake 3aTBEPOXYEeTbCA AKLIOHEPOM baHkKy.

4.1. This section of Policy defines the general
principles and procedures for remuneration to
members of the Supervisory Board. The
remuneration system for members of the
Supervisory Board is described in detail in the
Regulation on Remuneration of Members of the
Supervisory Board, which is approved by the
Bank's Shareholder.

4.2. baHk BuMnNnadye BMHaropogy  TiNbKW
He3aneXXHUM 4neHaM (oupexkTopam) Harnanosoi
paou.

4.2. The Bank pays remuneration only to
independent members (directors) of the
Supervisory Board.

4.3. Po3Mip BMHaropoau Mae BionoBigaTu PiBHIO

npodecinHoro gocsiny, BN3HAYEHUM
dyHKUiOHanbHMM ~ 060B’A3KaM  Ta  PiBHIO
BiOMOBIOanNbHOCTI  UMeHiB  HarnggoBol  padwn.

BuHaropona Mae 6yT¥ po3yMHO 0BrpYyHTOBAHOL,
Mae€ BiOMNOBiOaTy OOBrOCTPOKOBUM iHTEpPEecaM Ta
3abe3neyyBaTh CTabiNbHICTb PO3BUTKY baHKky B

4.3. The amount of remuneration should
correspond to the level of professional
experience, defined functional responsibilities
and the level of responsibility of the members of
the supervisory board. The remuneration must be
reasonably justified, meet the long-term interests
and ensure the stability of the Bank's




LOOBrOCTPOKOBIM NEPCNeKTMBI, Y3roaxXyBaTuCh i3
po3MipoM, npodineM pusMKy, Ta  iHWKMMK
0COBNNBOCTSAMM QiANbHOCTI BaHky.

development in the long term, be consistent with
the size, risk profile, and other features of the
Bank's activities.

4.4. PosMip Ta nopsgmok cnnatu dikcoBaHOI
BMHAropoau BU3HaYaeTbCd YMOBaMM YKNaoeHUX
3 TaKMMWU He3aneXHWMM 4neHamn UMBINbHO-
npaBoOBMX [OOroBOPiB. YMOBM TakuMx OOroBopiB
3aTBEPMKYOTbCA AKLIIOHEPOM baHky.

4.4, The amount and procedure for payment of
fixed remuneration shall be determined by the
terms and conditions of civil law contracts
concluded with such independent members. The
terms and conditions of such agreements shall be
approved by the Bank's Shareholder.

4.5. baHk He BMnnayvye YneHam Harngoosoi pagum
3MiHHY BMHaropody, He 3acTOCOBYe nporpamy
CTVUMYMIOBAHHA,  iHWI  3a0x0u4yBanbHi  Ta
KOMMEeHcaUiHi  3axodu, [OoOaTKOBE MEHCInHe
3abe3neyeHHst  (CTpaxyBaHHS1), He 3[INCHIOE
BUNNaTy BMHaropoamn HEerpoLoBmMMH
IHCTPYMEHTaMMW.

45 The Bank does not pay variable
remuneration to members of the Supervisory
Board, does not apply an incentive program,
other incentive and compensation measures,
additional pension provision (insurance), and
does not pay remuneration in non-monetary
instruments.

4.6. ®ikcoBaHa BWHaropoga 3a BMKOHaAHHS
yneHoM HarnsgoBoi pagM  CBOiX  060OB’SI3KIB
CrnnayyeTbcsl 3 MEepiogMyHicTIO Ta Yy cnoci6,
BCTaHOBMNEHMI [1ONOXEHHAM NP0 BUHaropony
4yneHiB HarnagoBoi paav Ta AOrOBOPOM.

4.6. Fixed remuneration for the performance of
duties by a member of the Supervisory Board is
paid atintervals and in the manner established by
the Regulation on Remuneration of members of
the Supervisory Board and the agreement.

4.7. YneHam HarnapoBoi  pagn  TakoxX
BiOLLKOOOBYHOTbCS BUTPATU, MOHECEHI Y 3B’A3KY 3
BMKOHAHHS HWMW CBOIX MOCafoBMX 0OOB’S3KIB.
MpnbnnaHuin nepenik Taknx BUTPaT Ta cnocib ix
KOMMeHcaUii BM3HaYyeHW [TONOXKEHHSAM  Npo
BWHaropogy 4nexis Harngnosoi pagu.

4.7. Members of the Supervisory Board are also
reimbursed for expenses incurred in connection
with the performance of their official duties. An
approximate list of such expenses and the
method of their compensation are determined by
the Regulation on the remuneration of members
of the Supervisory Board.

4.8. AKUiOHEP MOXE MNPUMHATK PILLEHHST MPO
BUNMATy 3i 3BiMbHEHHA Yy pa3i OOCTPOKOBOro
NPUMNYHEHHSA [OOroBOpPY 3 4neHoMm Harnagosoi
paou.

4.8. Shareholder may decide on severance
payment in the event of early termination of the
contract with a member of the Supervisory
Board.

4.9. BaHK LIOPOKY CcKMnagae, 3aTBepmXXye Ta
OMpUAOAHIOE  3BIiT MNP0  BMHAropogy YneHiB
Harnapgosoi pagu, SKuin MiCTUTb iHdopMaLito Npo
CyMW  BWNNA4YeHOl Ta HapaxoBaHoi, ane
HeBWNMaYeHoi BMHaropodm 4dneHam Harnagosoi
paow, Ta MICTUTb iHWY gopaTky iHdopMauito 3a
3BiTHMIA diHaHCOBMIA piK. 3MIiCT Ta dopma 3BITY
BCTaHOBMOETLCA [10N0XEHHAM NPO BMHAropoay
yneHiB  Harnapgosoi pagw. 3BiT  nigngrae
PO3MILLEHHIO Ha odiuinHOMy Beb-canTti BaHky
npotarom 15 poboumx OHIB 3 [OHS  WMOro
3aTBepOXKEHHS AKLIOHEPOM.

4.9. The Bank annually prepares, approves and
publishes the Report on Remuneration of the
members of the Supervisory Board, which
contains information on the amounts of
remuneration paid and accrued, but not paid, to
the members of the Supervisory Board, and
contains other additional information for the
reporting financial year. The content and form of
the report are established by the Regulation on
Remuneration of members of the Supervisory
Board. The report shall be posted on the Bank's
official website within 15 business days from the
date of its approval by the Shareholder.

5. BUHATOPOOA YNEHIB MPABJTIHHA

5.REMUNERATION OF THE MANAGEMENT
BOARD MEMBERS

5.1. JaHnn posgain MonitTMkn BU3Havae 3arasbHi
3acagn Ta npouedypu BMHAropoam uneHam
MpaBniHHg. [eTanbHO cUCTEMa BUHAropoau
uneHis [MpaBniHHA onucaHo Yy [lonoxeHHi npo
BMHaropogy yfieHiB [MpaBniHHg, gaKe
3aTBEPOXKYETbCA Harnanosoko panoko baHky.

5.1. This section of Policy defines the general
principles and procedures for remuneration of
members of the Management Board. The
remuneration system for members of the
Management Board is described in detail in the
Regulation on Remuneration of Management




Board members, which is approved by the
Supervisory Board of the Bank.

5.2. Po3Mip BuHaropoan uneHiB [lpaBniHHSA
BM3HavaeTbcda Harnagosoto pagoto baHky.

5.2. The amount of remuneration of the members
of the Management Board is determined by the
Supervisory Board of the Bank.

5.3. 3 KOXXHUM uneHoM [MpaBniHHA yknagaeTbCs
TPyQoBMA OOroBip (KOHTPaKT), YMOBM $KOro
3aTBEPOKYOTbCS HarnsgaoBowo padoto.

5.3. An employment agreement (contract) is
concluded with each member of the Management
Board, the terms of which are approved by the
Supervisory Board.

5.4. BuHaropoga uneHa [lpaBniHHA Mae 6yTun
PO3YMHO OOrpyHTOBAHOIO 3 Orfsidy Ha PO3Mip,
opraHisauinHy CTPYKTYPY, 0COBNBOCTI
aignbHocTi banKy, xapakTep 1 o6car 6aHKiBCbKIMX
Ta iHWKX QiHaHCOBMX Nocnyr, Npodinb prsnKy
BaHKy, QOeknapauitd CXWAbHOCTI OO pPU3MKIB
BaHky, ¢iHaHcoBMIM cTaH baHky Ta iHWWMX
ocobnumBocTel baHky.

5.4. The remuneration of a member of the
Management Board must be reasonably justified
taking into account the size, organizational
structure, features of the Bank's activities, the
nature and scope of banking and other financial
services, the Bank's risk profile, the Bank's
declaration of risk exposure, the Bank's financial
condition and other features of the Bank.

5.5. BuHaropona uneHiB [paBniHHS CKNagaeTbCs
i3 pikcoBaHOi Ta 3MiHHOI BMHaropoaon. CucteMa
BMHaropoaw unexis NpaBniHHA He BKNOYaE:

1) nonaTKOBOro NEHCIMHOro 3abeaneyeHHs;

2) BuNNatM B pasi OOCTPOKOBOrO BMXOAY Ha
MEHCIto;

3) HErPOLLOBI IHCTPYMEHTM.

5.5. The remuneration of the members of the
Management Board consists of fixed and variable
remuneration. The remuneration system for
members of the Management Board does not
include:

1) additional pension provision;

2) payments in case of early retirement;

3) non-monetary instruments.

5.6. ®ikcoBaHa BMHaropoda ckrnagaeTbcs 3:

- 6a30Boi BWMHaropogu (MocapoBWM  Oknapg
(MicauHa 3apobiTHa nnaTta)), sKa nigndarae
BMMNATI 3a BUKOHaHHS N0cafgoBMx 060B’A3KiIB;

- NOOaTKOBOI BMHaropoaw (AonnaTtv, HagbaBkw,

rapaHTinHi i KOMMeHcaLimHi BUMNaTH,
nepenbayeHi YMHHUM 3aKOHOOABCTBOM,
TPYyOOBMM  [OrOBOPOM  (KOHTpakToM) Tafabo

pilleHHAM Harnagosoi pagn, a TakoXX 3axodu
HErpoLLIOBOro CTUMYNOBAHHS).

5.6. The fixed remuneration consists of:

- basic remuneration (official salary (monthly
salary)), which is payable for the performance of
official duties;

- additional  remuneration  (surcharges,
allowances, guarantee and compensation
payments provided for by applicable law,
employment agreement (contract) and/or
decision of the Supervisory Board, as well as non-
monetary incentive measures).

5.7. TlocapoBui oknag BUNNAYyeTbCA UfeHaMm
[MpaBniHHA Y NOpsaKY Ta B CTPOKM, SiK BUSHAUEHO
y Tono>keHHi npo BrHaropody uneHis lpaBniHHA
baHky.

5.7. The official salary is paid to the members of
the Management Board in the manner and within
the terms specified in the Regulation on the
remuneration of members of the Management
Board of the Bank.

5.8. lonaTKoBi BUHaropoawm (oonnatu, Hanbaeky,
iHWi rpowoBi BunnaTth, 6eHediTn, nporpama
HErpoLLOBOro CTUMYMIOBaHHSA) MOXYTb MaTu K
KONEKTMBHI (ONd BCiX NpauiBHWUKIB baHky), Tak i
iHOVBiOyanbHUA  XapakTep (BU3HauyeHWn Ongd

uneHa [paBniHHg). KonekTmBHi  BeHediTn
cnpsMoBaHi Ha narononyyys BCix NpauiBHUKIB Ta
MOXYTb  BKMHOYATWM MEOUYHEe CTpaxyBaHHSA,

OopaTkoBe xapuyBaHHA (Hanpuknag, dpykTu i
conopoLui, Yan, kaBa) Ta iH. beHediTn MOXyYTb
BCTaHOB/MOBATUCH yneny [MpaBniHHA
iHOVBIOYyanbHo, Hanpwknag, HaOaHHSA

5.8. Additional remuneration (surcharges,
allowances, other monetary payments, benefits
or incentive program) can be both collective (for
all employees of the Bank) and individual
(determined for a member of the Management
Board). Collective benefits are aimed at the well-
being of all employees and may include health
insurance, additional food (e.g. fruits and sweets,
tea, coffee), etc. Benefits can be set for amember
of the Management Board individually, for
example, the provision of acompany car, housing,
etc.




cny>60Boro aBTOMODINtO, 3abesneyeHHs

XXUTMNOM Ta iH.

5.9. HarnapoBa Papa baHky po3arndgae Ta
3aTBEPMAXKYE 3a NiACyMKaMmn poboTr 3a pik 3MiHHY
4yacTMHY BMHaropoam (6oHyc) YneHam MpaBniHHA
baHky 3a nopaHHAM [onoBu [lpaBniHHA 3
ypaxyBaHHAM  piwleHHs Tpynn  SEB  wopno
BU3HAUYEHHS pPO3Mipy BMHaropoam 3a
pe3ynbTaTtamu poboTn 3a pik, BUMOT [10N0)KEHHS
npo onnaTy npaui Ta BUHaropony B baHky.

5.9. The Supervisory Board of the Bank reviews
and approves based on the results of work for the
year the variable part of the remuneration
(bonus) for the members of the Management
Board of the Bank on the recommendation of the
Chairman of the Management Board, taking into
account the decision of SEB Group to determine
the amount of remuneration based on the results
of work for the year, the requirements of the
Regulation on salary and remuneration in the
Bank.

5.10. Mpwy BM3HaYEHHI PO3MipY 3MIHHOI YaCTUHN
BuHaropoau Yneny lNpasniHHg baxky, Harngposa
Paga 6epe 0o yBarm pobodi 3aBOaHHST KOXKHOTO
YneHa [MpaBniHHA BaHky, CTYMiHb
BiAMOBIOANbHOCTI Ta 06C4r, y IKOMy pe3ynbTaTu
poboTn bBaHky BignoBigaldTb 3annaHOBaHWMM
pe3ynbTataM, GiHAHCOBOMY MOMOXEHHIO baHky
Ta HWKM KPUTEPIsM, Lo POo3rnNafalTbCa K
BaXXNMBi, MiQ 4ac NpoBedeHHST OUIHKKM po6oTu
KO>KHOro uneHa lNpaBniHHg baHky.

5.10. When determining the amount of the
variable part of the remuneration of a Member of
the Management Board of the Bank, the
Supervisory Board takes into account the work
tasks of each Member of the Management Board
of the Bank, the degree of responsibility and the
extent to which the results of the Bank's work
correspond to the planned results, the financial
position of the Bank and other criteria considered
important when evaluating the work of each
member of the Management Board of the Bank.

5.11. PiweHHa womo BuNNatTy  3MiHHOI
BMHaropoau Ta CTPOKIB ii BUNNaTu NPUMMatoTbCs
Harnsposoto pagoto.

5.11. Decisions on the payment of variable
remuneration and the timing of its payment are
made by the Supervisory Board.

5.12. YneHaM [MpaBniHHA TaKoXx
BiOLLKOOOBYHOTbCS BUTPATU, MOHECEHI Y 3B’A3KY 3
BWKOHAHHSA HMMMK CBOIX MocagoBMX 060B’SISKIB.
MpubnNn3HUM Nepenik Takmx BUTPAT Ta Ccrocib ix
KOMMNeHcauii BM3HauyeHU [TONOXEHHAM  npo
BMHaropony uneHis [paBniHHS.

5.12. Members of the Management Board are
also reimbursed for expenses incurred in
connection with the performance of their official
duties. An approximate list of such expenses and
the method of their compensation are
determined by the Regulations on Remuneration
of members of the Management Board.

5.13. Tpyoosuin 0Orosip (KOHTPaKT) 3 YIEHOM
MpaBniHHA He nepepnbavae BMNMaTy BuAnaTt 3i
3BiNbHEHHS, ogHak Harnsgosa Papa baHky Mae
npaBo MNPUIAHATY PILIEHHSA LWOAO BW3HAUYEHHH
po3Mipy BuMNaT 3i 3BiNbHEHHI. Y Bunagky
NMPUIAHATTA TaKOro PiLLeHHA, PO3MIpP, CTPOK Ta iHLL
YMOBW 3[OIMCHEHHA BUNNaTW i3  3BiNIbHEHHSA
BM3HaYalOTbCca  pilleHHaM  Harnapgosoi  Paou
baHky.

5.13. Anemployment agreement (contract) with
a member of the Management Board does not
provide for severance payment, but the
Supervisory Board of the Bank has the right to
decide on the determination of the amount of
such payments. If such a decision is made, the
amount, term and other conditions for the
payment of dismissal are determined by the
decision of the Supervisory Board of the Bank.

5.14. baHk WOpPOKY cknapgae, 3aTBEpOKYeE Ta
onpuMioOHE  3BIT NP0  BWHAropogoy 4neHis
[MpaBniHH4, AKMN MICTUTb iHDOPMaLito NPo CyMn
BMNNa4yeHOl Ta HapaxoBaHOl, ane HeBUMNMayeHol
BMHaropoau uneHam lNpaBniHHS, Ta MICTUTD iHLY
popaTky iHbopMauito 3a 3BiTHUIM diHaHCOBUM PIK.
3micT  Ta dopma 3BiTY BCTaAHOBMIOETLCH
[oNo>XeHHAM Npo B1UHaropoay YneHis MpaBniHHg.
3BIT mignarae po3MilLEHHIO Ha odiliiHOMYy Beb-

5.14. The Bank annually prepares, approves and
publishes the Report on Remuneration of the
members of the Management Board, which
contains information on the amounts of
remuneration paid and accrued, but unpaid to the
members of the Management Board, and
contains other additional information for the
reporting financial year. The content and form of
the report are established by the Regulations on
Remuneration of members of the Management




canTi baHky npotarom 15 pobounx OHIB 3 OHS
MOro 3aTBepaXXeHHs Harnsagosoro panoto.

Board. The report shall be posted on the Bank's
official website within 15 business days from the
date of its approval by the Supervisory Board.

6. BUHATOPOOA BMN/INBOBUX OCIB

6. REMUNERATION OF KEY FUNCTIONS
HOLDERS

6.1. Jannin po3nin MoniTMkn BU3Ha4vae 3arasnbHi
3acagu Ta npouedypy BUMHaAropogu BMAVNBOBUM
ocobaM. [leTanbHO  cucTeMa  BMHaropoom
BMIMBOBUX OCI6 onuncaHa Yy [l1oNoXeHHi npo
BMHaropogy BMMBOBUX ocib, sKe
3aTBepmKYyeTbCcA Harnagosoto panoto banky.

6.1. This section of Policy defines the general
principles and procedures for rewarding Key
functions holders. The system of remuneration of
a Key functions holders is described in detail in
the Regulation on remuneration of Key functions
holders, which is approved by the Supervisory
Board of the Bank.

6.2. CncteMa BMHaropoam BnnmBoBmx ocib baHky
CknagaeTbest 3 iKCOBaAHOI Ta 3MIHHOI YaCcTUHK
BuHaropoan. CuctemMa BMHAropoom BrIMBOBUX
0Cib He BKoYaE:
1) npopaTkoBOro
(cTpaxyBaHHS);
2) BMNNatM B pasi OOCTPOKOBOrO BWXOAY Ha
MeHCito;

3) HErPOLLOBI IHCTPYMEHTW.

MEeHCIMHOro 3abe3neyeHHd

6.2. The Bank's remuneration system for Key
functions holders consists of a fixed and variable
part of the remuneration. Key functions holders’
remuneration system does not include:

1) additional pension provision (insurance);

2) payments in case of early retirement;

3) non-monetary instruments.

6.3. ®ikcoBaHa BMHaropoda ckrnagaeTbCs 3:

- 6a30BOi BWHaropoou (nNocapoBMIA  Oknap
(MicayHa 3apobiTHa nnaTa)), ska nignsrae
BMMNATI 3a BUKOHaHHS N0CagoBMX 060B’A3KIB

- oOaTKOBOI BMHaropoau (monnatu, HagbaBKky,

rapaHTinHi i KOMMeHcaLimHi BUMNaTH,
nepenbayeHi YMHHUM 3aKOHOOABCTBOM,
TPyOooBMM OOroBOPOM (KOHTpakToM) Tafabo

pilleHHAM Harnanosoi paou/MpaBniHHg, a TakoX
3ax00un HEerpoLLOBOro CTUMYIOBaHHSA).

6.3. Fixed remuneration consists of:

- basic remuneration (official salary (monthly
salary)), which is payable for the performance of
official duties;

- additional  remuneration  (surcharges,
allowances, guarantee and compensation
payments provided for by applicable law,
employment agreement (contract) andfor
decision of the Supervisory Board/the
Management Board, as well as non-monetary
incentive measures).

6.4. [Mocaposui oknag BUNNAYy€eTLCA
BMAMBOBWM 0cOobaM y MopsidKy Ta B CTPOKM, §K
BMU3HadyeHo Yy [lonoXKeHHi npo BuHaropony
BNNMBOBKX OCib BaHky.

6.4. The official salary is paid to Key functions
holders in the manner and within the terms
specified in the Regulation on Remuneration of
Key functions holders of the Bank.

6.5. Harnsposa Papa baHky BcTaHOBNOE Ta
3aTBepoXye BMNMBOBMM ocobam 1 rpynm
dikcoBaHy BuHaropogy. lpaBniHHA BCTaHOBMIOE
¢ikcoBaHy BMHaropogy BMIMBOBMM 0cobaM 2

rpynu.

6.5. The Supervisory Board of the Bank
establishes and approves fixed remuneration for
Group 1 Key functions holders. The Management
Board sets a fixed remuneration for Group 2 Key
functions holders.

6.6. Harnaposa Papa baHky posrnagae Ta
3aTBEPOXKYE 3a NiacyMKamMmn poboTr 3a pik 3MIHHY
4YacTMHY  BWHaropogou (BOHYC)  BMNIMBOBUM
ocobam 1 rpynm, a [paBniHHA — BNIMBOBUM
ocobaMm 2 rpynu, 3a nogaHHsm [onosu NpaBniHHA
3 ypaxyBaHHaM piweHHa [pynu SEB wopo
BU3HAUYEHHH PO3Mipy BMHaropoam 3a
pesynbTaTtamMm poboTu 3a piK, BUMOT [10N0>KEHHS
npo onnaTy npadi Ta BUHaropony B baHky.

6.6. The Supervisory Board of the Bank reviews
and approves based on the results of work for the
year the variable part of the remuneration
(bonus) for Group 1 Key functions holders, and
the Management Board — for Group 2 Key
functions holders, upon the recommendation of
the Chairman of the Management Board, taking
into account the decision of SEB Group to
determine the amount of remuneration based on
the results of work for the year, the requirements
of the Regulation on salary and remuneration in
the Bank.
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6.7. PilleHHs LLOOO BM3HAYEHHS, 3aTBEPOXKEHHS
Ta BuUNNatM 3MiHHOI 4acTWHW  BMUHAropoawu
0POPMMOETHCH BiONOBIOHMM NPOTOKOMNOM
HarnspgoBoi pagy — ans BNAMBoBMX oci6 1 rpynu,
NPOTOKONOM [MpaBniHHSA — Ans BAAMBOBKUX OCi6 2

rpynu.

6.7. The decision to determine, approve and pay
the variable part of the remuneration is
formalized in the relevant minutes of the
Supervisory Board — for Group 1 Key functions
holders, and by the minutes of the Management
Board — for Group 2 Key functions holders.

6.8. Bnnusosum ocobam TakoX
BiOLLKOOOBYHOTHCHA BUTPATU, MOHECEH] Y 3B’A3KY 3
BMKOHaHHSA HWMW CBOIX NOCagoBUX OBOB’A3KIB.
MpnbnnaHuin nepenik Taknx BUTPAT Ta cnociod ix
KOMMNeHcauii BM3HauyeHU [TONOXEHHAM  Npo
BMHaropony BnnIMBoBmx Ocib.

6.8. Key functions holders are also reimbursed
for expenses incurred in connection with the
performance of their official duties. An
approximate list of such expenses and the
method of their compensation are determined by
the Regulation on Remuneration of Key functions
holders.

6.9. TpynoBuii 0oroeip (KOHTPaKT) abo UMBINbHO-
npaBOBWIA [OrOBip i3 BMNIMBOBOK 0OCOOOK He
nepenbadae BuMAMaTy BWUNAAT 3i 3BIiNbHEHHS,
onHak Harngposa Papa/llpaBniHHg baHky Mae
npaBo MNPUIHATY PILLEHHSA LWOAO BW3HAYEHHH
po3Mipy BuMAMaT 3i 3BiMbHEHHI. Y BMOagKy
NPUNHATTA TAKOT O PiLLEHHS, PO3MIp, CTPOK Ta iHLLi
YMOBU  3[OINCHEHHA BWNNaTW i3 3BifIbHEHHSA
BM3HAYalOTbCH PiLLlEeHHAM Harnaposoi
Paoun/MpaBniHHS.

6.9. An employment agreement (contract) or a
civil law contract with a Key functions holder
does not provide for severance payment, but the
Supervisory Board/Management Board of the
Bank has the right to decide on the determination
of such payments. If such a decision is made, the
amount, term and other conditions for the
payment are determined by the decision of the
Supervisory Board/Management Board.

6.10. baHk WOPOKY cKnapgae, 3aTBepOXKYeE Ta
OMPUWMIOOHIOE 3BIT NPO BMHAropogy BNIMBOBUX
ocib, aKui MIiCTUTb iHdOpMaLUitdo Npo CymMu
BWNNAYeHOI Ta HapaxoBaHOI, ane HeBUMIayYeHol
BMHAaropoau BNAMBOBUM 0Cc0HaM, Ta MICTUTb iHLLIY
gopaTky iHdopMaLito 3a 3BiTHUI diHAHCOBUI PiK.
3micT  Ta dopma 3BiTY BCTAHOBMIOETLCH
MONOXXEHHAM NP0 BMHAropoay BMAMBOBMX OCi6.
3BiT mignarae po3MiLLEHHIO Ha odiliiHOMYy Beb-
canTi baHky npotarom 15 pobounx OHiB 3 OHSA
MOro 3aTBepOXXeHHst Harnsgosoo pagoto.

6.10. The Bank annually prepares, approves and
publishes the Report on Remuneration of the Key
functions holders, which contains information on
the amounts of remuneration paid and accrued,
but not paid to the Key functions holders, and
contains other additional information for the
reporting financial year. The content and form of
the report are established by the Regulations on
Remuneration of Key functions holders. The
report shall be posted on the Bank's official
website within 15 business days from the date of
its approval by the Supervisory Board.

7. TOPAOOK CKNAOAHHA |
3ATBEPO>KEHHA MEPENIKY
BM/IMBOBNX OCIB BAHKY

7. PROCEDURE FOR COMPILING AND
APPROVING THE LIST OF KEY FUNCTIONS
HOLDERS OF THE BANK

7.1.  BignosiganbHWMM OpraHoM YynpasniHHA
baHky 3a BW3HauyeHHs ocib, npodecirHa
LIANbHICTb AKWUX Ma€ 3HAaYHUI BNIVB Ha Npodinb
pn3uky baHky (BnnmMBoBMX OCi6) Ta CyTTEBUMX
CTPYKTYpHUX nigpo3ainis baHvky € [lpaBniHHA
BaHky.

7.1. The Management Board of the Bank is
responsible for determining the persons whose
professional activities have a significant impact
on the Bank's risk profile (Key functions holders)
and significant structural units of the Bank.

7.2. Mepenik BnnuBoBux oci6 Ta [lepenik
CYTTEBUX CTPYKTYPHUX nigposainise
3aTBEPMKYETLCH pilleHHsAM [MpaBniHHAM baHky
3a nojaHHaM [enapTaMeHTy no poboTi 3
nepcoHarsnoM.

7.2. List of Key functions holders and List of
significant structural units are approved by the
decision of the Bank's Management Board on the
proposal of the HR Department.

7.3. [lpaBniHHa Mae 3abe3neunTn nepernag
lMepeniky BNNMBOBKX OCi6 Ta lNepeniky cyTTeBUX
CTPYKTYPHUX NiOpo3ainis He pigLle ogHoro pasy
Ha piK.

7.3. The Management Board shall ensure that List
of Key functions holders and List of Significant
Structural Units are reviewed at least once a year.
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7.4.  baHK nncbMOBO nosigoMnse AKUIOHepY,
Harnapgosin pafi (He pigwe ogHOro pasy Ha pik)
Ta HauioHanbHOMYy 6aHKy YkpaiHu (He piglwe
OOHOr0 pa3dy Ha piKk Ta 3a BWMOroK) Mpo
BM3HAUYEHHS 0Cib, npodeciiHa AifNbHICTb SKMX
Ma€ 3HaYHNI BNIMB Ha Npodinb pmnanky baHky, Ta
ix [lepenik. BignosiganbHOO 0ocoboo  3a
HanpaBneHHsd NOBIOOMNEHHA | iHdopMauii €
KopnopaTuBHuii cekpeTap baHky.

7.4. The Bank shall notify the Shareholder and
the Supervisory Board (at least once a year) and
the National Bank of Ukraine (at least once a year
and upon request) in writing of the identification
of persons whose professional activities have a
significant impact on the Bank's risk profile, and
their List. The person responsible for sending the
notification and information is the Corporate
Secretary of the Bank.

7.5.  Tepenik € 6aHKIBCbKOK TAEMHUUEK Ta
KOHdigeHuinHo  iHdopMaLlieto BaHky i
HagaeTbCsl  (HanpaBnsieTbcs) HauioHanbHOMy
6aHKy YKpaiHM 3 [OOTPMMaHHSM BiONOBIOHWMX
BMMOr 3aKoHOOdaBCTBa YKpaiHM Ta BHYTPILLHIX
OOKYMEHTIB baHky.

7.5. The List shall be banking secrecy and
confidential information of the Bank and shall be
provided (sent) to the National Bank of Ukraine in
compliance with the relevant requirements of the
legislation of Ukraine and internal documents of
the Bank.

7.6.  bank Bkntoyae go [lepeniky BnnueoBux | 7.6. The Bank includes in the List of Key functions
oci6  npauiBHMKiB  (MocagoBmx  ocib), 4ki | holders employees (officials) who meet at least
BiONoBigaloTb xo4ya 6 ogHOMY 3 sKicHMX Tafabo | one of the qualitative and/or quantitative criteria
KiNbKICHMX ~ KpuTepiiB,  BM3HaudeHnx  wieto | defined by this Policy.

oniTuKoto.

7.7. OcHOBHi gKicHi KpuTepii BM3HaudeHHs | 7.7.Main qualitative criteria for identifying Key
BMNNBOBWX OCi6: functions holders:

1) KePIBHWK Niapo3ainy KOHTPOSO 1) head of control unit

2) KEepPIiBHWMK  CYTTEBOTO  CTPYKTypHoro | 2) head of Significant Structural Unit

nigposainy

3) ronoBHMn bByxrantep Tafabo kepiBHMK | 3) Chief Accountant and/or Head of the division
nigposminy, wWwo Bignosinae 3a dopMyBaHHg | responsible for the formation of the Bank's

06niKoBOI NoNiTUKN BaHKy

accounting policy

4) BMKOHYE HacTynHy dyHkuito (obinmae | 4) performs the following function (holds official
nocagy): position):
- KEPIBHMK Migpo3ainy, SKWM  BUKOHYE | - Head of the division responsible for legal

FOPUONYHUIA CYNPOBIQ OisANIbHOCTI baHKy

support of Bank’s activity

- KEPIBHUK Migpo3niny, AKUM BUKOHYE
YHKLUiO diHAaHCOBOro nnaHyBaHHSA, BKNHOYa4um
onofaTKyBaHHg Ta BI0KeTyBaHHA

- Head of the department that performs the
function of financial planning, including taxation
and budgeting

- KEPIBHUK Migpo3niny, AKUM BUKOHYE
PYHKLIKO EKOHOMIYHOro aHanizy

- Head of the department that performs the
function of economic analysis

- KepiBHWK Nigpo3ainy, gKkur signosigae 3a
3anobiraHHg Ta npoTUaIro
(BiOMMBaHHIO) 0OXOMIB, OOepPXaHUX 3NOYUHHUM

neranisauii

- Head of the wunit responsible for
preventing and combating the legalization
(laundering) of proceeds from crime, the

wnaxoM,  diHaHcyBaHHIO — TepopuaMy,  Ta | financing of terrorism, and the financing of the
diHaHCyBaHHIO PO3MOBCIOOXKEHHS 36poi | proliferation of weapons of mass destruction
MacOBOro 3HULLIEHHS

- KepiBHMK  nigpo3ainy 3  ynpaeniHHA | - Head of Human Resources Department
nepcoHasnom

- KepiBHWK Migposainy 3 po3pobku tajabo
BMNPOBAMXKEHHA MONITUKKM onnaTyu  npaui  Ta
BMHaropoau

- Head of the department for the
development andfor implementation of the
remuneration and remuneration policy

- KepiBHWK nigposainy, Lo Bignosifae 3a
CynpoB.ig iHpopMaLINHNUX TEXHOSOTIN

- Head of the department responsible for
information technology support

- KepiBHWMK  nigposdiny  3abe3neyeHHs
iHpopMaLinHOi 6esneku

- Head of Information Security Unit
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5) uneH KomiTeTy baHky i3 3anpoBagyeHHs
HOBWX NPOOYKTIB

5) member of the Bank's New Products
Introduction Committee

6) noHagd TpW Micsui BUKOHYe 0DOB’A3KN 3a
nocaforo NpauiBHYKa, 3a3HaYeHOro B MignyHKTax
1-5 uboro nyHkTy MoniTnku.

6) for more than three months performs the
duties of the employee specified in subclauses 1-
5 of this clause of the Policy.

7.8. [JomaTkoBi $KiCHIi KpuTepii BM3HauyeHHsi | 7.8. Additional qualitative criteria for
BMMIMBOBWX 0OCib: identifying Key functions holders:

1) Mae MpaBoO Ha CYTTeBY BWHaropogy 3afy | 1) is entitled to substantial remuneration
nonepemHin  ¢iHaHcoBuin  pik  3a  ymoBM | for[in the previous financial year, subject to the

OOHO4YaCHOIro BMKOHaHHA TakKnNX BUMOT:

simultaneous fulfillment of the

requirements:

following

- CYKYMHWIA  pO3Mip  HapaxoBaHoi /[
BUNN@UYeHOl npauiBHWMKY  3aly  nonepenHin
diHaHCOBUIM pIiK BWHAropoau [OOpiBHIOE abo
nepesuLLye cymy, ekBiBaneHTHy 70000 eBpo 3a
OilINHNM KYPCOM FPUBHI A0 IHOSEMHMX BantoT,
yCTaHOBMNeHMM  HauioHanmbHWMM  6aHKOM  Ha
gaTty(n) 30iMCHEHHSA HapaxyBaHHs [ BuMnaTu
(BMNNaT), Ta OOPIBHIOE ab0 NEPEBULLYE CEPEOHIl
po3Mip  cykynHoi (dikcoBaHOI Ta  3MiHHOI)
BMHAropody, HapaxoBaHOi/BMMNadyeHoi  3afy
BIOMOBIOHWIM PIK YneHaM opraHiB YynpasiHHS
6aHKy;

the total amount of remuneration
accrued/paid to the employee for/in the previous
financial year is equal to or exceeds the amount
equivalent to EUR 70,000 at the official exchange
rate of UAH to foreign currencies established by
the National Bank on the date(s) of
accrual/payment(s), and is equal to or exceeds
the average amount of aggregate (fixed and
variable) remuneration accrued/paid for/paid
to/in the relevant year to members of the bank's
management bodies;

- 30iNCHIOE CBOO NPOMECINHY OiSINbHICTL Y
Me)Xkax CYTTEBOrO CTPYKTYPHOro nigposginy i
Taka [OidnbHICTb HaneXXutb 00 BuOy, LU0 Mae
3HaYHUM BNAMB Ha npodinb PU3KMKY Takoro
nigposniny;

- carries out its professional activity within
a Significant Structural Unit and such activity
belongs to the type that has a significant impact
on the risk profile of such unit;

2) KepiBHMK  nigpo3miny  nepwoi  niHii | 2) head of the first line of defense unit;
3axuUCTy;
3) 4fieH BiOMOBIOHOrO KOMIiTeTy 3 npasBoM | 3) member (with voting right) of the relevant

ronocy, BignoBifanbHOro 3a NPUAHATTA CYTTEBUX
BWMAIB PU3VIKIB;

committee responsible for taking significant
risks;

4) Mae MOBHOBAXEHHS npummaTw,
3aTBEPMXKYBATU PILLEHHS, HaknagaTy 3ab0poHy
(BETO) Ha pilUeHHS WOAO0 YKNadeHHsa yroau npo
30iNCHEHHS AKTUBHOI onepadii, AKiN
npUTaMaHHWUA KPeOUTHUNA PUSKK, AKLLO CYKYMHI
aKTWBM 3a TaKOK onepaLieto AOPIBHIOKTb abo €
6iNbLUNMK Xx04a 6 OfHI€El 3 TAKMX ABOX BENNUMH:

4) has the authority to adopt, approve decisions,
impose a prohibition (veto) on decisions to enter
into an agreement on the implementation of an
active transaction, which is inherentin credit risk,
if the total assets of such a transaction are equal
to or greater than at least one of the following
two values:

- 0,5% ocHoBHoro kanitany banky;

- 0.5% of the Bank's share capital;

- ekBiBaneHta 1000000 eBpo 3a
O0iUINHNM KYPCOM FPUBHI A0 IHOSEMHMX BantoT,
ycTaHOBMeHMM HauioHanbHUM 6aHKOM Ha paTy
NMPUAHATTS, 3aTBEPOXKEHHS BiONOBIOHOIO
pilleHHs ab0 HaKMadeHHst Ha HbOro 3abopPoHM
(BeT0);

- - the equivalent of EUR 1,000,000 at the
official exchange rate of UAH to foreign
currencies set by the National Bank on the date of
adoption, approval or prohibition (veto) of the
relevant decision;

5) ynieH KOMITeTY, KU Mae NOBHOBA>XEHHS
NpUMMaTK, 3aTBEPOXKYBATU PILLEHHS, 3a3HayeHi
B NIANYHKTI 4 uboro nyHkTy [lonitukn, abo
HaknagaTtu 3ab0poHy (BETO) Ha TaKi PiLLEHHS;

5) member of committee that has the authority to
make, approve the decisions specified in
subclause 4 of this clause of the Policy, or impose
a prohibition (veto) on such decisions;

AKi
iMeHi

6) BMMNMBAE Ha Tpyny npauiBHKKIB,
CaMOCTINHO MatoTb MOBHOBaXXEHHA Bif

6) affects a group of employees who
independently have the authority to enter into

13




Bawky yknagaTu yrogM OO0  aKTUMBHUX
onepaliin, $KWO CYKYNHi aKTUMBM 3a TaKuMU
onepauisMn OOpiBHIOKTL abo € BinblUKMMKM X04a 6
OLOHI€El 3 TAKMX OBOX BEMUYUH:

agreements on active transactions on behalf of
the Bank, if the total assets for such transactions
are equal to or exceed at least one of the
following two values:

- 0,5% ocHoBHoOro Kanitany baHky;

- 0.5% of the Bank's share capital;

- ekBiBaneHta 1000000 eBpo 3a
0iLINHNM KYPCOM TPUBHI OO0 IHOSEMHUX BantoT,
yCTaHOBMeHMM HauioHanbHMM 6aHKOM Ha paTy
yKNnageHHs BionosigHoi yroau.

- the equivalent of EUR 1,000,000 at the official
exchange rate of UAH to foreign currencies set by
the National Bank on the date of entering
relevant agreement;

7) MOoHad TPW Micdui BUKOHYE 060B’A3KM 3a
Nnocafor NpauiBHMKa, 3a3HAYeHOoro B NianyHKTax
1-8 uboro nyHkTy Monitmku.

7) for more than three months performs the
duties of an employee specified in subclause 1-6
of this clause of the Policy.

7.9. Quantitative criteria for identifying Key
functions holders:

7.9.  KinbkicHi KpuTepii BU3HAYEHHS
BMNNBOBUX OCi6:

1) HapaxyBaHHsI/BMNNaTa NpauiBHMKOBI 3a/y
nonepepHin &iHaHCOBUIM piK  BMHAropoau Ha
CyMy, sKa [OopiBHE abo bGinblue cymuy,
ekBiBaneHtHoi 100000 eBpo 3a oOQiliNHNM
KYpCOM  TpVBHi 0O  iHO3EMHMUX  BarkoT,

ycTaHoBMeHMM HauioHanbHMM 6aHKOM Ha paTy
30INCHEHHSA HapaXyBaHHA [ BUNNaTu.

1) accrual/payment of remuneration to an
employee for/in the previous financial year in the
amount equal to or exceeding the amount
equivalent to EUR 100,000 at the official
exchange rate of UAH to foreign currencies
established by the National Bank on the date of
accrual/payment.

7.10. Tlepenik CYTTEBMUX CTPYKTYPHUX
Nigpo3ainiB BU3HAYa€eTbLCH, 3aTBEPOXKYETLCSH Ta
nepernanaeTbcs baHkoM, Gepyyn QOO yBaru:
npodinb puU3MKy CTPYKTYPHOro nigposminy; (3
01/01/2025 poky) BenuumHy  KamiTany,
BM3HadeHy baHKOM sk OOCTynHa AN NOKPUTTH
BCiX CYTTEBUX PU3MKIB (OOCTYMHWIA BHYTRILLHIN

Kanitan 3a EKOHOMIYHOK  MNepcrneKkTUBOK);
niMiTax ~ pU3NKY  CTPYKTYPHOrO  Migpo3aainy
(6i3Hec-niHiT); NMoKasHmMKax PU3NKY Ta

edeKTMBHOCTI, O BUKOPUCTOBYKOTbCA GaHKOM
ONSA ineHTudIiKauii, ynpaBniHHA Ta MOHITOPUHIY
PU3MKIB CYTTEBWX CTPYKTYPHUX NiAPO34iNiB.

7.10. List of Significant Structural Units shall be
determined, approved and reviewed by the Bank,
taking into account: the risk profile of the
structuralunit; (from 01/01/2025) the amount of
capital determined by the Bank as available to
cover all significant risks (available domestic
capital from an economic perspective); risk limits
of a structural unit (business line); risk and
performance indicators used by the bank to
identify, manage and monitor the risks of
significant structural units.

7.11. bank yknwodae go [llepeniky cyTTeBMX
CTPYKTYPHMUX  MiOpO3Adinis  nigposnin,  Axkuin
BignoBsigae xo4a 6 OOHOMY 3 TaKUX KpUTEPIiB:

7.11. The Bank shall include in the List of
Significant Structural Units a unit that meets at
least one of the following criteria:

- (301/01/2025 poky) cykynHa BennymHa
BCIX CYTTEBUX PU3KKIB, WO TEHEPYHTbCH
OiSnbHICTIO Nigpo3ainy, cTaHoBUTL 2% Ta GinbLue
BiL BEMWUYMHW  OOCTYMHOrO  BHYTPILLHBOIO
KaniTany 3a eKOHOMIYHOK NEPCNEKTUBOLO;

- (from 01/01/2025) the aggregate value of all
significant risks generated by the unit's activities
is 2% or more of the amount of available internal
capital from an economic perspective;

- BiOnoBidae 3a  OCHOBHUA  Hampam
OianbHOCTI Tafabo 3a HagaHHS CYnpOBiOHWX
nocnyr, aki GopMytoTb iICTOTHI OXepena goxony
Tajabo npuoByTKY BaHky (BennumHa
goxodis/npnbyTKy, OTpWMaHa 3a BiAMOBIOHUM
HanpsiMoM, CcTaHoBUTb 5% Ta 6Ginblwe BiA
BennumHu  pgoxopis/npmubyTtkie  Banwky  3a
nonepeaHin giHaHCOBMI PiK 3riQHO 3 PiIHAHCOBOKD

3BITHICTIO, NEPEBIPEHOIO CY6’€EKTOM ayAUTOPCHKOI

OiSANbHOCTI B YCTAHOBMEHOMY 3aKOHOOABCTBOM
YKpaiHn nopagky).

- is responsible for the main direction of activity
and/or for the provision of related services that
form significant sources of income and/or profit
of the Bank (the amount of income/profit
received inthe relevant areais 5% or more of the
amount of income/profit of the Bank for the
previous financial year according to the financial
statements audited by the audit entity in
accordance with the procedure established by
the legislation of Ukraine).
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8. ONOOATKYBAHHSA HAPAXOBAHOI CYMU
BMHATOPOOW

8. TAXING OF ACCRUED AMOUNT OF
REMUNERATION

8.1. baHK Ha CyMy BMHaropoauM HapaxoBYE Ta
YTPUMYE BiOMNOBIOHO OO0 YMHHOIO 3aKOHOOAaBCTBa
YKpaiHn HacTynMHi nogaTky (SAKLLO IHLLMIA PO3MIp
nogoaTkis He BCTaHOBMEHWUM YUHHUM
3aKOHOOaBCTBOM YKpaiHW Ha oaTy BUNNaTun):

8.1. The Bank accrues and withholds the
following taxes in the amount of remuneration in
accordance with the current legislation of
Ukraine (unless another amount of taxes is
established by the current legislation of Ukraine
on the date of payment):

8.1.1. eOnHWIN BHECOK Ha 3aranbHOOBOB’A3KOBE
Oep>XaBHe colianbHe CTpaxyBaHHA Yy PO3Mipi
22% abo y iHWOMY pO3Mipi, Y BMMadKy 3MiHK
CTaBKW MogaTKy nicna 0aTwv 3aTBepOXKeHHd Uiel
Monitmkm (n.5 c1.8 3akoHy VYkpaiHu BiO
08.07.2010 poky Ne2464-VI “Mpo 36ip Ta 06nik
€O0MHOrO  BHECKY Ha  3aranbHOObOOB'siI3KOBe
OepyKaBHe collianbHe CTpaxyBaHHA");

8.1.1. single contribution to the obligatory state
social insurance in the amount of 22% or in
another amount, in case of change of the tax rate
after the date of approval of this Policy (item 5 of
Article 8 of the Law of Ukraine of 08.07.2010
Ne2464-V1 "On collection and accounting of the
single social contribution to the compulsory state
social insurance”);

8.1.2. nomatoKk Ha poxodm @i3nYHMX ocib vy
po3Mipi 18% abo y iHLWOMY po3Mipi, y BUNaaKy
3MiHWM CTaBKM NoO4aTKy Micng oaty 3aTBEPOXKEHHS
uiei Monitukn (n. 167.1 ct. 167 MNopoaTkoBOro
kogekcy YkpaiHn Big 02 rpyoHs 2010 poky
Ne2755-VI, i3 3MiHaMn Ta AONOBHEHHSAMM);

8.1.2. personal income tax in the amount of 18%
or in another amount, in case of change of the tax
rate after the date of approval of this Policy
(paragraph 167.1 of Article 167 of the Tax Code
of Ukraine of December 2, 2010 Ne2755-VI, as
amended);

8.1.3. BiricbkoBuMin 36ip y po3mipi 1,5% abo y
iHLLOMY PO3Mipi, y BMMaaKy 3MiHM CTaBKUW 3060py
nicns gaTn 3aTBepoykeHHs uiei Monitnkm (nn.1.3
n.16* nigpospiny 10 posginy XX lMogaTkoBoro
kogekcy YkpaiHn Big 02 rpyoHs 2010 poky
Ne2755-VI, i3 3MiHaMK Ta OONOBHEHHAMM).

8.1.3. military tax in the amount of 1.5% or in
another amount, in case of change of the rate of
the fee after the date of approval of this Policy
(item 1.3 item 16 * subsection 10 section XX of
the Tax Code of Ukraine of December 2, 2010
Ne2755-VI, with changes and additions).

8.1.4. iHWwi nogaTkm/nnaTexi/3bopu, LLO MOXYTb
6yt BBedeHi/nepenbadeHi 3aKOHOOABCTBOM
YKpaiHn, 3actocoBHMM 0o baHky abo nocagoBoi
ocobu banky nicnd gaTn 3aTBEPOXKEHHS Ui€i
MoniTnku.

8.1.4. other taxes [ payments [ fees that may be
established by the legislation of Ukraine
applicable to the Bank or the Bank’s official after
the date of approval of this Policy.

9. SAK/TKOYHI NONOXEHHA

9. MISCELLANEOUS

9.1. Ua NoniTuka, a TaKoXX 3MiHW Ta OOMNOBHEHHS
0O Hel Ta/abo 1oro OHOBMeHi  pepakduii
3aTBepLXKYOTbCA Harnanosoto panoro baHky.

9.1. This Policy, as well as amendments and
alteration hereto and [ or its updated versions
should be approved by the Supervisory Board of
the Bank.

9.2. baHK 3abe3nedye po3rnsgn NUTaHHS LOAO
OoUinbHOCTI BHECeHHs 3MiH go [loniTmkn Ha
3acigaHHi Harnsigosoi paau He pifLue 0gHoro pasy
Ha piK.

9.2. The Bank provides consideration of the
expediency of amending the Policy on a meeting
of the Supervisory Board at least once in a year.

9.3. [lenapTaMeHT KOMMNA€eHCY Ta yMnpaBniHHA
pu3nKamMu, a Takox [lenapTaMeHT no poboTi 3
nepcoHanom, FronosHun 6yxrantep, OpnanyHmii
genapTamMeHT Ta KopnopaTuBHWIA cekpeTap
nonepenHbo PO3rnAnaTb Ha Y3romXKyTb 3MiHM
0o uiei Monituku.

9.3. The Compliance and Risk Management
Departments, as well as HR Department, Chief
Accountant, Legal Department and Corporate
Secretary preliminarily consider and approve the
amendments to this Policy.
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9.4. Y BuMNagKy CynepeyHoCcTer MK Ui€to
MMoniTUKOK Ta 3aCTOCOBHMM 3aKOHOOABCTBOM,
nepeBaXXHy Cuny MatoTb BUMOT M 3aKOHOOaBCTBa.

9.5. In the event of a conflict between this Policy
and applicable law, the requirements of the law
shall prevail.

FonoBa MpaBninHg Kpictian AHOEPCCOH/ Chairman of the Management Board Kristian
ANDERSSON
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