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1.3ATA/IbHI MONNOXEHHA

1. GENERAL PROVISIONS

1.1. MoONOXeEHHA nNpO  BWHaropogy YneHis
Harnapgosoi Pagn AKLUIOHEPHOIO TOBAPUCTBA «CEb
KOPMOPATUBHWUM BAHK» (mani — «MonoeHHA») €
BHYTpiWHIM gokymeHTOM AKLLIOHEPHOIO TOBAPUCTBA
«CEBG KOPMOPATMBHUN BAHK» (mani — «BaHK») Ta
po3spobneHo BianosigHo go Cratyty AT «CEB
KOPMOPATUBHUIN BAHK», MonoxeHHa npo Harnagosy
Papy baHky, [MonitMkn BuHaropoau baHKy, iHWMX
BHYTPILWHIX NosioXKeHb baHKy, MON0XKEHHA NPO NOAITUKY
BMHaropoam B 6aHKy, 3aTBepaskeHoro MNocrtaHosoto HBY
Ne153 Big 30.11.2020poKky (mani — «[MocTaHoBa»),
YMHHOrO 3aKOHOAABCTBA YKpPaAiHW.

1.1. This Regulation on remuneration to the
Supervisory Board Members of JOINT-STOCK COMPANY
SEB CORPORATE BANK (hereinafter - the Regulation) is
the internal document of JOINT-STOCK COMPANY SEB
CORPORATE BANK (hereinafter - the Bank) and
developed in accordance with the Charter of JSC “SEB
CORPORATE BANK”, Regulation on the Supervisory
Board of the Bank, Remuneration Policy, other internal
regulations of the Bank, Regulation on remuneration
policy in bank, approved by the Resolution of the NBU
Ne153 of 30.11.2020 (hereinafter - the Resolution),
other effective provisions of the current legislation of
Ukraine.

1.2. NonoxKeHHsa BU3HAYaE OCHOBHI 3acaam
3anpoBaAXKeHoi B baHKy cMCTeMW BMHAropogu 4ieHis
Harnagosoi Pagu baHKy, cKnagoBi BMHaropogu,
CTPYKTYpY TaKOi BWHaropoau, KpuTepii BU3HAYeHHA
po3mipy Ta/abo noOpAAZOK  PO3PaxyHKy  pPo3mipy
BMHAropoau, MNOpPAAOK BUNAATM BUHAropoaM, iHLWMX
330X04YBaA/IbHUX Ta KOMMEHCALiMHUX BWUNAAT YjeHam
Harnagosoi Pagu baHKy Towo.

1.2. The Regulation defines the basic principles
of the remuneration system of the Bank's Supervisory
Board introduced in the Bank, components of
remuneration, structure of such remuneration, criteria
for determining the amount and / or procedure for
calculating remuneration, remuneration, other incentive
and compensation payments to members of the Bank's
Supervisory Board.

1.3. NonoxeHHA 3aTBEPAKYETbCA 3aranbHumm
36o0pamu akKuioHepis BaHKy Ta moxKe 6yTM 3MiHeHe Ta
OOMNOBHEHe Auwe 3arafbHUMKU 360pamu  aKuioHepis
BaHKy.

1.3. The Regulation shall be approved by the
General Meeting of Shareholders of the Bank and may
be amended and supplemented only by the General
Meeting of Shareholders of the Bank.

2. OCHOBHI 3ACAOU CUCTEMU BUHATOPOOU
YNEHIB HArNAAOBOI PAZIN B BAHKY

2. BASIC PRINCIPLES OF THE REMUNIRATION SYSTEM
FOR MEMBERS OF THE SUPERVISORY BOARD IN THE
BANK

2.1. HesanexHum uyneHam  Harnapgosoi  Paaum
BMNNAYyeTbCA ¢iKcOBaHa BMHAropoga 3a BMKOHaHHA
HUMM MNocaaoBux 06OB’A3KIB, a TaKOX ONIAYYHOTbCA
(siawKomOBYOTbCA) BUTPATM, MNOHECEeHi y 3B’A3Ky i3
BMKOHaHHAM MocagoBux ob6oB’aA3kis 3rigHo Cratti 4
uboro MonoxeHHs.

2.1. Independent members of the Supervisory Board
shall be paid a fixed remuneration for the performance
of their official duties, as well as paid (reimbursed)
expenses incurred in connection with the performance
of official duties in accordance with Article 4 of this
Regulation.

2.2, IHWKMm yneHam Harnagosoi paaum, AKi He €
He3a/ieXXHMMK, BUMNAATa BWHAropoau, KOMMeHcauis
6yab-AKMX BUTPAT TOLLO HE 34,iMCHIOETHCS.

2.2, Other members of the Supervisory Board
who are not independent are not remunerated,
reimbursed for any expenses, etc.

2.3. Po3mip ¢ikcoBaHOi BMHaropoau HesanexHomy
uneHy Harnaposoi Pagy BCTaHOBAIOETHCA pilleHHAM
3aranbHux 360piB  aKujioHepiB Ta 3a3Ha4YaETbCA B
LMBINbHO-NPAaBOBOMY [OroBOpi, WO YKNA[AETbCA i3
TakKMM  He3aneXxHum uyneHom Harnagosoi Pagw.
BuHaropoaa HesanexHuX YneHis Harnagosoi pagm mae
6yTM PO3yMHO OBIPYHTOBAHOK (CTOCOBHO aHaNOFYHMX
(abo cniBmipHUX) PUHKOBUX MOKA3HUKIB po3MipiB i ymoB
BMMNATU  BMHAropoaMm), a TaKoX  Bignosigatu
npodecinHomy aocsiay, BUSHaYEHUM PYHKLIOHANbHUM
oboB'azkam ocobu Ta piBHO i BignosiganbHOCTI.
MepiognMyHa He3aneXHa 30BHIWHA OUiHKa BuMMAaT
BMHAropoJ, He NPOBOANTLCA.

2.3. The amount of the fixed remuneration to an
independent member of the Supervisory Board shall be
established by the decision of the General Meeting of
Shareholders and shall be specified in the civil law
agreement concluded with such independent member
of the Supervisory Board. Remuneration of independent
members of the Supervisory Board must be reasonably
justified (in relation to similar (or commensurate) market
indicators, the amount and terms of remuneration
payment), as well as in accordance with the professional
experience, defined functions of the person and the level
of responsibility. There is no regular independent
external evaluation of remuneration payments.




2.4. 3MiHHa YaCTMHA BUHAropoam, a TakoX BMHAropoaa
Yy BUIMNA4I HErPOLLOBUX IHCTPYMEHTIB: He nepeabayeHa.

2.4. Variable part of remuneration and remuneration in
non-monetary instruments: not provided

2.5. Cuctema HerpowoBOro CTMMYJ/IIOBAHHA Ta
[OAATKOBOro  MeHCiiHoro  3abesneyeHHs, BuUNnaTa
BMHaropoAm B pasi AOCTPOKOBOro BUXOAY Ha MEHCIi0: He
nepeabaveHa

2.5. System of non-monetary incentives and additional
pension provision, payment of remuneration in case of
early retirement: not provided.

2.6. Mporpama CTUMY/IHOBAHHA y BUrNALI
330X04YBaIbHUX Ta KOMMNEHCALIMHMX BUNAAT NOB’A3aHMX
Ta 3aNeXHUX Big eQpeKTUBHOCTI BMKOHAHHA CBOIX

2.6. The incentive program in the form of incentive and
compensation payments related to and dependent on
the effectiveness of the performance of his/her duties by
a member of the Supervisory Board is not established.

obos’A3kiB YNeHOM Harnagosoi Pagun He
BCTAHOBJIOETbCA.
2.7. 3piicHeHHA BUNAAT i3 3BifIbHEHHA u4neHam | 2.7. Dismissal payments to members of the Supervisory

HarnspoBoi pagu He nepegbayeHo. BogHouac, 3aranbHi
360pK aKUioHepiB MOXKYTb MNPUIHATU pilleHHA Mpo
34iMCHEHHA BMNNATU i3 3BiNbHEHHS 4yneHy Harnsposoi
Pagu BaHKy. Y BUNaAKy NPUAHATTA TaKOro pilLeHHs,
pPO3Mip, CTPOK Ta iHWIi YMOBW 3A4jiACHEHHA BMNAATK i3

Board are not provided. At the same time, the General
Meeting of Shareholders may decide to make a payment
from dismissal of a member of the Supervisory Board of
the Bank. In the event of such a decision, the amount,
term and other conditions of payment of the dismissal

3Bi/IbHEHHA  BM3HayalTbcA  3aranbHumm  36opamu | shall be determined by the General Meeting of
aKuioHepiB baHKy. Shareholders of the Bank.
2.8. LUwusinbHo—npaBoBi pgoroBopu 3 uyneHamu | 2.8. Arrangements with members of the Supervisory

Harnagosoi Pagn yKnagatoTbCA Ha NiacTasi pilleHHA
3aranbHux 360piB aKujioHepiB Npo ix obpaHHA Ha Becb
CTPOK 06paHHSA (3 MOXKAMBICTIO NPONOHTaLIl y BUNAOKY
nepeobpaHHA).

Board are entered into on the basis of the decision of the
General Meeting of Shareholders on their election for
the entire term of election (with the possibility of
extension in case of re-election).

3. NOPAAOK | YMOBM BUNNNIATU BUHATOPOOU
HE3ANEXXHUM YNEHAM HATNA00BOT PAAU BAHKY

3. PROCEDURES AND CONDITIONS OF PAYMENT OF
REMUNERATION TO INDEPENDENT MEMBERS OF THE
SUPERVISORY BOARD OF THE BANK

3.1. BuHaropoga HesanexHum uyneHam Harnaposoi
Pagn BunnauyetbcA B rpowosin  ¢opmi  nicna
3aBepleHHA KBapTany, Y SAKOMY BMKOHyBanucA
0608’s13KM He3anexKHoro YneHa Harnagosoi paau, AKWoO
iHwe He 6yae BWM3HAaYeHO 3arasbHUMKM 360pamu
aKLioHepiB.

3.1. Remuneration to independent members of the
Supervisory Board is paid in monetary form upon the
quarter of obligations’ fulfillment, unless otherwise
determined by the General Meeting of Shareholders.

3.2. BunnaTta 3AiMCHIOETbCA Ha NiAcTaBi MignMCcaHUX
AKTIB MpO HagaHHA NoCAyr 3a BiAMNOBIAHWI nepiog
NPOTArOM KaJieHAApHOro Mmicaya, B AKomy 6yau
OTPUMaHi opuriHaan AKTiB NPO HaZaHHA NOCAYT, LWAAXOM
6aHKIBCbKOro nepekasy Ha paxyHOK HE3a/eXKHOro YneHa
HarnagoBoi pagu nicna yTpMmaHHA NoAaTKiB Bi4NOBIigHO
0,0 YNHHOTO 3aKOHOAABCTBA YKpPAiHU.

3.2. Payment is made on the basis of signed Acts of
Acceptance of Services Provided for the relevant period
during the calendar month in which the originals of Acts
of Acceptance of Services Provided were received, by
bank transfer to the account of an independent member
of the Supervisory Board after tax expenses in
accordance with effective legislation of Ukraine.

4. ONNATA (BIOLUKOAYBAHHA) BUTPAT, NOHECEHUX
Y 3B’A3KY 13 BAKOHAHHAM NOCAAOBUX
OBOB’A3KIB YNEHIB HAMNAA0BOI PAOU

4. PAYMENT (REIMBURSEMENT) OF EXPENSES
INCURRED IN CONNECTION WITH THE PERFORMANCE
OF JOB DUTIES OF THE SUPERVISORY BOARD
MEMBERS

4.1. baHK onaayye Npoi3Aa, NPOXMBAHHA Ta iHWI Nocayrm
noe’a3aHi i3 BigPALKEHHAM HE3aNeXHOro u4YiaeHa
Harnagosoi Pagy o micuAa po3TawyBaHHA baHKy, AKi
nos’asaHi Ta 6e3nocepeAHbO BUTIKAIOTb i3 BUKOHAHHSA
HUM CBOiX 060B’A3KiB, 30Kpema baHK onsavye:

4.1. The Bank pays for travel, accommodation and other
services related to the business trip of an independent
member of the Supervisory Board to the location of the
Bank, which are related and directly arising from the
performance of its duties, in particular the Bank
reimburse:

baraxy,
micusa

4.1.1. npoi3g (BKAOYAOYM nNepeBe3eHHs
OpOHIOBaHHA  TPAHCMOPTHWUX  KBWUTKIB) A0
npoBeAeHHA 3aciaaHb Harnagosoi Paau i Hasag;

4.1.1. travel (including luggage transportation,
reservation of transport tickets) to the place of meetings
of the Supervisory Board and backwards;

4.1.2. onnaty BapTOCTi NPOXKMBAHHA B roTeNAX, a TAKOX
BK/IHOYEHI A0 PaxyHKiB roTenis BUTPATU HA XapyyBaHHA;

4.1.2. accommodation in hotels, as well as food costs
included in hotel bills;




4.1.3. TenekoMyHiKaLiitHi BUTpaTu;

4.1.3. telecommunication costs;

4.1.4. nowToBi BUTPATHK;

4.1.4. postage;

4.1.5. 3aMOB/IEHHA KBUTKIB;

4.1.5. ordering tickets;

4.1.6. obOpMIEHHA KBUTKIB;

4.1.6. ticketing;

4.1.7. iHWi BATpPaTH, WO nNoB’A3aHi b6esnocepeaHbO i3
BUKOHaHHAM 0608B’A3KiB YneHiB Harnaaosoi Pagu.

related to the
of the

4.1.7. other expenses
performance of duties
Supervisory Board.

directly
of the Members

4.2. Y BuNagKy, AKWoO YyneH Harnsagosoi Paan 3a4ilicHuB
onaaTy NOCAYr, Wo 3a3Ha4veHi 8 N. 4.1. BULLe 3@ paxyHOK
BJIaCHMX KowTiB, baHK KomneHcye uneHy Harnaposoi
Paau Taki BUTpPaTW y NOPAAKY i pO3Mipax, BCTAHOBIEHUX
YUHHUM 3aKOHOAABCTBOM YKpaiHM Ta [JOroBopom i3

4.2. If a member of the Supervisory Board has paid for
the services specified in paragraph 4.1. above, at its own
expense, the Bank reimburses the member of the
Supervisory Board for such expenses in the manner and
amounts established by the current legislation of

yneHom Harnaposoi paan, npu HassHocTi | Ukraine and the agreement with the member of the

NiATBEPANKYIOUMX LOKYMEHTIB. Supervisory Board, in the presence of supporting
documents.

4.3. Cymu BiAWKOAOBaHWUX He3anexHomy uneHy | 4.3. The amounts of expenses reimbursed to an

Harnagosoi Pagu BuTpaT nicna yTpuMaHHA nopaaTkis,
360piB Ta iHWKX 060B’A3KOBUX NAATEXKIB HE MOXKYTb ByTH
MEHLWWMM, HiXK CyMU GAKTUYHO MOHECEHUX BUTPAT
3rifHO 3 HagaHumu uMm 4vneHom Harnaposoi Pagu
OOKYMEHTaMM, WO NiATBEPAKYIOTb TaKi BUTPATU.

independent member of the Supervisory Board, after
deducting taxes, fees, and other mandatory payments,
cannot be less than the amounts of expenses actually
incurred according to the supporting documents
provided by the member of the Supervisory Board.

5. ONOAATKYBAHHA HAPAXOBAHOI CYMU
BUHATOPOAMU, IHLLNX 3AOXOYYBAJIbHUX TA
KOMMNEHCALINHUX BUNNIAT

5. TAXING OF ACCRUED AMOUNT OF REMUNERATION,
OTHER INCENTIVE AND COMPENSATION PAYMENTS

5.1. BaHK Ha cymy BMHAropoAu He3anexHum 4neHam
Harnagosoi Pagn bBaHKy HapaxoBye Ta YTPUMYE
BiANOBIAHO [0 YMHHOrO 3aKOHOAABCTBA YKpaiHu
HaCTynHi NoAaTKM (AKWO iHWKWIK po3mip noAdaTKiB He
BCTAHOBNEHWA YMHHMM 3aKOHOAABCTBOM YKpaiHM Ha
AaTy BUNAaTH):

5.1. The Bank accrues and withholds the following taxes
in the amount of remuneration to independent
members of the Supervisory Board of the Bank in
accordance with the current legislation of Ukraine
(unless another amount of taxes is established by the
current legislation of Ukraine on the date of payment):

5.1.1. €auMHUIA BHECOK Ha 3aranbHooboB’A3KoBe
JAep)KaBHe coLjiasibHe CTpaxyBaHHA y po3mipi 22% abo y
iHLWOMY PO3Mipi, Yy BUNAAKY 3MiHM CTaBKW NOAATKY nicnA
03TV 3aTBEPAKEHHSA Lboro MNonoxkeHHs (N.5 cT.8 3aKoHy
YKpainu Big 08.07.2010 poky Ne2464-VI “Tpo 36ip Ta
06niK €AMHOTrO BHECKY Ha 3aranbHoOoboB'A3KoBE
[Aep)KaBHe coljianbHe cTpaxyBaHHA");

5.1.1. single contribution to the obligatory state social
insurance in the amount of 22% or in another amount,
in case of change of the tax rate after the date of
approval of this Regulation (item 5 of Article 8 of the Law
of Ukraine of 08.07.2010 Ne2464-VI “On collection and
accounting of the single social contribution to the
compulsory state social insurance”);

5.1.2. nofaTok Ha aoxoau oisnyHux ocib vy
po3mipi 18% abo y iHWoMy po3mipi, y BUNAZKY 3MiHU
CTaBKM MNOJATKY Micna [AaTv  3aTBEpPAKEHHA LbOro
MonoxeHHsa (n. 167.1 ct. 167 lNoaaTKoBOro Koaekcy
YKpainu Big 02 rpygHa 2010 poky Ne2755-VI, i3 3miHamu
Ta AONOBHEHHAMM);

5.1.2. personal income tax in the amount of 18% or in
another amount, in case of change of the tax rate after
the date of approval of this Regulation (paragraph 167.1
of Article 167 of the Tax Code of Ukraine of December 2,
2010 Ne2755-VI, as amended);

5.1.3. BilicbkoBuin 36ip y po3mipi 5% abo y iHwWomy
po3Mmipi, y BMMAAKy 3MiHM CTaBKuM 360py nicna Aatm
3aTBepAKeHHA uporo [onoxenHa (nn.1.3 n.16%
nigposginy 10 posginy XX [logaTkoBoro Koaekcy
Ykpainu Big 02 rpyaHa 2010 poky Ne2755-VI, i3 3miHamu
Ta AlONOBHEHHAMM).

5.1.3. military tax in the amount of 5% or in another
amount, in case of change of the rate of the fee after the
date of approval of this Regulation (item 1.3 item 16 *
subsection 10 section XX of the Tax Code of Ukraine of
December 2, 2010 Ne2755-VI, with changes and
additions).

5.1.4. iHWi noaaTku/nnatexi/36opw, WO MOXKYTb
6yTM BBeAeHi/nepeabaveHi 3aKOHOAABCTBOM YKpaiHu,
3acTocOoBHMM A0 BaHKy abo uneHa Harnagosoi Paau
nicna AaTu 3aTBepAKeHHsA Lboro MNonoxeHHs.

5.1.4. other taxes / payments / fees that may be
established by the legislation of Ukraine applicable to the
Bank or a member of the Supervisory Board after the
date of approval of this Regulation.

5.2. Y Bunagky, Akwo 4yneHn Harnagosoi Pagm noHecan
BUTPATK, BM3HAYeHi y CTaTTi 4, WO He niaTBepaKeHi

5.2. If the members of the Supervisory Board have
incurred expenses as defined in Article 4 hereof, which




BigNOBIAHUMM  AOKYMEHTaMKW, TO TaKi BUTpaTH
BBaAXKaloTbCA AoJaTKoBMM 6Gnarom. [na KomneHcauii
TaKUX BUTPAT, KOXKeH uneH Harnagosoi Pagu nosuHeH
maTu PeecTpauiiHnini Homep 061iKOBOi KapTKN NAaTHUKA
nogatkie (PHOKMM), a cyma KomneHcauii nignarae
OnoAaTKyBaHHIO MOAATKOM Ha goxoau isnyHMX ocib,
BiiCbKOBUM 36opom Ta iHWUMn
nogatkamu/nnatexkamu/36opamu, WO MOXYTb 6yTu
BBeAeHi/nepeabayeHi 3aKOHOA4ABCTBOM YKpaiHW micas
3aTBepAKeHHA AaHOro MonoXKeHHA.

O6uncneHHAa nogatkis/nnaTexis/3bopis 34iCHIOETHCA
32 CTaBKaMW, WO Ail0Tb HA AeHb KOMMeHcaL,ii BUTpaT.

are not confirmed by the relevant documents, such
expenses shall be considered as an additional benefit. To
reimburse such expenses, each member of the
Supervisory Board must have a Taxpayer Registration
Card Number and the amount of reimbursement is
subject to personal income tax, military duty and other
taxes/fees /charges that may be introduced / provided
by the legislation of Ukraine after approval of this
Regulation.

Taxes / payments / fees are calculated by the rates in
effect on the day of reimbursement.

6. 3BIT NPO BUHATOPOLAY Y/IEHIB HATNAA0BOI

6. REPORT ON REMUNERATION OF MEMBERS OF THE

PAOU SUPERVISORY BOARD
6.1. BaHK WOPIYHO rOTyE 3BIT Npo BMHaropoay uneHis | 6.1. The Bank annually prepares a report on the
Harnagosoi Pagu. 3BiT npo BuHaropogy uneHiB | remuneration of the members of the Supervisory Board.

Harnapgosoi Pagn baHky nonepeaHbo po3rnaaaoTbesa Ta
nogaeTbca HarnagoBo pafoto Ha  3aTBEPAXKEHHA
3aranbHux 360pi..

The report on remuneration of the members of the
Supervisory Board of the Bank undergoes preliminary
consideration by the Supervisory Board and then is
submitted by the Supervisory Board for approval by the
General Meeting.

6.2. 3BiT nNpo BMHaAropogy uneHis Harnapgosoi Paam
BaHKy 060B’A3KOBO MOBMHEH MICTUTK iHbopMaLito (AKa
HaBOAMTLCA B LiIOMY (CYKYMHO) WOAO CYM BUHAropoam
BCIM He3anexHum uneHam Harnagosoi Pagn 6e3
AeTanis3auii Takmx Cym y po3pi3i KOXHOro OKpemoro
yneHa) wopao:

6.2. The report on remuneration of members of the
Supervisory Board of the Bank must contain information
(which is given as a whole (in total) in relation to the
amounts of remuneration to all independent members
of the Supervisory Board without detailing such amounts
in the context of each individual member) in relation to:

1) cym BuHaropoau, AKi 6yan HapaxoBsaHi/BunnadeHi
3a/y nonepeaHi nepiogn Ta/abo maioTb 6yTU BUNAAYEHI
yneHam Harnaposoi Paan 3a pesynbTatamu 3BiTHOTO
¢diHaHCOBOrO POKY;

1) amount of remuneration accured/paid for/in previous
periods and/or payable to members of the Supervisory
Board based on results of the reporting financial year;

2) cTpOKiB GpaKTUYHOI BUNIATU BUHAropoau;

2) terms of actual payment of remuneration;

3) BuABneHWx BbaHKOM nopyweHb yMOB [10/10XKEHHS
(AKWo Taki 6ynn) Ta 3aCTOCOBAHMX 3a HAC/NiAKAMMU TaKUX
nopyLeHb 3axoiB abo NPUNHATUX PilleHb;

3) violations of the terms of the Regulation (if any)
detected by the Bank and measures or decisions taken
because of such violations;

4) HagaHHA BaHKOM npoTArom 3BiTHOro ¢iHaHCOBOro
POKY NO3UK, KpeauTiB abo rapaHTih uneHam Harnagosoi
Paau (i3 3a3Ha4YeHHAM CyM i BilCOTKOBMX CTAaBOK).

4) granting loans, credits or guarantees during the
reporting financial year to members of the Supervisory
Board by the Bank (indicating amounts and interest
rates).

5) cymu BuNAaT, NOB'A3aHUX 3 NPUAHATTAM Ha

pob60oTy/3BiNbHEHHAM

5) amount of payments for being employed/severance
payments

6.3. 3BiT npo BuMHaropogy uneHis Harnaposoi Paau
OO[ATKOBO MAE MIiCTUTM (NepCoHiIPiKOBAHO 3@ KOXHUM
oKkpemumm yneHom Harnaposoi Paau, ysaranbHeHO 3a
BianoBiaAHWI piHaHCOBUI PiK WOAO KiNbKOCTI 3acigaHb i
NPUCYTHOCTI/NpWYKH BiacyTHOCTI) iHbopMalLito Woao:

6.3. The report on the remuneration of the members of
the Supervisory Board must additionally contain
(personalized for each individual member of the
Supervisory Board, summarized for the reporting
financial year in terms of the number of meetings and
attendance/reasons for absence) information on:

1) dakTMUHOI npucyTHOCTI YneHa Paau Ha 3acigaHHsaX
Pagu Ta ii KomiTteTie (y pasi iX CTBOpeHHA), A0 cKaagy
AKUX TaKWM YieH pagu BXoauTb, abo NPUYMHKM 1oro
BiZCYTHOCTI;

1) actual presence of a member of the Supervisory Board
at the meetings of the Management Board and its
committees (if any) of which such member of the
Supervisory Board is a member, or the reasons for
his/her absence;

2) niaTBepAKeHuUx ¢GaKTiB HENPUNHATHOI MOBeAiHKM
yneHa Harnsgosoi  Pagu  6aHKy  (yKaouyatoum
nosigomneHi KoHOiAeHUiMHUM WANAXOM) i BXUTUX 3a
pe3ynbTaTaMKn PO3CAiAyBaHHA 3aX0LiB Yy pasi HaABHOCTI
BN/AMBY TakMX ¢akTiB/3axo4is Ha BMMAATy BMHAropoam
yneHy Harnagosoi Pagu baHky;

2) confirmed facts of unacceptable behavior of a
member of the Supervisory Board of the Bank (including
those reported confidentially) and measures taken as a
result of the investigation if such facts/measures affect
the payment of remuneration to a member of the
Supervisory Board of the Bank;

6.4. O6car
Harnapgosoi

BiJOMOCTEM NpPO BWHAropoay u/eHiB
Pagn, wo onpuntogHioTLCA baHKom,

6.4. The scope of information on remuneration of
members of the Supervisory Board published by the




Bianosigae obcary iHpopmalii, Aka micTuTbea y 3BiTi Npo

Bank corresponds to the amount of information

BUHaropoay YneHie Harnagosoi pagu Ta ubomy | contained in the Report on Remuneration of the
MonoxeHHi. Members of the Supervisory Board and this Regulation.
6.5. BaHK po3miwye 3BiT npo BuHaropoay, | 6.5. The Bank shall publish the Report on Remuneration

BUNnavyeHy 4neHam Harnagosoi Pagn B 3BiTHOMY
¢diHaHCOBOMY poUj, Ha BNacHin Beb-CTOpiHLUI B Mepexi
IHTepHeT npoTtarom 15-Tm poboumx AHiB 3 AHA Moro
3aTBepAXeHHA 3aranbHMMK 360pamm akLioHepiB baHKy.
3BiT npo BuHaropoady uneHiB Harnagosoi Paawm
ONPUOLAHIOETLCSA i3 3abe3neyYeHHAM MOMXKANBOCTI MOro
nepernagy.

paid to members of the Supervisory Board in the
reporting financial year on its own website online within
15 working days from the date of its approval by the
General Meeting of Shareholders of the Bank. The report
on remuneration of Members of the Supervisory Board
shall be published with the possibility of its revision.

6.6. IHpopmauia nNpo 3aTBepAKEeHHA 3aranbHUMM
36opamu 3BiTy npo BuMHaropody uneHis HarnsgoBoi
paan Hanexutb o o0cobamsoi iHpopmauii BaHKy Ak
eMiTeHTa UiHHMX nanepiB Ta MNIQNArAa€ PO3KPUTTIO
(onpunioaHeHH0) y NopAaKy Ta y CTPOKK, NepeabayeHi
YMHHUM 3aKOHOAABCTBOM YKpaiHU.

6.6. Information on approval of the Report on
Remuneration of Members of the Supervisory Board is
considered special information of the Bank as an issuer
of securities and shall be disclosed (publicized) in a
manner and within terms prescribed by current
legislation of Ukraine.

6.7. 3BiT Npo BMHaAropogy 4neHis Harnagosoi paam
BK/IIOYAETbCA A0 3BiTY NMPO KOprnopaTMBHE ynpaBAiHHA,
AKMIA € YacTMHOl 3BiTY KepiBHMUTBA (3BiTY npo
ynpasiHHA) Ta PO3KPUBAETbCA (OMPUNIOAHIOETLCA) B
CKnagi pivyHoi iHpopmauii BaHKy AK emiTeHTa WiHHWX
nanepis.

6.7. Report on Remuneration of Members of the
Supervisory Board shall be included in Corporate
Governance Report as a part of Management Report
subject to disclosure (publicly) as an integral part of
annual information of the Bank as an issuer of securities.

7. 3AKTKOYHI NONOXEHHA

7. MISCELLANEOUS

7.1. Lle MoNoOXKeHHA, @ TaKOXK 3MiHM Ta AONOBHEHHA A0
HbOro Ta/abo Moro oHoBAEHI peaaKLji 3aTBEPAKYIOTbCA
3aranbHMmM 360pamm aKkLioHepiB baHKy 3a NogaHHAM Ta
nicna noro posrnsay Harnagosoto Pagoto baHKy.

7.1. This Regulation, as well as amendments and
alteration hereto and / or its updated versions should be
approved by the General Meeting of Shareholders of the
Bank upon submission and after its consideration by the
Supervisory Board of the Bank.

7.2. baHK 3abesneyye po3rnAh NUTaHHA  LWOAO
AOUINbHOCTI BHECEHHA 3MiH A0 [M0N0KEHHA HA KOXKHUX
piyHMX 3aranbHux 36o0pax aKLioHepiB.

7.2. The Bank provides consideration of the expediency
of amending the Regulation at each annual General
Meeting of Shareholders.

7.3. [enapTamMeHT KOMMNANAEHCY, [lenapTamMeHT PU3KNK-
KOHTPO/O, a TakoX JenapTtameHT no poboti 3
nepcoHanom, [onosBHU  Byxrantep, tOpuanyHUI
AenaptameHT Ta KopnopaTusHUiA cekpeTap nonepesHbO
po3riAfalTb  Ha  Y3rogKylTb 3MiHM [0  LbOro
MNonoxeHHs.

7.3. The Compliance and Risk Management
Departments, as well as HR Department, Chief
Accountant, Legal Department and Corporate Secretary
preliminarily consider and approve the amendments to
this Regulation.

7.3. baHK 3a HAABHOCTI NPOMNO3UL,iN LLOA0 BHECEHHA 3MiH
8o MNonoxeHHA 3abe3neyye HagaHHA AKLUioHepy baHKy
onucy 3anponoHOBaHMX 3MiH 0 CUCTEMU BUHAropoam
NopiBHAHO 3 NonepeaHiMm pokom (nepiogom).

7.3. If there are proposals to amend the Regulation, the
Bank shall provide the Bank's Shareholder with a
description of the proposed changes to the
remuneration system compared to the previous year
(period).

7.4. baHk po3smiwye [onoxeHHA Ha BnacHii Beb-
CTopiHyi npoTtarom 15 poboumx AHIB i3 AHA Moro
3aTBepPKEHHA/BHECEHHA A0 HbOro 3MiH 3arasbHUMM
36opamu  akuioHepiB bBaHKy, i3 3abe3neyeHHAM
MOX/IMBOCTI MOro nepernagy.

7.4. The Bank shall publish the Regulation on its own
website within 15 working days from the date of its
approval/amendment by the General Meeting of
Shareholders of the Bank, with the possibility of its
revision.

7.5. Y pa3i BHeECEHHA 3MiH 40 3aKOHOAABCTBA YKpaiHuM 3
NUTAHb pPEeryaloBaHHA OMJIaTM  BMHArOpoaM, iHLWMX
330X04YBa/NIbHUX Ta KOMMNEHCALiMHUX BWUNAAT YjeHam
HarnNAfoBUX paZ, A0 MOMEHTY BHECEHHA 3MiH Ta
OOMNOBHEHb A0 Uboro [MosoXKeHHA, npiopuTeT LWOoAo

7.3. In case of amendments to the legislation of Ukraine
on the regulation of remuneration, other incentive and
compensation payments to members of supervisory
boards until the amendments to this Regulation, the




3aCTOCYBaHHA MaloTb HOPMM 3aKoHoZaBumx akTiB | priority of application are the rules of legislation of
YKpaiHu. Ukraine.

Fonosa MNpaeniHHa Kpictian AHOEPCCOH/
Chairman of the Management Board Kristian ANDERSSON




JOopatok Nel oo MonoxeHHA Npo BUHAropoay

yneHis Harnagosoi Paan

AT ,,CEE KOPNMOPATUBHWUM BAHK”

(3aTBepakeHoro PiweHHam EgmHoro AKuioHepa Big, 27 KBiTHA 2026p. Ned3)

3siT npo BuHaropoay YneHis Harnagosoi Pagu BaHKy
3a__ piKk
(3aTBEpAXKEHO PilweHHAM EanHoro AKkuioHepa Ne _ Big 2026 poky)
3aranbHa iHpopmauin

1. Po3mip BMHaropoam HesanexHuX YneHis Harnagosoi pagm baHKy BcTaHoBMOETHCA EanHUM AKLioHepom AT «CEE KOPMOPATUBHUM BAHK» Winaxom 3aTBepAsKEHHA YMOB LMBINbHO-
NpaBOBUX AOrOBOPIB, WO yKNaAaloTbcA baHKOM 3 He3anexXHumu yneHamm Harnagosoi pagu.

2. [HWKm yneHam HarnagoBoi paaum, AKi He € He3aNeXXHUMUK, BUMIATa BUHAropoam, KomneHcauina 6yab-aKMX BUTPAT TOLLO He 34iACHIOETbCA.

3. BignoBiaHO 40 YMOB UMBIZIbHO-NPaBOBUX AOTOBOPIB, L0 YKAa4atoTbcA BaHKOM 3 He3anexXHMMM YaeHamu HarnagoBoi pagu, Takum yneHam Harnagosoi pagm BUNAAUYyeTbCA: GpikcoBaHa
BMHAropoAa, BCTAHOB/IEHA Yy PiYHOMY PO3MIpi, @ TAaKOX BiALKOAOBYOTbCS BUTPATH, MOHECEHI Y 3B’A3KY i3 BUKOHAHHAM MocagoBux 060B’A3KiB He3anexKHMmM YneHam Harnagosoi Pagy.
3MiHHa BMHaropoaa, 3axX04uM rpoLOoBOro Ta HErPOLIOBOrO CTUMY/IIOBAHHA, BUHAropoAa HerpoLoBMMM iIHCTPYMEHTaMM A/1A He3aNeXHUX YneHiB Harnagosoi pagy baHky He nepepbayeHa.
BuHaropofa oniayvyeTbcA LWOKBApPTa/IbHO MPOTArOM OAHOTO KasieHAapHOro MicALA, WO CAiAYE 3a 3BITHUM KBApTa/IoM.

4. CTpyKTypa Ta NpuHumMnm ¢opmyBaHHA GiKCOBaHOI BUHAropoam, a TakoXK ONUC BUTPaT YsieHiB Harnaaosoi paay baHKy, NnoHeceHuX y 3B’A3Ky i3 BUKOHaHHAM NocafoBux 060B’A3KiB Ta AKi
nignAaratoTb BiALWKoAyBaHHIO BaHKOM, BU3HauatoTbea Monitukoto BuHaropoau AT «CEE KOPMOPATUBHMIM BAHK», a Takosk MonoxeHHAM Npo BMHaropogy uneHis Harnagosoi pagm baHky,
3aTBepAKeHUMm PiweHHAm €guHoro AKuioHepa Ne _ Big _ KBiTHA 2026 p. Ta po3miweHMM Ha odiuiiHil Beb-cTopiHLi BaHKy 3a nocunaHHam https://sebgroup.com/about-us/our-
locations/international-offices/seb-in-ukraine/corporate-governance.

Hukye HaBoAMTbCA iHPOPMALLIA NPO CyMM BUHAropoam Ta BUTPaAT, Wo bynun HapaxoBaHi (NoHeceHi) Ta BUNadeHi (BigWwKoaoBaHi) uneHam Harnagosoi pagu baHky y nonepeaHix nepiogax
Ta 3a pe3y/ibTaTaMu 3BITHOTO POKYy

Bunaama euHazopod

No 3a 38imHuli pik

BuHazopoda - -
3/n sursia4yeHa nionseae sunaami

3a nonepedHiii piHaHcosuil pik

CykynHa BennumnHa ¢ikcoBaHoi BMHaropoau
He3anexHUmM yneHam Harnagosoi Paan

OnnaTa (BiAWKOAYBaHHA) BUTPAT, NOHECEHMX Yy 3B'A3KY i3
2 | BMKOHaHHAM NocagoBuX 060B’A3KIB HE3aNEKHUM
yneHam Harnagosoi Pagu

Cymu BMNNaT, NOB’A3aHUX 3 NPUNHATTAM Ha
po60Ty/3BiNbHEHHAM

1



https://sebgroup.com/about-us/our-locations/international-offices/seb-in-ukraine/corporate-governance
https://sebgroup.com/about-us/our-locations/international-offices/seb-in-ukraine/corporate-governance

Ne DopatkoBa iHpopmauin MIBb uneHa Pagu MIB uneHa Pagu MI6 uneHa Pagu MNIb uneHa Pagu MNIb uneHa Pagu MNIb yuneHa Pagu
3/n

®akTnyHa NPUCYTHICTb Ha
3acigaHHAax Harnaposoi Pagu
1 | BaHky(kinbKicTb
3acigaHb/npucyTHii), abo
NPUYMNHU BiACYTHOCTI

NigTBEpAXKeHi dakTn
HEMPUWHATHOI NOBEAIHKN YNeHa
Harnagosoi Paan BaHky

(BKNKOYAKOUM Ti, WO NOBIAOMANEHI
KOHOIAEHUIMHUM  WwnAXom) Ta

2 | BXKMUTI 3a pesynbTaTamu
po3cnigyBaHHA 3axoan y pasi
HaABHOCTI BM/INBY TaKMUX

dakTiB/3axo4iB  Ha  Bunaaty
BMHaropoan 4yneHy Harnaposoi

paan baHky
Mpumitkn.
1. HapaxyBaHHA Ta Bunnata ¢pikcoBaHOi BMHaropoam 3aiicHioBanacb baHKom __ pa3 3a 3BiTHMI piK, 3@ nepioan HagaHHA nocayr baHky 01.01.2025 — 31.03.2025, 01.04.2025 —

30.06.2025, 01.07.2025 — 30.09.2025 Ta 01.10.2025-31.12.2025, wo Bignosiaae MonoxeHHo nNpo BUHaropogy Ynexis Harnagosoi Pagu AT ,,CEB KOPMOPATUBHUIM BAHK” Ta ymosam
YKNAAEeHUX 3 HE3aNEXHUMM YIeHaMu J0roBOpIB.

2. ®akTn BUABNEHUX BaHKOM nopyweHb ymoB lMonoxeHHA Npo BMHaropoay 4YneHis Harnaposoi Pagn AT ,,CEB KOPTMOPATUBHWI BAHK” (aKwWwo Taki 6ynun) Ta 3acTOCOBaHUX 3a
HacCNiAKaMM TaKMX NOPYLEHb 3aX04iB abo NPUNHATUX pilleHb: .

3. IHpopMmaLia Wwoao HafaHHA BaHKOM NPOTArom 3BiTHOTO $GiHAHCOBOrO POKY NO3MK, KpeanuTiB abo rapaHTil (i3 3a3HaYEHHAM CyM i BiLCOTKOBMX CTaBOK):

4. Mif yyacTio (MpUCYTHICTIO) Ha 3aciAaHHAX HarnaaoBoi pagmu Takoxk Cif po3yMmiTh yyacTb Y NPUNHATTI pilleHb HarnsfoBoi pagu y npouesypi 3a04HOr0 roNocyBaHHS (OnMTyBaHHﬂ)

Mpwv 3anpoBagXeHHi cuctemmn BuHaropoau YneHis Harnagosoi Paam 30BHiLWHI KOHCYbTAHTU He 3a1y4annca | KomiTeT 3 BUHaropoam baHkom He ctBoptoBasca. Ponb EguHoro AKuioHepa
baHKy B npoueci 3anpoBafKeHHA CUCTEMU BUHAropoan € BU3Ha4YaIbHOO Ta NONAra€ y BU3HayeHHi GikcoBaHOi BUHAaropoam HesanexxHomy uneHy Harnagosoi Pagm Ta 3aTBepayKeHHi
MonoXeHHA NPo BUHaropoay uneHis Harnagosoi paau AT «CEB KOPMOPATUBHUIA BAHK».

Fonosa MpasniHHA AT «CEG KOPMOPATUBHUM BAHK» Hinbc NleHHapT KpictiaH AHaepccoH



Annex No. 1 to Regulation on remuneration

of members of the Supervisory Board

of JSC “SEB CORPORATE BANK”

(approved by Decision No. 43 of the Sole Shareholder dated April 27, 2026)

Report on Remuneration of Members of the Bank’s Supervisory Board
for year

(approved by Decision No. __ of the Sole Shareholder dated April ___, 2026)
General information

1. The amount of remuneration for independent members of the Bank’s Supervisory Board is established by the Sole Shareholder of JSC “SEB CORPORATE BANK” by approving the terms
of civil law agreements concluded by the Bank with independent members of the Supervisory Board.

2. Other members of the Supervisory Board who are not independent shall not be paid any remuneration, compensation for any expenses, etc.

3. In accordance with the terms of civil law agreements concluded by the Bank with independent members of the Supervisory Board, such members of the Supervisory Board are paid: a
fixed remuneration established in an annual amount, and expenses incurred in connection with the performance of official duties are also reimbursed to independent members of the
Supervisory Board. Variable remuneration, monetary and non-monetary incentive measures, and remuneration in non-monetary instruments are not provided for independent members
of the Bank’s Supervisory Board. The remuneration is paid quarterly within one calendar month following the reporting quarter.

4. The structure and principles of forming fixed remuneration, as well as a description of the expenses of the members of the Bank’s Supervisory Board incurred in connection with the
performance of their duties and which are subject to reimbursement by the Bank, are determined by the Remuneration Policy of JSC “SEB CORPORATE BANK”, as well as the Regulation on
remuneration of members of the Supervisory Board, approved by Resolution of the Sole Shareholder No. __ dated April __, 2026, and posted on the official website of the Bank at the link
https://sebgroup.com/about-us/our-locations/international-offices/seb-in-ukraine/corporate-governance.

Below is information on the amounts of remuneration and expenses that were accrued (incurred) and paid (reimbursed) to members of the Bank’s Supervisory Board in previous periods
and based on the results of the reporting year

Remuneration payment

Ser. . For reporting year

Remuneration -

No. paid payable
1 Total amount of fixed remuneration to independent

members of the Supervisory Board

Payment (reimbursement) of expenses incurred in

2 connection with the performance of official duties by

independent members of the Supervisory Board

3 | Amounts of payments related to hiring/dismissal

For the previous financial year



https://sebgroup.com/about-us/our-locations/international-offices/seb-in-ukraine/corporate-governance

Ser.
No.

Additional information

Full name of the
Supervisory Board
member

Full name of the
Supervisory Board
member

Full name of the
Supervisory Board
member

Full name of the
Supervisory Board
member

Full name of the
Supervisory Board
member

Full name of the
Supervisory Board
member

Actual attendance at meetings
of the Bank's Supervisory Board
(number of
meetings/attendees), or reasons
for absence

Confirmed facts of unacceptable
behavior of a member of the
Bank’s Supervisory Board
(including  those reported
confidentially) and measures
taken based on the results of the
investigation in case of an
impact of such facts/measures
on the payment of remuneration
to a member of the Bank's
Supervisory Board

Notes
1. The Bank accrued and paid fixed remuneration ___times during the reporting year, for the periods of provision of services to the Bank 01.01.2025 - 31.03.2025, 01.04.2025 —30.06.2025,
01.07.2025 —30.09.2025 and 01.10.2025 —31.12.2025, which is in accordance with the Regulation on remuneration of the Supervisory Board Members of JSC “SEB CORPORATE BANK” and

the terms of the agreements concluded with independent members.

2.

decisions taken because of such violations:
3. Information on the provision of loans, credits or guarantees by the Bank during the reporting financial year (indicating amounts and interest rates):

4. Participation (presence) at meetings of the Supervisory Board should also be understood as participation in the decision-making of the Supervisory Board in the absentee voting (poll)

procedure.

No external consultants were involved in the introduction of the remuneration system for the Supervisory Board Members, and no remuneration committee was established by the Bank.
The role of the Sole Shareholder of the Bank in the process of implementing the remuneration system is decisive and consists in determining the fixed remuneration for the independent

member of the Supervisory Board and approving the Regulation on remuneration of Supervisory Board Members of JSC “SEB CORPORATE BANK”".

Chairman of the Management Board, JSC “SEB CORPORATE BANK”

Facts of violations of the terms of the Regulation on remuneration of the Supervisory Board Members of JSC “SEB CORPORATE BANK” (if any) detected by the Bank and measures or

Nils Lennart Kristian Andersson




