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1.3ATAJIbHI MO/IOXEHHA

1. GENERAL PROVISIONS

1.1. [MonoXKeHHA npo BMHAropoAy YJeHiB
MpasniHHa AKLLIOHEPHOIO TOBAPUCTBA «CEB
KOPMOPATUBHUM BAHK» (pani — «MonoxmeHHA»)
€ BHyTpiwWHIM  gokymeHtom AKUIOHEPHOIO
TOBAPUCTBA «CEB KOPMOPATUBHUA BAHK»
(aani — «baHK»), AKKI1 po3pobneHo BigNoBigHO A0

Cratyty AT «CEB KOPMOPATMBHMIA BAHK»,
MNonoxeHHa npo Harnagosy Pagy bBaHKy,
MNonoxeHHAa npo [lpaBniHHA BaHKy, [oniTUKK

BUHaropogmn BbaHKy, iHWMX BHYTPIWHIX MNONOXKEHb
BaHKy, MoN0XKeHHA NPO NOAITUKY BWMHAropogu B
6aHKy, 3aTBeparkeHoro MocraHosoto HBY Nel53 Big,
30.11.2020poky (pani — «MocraHoBa»), YNHHOIO
3aKOHO4aBCTBA YKPAiHM.

1.1. This Regulation on remuneration to the
Management Board Members of JOINT-STOCK
COMPANY “SEB CORPORATE BANK” (hereinafter -
the Regulation) is the internal document of JOINT-
STOCK COMPANY “SEB CORPORATE BANK”
(hereinafter - the Bank) and developed in
accordance with the Charter of JSC “SEB
CORPORATE BANK”, Regulation on the Supervisory
Board of the Bank, Regulation on the Management
Board of the Bank, Remuneration Policy, other
internal regulations of the Bank, Regulation on
remuneration policy in bank, approved by the
Resolution of the NBU Nel53 of 30.11.2020
(hereinafter - the Resolution), other effective
provisions of the current legislation of Ukraine.

1.2. MNMono)eHHss BW3HA4Ya€ OCHOBHI  3acaam
3anpoBagKeHoi B baHKy cuctemn BMHaropoam
yneHis lpaBniHHA BbaHKy, CKNagoBi BMHaropoau,
CTPYKTYPY TAKOi BUHAropoam, KpuTepii BUSHAYEHHA
po3mipy Ta/abo nopAdoK pPOo3paxyHKy po3mipy
BMHAropoau, TMOpPAAOK BUMJIATU  BUHAropoaum,
iHLIMX 320X04YyBa/IbHMX Ta KOMMNEHCALNHMX BUNNAT
yneHam MpaBnaiHHA BaHKy TOLWO.

1.2. The Regulation defines the basic
principles of the remuneration system of the Bank's
Management Board introduced in the Bank,
components of remuneration, structure of such
remuneration, criteria for determining the amount
and / or procedure for calculating remuneration,
remuneration, other incentive and compensation
payments to members of the Bank's Management
Board.

1.3. MNonoxkeHHs 3aTBepAKyeTbcA Harnagosoto
pagoto baHKy Ta MoxXe 6yTH 3MiHeHe Ta AOoNOBHEHe
Nvuwe Harnagosoto pafaoto baHky.

1.3. The Regulation shall be approved by the
Supervisory Board of the Bank and may be
amended and supplemented only by the
Supervisory Board of the Bank.

2. OCHOBHI 3ACAAUN CUCTEMU BUHATOPOOMU
YNEHIB NPABJ1IHHA B BAHKY

2. BASIC PRINCIPLES OF THE REMUNIRATION
SYSTEM FOR MEMBERS OF THE MANAGEMENT
BOARD IN THE BANK

2.1. Cuctema BnHaropoam Ynexis MNpasniHHA BaHKy
CKNaga€etTbcs 3 ¢ikcoBaHOI Ta 3MIHHOI YacCTUHMU
BMHaropoau.

2.1. The remuneration system of the Members of
the Management Board of the Bank consists of a
fixed and a variable part of the remuneration.

2.2, ®ikcoBaHa YacTUHa BMHaropoau
BM3HAYaETLCA Y TPYA0BOMY KOHTPAKTi Yy BUTNAL:

- N0cagoBoro okiaay (micayHa 3apobitHa nnara);

- 4OAaTKOBOI BMHaropoauM — A0NAath, HaabaBKM,
rapaHTiliHi i KoMneHcauinHi BUNnaTn, nepeabayeHi
YUHHUM 33aKOHOZABCTBOM, TPYAOBUM [O0Or0OBOPOM
(koHTpakTOoMm) Ta/abo piwleHHAaM Harnagosoi paau
(B TOMY ymnchi, 3aTBEPAKEHUMMU Heto
OOKYMeHTaMM), a TaKOX 3axo4u HerpowoBoro
CTUMY/TOBAHHA.

2.2. The fixed part of the remuneration is
determined in the employment contract in the form
of:

- a official salary (monthly salary)

- an additional remuneration - surcharges,
allowances, guaranteed and compensatory
payments provided by the effective legislation,
employment contract and/or decision of the
Supervisory Board (including, in documents
approved by the Supervisory Board), as well as non-
monetary incentives.

2.3. 3MiHHa BMHaropoaa € CKNafo0BOK BUHAropoam

2.3. Variable remuneration is a component of the
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yneHa [lpaBniHHA, WO He € d¢iKkcoBaHoOO
BMHAropoao, Ta Ma€E Ha MeTi MOTUBYBaTU YneHa
MpaBniHHA B AOCATHEHHI HUM (Hew) HamsBuLOTl
NPOAYKTUBHOCTI Ta B epEeKTUBHOMY BUKOHAHHI HUM
(Heto) cBoix nocagoBux 060OB‘A3KIB, a TAKOX €
cTumynounm  Gpaktopom  Ana  BiANOBIAHOCTI
AianbHocTi YneHa MpaBaiHHA cTpaTeriyHOMY naaHy
pPO3BUTKY BaHKy Ta He CApUATU NPUIAHATTIO HUM
(Heto) HaamipHOro pU3KKY.

remuneration of a member of the Management
Board, which is not a fixed remuneration, and aims
to motivate the Member of the Management Board
to achieve the highest productivity and effective
performance of his/her duties, and is a stimulating
factor for the Member of the Management Board
to comply with the Bank’s strategic development
plan and not to encourage him/her to take
excessive risk.

2.4. Cuctema BuHaropogy Ynenis lpaBniHHA He
BKJIOYAE:

2.4. Remuneration system of Members of the
Management Board does not include:

1) poaaTKOBOro NeHCiMHOro 3abesneyeHHs; 1) additional pension provision (insurance);
2) BUNNATU B pasi A4OCTPOKOBOro BUXOAY Ha MeHcito; | 2) payment in case of early retirement;
3) HerpoLLOoBi iIHCTPYMEHTH. 3) non-monetary instruments.
. 2.5. Fixed Remuneration. The Supervisory Board of
2.5. ®dikcoBaHa BuHaropopga. Harnsgosa Paga . .
the Bank establishes and approves fixed

baHKy BCTAaHOBAIOE Ta 3aTBepArKye YneHam

MpaBniHHA baHKy ¢iKkcoBaHy BUHaropoay.

remuneration (salary).

2.5.1. Po3mip ¢ikcoBaHOi BMHaropoau Mae byTu
AocCTaTHim ana Toro, wob BaHK maB 3mory
peanisyBaTu CBOE MPaBO He BWUMIAYyBaTU 3MiHHY

BuHaropogay (y Tomy uucni  BuUTpebyBaTtu
noBepHeHHA BXe BUNIAYeHOI 3MiHHOI
BMHAropoaM), SAKWO He BUKOHYIOTbLCA YMOBM,

OOTPUMAHHSA AKUX € HEOBXigHMM anA TaKoi 3MiHHOT
BUHaropoau.

2.5.1. The size of fixed remuneration shall be
sufficient to enable the Bank to exercise its right not
to pay the variable remuneration (including to
demand repayment of the remuneration already
paid), if the conditions required for such variable
remuneration are not fulfilled.

2.5.2. Kntouosum KpUTepiem [OCTATHOCTI
¢dikcoBaHOi BMHaropoau € i BignoBigHicTb
npodeciiHomy pocsiay, BM3HAYEHMUM

dYHKLUiOHaNbHUM 060B'A3Kam 0cobu Ta piBHIO i
BiANOBIAANbHOCTI.

2.5.2. A key criterion for the adequacy of a fixed
remuneration is its conformity with the
professional experience, set functional duties of the
person and the level of his/her accountability.

2.5.3. dikcoBaHa YacTWHa BMHaropoau Bignoeigae
piBHIO NpodecinHoro goceigy, BiANOBIAANbHOCTI; €
rapaHTOBaHOK Ta Ma€E MOCTIMHMIA  XapakTep
BUMNIATM MPOTATOM YCbOro nepioay BMKOHAHHA
uneHom MpaBniHHA 1oro (i) ¢yHKUiOHaNbHMX
0608B’A3KiB.

2.5.3. The fixed part of the remuneration
corresponds to the level of professional experience,
responsibility; is guaranteed and has a permanent
nature of payment throughout the period of
performance by the member of the Management
Board his/her functional duties.

2.5.4. PiseHb ¢dikcoBaHoi BMHaropoamn
nepernagaEerbcA OAWMH pa3 Ha piK Ta
3aTBepArKYETbCA NpPOTOKoOM Harnagosoi Pagu no
KOXXHOMY YneHy MMpaBaiHHA.

2.5.4. The level of the fixed remuneration is
reviewed once a year and approved by the minutes
of the Supervisory Board meeting for each Member
of the Management Board

2.5.5. Mpu npninHATTI piweHHa Harnagosoto Pagoto
BaHKy npo BHeCeHHA 3MiH WoA0 BUMAATU
¢dikcoBaHoOi BUHaropogm YneHam MpaBaiHHA BaHKy,
BHOCATbLCA BiANOBiAHI 3MiHM o LTaTtHoro posnucy
BaHKy.

2.5.5. When the decision of the Supervisory Board
of the Bank to make changes in the payment of
fixed remuneration to the Members of the
Management Board of the Bank is made, respective
changes are also made to the Staff List of the Bank.

2.5.6. 3axoamn rpowosoro Ta/abo HerpoLosoro
CTUMYNIOBAHHA (Nporpama CTUMYNIOBAHHSA) YNEHIB
MpaBniHHA, B pamkax ¢iKcoBaHOI BMHaropoaw,
MOXYTb BK/IOYATHU:

- MeflM4YHe CTpaxyBaHHA abo KomneHcaujio BUTpaT
Ha MegMYHe CTPaxyBaHHA;

2.,5.6. Within the framework of a fixed
remuneration, the following monetary and non-
monetary incentives (incentives program) for
members of the Management Board may be
introduced:




- CTpaxyBaHHA npodeciliHoi BigNOBigaNbHOCTI;

- 3abe3neyeHHA KMUTIOM abo KOMMeHcaLito BUTpaT
Ha XXWUTNo,

- 0aTKOBA OMJlayyBaHa BiAnycTKa,

- 3abe3neyeHHA KOpPMOpPaTUBHUM  MOBINbHUM
TenedoHoM Ta MOBiNbHUM 3B’A3KOM,

- 3abe3neyeHHA cnyK60BMM aBTOMObINEM

- HagaHHA ToBapis i/abo nocnyr 6e3kolTOBHO abo
3a Ni/IbroBOtO LiHOLO;

- iHWIi 3axo4M rpowWoOBOro i HerpowoBoro
CTUMYNIOBAHHA, BM3HAYeHi pieHHAM Harnagosoi
pagu (B TOMYy u4uChi, 3aTBEPAKEHMMWU HElo
AOKyMeHTaMu).

- medical insurance or compensation of costs on
medical insurance

- professional liability insurance

- allowance or compensation of relevant costs

- additional paid vacation

- provision of company mobile phone and mobile
communication

- provision of a company car

- provision of goods and/or services free of charge
or at reduced price;

- other monetary and non-monetary incentives
determined in the decision of the Supervisory
Board (including in the documents approved by the
Supervisory Board).

2.6. 3miHHa BUHaropoga. Harnagosa Paga baHKy
po3rnAga€E  Ta  3aTBEPOKYE 3MiIHHY  YACTUHY
BUHaropoau (6oHyc) YneHam MpaBniHHA BaHKy 3a
nogaHHaAm [onosu T[pasBniHHA 3 ypaxyBaHHAM
piweHHa Tpynu SEB wopno BM3HaA4YeHHA po3mipy
BMHaropoau 3a pesynbtatamum pobotn 3a pik,
gumor [lonoxkeHHA npo onnaty npaui Ta
BMHaropoAay 3a niacymkamm poboTu 3a pik.

2.6. Variable Remuneration. The Supervisory
Board of the Bank considers and approves the
variable part of the remuneration (bonus) to the
Members of the Management Board based on the
proposal of the Chairman of the Management
Board taking into account the decision of SEB Group
on the level of remuneration for the year and the
requirements of the internal Regulation on salary
and remuneration.

2.6.1. Mpu BU3HAYEHHI PO3MIPY 3MIHHOiI YaCTUHMU
BUHaropogmn Yneny MpasniHHA baHKy, Harnagosa
Papa 6epe Ao yearm poboui 3aBAaHHA KOMKHOMO
YneHa MNpaBniHHA BaHKy, CTyniHb BigNOBIAANbHOCTI
Ta obcar, y AKomy pesynbtatm poboTu BaHky
BiANOBiIfaOTH 3an/laHOBaHUM pesy/ibTatam,
biHaHCOBOMY NONOXeEHHIO baHKy Ta  iHWMM
KpUTEpIaMm, WO PO3rnAaatoTbCA AK BaXKAMBI, Nig vac
npoBeAeHHA OUiIHKM poboTU KOXKHOro YneHa
MpaBniHHA BaHKy.

2.6.1. While determining the amount of the
variable part of the remuneration of a Member of
the Management Board, Supervisory Board takes
into account the work tasks of each Member of the
Management Board, the degree of responsibility
and the extent to which the Bank's results are in
line with its plans, financial position and other
criteria, deemed to be important for conducting
evaluation of the work of each Member of the
Management Board of the Bank.

2.6.2. HarnapoBa paga NpUMAaE pilleHHA Woao
BUNIATXU 3MIHHOI BMHAropoau 3 YypaxyBaHHAM

NPUMNHATUX  BaHKOM  pu3MKiIB | pe3ynbTaTis
NPUAHATTA  PU3KKIB, ¢iHaHCOBOrO pe3ynbTaTy
AianbHOCTI  BaHKy, AOTPMMaHHA BMMOT LWOAO

OOCTaTHOCTI KaniTany Ta AOCTAaTHOCTI NiKBIAHOCTI.

2.6.2. The Supervisory Board decides on the
payment of variable remuneration, taking into
account the risks taken by the Bank and the results
of risk-taking, the financial result of the Bank's
activities, compliance with capital adequacy and
liquidity adequacy requirements.

2.6.3. 3MiHHa BMHAropoAa BUMJIAYyETbCA Ti/IbKM 33
YMOBM, LWO ii BUNAaTa HE CNPUYNHAE HEraTUBHOIO
BN/AMBY Ha ¢iHaHcOBUIA cTaH BaHKy, pe3ynbtatu
AianbHOCTi  BaHKy (JOCArHEHHsA 3anjaHOBaHUX
NMOKa3HUKIB ePpeKTUBHOCTI AiANbHOCTI), a TAaKOX 3a
YMOBM, WO TaKi BUMATU HE MAaTUMYTb HEFaTUBHOIO
BM/IMBY HA CTA/IMIA PO3BUTOK BaHKy.

2.6.3. Variable remuneration is paid only if its
payment does not have a negative impact on the
Bank's financial condition, the Bank's performance
(achievement of the planned performance
indicators), and provided that such payments do
not have a negative impact on the Bank's
sustainable development.

2.6.4. HarnsapoBa paga MoXKe NPUNHATK pilleHHs
npo BMNAATM 3MIHHOI BMHAropoAM YacTKOBO,
BiACTPOUYEHHSA i BUNNATWN, CKOPOUYEHHA/CKaCyBaHHA
il BMNAATM, NOBEPHEHHA BXKe CMAAYEHOI 3MIHHOI
BMHAropoau Ta BCTAHOBNEHHA CTPOKY TaKoOro
NOBEpPHEHHA.

2.6.4. The Supervisory Board may decide to pay
variable remuneration partially, defer its payment,
reduce/cancel its payment, return of already paid
variable remuneration and set a deadline for such
return.




2.6.5. HarnagoBa paga MoXe NPUMHATK pilleHHA
NPO CKaCyBaHHA/3MeHLeHHA/NOBEePHEHHS 3MiHHOI
BUHaropoau (K  NOTOYHOI, Tak i cym,
HapaxoBaHMX/BUNNAYEHNX 3aly nonepeaHi
nepioaun) uyneHis MpaBniHHA, y pasi BMKOHAHHSA
OAHOTO0 3 HAaCTYMHUX KpUTepiis:

2.6.5. The Supervisory Board may decide to
cancel/reduce/return the variable remuneration
(both current and amounts accrued/paid for/in
previous periods) of members of the Management
Board, if one of the following criteria is met:

1) noripweHHs (HeraTusHa AnHamika) | 1) deterioration (negative dynamics) of the Bank's
NOKa3HWKiIB ePeKTUBHOCTI AiANbHOCTI baHKy performance indicators;

2) HeJoCATHEHHS B [JOCTaTHIN mipi | 2) failure to achieve the planned results of the
3an/1aHOBaHUX pe3ybTaTiB 4iANbHOCTI baHKy Bank's activities to a sufficient extent;

3) HaABHI NOTEHUiMHI pu3MKK y adianbHocTi | 3) there are potential risks in the Bank's activities
BaHKy, WO MOXyTb npu3BecTM A0 3HayHoro | that may lead to a significant deterioration in the

noripweHHA $piHAHCOBOro CTaHy YM A0 NOripLIEHHA
penyTauii baHky

Bank's financial condition or to a deterioration in
the Bank's reputation;

4) HauioHanbHMn 6aHKy YKpaiHWM MPUNHAB
piweHHA npo BigHeceHHA baHKy [0 Karteropii

4) National Bank of Ukraine has decided to classify
the Bank as a problem bank; declaring the Bank

npobnemHnx; BigHeceHHs bBaHKy 4o Kateropii | insolvent; revocation of the banking license and
HenNaToCNPOMOXKHUX; BiAKAMKaHHA 6aHKiBcbKoi | liquidation of the Bank;

niueHsii Ta nikeigauito baHKy;

5) YneH MpaBniHHA: 5) a member of the Management Board:

- bys (byna) yyacHuKom Aii abo BignosiganbHUm
(o) 3a pgii / ponyctmue (na) 6espianbHicTb, AKi
npu3senun Ao 3Ha4YHUX BTpaT baHky

- nopywwms (na) cTaHAapTV 3araJibHONPUIAHATOI Ta
yCTaneHol AinoBoi NpakTuKM/npodeciinHoi eTuKku,
KOOEKCYy noBesiHKM baHKy

- BTpaTus (na) 6e3pgoraHHy ainosy penyTtaiio

- oTpMmaB (na) 3miHHY BMHaropogy Ha nigcrTasi
iHpopMmalLii, AKa 3roaom BMABMANACA
HeO0CTOBIPHOO.

- was a participant in the actions or responsible for
the actions / allowed inaction that led to significant
losses for the Bank;

- violated the standards of generally accepted and
established business practice/professional ethics,
the Bank's code of conduct;

- has lost an impeccable business reputation;

- received variable remuneration on the basis of
information that later turned out to be inaccurate.

2.6.6. 3miHHa BMHaropoga u4neHa [lpaBniHHA 3a
BiANOBIAHMA  iHAHCOBMM  pPiK  He  MoXKe
nepesuitysatn  100%  po3mipy  dikcoBaHoOiI
BMHaropoau YneHa MNpaBniHHA 3a Len pik.

2.6.6. The variable remuneration of a member of
the Management Board for the relevant financial
year may not exceed 100% of the amount of the
fixed remuneration of this member of the
Management Board for that year.

2.6.7. PilweHHA WOA0 BU3HAYEHHA, 3aTBEPAKEHHA
Ta BMNAATWU 3MIHHOI YaCTUHW BMHAropoau YsjeHam
MpaBniHHA o0dopMNIOETLCA BiANOBiAHMM
npoToKoaom Harnagosoi pagu.

2.6.7. The decision on determination of the
amount, approval and payment of the variable part
of the remuneration is described in the respective
minutes of the Supervisory Board.

2.7. Tpyaosi gorosBopu (KOHTpakTu) 3 YneHamwu
MpaBniHHA yKNafaloTbCA HA CTPOKWU, BU3HAYEHI
piweHHam Harnsposoi pagu (6esctpokoBo abo Ha
NMEBHUIN CTPOK), 3 ypaxyBaHHAM BMMOI YMHHOIO
3aKoHOAaBCTBa YKpaiHu Ta CtaTyTy baHKy. Tpyaosi
[0roBopu (KOHTPAKTK) He MICTATb OKpemi ymOBM
NpPo BUNANATK 3i 3BiNIbHEHHA.

2.7. Employment agreements (contracts) with the
Members of the Management Board shall be
concluded for the terms determined in the
Supervisory Board’s decision (for an indefinite or
for a fixed period) taking into account current
legislation of Ukraine and the Bank’s Charter.
Employment agreements (contracts) shall not
contain separate conditions on severance payment.

2.8. bBaHK 34iliCHIOE KOMMNeHcauinHi BunnaTty,
nos’A3aHi 3 4OCTPOKOBUM PO3ipBaHHAM TPYL0BOrO
Aoroeopy (KoHTpakTy) 3 YneHom [paBniHHA 3a
iHiyiaTMBoO Harnagosoi paguM y BuMNagkax Ta
pPO3Mipi BWM3HAYEHUX YMHHUM 33aKOHOZABCTBOM
YKpaiHu.

2.8. The Bank shall make compensation payments
related to the early termination of the employment
agreement (contract) with a member of the
Management Board at the initiative of the Bank in
cases and in the amount specified by the current
legislation of Ukraine.




2.9. Harnapgosa Papa baHKy Ma€e nNpaBo NPUNHATK
pilleHHA WOAO0 BM3HAYeHHA pPO3Mipy BMMAAAT 3i
3Bi/IbHEHHI. Y BUNaAKy NPUAHATTA TaKOro PilleHHs,
pO3Mip, CTPOK Ta iHWi YMOBU 34iCHEHHA BUMNAATH
i3 3Bi/IbHEHHA BU3HAYalOTbLCA pileHHAM
Harnagosoi Pagu baHky.

2.9. The Supervisory Board of the Bank shall have
the right to decide on the size of the severance
payments. In case of such a decision is made, the
amount, term and other conditions of the
severance payment are determined by the decision
of the Supervisory Board of the Bank.

3. NOPAAOK | YMOBU BUNNIATU BUHATOPOAN
YNEHAM MPABJ/IIHHA BAHKY

3. PROCEDURES AND CONDITIONS OF PAYMENT
OF REMUNERATION TO MEMBERS OF THE
MANAGEMENT BOARD OF THE BANK

3.1. dikcoBaHa BMHaropoga (nocagoBuii OKnaa)
yseHam MpaBniHHA HaApPaXOBYETbLCA 3a
BiANpPaLbOBaHUIM Yac, AKUM nignarae onnaTi Ta
BUMIAYYETbCA B rpoLWOBii dopmi  ABidi Ha Micaub
yepe3 [MPOMIKOK Yacy, WO He nepeBuLLyeE
WICTHAOUATN KaneHOapHUX AHIB, Ta He nisHiwe
ceMun AHiB nicna 3akiHYeHHA nepiogy, 33 AKUMK
3[iMCHIOETbCA BUNIaTa. Y pasi, Koan aeHb BUMNAATH
36iraeTbcaA 3 BUXiAHMM, CBATKOBUM abo Hepoboumm
OHEeM, BUHAropoJa BMUMNIavYy€ETbCA HanepeaoaHi.

3.1. Fixed remuneration (official salary) to the
members of the Management Board is accrued for
the time worked, payable and paid in cash twice a
month for a period not exceeding sixteen calendar
days, and not later than seven days after the end of
the period for which the payment is made. If the
payment date coincides with a day off, holiday or
non-working day, the remuneration shall be paid
the day before.

3.2. 3miHHa yYacTuHa BuHaropoan (6oHyc) 3a
nigcymkamm poboTM 3a pPiKk  BUMNNAYYETbCA Yy
rpowwosit Gbopmi NpoTArom LWecTU Micauis nicaa
3aKiHYEHHA  POKY, 33  AKMKA  CNAAYYETLCA
BMHaropoaa.

3.2. Variable part of the remuneration (bonus)
based on the annual performance results is paid
within six months following the end of the year for
which the remuneration is paid.

3.3. Bunnata BMHaropoau 34iNCHIOETbCA LIAAXOM
6aHKIBCbKOrO MepeKkasy Ha pPaxyHOK uYjeHa
MpasniHHA Nicna yTPUMaHHA NOAATKIB BiANOBIAHO
[0 YNHHOTO 3aKOHO4ABCTBA YKpPaiHu.

3.3. Payment of any remuneration is made by bank
transfer to the account of a member of the
Management Board after taxes in accordance with
the current legislation of Ukraine.

3.4. Bwunnata BMHAropoam 34IACHIOETbCA Ha
nigcrasi nignnucaHoro npotokony Harnaaosoi Paau
baHKky Ta Hakasy Fonosu NpaBniHHA.

3.4. Remuneration is paid on the basis of the signed
minutes of the Supervisory Board of the Bank and
the Order of the Chairman of the Management
Board.

3.5. inAa 3aiicHeHHA BUNAaTU 3MiHHOT BUHaropoau
yneHam [lpaBniHHA BaHKOM BMKOPWUCTOBYHOTHCA
OKpeMi  aHaniTM4YHIi  pPaxyHKM  BHYTPIWHbLOro
6yxrantepcbkoro 06.iKky, Ha AKMX HAKOMUYYETHLCA
Cyma NOTeHL,iMHOI 3MiHHOT BUHaropoam 3a 3BiTHUM
diHaHcoBMM piK. LLomicaun baHkom
HApPaxoBYIOTbCA  PEe3epBHi CYMM MNOTEHLINHOT
3MIHHOI BMHAropoAM Ta 3apPaxoBYHTbCA Ha TaKi
OKpemi paxyHKW. Bunnata 3miHHOI BMHaropoau
34IACHIOETBCA Y CyMi, 3aTBepAKeHin Harnagosoto
pafoto baHKy, 3 LMX paxyHKiB.

3.5. To pay variable remuneration to members of
the Management Board, the Bank uses separate
analytical accounts of internal accounting, on which
the amount of potential variable remuneration for
the reporting financial year is accumulated. On a
monthly basis, the Bank accrues reserve amounts of
potential variable remuneration and credits them
to such separate accounts. Payment of the variable
remuneration is made from these accounts in the
amount approved by the Supervisory Board of the
Bank.

3.6. MopsaaoK YacTKOBOI BUNATHU, BiACTPOUYEHHA,
CKOpoueHHA/cKacyBaHHA 3MiHHOI BUHaropogum (it
YacTUHMU).

3.6. Procedure for partial payment, deferral,
reduction/cancellation of variable remuneration
(part thereof).

3.6.1. HarnagoBa pafa MA€E NpaBoO MNPUNHATK

pilleHHA oo nepernagy y 6iK
CKOPOYEHHA/CcKacyBaHHA BUNNATH 3MiHHOT
BMHAropoan, TMOBEPHEHHA BXe  BWMJA4yeHol

BMHAropoau, 30Kpema, B pasi BuABNEHHA aKTiB,
HaseaeHux y n. 2.6.5. [oNoXKeHHA.

3.6.1. The Supervisory Board has the right to make
a decision to revise/cancel the payment of variable
remuneration, return  of already  paid
remuneration, in particular, in case of revealing the
facts specified in clause 2.6.5. herein.




3.6.2. BunnaTa 4yacTUHM 3MiHHOT BUHAropoan moxke
6yTK BiACTPOYEHA HA MEeBHWM nepiod, SKUK
BM3Ha4a€eTbcA Harnagosoto Pagoto. Yactka 3miHHOI
BMHaropoan, sKa Mae byt  BiacTpouyeHa
BM3Ha4va€eTbcA Harnagosoto Pagoto.

3.6.2. Payment of a part of the variable
remuneration may be deferred for a certain period
as determined by the Supervisory Board. A part of
the variable remuneration to be deferred shall be
determined by the Supervisory Board.

3.6.3. Y BMnagKkax Ta Ha ymoBax, nepeabayeHumx
uum lMonoxeHHAm, abo TpyaoBMM [OrOBOPOM
(KoHTpakTOM), abo piweHHAM Harnsgosoi paau,
paHiwe BunaadeHa uneHy [lpaBniHHA 3MiHHa
BMHaropoaa moxke bytu BuTpebyBaHa y Hboro (Hei)
YyacTKkoBO abo B NOBHOMY PO3Mipi.

3.6.3. In cases and under the conditions provided
for in this Regulation, or by an employment
agreement (contract), or by a decision of the
Supervisory Board, the variable remuneration
previously paid to a member of the Management
Board may be claimed from him (her) in part or in
full.

3.7. lepioanyHa He3anexHa 30BHIWHA OUiHKa
BuUnNAaT BuHaropod YneHam [lpasBniHHA He
nposoanTbCA. HesanexHa 30BHIWHA OUiHKA MOXe
NpoOBOAUTUCA 3@ OKpemum piweHHAa Harnagosoi
Paau.

3.7. Regular independent external evaluation of
remuneration payments to the Members of the
Management Board is not performed. An
independent external evaluation may be
conducted by a separate decision of the
Supervisory Board.

4. KPUTEPIT OUIHKW E®GEKTUBHOCTI POBOTU
Y/IEHIB NPAB/IHHA TA METOAMU ANA
BCTAHOB/IEHHA IX BUKOHAHHS.

4. CRITERIA FOR EVALUATING THE
PERFORMANCE OF THE MANAGEMENT BOARD
MEMBERS AND METHODS FOR ESTABLISHING
THEIR IMPLEMENTATION.

4.1. [pn BCTAHOBNEHHI  PO3MIipy  3MiHHOI
BMHaropogu yneHam [lpasniHHA HarnAagosa paga
OUiHIOE POBOTYy KOXKHOro 4neHa [lpaBniHHA 3a
TAaKMMW KpUTEPIAMMU:

4.1. When determining the amount of variable
remuneration for members of the Management
Board, the Supervisory Board evaluates the
performance of each member of the Management
Board according to the following criteria:

1) 3aranbHi NOKa3HWKK AianbHOCTI baHKy, 3
ypaxyBaHHaAM cTpaTerii baHky Ta 6isHec-nnaHiB;

1) General performance indicators of the Bank,
taking into account the Bank's strategy and
business plans;

2) PesynbTatn Performance management -
npouecy, 3aBaAakum akomy [pyna SEB noegHye
6isHec-nnaH 3 iHAMBIAyaNbHUMMM  3a4a4amu
WAAXOM  BM3HAYEHHA YiTKUX  iHAUBIAYyanbHUX
3aBAaHb Ta OYiKyBaHb Big, pe3ynbTaTis; 3abesnevye
Ta NiATPUMYE NPaBUNAbHWUI  IHAMBIAYAaNbHUN
PO3BUTOK; OLHIOE, 3abe3neyye 3BOPOTHIN 3B A30K
Ta KOHTPOAb iHAMBIAYaNnbHUX pe3ynbTaTiB. JaHui
npouec nepepbayvae  WoOpiYHe  NPOBEAEHHS
Performance & Development Discussion (PDD)
TAaKOXK | pnAa unedHis [lpasniHHA. [lpouec PDD
BK/IOYAE:

- OujiHKy pe3ynbTaTiB PobOTU Ta PO3BUTKY
yneHa MNpaBniHHA 33 nonepeaHin pik;

- BusHayeHHA  iHOMBIAyaNbHOro  NAaHy
pob60oTu Ta po3BuUTKYy y Performance & Development
Plan (PDP);

2) Performance management results — the process
by which SEB Group combines a business plan with
individual objectives by defining clear individual
objectives and expectations for results; ensures and
supports  proper individual  development;
evaluates, provides feedback and control of
individual results. This process involves an annual
Performance & Development Discussion (PDD) for
the Management Board members as well. The PDD
process includes:

- Evaluation of the results of work and development
of a member of the Management Board for the
previous year;

- Definition of an individual work and development
plan in the Performance & Development Plan
(PDP);

3) Pesynbtat  nposepeHoi  Harnagosoto
pPagoo LWOPiIYHOT OUiHKM edeKTUBHOCTI AiANbHOCTI
MpaBniHHA bBaHKy 3aranom Ta KOMHOFO 4jieHa
MpaBniHHA BaHKy 30Kpema; OLiHKM BignoBigHOCTI
yneHis  MMpaBnaiHHA  BaHKy  KBanidikauitHUm
BMMOram, OUIHKW BiANOBIAHOCTI KONEKTUBHOI

3) Results of the annual assessment of the
effectiveness of the Bank's Management Board in
general and each member of the Bank's
Management Board in particular, conducted by the
Supervisory Board; assessment of the compliance
of the members of the Management Board of the
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npunaatHocti [paBniHHA BbaHKy po3mipy baHky,
CKNagHOCTI, obcaram, BMOAM, Xapakrtepy
34ilicHIOBaHMX BaHKOM onepauiii, opraHisauiiHii
CTPYKTYpi Ta npodinto pnsnky baHky;

Bank with the qualification requirements,
assessment of the compliance of the collective
suitability of the Management Board of the Bank
with the size of the Bank, complexity, volumes,
types, nature of operations carried out by the Bank,
organizational structure and risk profile of the
Bank;

4) IHAVBIAYyaNbHI pesynbTatn yneHa
MpaBniHHA, NoB’A3aHi 3 peanisaui€lo NOKNALEHOI
Ha Hboro (Hei) nesBHOi 6isHec-GyHKLiT, a TaKoX
0COBUCTUIN BHECOK YneHa MpaBniHHA, HanpuKnaa,
dbopmyBaHHA KOMaHAM npodecioHanis,
MOTMBALiHa pob0Ta, MOKPaLLEHHS KOPNOPaTUBHOI
KynbTypu B baHKy, NigepcTBo i HaBYaHHA TOLWO.

4) Individual results of a member of the
Management Board related to performance of a
certain business function assigned to him/her, as
well as the personal contribution of a member of
the Management Board, for example, the
formation of a team of professionals, motivational
work, improvement of corporate culture in the
Bank, leadership and training etc.

5. ONOAATKYBAHHA HAPAXOBAHOI CYMM
BUHATOPOOMU

5. TAXING OF ACCRUED AMOUNT OF
REMUNERATION

5.1. baHK Ha cymy BMHaropogm yneHam lNpasniHHA
BaHKy HapaxoBye Ta YTPUMYE BiANOBIiAHO A0
YMHHOIO 3aKOHOA4ABCTBA YKPaiHN HACTYMNHI NOAaTKM
(AKWoO iHWWI po3mip NoaaTKiB He BCTAHOB/EHUIA
YMHHMM  3aKOHOZABCTBOM YKpaiHM Ha Agarty
BMMNATH):

5.1. The Bank accrues and withholds the following
taxes in the amount of remuneration to members
of the Management Board of the Bank in
accordance with the current legislation of Ukraine
(unless another amount of taxes is established by
the current legislation of Ukraine on the date of
payment):

5.1.1. €AMHWIN BHECOK Ha 3ara/ibHO060B’'A3KOBE
AEeprKaBHe CoLliaNbHE CTpaxyBaHHA y po3mipi 22%
abo y iHWoOMy po3mipi, Yy BMMNALKY 3MiHM CTaBKM
nogatky micna  gatM  3aTBEPAXKEHHA  LbOro
MonoxeHHa (n.5 c1.8 3aKkoHy VYKpaiHM Big
08.07.2010 poky Ne2464-VI “Mpo 36ip Ta 06iK
€OAMHOTO  BHECKY Ha  3arasbHooboB'A3KoBe
OEeprKaBHE collianbHe cTpaxyBaHHA");

5.1.1. single contribution to the obligatory state
social insurance in the amount of 22% or in another
amount, in case of change of the tax rate after the
date of approval of this Regulation (item 5 of Article
8 of the Law of Ukraine of 08.07.2010 Ne2464-VI
“On collection and accounting of the single social
contribution to the compulsory state social
insurance”);

5.1.2. nogatoK Ha goxoan ¢isuYHNX ocib y posmipi
18% aboy iHWoMy po3Mmipi, y BUNAAKY 3MiHWU CTaBKK
nogatky Mmicna  gatM 3aTBEPAXKEHHA  LbOro
MonokeHHs (n. 167.1 ct. 167 MoaaTKOBOro KoAeKcy
YKpainm Big 02 rpygHAa 2010 poky Ne2755-VI, i3
3MiHaMM Ta AONOBHEHHSAMM);

5.1.2. personal income tax in the amount of 18% or
in another amount, in case of change of the tax rate
after the date of approval of this Regulation
(paragraph 167.1 of Article 167 of the Tax Code of
Ukraine of December 2, 2010 Ne2755-VI, as
amended);

5.1.3. BilicbKoBuit 36ip y po3mipi 5% abo y iHWomy
po3Mmipi, y BUNaZKy 3miHM cTaBku 360py nicnsa gatu
3aTBepAKeHHA uboro MonoxenHa (nn.1.3 n.16%
nigpo3sginy 10 po3giny XX MNoaaTKOBOro Kogekcy
Ykpainu Big 02 rpygHa 2010 pokry Ne2755-VI, i3
3MiHaMW Ta LONOBHEHHAMM).

5.1.3. military tax in the amount of 5% or in another
amount, in case of change of the rate of the fee
after the date of approval of this Regulation (item
1.3 item 16 * subsection 10 section XX of the Tax
Code of Ukraine of December 2, 2010 Ne2755-VI,
with changes and additions).

5.1.4. iHwi nogatku/nnaTesi/360pu, WO MOKYTb

5.1.4. other taxes / payments / fees that may be

oyTH BBedeHi/nepeabaveHi 3akoHogascteom | established by the legislation of Ukraine applicable
YKpaiHM, 3actocoBHMM A0 baHky abo uneHa | tothe Bank or a member of the Management Board
MpaBniHHA nicna  gatTm  3aTBepgKeHHs uboro | after the date of approval of this Regulation.
MonoxeHHs.
6. BIAWKOAYBAHHA BUTPAT YWI1EHAM 6.REIMBURSEMENT OF EXPENSES OF THE
NPAB/IIHHA MANAGEMENT BOARD MEMBERS




6.1. KomneHcauia BWUTPAT, MOHECEHUX YJEHOM
MpaBniHHA y 3B’A3KY i3 BUKOHAHHAM HUM (Heto)
nocagoBux 060B’A3KIB 34IMCHIOETLCA B MeXKax Ta
Bi4NOBIAHO A0 3aKOHOAABCTBA YKPAIHKU, NONOXKEHDb
YKNageHux OoroBopiB (KOHTPAKTIB) Ta BHYTPIWHIX
nonoxeHb baHKy.

6.1. Reimbursement of expenses incurred by a
member of the Management Board in connection
with the performance of his/her official duties shall
be carried out within the limits and in accordance
with the legislation of Ukraine, the provisions of the
concluded agreements (contracts) and internal
regulations of the Bank.

6.2. BaHK onnayye nocnyrn, ToBapu i poboTn, AKi
nos’asaHi Ta 6e3nocepeAHbO BUTIKaOTb i3
BUKOHAHHAM usneHom [paBniHHA i (Moro)
060B’s3KiB Y BigpsaaKeHHi, Nig yac npeacraBHULTBA
iHTepecis baHKy, npoBeaeHHs/y4acTi y 6i3Hec-
3ycTpiyax uM bisHec-3axodax, 30Kpema, bBaHK
onsavye:

- Mpoisa (BkAtoYatoun nepesBe3eHHs baraxy,
OPOHIOBAHHA TPAHCMOPTHUX KBUTKIB)

- Onnaty BapTOCTi MPOXXWBaHHA B roTensAx, a
TAKOX BK/IIOYEHMX [0 PaAXyHKIB TaKMX TroTesis
BUTPAT Ha Xap4yyBaHHA

- TenekomyHiKaLliliHi Ta NOWTOBI BUTPATK

- Onnaty yyacrTiy pi3HOro poay 3axoaax, Kpyramx
cTonax, 3ycTpiyax 6isHec-cnifibHOTK;

- |HwWi BuTpaTw.

6.2. The Bank pays for services, goods and works
that are related to and directly related to the
performance by a member of the Management
Board of his/her duties on a business trip, during
the representation of the Bank's interests,
conducting/participating in business meetings or
business events, in particular, the Bank pays for:

- Travel (including baggage transportation,
reservation of transport tickets);

- Payment of the cost of accommodation in hotels,
as well as food costs included in the bills of such
hotels;

- Telecommunications and postage;

- Payment for participation in various events, round
tables, meetings of the business community;

- Other expenses.

6.3. KomneHcauia BUTpAT 3A4iMCHIOETLCA HA 3anuT

BignosigHoro u4neHa [lpaBniHHA, 33 yMOBM
OTPUMaHHA BaHkom HaNeXHUM YMHOM
opopMNEHUX [OKYMEHTIB, AKi NiaTBEPAMKYHOTb

MOXAMBICTb onnat baHkom Ha Taki uini abo
BiAWKOAYBAaHHA MOHECEHUX uYneHom [pasaiHHA
BUTpaT.

6.3. Reimbursement of expenses is carried out at
the request of the relevant member of the
Management Board, subject to receipt by the Bank
of duly executed documents confirming the
possibility of payment by the Bank for such
purposes or reimbursement of expenses incurred
by a member of the Management Board.

7. 3BIT NPO BUHATOPOAY YNEHIB NPABJ/IIHHA

7. REPORT ON REMUNERATION OF MEMBERS OF
THE MANAGEMENT BOARD

7.1. BaHK WOpPIYHO roTy€e 3BIiT NPO BMHAropoay
yneHis [llpaBniHHA. 3BIT NPO BMHAropoAy 4/eHis
MpaBniHHA BbaHKy 3aTBepAKyeTbcA Harnagosoto
pagoto baHKy.

7.1. The Bank annually prepares a report on the
remuneration of the members of the Management
Board. The Supervisory Board of the Bank shall
approve the Report on Remuneration of the
members of the Management Board.

7.2. 3BiT Npo BMHaropoAy YneHis MNpasniHHA BaHKy
060B’13KOBO MOBMHEH MICTUTK iHDopmaLito (SKa
HaBOAUTbLCA B LiNOMYy (CYKymHO) LWOAO Cym
BMHaropoan BCiMm uneHam [paBniHHA  6e3
AeTanizaLii TakMX CyMm y po3pi3i KOXKHOro OKPemoro
ysieHa) woao:

7.2. The Report on Remuneration of members of
the Management Board of the Bank must contain
information (which is given as a whole (in total) in
relation to the amounts of remuneration to all
members of the Management Board without
detailing such amounts in the context of each
individual member) in relation to:

1) cym BMHaropoau, AKi 6ynm
HapaxoBaHi/BuniadeHi 3a/y nonepedHi nepioau
Ta/abo matoTb 6yTM BUNNAYeHi YyneHam paBaiHHA
3a pesy/ibTaTamu 3BiTHOro ¢iHaHCOBOro Poky (y

1) amount of remuneration accrued/paid for/in
previous periods and/or payable to members of the
Management Board based on results of the
reporting financial year (in the context of fixed and

po3pisi  ¢ikcoBaHUX i 3MiHHMX cKnagosux | variable components of remuneration);
BMHaropoam);
2) cTpokiB ¢dakTM4HOi Ta BiacTpoyeHoi (3a | 2) terms of actual and deferred (if relevant)

HaABHOCTI) BUNAATU BUHAropoau;

payment of remuneration;




3) ¢akKTiB BUKOpUCTAHHA BaHKOoM npaBa Ha
CKOpOYeHHsA/cKacyBaHHA/NoBEPHEHHSA paHiwe
BUNAaYeHOi 4YneHam [lpaBaiHHA Cym 3MiHHOI
BMHaropoau;

3) the facts of the Bank's use of the right to
reduce/cancel/return the variable remuneration
amounts previously paid to the members of the
Management Board;

4) BuasneHmnx baHkom nopyweHb ymoB [010KeHHS
(AKWo Taki 6ynn) Ta 3acTOCOBAHMX 3a HAc/igAKamu
TaKUX NOPYLLEHb 3aX04iB abo NPUNHATUX pilleHb;

4) violations of the terms of this Regulation (if any)
detected by the Bank and measures or decisions
taken as a result of such violations;

5) HapgaHHa bBaHKom  npoTArom  3BiTHOro
¢diHAHCOBOro pPoKy MO3MK, KpeauTiB abo rapaHTi
yneHam [paBniHHA (i3 3a3HAYeHHsSM cym |
Bi,COTKOBUX CTABOK).

5) granting of loans, credits or guarantees during
the reporting financial year to members of the
Management Board by the Bank (indicating
amounts and interest rates).

6) cymu BMNAAT, NOB’A3aHMX 3 MNPUNHATTAM Ha
pob0oTY/3BiNbHEHHAM

6) amount of  payments  for

employed/severance payments

being

7.3. 3BiT npo BWHaropoay u4neHis [IpaBniHHA
OO0JATKOBO Ma€E MIcTUTM (nepcoHidikoBaHO 3a
KOXXHUM oKpemum YneHom MpasniHHA,
y3aranbHeHO 3a BiagnoBigHMN GiHAHCOBWUI PiK LWOAO

7.3. The report on the remuneration of the
members of the Management Board must
additionally contain (personalized for each
individual member of the Management Board,

KiNbKOCTI  3acigaHb i npucyTHocTi/npuumH | summarized for the reporting financial year in

BiZcyTHOCTI) WoAa0 iHpopmaliio woao: terms of the number of meetings and
attendance/reasons for absence) regarding
information on:

1) ¢aKTMuHOi npucyTHocTi uyneHa MMpasniHHA Ha | 1) actual presence of a member of the

3acigaHHAx [lpaBniHHA Ta 1oro Komitetis, Ao
CKNagy AKUX Takuii uneH MpasniHHA BXoguTb, abo
npu4mnHu noro (i) BiacyTHocTi;

Management Board at the meetings of the
Management Board and its committees of which
such member of the Management Board is a
member, or the reasons for his/her absence;

2) nigTBepaKeHnx ¢dakTiB HENPUNHATHOT
nosegiHkK uyneHa MpasniHHA BaHKy (yKntoyaroum
noBigoMNeHi KOHPIAEHLINHUM WAAXOM) i BXKUTUX
3a pesyabTaTaMKW pPO3CNigyBaHHA 3axo4is y pasi
HasfABHOCTI BN/IMBY TakuxX GaKTiB/3axo4iB Ha BUNAaTy
BMHaropoau yneHy MpaBniHHA BaHKy;

2) confirmed facts of unacceptable behavior of a
member of the Management Board of the Bank
(including those reported confidentially) and
measures taken as a result of the investigation if
such facts/measures affect the payment of
remuneration to a member of the Management
Board of the Bank;

3)HasABHOCTI/BiACYTHOCTI OBI'PYHTOBaHUX niAcTaB
wono sunnatM / BiactpodeHHs / 3meHweHHsa /

3) presence/absence of reasonable grounds for
payment/postponement/reduction/return of

NoOBEPHEHHA 3MiHHOI  BMHaropogm yneHa | variable remuneration of a member of the
MpaBniHHA. Management Board.

7.4. Ob6car sigpomocten npo BuMHaropoay unedis | 7.4. The scope of information on remuneration of
MpaBniHHA, WO onpualoaHolTLCA  BbaHkom, | members of the Management Board published by

BianoBigae obcary iHbopmalii, fAKka MicTUTbCA Yy
3BiTi Npo BMHaropoAay 4neHis MpaBniHHA Ta LbOMy
MonorKeHHi.

the Bank corresponds to the amount of information
contained in the Report on Remuneration of the
Members of the Management Board and this
Regulation.

7.5. baHK po3miwye 3BiT nNpo BMHaAropoay,
BUNMa4yeHy 4YneHam [lpaBniHHA B  3BiTHOMY
¢dbiHaHcoBOMY poui, Ha BfacHin Beb-cTopiHUi B
mepeKi IHTepHeT npoTarom 15-TM poboumnx gHis 3
AHA Moro 3ateepa)KeHHA Harnagosoto pagoto
BaHKy.

7.5. The Bank shall publish the Report on
Remuneration paid to members of the
Management Board in the reporting financial year
on its own web-site online within 15 working days
from the date of its approval by the Supervisory
Board of the Bank.

7.6. IHbopmauia npo 3aTBeparkeHHA Harnsgosoto
pagoto 3BiTy Npo BUHaropody 4neHis [lMpaBniHHA
HafeXunTb [0 ocobnameoi iHpopmaLii BaHKy K
eMiTeHTa LiHHMX nanepis Ta NIAAATAE PO3KPUTTIO

7.6. Information on approval of the Report on
Remuneration of members of the Management
Board is considered special information of the Bank
as an issuer of securities and shall be disclosed

10




(onybnikyBaHHIO) Yy nopAAKY Ta Yy CTPOKM,
nepeabayeHi YAHHUM 3aKOHO4aBCTBOM YKpaiHMU.

(publicized) in a manner and within terms
prescribed by current legislation of Ukraine.

7.7. 3BiT nNpo BWHaropoay uneHis [lpaBniHHA
BK/IIOYAETbCA A0 3BiTYy MNpO  KOprnopaTuBHE
ynpaBAiHHA, AKMIA € YacTMHOW 3BiTy KepiBHULUTBA
(3BiTy npo ynpaBniHHA) Ta  PO3KPUBAETLCA
(onpuntogHOETbCA) B CKNagi pivyHoi iHbopmau,i
BaHKy AK emiTeHTa LUiHHUX nanepis..

7.7. Report on Remuneration of Members of the
Management Board shall be included in Corporate
Governance Report as a part of Management
Report subject to disclosure (publication) as an
integral part of annual information of the Bank as
an issuer of securities.

8. 3AK/IIO4HI NONOXEHHA

8. MISCELLANEOUS

8.1. Lle NoNoKeHHSA, a TAKOX 3MiHM Ta AONOBHEHHSA
[0 Hboro Ta/abo #Moro oOHOBAEHI pedakKuii
3aTBepAKytoTbcA Harnagosoto pagoto baHky.

8.1. This Regulation, as well as amendments and
alteration hereto and / or its updated versions
should be approved by the Supervisory Board of the
Bank.

8.2. baHK 3abesneuyye po3rnag NUTaHHA WOAO
AOUINbHOCTI BHeceHHA 3MiH A0 [lono)eHHA Ha
3acigaHHi HarnagoBoi paan He pigwe ogHOro pasy
Ha piK.

8.2. The Bank provides consideration of the
expediency of amending the Regulation on a
meeting of the Supervisory Board at least once in a
year.

8.3. [enaptameHT KOMNAaeHcy, [enapTtameHT
PU3NK-KOHTPOIIO, @ TAKOXK [enapTameHT no poborTi
3 nepcoHasnom, fonosHu byxrantep, FOpUaMUHNUIA
aenaptameHt Ta  KopnopatuBHuiA  cekpeTap
nonepeaHbO PO3rNAAAOTb Ha Y3roAXKYTb 3MiHK
0,0 uboro MonoxeHHs.

8.3. The Compliance and Risk Management
Departments, as well as HR Department, Chief
Accountant, Legal Department and Corporate
Secretary preliminarily consider and approve the
amendments to this Regulation.

8.4. baHK po3millye MNonoxKeHHs Ha B/ACHIN Beb-
CTopiHUi npoTarom 15 pobouumx AHis i3 gHA 1horo
3aTBEPA)KEHHA/BHECEHHA [0  HbOMO  3MiH
Harnaposoto pagoto baHKy, i3 3abesneyeHHAM
MOXK/IMBOCTI 0o nepernagy.

8.4. The Bank shall publish the Regulation on its
own web-site within 15 working days from the date
of its approval/amendment by the Supervisory
Board of the Bank, with the possibility of its
revision.

8.5. Y BMMagKy cynepeyHOCTEM MiXK LUM
lMonoxKeHHAM Ta 3aCTOCOBHMM 3aKOHOAABCTBOM,
nepeBarkHy CMYy MatoTb BUMOTM 3aKOHO4ABCTBaA.

8.5. In the event of a conflict between this
Regulation and the applicable Ilaw, the
requirements of the law shall prevail.

Dopatok 1. Tunosa popma 3BiTy Npo BMHaAroposy
yneHis MpasaiHHA

Annex 1. Standard form of Report on Remuneration
of Members of the Management Board

Fonosa MpasniHHa KpictiaH AHOEPCCOH/ Chairman of the Management Board Kristian ANDERSSON
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Jopatok Nel no MonoxeHHA Npo BMHaropoay

uneHis MpaBniHHA

AT ,,CEB KOPMOPATUBHUIA BAHK”

3aTBepaKkeHoro PiweHHam Harnagosoi Pagu Big 06 6epesHa 2026p. Ne02

38iT npo BuHaropoAy YneHis MpasniHHA BaHKy
3a__ pik
(3aTBEpAXKEHO piWeHHAM Harnagosoi paan Ne___ Big, 2026 poKy)

3aranbHa iHpopmauin

1. Po3mip BMHaropoam unenis MpasniHHA baHKy BcTaHOBAOETLCA Harnagosoto pagoto AT «CEE KOPMOPATMBHUIA BAHK» Wwnaxom 3aTBepAKeHHS YMOB TPYLOBUX J0roBopiB (KOHTPaKTIB),
WO yKNaaaTbess baHKkom 3 yneHamu MpaBniHHA, 3aTBEPAMKEHHSA iIHWWX BHYTPILWHIX AOKYMEHTIB, AKi 0OYMOBAOIOTb NMUTaHHA BUHAropoau 4YseHiB MpaBniHHA, a TAKOXK Yepes NpUHATTA
HarnazoBoto pafiolo OKpeMux pilleHb.

2. YneHam MNpaBniHHA BUNAayyeTbcA: GikcoBaHa BUHAropoaa, BCTAaHOB/IEHA Y BUMAAI NOCaA0BOro OKNaAy Ta A0AATKOBOI BUHAropoam, Ta 3MiHHA BUHAropoaa, a TakoX BifLWKOAOBYHOTbCA
BMTPATW, MOHECEHI Y 3B'A3KY i3 BUKOHAHHAM NocafoBMx 0608’ A3KiB. [,oaaTKoBe MeHciltHe 3abe3neyeHHs, BUNAATU B pasi 4OCTPOKOBOrO BUXOAY HA MEHCit0 Ta BUHAropoaa HerpoLoBUMM
iHCTpyMeHTamu ans uneHis MNpasniHHA BaHKy He nepegbayeHo.

3. CTpyKTypa Ta npuHuMnu ¢opmyBaHHA PiKCoBaHOT Ta 3MiHHOT BUHaropoam YneHis MNpasniHHA, KpUTepPIi OLiHKN epeKTUBHOCTI YneHiB MpaBaiHHA, @ TAKOX ONWUC BUTPAT YneHiB MpaBniHHA
BaHKy, AIKi BOHW HeCyTb y 3B'A3KY i3 BUKOHaHHAM Nocafosnx 060B’A3KIB Ta AKi NiaNAraloTb BiAWKoAyBaHHIO BaHKOM, BU3HauaoThea MoniTkoto suHaropoam AT «CEB KOPMOPATUBHUI
BAHK», a Takox [MonoxKeHHAM Npo BMHaropoay uYneHis MpaBniHHA baHKy, 3aTBepaxeHum PiweHHAam Harnagosoi pagu Ne 02 Big 06 6epesHa 2025 p. Ta po3mileHUMm Ha odiuiliHin Beb-
CTOpiHUi baHKy 3a NnocuiaHHAM

HuKue HaBoguTbCA iHGOPMALLIA NPO CYyMM BUHAropoau, Wwo byam HapaxosaHi/sunnadeHi uneHam MNpaeniHHA BaHKy 3a/y nonepeaHi nepioam Ta 3a pesyabTaTaMu 3BiTHOTO

No 3a 38imHuli pik
3/n BuHazopoda sunaa4yeHa HapaxoeaHa (nidnazae 3a nonepedHiii piHaHcoesuii pik
sunaami)i
1 | Cyma ¢ikcoBaHoi BUHaropoau (nocafoBuii oKnaa,)
) Cyma iHwoi ¢pikcoBaHoi BUHaropoau (4opaTkoBa
BMHaropoaa)
3 | 3arasbHa cyma KOLWTiB 3MiHHOT BUHaropoau
4 Cymu BMNNaT, NOB’A3aHMUX 3 NPUNHATTAM Ha
po60oTy/3BiNbHEHHAM
| Ne | DopaTtkoBa iHpopmauis nib nib nib
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3/

YneHa MNpaBniHHA YneHa MNpaBniHHA uyneHa MpaBniHHA

@PaKkTMYHa  NPUCYTHICTb  Ha  3acigaHHAX  [lpasniHHA
BaHKy(KinbKicTb  3acigaHb/mMpucyTHi)  Ta  KOMiTeHTax
MpaBniHHA, YNeHOM AKUX € YnieH [paBniHHA abo NPUYMHMK
BiACYTHOCTI

MNiaTBeparkeHi $aKTU HENPUAHATHOI MNOBEAiHKM uneHa
MpaBniHHA bBaHKy (BKAKuawuM Ti, WO NOBiAOMANEHI
KOH}IAEHUIMHMM LWINAXOM) Ta BXWUTI 3a pesyabTaTamu
po3cnifyBaHHA 3axoAM Yy pasi HAABHOCTI BMJMBY TaKWUX
¢dakKTiB/3ax04iB Ha BUNIATy BUHAropoam 4YieHy MNpasniHHA

HasBHicTb/BigcyTHOCTI  O0B6rpyHTOBaHMX  MigcTaB  WOA0
BUNAaTH/ BiACTPOUEHHA / 3MEHLIEHHSA /NOBEPHEHHSA 3MiHHOI
BMHAropoAau YneHa MNpaBniHHA

MNpumitkn.

5.
6.

HapaxyBaHHsA Ta BuMnnaTta ¢iKCOBAHOI BUHAropoAu y BUIMAAjI NOCAAOBOro OKAaAy 34iMcHI0Banacb baHKoM ABiYi Ha MicALb Yepe3 MPOMIXKOK Yacy, WO He MepeBuLLyE WiCTHaAUATU
KaJleHAAPHUX OHiB, Ta He Mi3HilWe cemu AHIB NicnA 3aKiHYeHHA nepioay, 3a AKUM 34INCHIOETLCA BMMNIATA, WO Bianosigae MonoxeHHIO Npo BUHaropoay yneHis MNpasniHHa AT ,,CEB
KOPMOPATUBHUIA BAHK”.

HapaxyBaHHsA Ta BUMN/1aTa 3MiHHOI BUHAaropoau nposegeHo 202 poKy, TOBTO NPOTArOM LLIECTU MICALiB 3 AHA 3aKiHYEHHA POKY, 3@ KW CNIAYyETLCS BUHAropoaa, Lo BiAnoBigae
MoNIOXKEHHIO NPO BUHAropoay YseHis MpasniHHa AT ,CEE KOPTIOPATUBHUIA BAHK”.

dakTH BUABNEHMX BaHKOM nopyLueHb yMoB Mo103KeHHA NPO BUHAropoay YneHis MpasaiHHa AT ,,CEE KOPMTOPATUBHWI BAHK” (aKLo Taki 6y/11) Ta 3aCTOCOBaHMX 3a HAaCAiAKaMM TaKMX
NopyLeHb 3axX0AiB abo NPUNHATUX pilleHb:

daKTM BUKOPMCTaHHA BaHKOM NpaBa Ha CKOpoYeHHA/cKacyBaHHA/NoOBEPHEHHA paHiwe BunaaYeHoi YaeHam MpasaiHHA Cym 3MiHHOT BUHAropoam:
IHbopmaLjisa Wwoao HagaHHA BaHKOM NPOTArom 3BiTHOro GiHAHCOBOro POKY NO3UK, KpeauTie abo rapaHTilt (i3 3a3HaYeHHAM CyM i BiLICOTKOBUX CTaBOK):

Mig, y4acTio (NpUCYTHICTIO) y 3acigaHHAX MpaBAiHHA TaKOXK Cig, PO3YMITM yHacTb Y NPUIHATTI pileHb MpaBaiHHA y npoLeaypi 3a04HOro roIocyBaHHA (ONUTYBaHHS).

Mpn 3anpoBafKeHHI CUCTEMU BMHAropoam 4YnieHiB MpaBaiHHA 30BHILIHI KOHCYbTAHTM HE 3a/y4asnucA, KOMITeT 3 BUHaropoam baHKom He ctBoptoBaBca. Posnb Harnagosoi paam baHky B
npoueci 3anpoBafKeHHA CUCTEMM BUHAropoau YneHam MpaBniHHA € BU3HAYaA/IbHOK Ta NONAMAE Y BU3HAYEHHI BMHAropoau YneHam MpaBniHHA, 3aTBEpAKEHHI Ta LWOpPIYHOro nepernagy
MonoKeHHA Npo BUHAropody YneHis MpasniHHa AT «CEE KOPMTOPATUBHWI BAHK» Ta 3aTBepaKeHHs 3BiTy Npo BUHaropoay uneHis MpasaiHHA BaHKy 3a BignoBigHMI piK.

Fonoea MpasniHHa AT «CEG KOPMOPATUBHWUI BAHK» Hinbc NleHHapT Kpictian AHaepccoH
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Annex No. 1 to Regulation on remuneration

of Management Board Members

of JSC “SEB CORPORATE BANK”

approved by Decision No. 02 of the Supervisory Board dated March 6, 2026

Report on Remuneration of Bank’s Management Board Members
for year
(approved by Decision No. ___of the Supervisory Board dated __,2026)
General information

1. The amount of remuneration for the Bank's Management Board members shall be established by the Supervisory Board of JSC “SEB CORPORATE BANK” by approving the terms of
employment agreements (contracts) concluded by the Bank with the Management Board members, approving other internal documents that determine the issue of remuneration for
Management Board members, as well as by adopting individual decisions by the Supervisory Board.

2. The Management Board members are paid: fixed remuneration, established in the form of a salary and additional remuneration, and variable remuneration, as well as reimbursement
of expenses incurred in connection with the performance of official duties. Additional pension benefits, early retirement benefits, and non-cash remuneration for the Bank's Management
Board members are not provided.

3. The structure and principles of forming fixed and variable remuneration of the Management Board members, the criteria for assessing the effectiveness of the Management Board
members, as well as a description of the expenses of the Bank's Management Board members, which they incur in connection with the performance of their duties and which are subject
to reimbursement by the Bank, are determined by the Remuneration Policy of JSC “SEB CORPORATE BANK”, as well as the Regulation on remuneration of the Bank’s Management Board
Members, approved by Decision No. 02 of the Supervisory Board dated March 6, 2025, and posted on the official website of the Bank at the link

Below is information on the amounts of remuneration that were accrued/paid to the Bank’s Management Board members for/in previous periods and based on the results of the reporting

Ser i For reporting year , , .
Remuneration For the previous financial year

No. paid accrued (payable) P f y

1 Amount of fixed remuneration (salary)

Amount of other fixed remuneration (additional

2 .
remuneration)
3 Total variable remuneration
4 Amounts of payments related to hiring/dismissal
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Ser | Additional information Full name Full name Full name

Management Board member Management Board member Management Board member

Actual attendance at meetings of the Bank's Management
Board (number of meetings/attendees) and committees of
the Management Board of which the Board member is a
member or reasons for absence

Confirmed facts of unacceptable behavior of the Bank's
Management Board member (including those reported
confidentially) and measures taken based on the results of
the investigation in case of an impact of such facts/measures
on the payment of remuneration to the Management Board
member

Justified grounds for payment/deferral/reduction/return of
variable remuneration to the Management Board member
are available/not available

Notes.

1. The Bank accrued and paid fixed remuneration in the form of a salary twice a month, with an interval not exceeding sixteen calendar days, and no later than seven days after the end
of the period for which the payment was made, in accordance with the Regulation on remuneration of Management Board Members of JSC “SEB CORPORATE BANK”.

2. The calculation and payment of variable remuneration was carried outin __ 202 _, i.e. within six months from the end of the year for which the remuneration is paid, in accordance
with the Regulation on remuneration of Management Board Members of JSC “SEB CORPORATE BANK”.

3. Facts of violations of the terms of the Regulations on remuneration of Management Board Members of JSC “SEB CORPORATE BANK” identified by the Bank (if any) and measures
applied or decisions taken as a result of such violations:

4. Facts of the Bank’s exercise of the right to reduce/cancel/return the amounts of variable remuneration previously paid to the Management Board members:

5. Information on the provision by the Bank of loans, credits or guarantees during the reporting financial year (indicating amounts and interest rates):

6. Participation (presence) in Board meetings should also be understood as participation in making decisions by the Board in the absentee voting (poll) procedure.

When introducing the remuneration system for the Management Board members, external consultants were not involved, and the Bank did not create a remuneration committee. The
role of the Bank's Supervisory Board in the process of implementing the remuneration system for the Management Board members is decisive and consists in determining the remuneration
for the Management Board members, approving and annually reviewing the Regulation on remuneration of Management Board Members of JSC “SEB CORPORATE BANK” and approving
the Report on Remuneration of the Bank’s Management Board Members for the relevant year.

Chairman of the Management Board
JSC “SEB CORPORATE BANK” Nils Lennart Kristian Andersson
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