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1.3ATANBbHI NMONOXEHHA

1. GENERAL PROVISIONS

1.1. [MONOXEHHST NMPO BMHAropody 4eHiB
MpaeniHHg AKUIOHEPHOTO TOBAPUCTBA «CEB

KOPMOPATVBHWNI BAHK» (pani -
«[Mono>keHHsA») € BHYTPILLHIM  [OOKYMEHTOM
AKUIOHEPHOIO TOBAPNCTBA «CEb

KOPMOPATUBHW BAHK» (pani — «BaHk»),
KM po3pobneHo BignosigHo 0o CtaTyty AT
«CEB KOPMOPATUBHUW BAHK», MonosxeHHs
npo Harnagosy Papy bawHky, [lonoxeHHs npo
MpaBniHHg baHky, MNMoniTukn BUHaropoon baHky,
HLIMX BHYTPILLHIX NON0XXeHb baHky, [ono)KeHHs
npo  nomiTMKy  BWHaropoou B 6aHkKy,
3aTBepaykeHoro [loctaHosoo HBY Nelb3 Big
30.11.2020poky (mani — «[locTaHoBa»),
UYMHHOrO 3aKOHOOABCTBA YKpaiHu.

1.1. This Regulation on remuneration to the
Management Board Members of JOINT-STOCK
COMPANY “SEB CORPORATE BANK”
(hereinafter - the Regulation) is the internal
document of JOINT-STOCK COMPANY “SEB
CORPORATE BANK” (hereinafter - the Bank) and
developed in accordance with the Charter of JSC
“SEB CORPORATE BANK”, Regulation on the
Supervisory Board of the Bank, Regulation on the
Management Board of the Bank, Remuneration
Policy, other internal regulations of the Bank,
Regulation on remuneration policy in bank,
approved by the Resolution of the NBU Ne153 of
30.11.2020 (hereinafter - the Resolution), other
effective provisions of the current legislation of
Ukraine.

1.2. TlonoxeHHs BM3Ha4Yae OCHOBHI 3acagum
3anpoBamkeHoi B baHKy cuctemn BMHaropoam
uneHiB lNpaBniHHg baHky, CkNagoBi BUHaropoaw,

CTPYKTYpYy  TaKoi  BMHaropoaw, KpuTepii
BN3HAYEHHS PO3MIpy Tajabo nopsiaoK
pO3paxyHKy pPO3Mipy BWHaropoau, MnopsanoK

BUNNATU BUHAropoau, iHLLIMX 3a0X04yBanbHKMX Ta
KOMMEHCaUiHMX BUMNaT 4neHam [lpaBniHHA
BaHky ToLUO.

1.2 The Regulation defines the basic
principles of the remuneration system of the
Bank's Management Board introduced in the
Bank, components of remuneration, structure of
such remuneration, criteria for determining the
amount and | or procedure for calculating
remuneration, remuneration, other incentive and
compensation payments to members of the
Bank's Management Board.

1.3. TlonoxeHHsa 3aTBepoXXYeTbCA Harndanosoro
pagoto banwky Ta Moxe 6yTuM 3MiHEeHe Ta
[O0ONOBHeHe nuLwe Harnaoosoro panoko baHky.

1.3. The Regulation shall be approved by
the Supervisory Board of the Bank and may be
amended and supplemented only by the
Supervisory Board of the Bank.

2.OCHOBHI 3ACAON CNCTEMK
BMHATOPOAW YTEHIB MPABJTIHHA B BAHKY

2. BASIC PRINCIPLES OF THE REMUNIRATION
SYSTEM FOR MEMBERS OF THE
MANAGEMENT BOARD IN THE BANK

2.1. Cuctema BuHaropoou Yneris [lpaBniHHA
BbaHky cknapaeTbca 3 IiKCOBaHOI Ta 3MiHHOI
4aCTUHU BUHaropoau.

2.1. The remuneration system of the Members of
the Management Board of the Bank consists of a
fixed and a variable part of the remuneration.

2.2. dikcoBaHa 4YacTMHa BWHaropoau
BM3HAYaeTbCA Y TPYAOBOMY KOHTPAKTI 'y BUrNsai:

- M0CafoBOro oknagy (MicsayHa 3apobiTHa NnaTa);

- 00OaTKoBol BMHaropoaun — gonnatu, HagbaBKW,

rapaHTiNHI i KOMMeHcaLinHi BMUMNaTH,
nepenbayeHi YMHHUM 3aKOHOOaBCTBOM,
TPYOooOBMM  [OrOBOPOM  (KOHTPaKTOM) Ta/abo

pilleHHaM Harnagosoi pagn (B TOMYy  yumcni,
3aTBEPMIXKEHUMWN HEID [OKYMEHTaMu), a TakoxX
3aX0aW HErpOLLOBOro CTUMYMHOBAHHSA.

2.2. The fixed part of the remuneration is
determined in the employment contract in the
form of:

- a official salary (monthly salary)

- an additional remuneration — surcharges,
allowances, guaranteed and compensatory
payments provided by the effective legislation,

employment contract andfor decision of the
Supervisory Board (including, in documents
approved by the Supervisory Board), as well as
non-monetary incentives.




2.3. 3MiHHa BWHaropoja €  CKIagoBOHO
BUHaropoan uneHa [lpaBniHHg, WO He €
$iKCOBaHOK BWHAropodo, Ta Mae Ha MeTi
MOTMBYBaTUK YneHa lMpaBniHHA B QOCATHEHHI HUM
(Hel0)  HaMBMLWIOI  NPOOYKTMBHOCTI Ta B
€(PEKTUBHOMY BWKOHaAHHI HWMM (HEK) CBOIX
nocagoBKx 060B‘A3KIB, @ TAKOX € CTUMYHOOYMM
daKTOpOM ang BignoBiAHOCTI AiNbHOCTI YneHa
MpaBniHHA CTpaTeriyHoMy nnaHy pPO3BUTKY
BaHKky Ta He CnpusATU MPUNHATTIO HUM (HE)
HaOMIiPHOTO PUBKKY.

2.3. Variable remuneration is a component of the
remuneration of a member of the Management
Board, which is not a fixed remuneration, and aims
to motivate the Member of the Management
Board to achieve the highest productivity and
effective performance of his/her duties, and is a
stimulating factor for the Member of the
Management Board to comply with the Bank’s
strategic development plan and not to encourage
him/her to take excessive risk.

2.4, CucteMa BMHaropoam YneHis MpaBniHHS He
BK/IIOYaE:

1) nonaTKOBOro NEHCIMHOro 3abe3neyeHHs;

2) BuNNatM B pasi OOCTPOKOBOrO0 BWXOAY Ha
MEHCIto;

3) HErPOLLIOBI IHCTPYMEHTM.

2.4. Remuneration system of Members of the
Management Board does not include:

1) additional pension provision (insurance);
2) paymentin case of early retirement;
3) non-monetary instruments.

2.5. ®ikcopaHa BmHaropopda. Harnspoosa Papna
BaHky BCTaHOBMIOE Ta 3aTBepmKXye YneHam
MpaBniHHa baHky dikcoBaHy BUHaropony.

2.5. Fixed Remuneration. The Supervisory Board
of the Bank establishes and approves fixed
remuneration (salary).

2.5.1. Po3Mmip ¢dikcoBaHOi BMHaropoam mae 6ytm
gocTaTHiM gns Toro, wob baHk ™MaB 3Mory
peanizyBaTn CBO€E NPaBO He BUMadyBaTy 3MiHHY
BUHaropody (y TOMy u4ucni  BUTpebyBaTw
NMOBEPHEHHSA BXe BUMIayYeHol 3MiHHOI
BMHAropoan), $KWO He BUKOHYHOTbCH YMOBM,
OOTPUMaHHS SKUX € HeobxigHMM pans  Takoi
3MIHHOT BUHaropoau.

2.5.1. The size of fixed remuneration shall be
sufficient to enable the Bank to exercise its right
not to pay the variable remuneration (including to
demand repayment of the remuneration already
paid), if the conditions required for such variable
remuneration are not fulfilled.

2.5.2. KnwouyoBMM  KpuTepieM  OOCTATHOCTI
dikcoBaHOi BMHaropoauM € i BiONOBIOHICTb
npodecinHomy oocsiny, BNU3HaYEeHUM

dYHKUiOHaNbHMM 060B'iI3kaM 0CObUM Ta PIiBHIO i
BiONOBiOanbHOCTI.

2.5.2. A key criterion for the adequacy of a fixed
remuneration is its conformity with the
professional experience, set functional duties of
the person and the level of his/her accountability.

2.5.3. ®ikcoBaHa YaCTWHa  BMHaropoau
Bionosigae piBHO  npodecinHoro  goceigy,
BiOMOBIOAnNbHOCTI; € TrapaHTOBaHOK Ta Mae
MOCTIMHUIA XapaKTep BUMNaTy NPOTArOM yCbOro
nepiogy BWKOHaHHA uneHoM [NpasniHHa noro (i)

@YHKUiOHaNbHMX 060B’A3KIB.

2.5.3. The fixed part of the remuneration
corresponds to the level of professional
experience, responsibility; is guaranteed and has
a permanent nature of payment throughout the
period of performance by the member of the
Management Board his/her functional duties.

2.5.4. PiBeHb dikcoBaHoi BMHaropoau
nepernagaeTbCcs  OOMH pa3 Ha Pk Ta
3aTBEPOKYETHCHA NPOTOKONOM Harnagosoi Pagm
no KOXXHOMY YneHy MpaBniHHg.

2.5.4. The level of the fixed remuneration is
reviewed once a year and approved by the
minutes of the Supervisory Board meeting for
each Member of the Management Board

2.5.5. Tpy NpuUAHATTI piweHHs Harnsgosoro
Papoto baHKy Npo BHECEHHA 3MiH OO BMMNaTH
dikcoBaHoi BuHaropoaon YneHam [lpaBniHHS
BaHky, BHOCATbLCA BigNOBiAHI 3MiHW a0 LLITaTHOro
po3anucy baHnky.

2.5.5. When the decision of the Supervisory
Board of the Bank to make changes in the
payment of fixed remuneration to the Members of
the Management Board of the Bank is made,
respective changes are also made to the Staff List
of the Bank.




2.5.6. 3axoOn rpoLLIoBOro Tajabo HEerpoLLIoBOro
CTUMYMIOBaHHA  (NporpamMa CTUMYMNIOBaHHSA)
yneHiB [lpaBniHHA, B paMKkax @ikcoBaHOi
BMHaropoau, MoXyTb BKKOYATH:

- MednyHe CcTpaxyBaHHA abo KOMMeHcaLito
BUTPAT Ha MeOQuyHe CTpaxyBaHHS;

- CTpaxyBaHHs NpodecCirHOI BiLNoBiganbHOCTI;

- 3abe3neyeHHs >XUTNOM abo KOMMeHcalito
BUTPAT Ha XUTHO,

- oOaTKoBa onnavyBaHa BionycTKa,

- 3abe3neyeHHsi KOoprnopaTUMBHUM  MOBIMbHUM
TenedoHOM Ta MOBINbHMM 3B’A3KOM,

- 3abe3neYeHHst cny>x60B1M aBTOMOGINEM

- HaflaHHS ToBapiB i/abo nocnyr 6e3KOoLTOBHO abo
3a NiNbrosoto LiHO;

- iHWi 3axoOM TrpoLIOBOrO i HErpoLoBOro
CTUMYNIOBaHHS, BU3HAYeHi pilleHHsM Harnanosoi
pagn (B TOMY u4uChi, 3aTBEPOXEHUMWU HEL
OOKYMEHTaMM).

2.5.6. Within the framework of a fixed
remuneration, the following monetary and non-
monetary incentives (incentives program) for
members of the Management Board may be
introduced:

- medical insurance or compensation of costs on
medical insurance

- professional liability insurance

- allowance or compensation of relevant costs

- additional paid vacation

- provision of company mobile phone and mobile
communication

- provision of a company car

- provision of goods and/or services free of charge
or atreduced price;

- other monetary and non-monetary incentives
determined in the decision of the Supervisory
Board (including in the documents approved by
the Supervisory Board).

2.6. 3MiHHa BMHaropopa. Harnanosa Papa banky
po3rnsaae  Ta 3aTBEPOXKYE 3MiHHY YaCTUHY
BuHaropoan (6oHyc) YneHam [paBniHHa BaHky
3a nodaHHaM [onosm [paBniHHSA 3 ypaxyBaHHSM
piweHHs Mpynu SEB wopo BM3HaAYeHHS po3Mipy
BMHAropoan 3a pe3ynbTaTaMn poboTn 3a pik,
Bumor [lonoxxeHHa npo onnaty npaui Ta
BMHaropoay 3a nigcyMkamm poboTu 3a pik.

2.6. Variable Remuneration. The Supervisory
Board of the Bank considers and approves the
variable part of the remuneration (bonus) to the
Members of the Management Board based on the
proposal of the Chairman of the Management
Board taking into account the decision of SEB
Group on the level of remuneration for the year
and the requirements of the internal Regulation
on salary and remuneration.

2.6.1. Npw BU3HAYEHHI PO3MipY 3MiIHHOT YaCTUHA
BuHaropoau Yneny lNpasniHHg baxky, Harngoosa
Paga 6epe 0o yBarn poboui 3aBOaHHS KOXXHOMO
YneHa [MpaBniHHA baHky, CTYNiHb
BiONOBIOANbHOCTI Ta 06C4dr, y AKOMYy pe3ynbTaTn
poboTn bBaHKy BiONOBIQalOTb 3annaHOBaHWM
pesynbTataM, diHaHCOBOMY MOMOXKEHHIO BaHKy
Ta HWWM KPUTEPIAM, WO pOo3rnanarTbCa K
Ba)kNKMBIi, Mig 4ac NPOBEOEeHHA OUiHKM poboTw
KOXHoro YneHa lNMpasniHHg baHky.

2.6.1. While determining the amount of the
variable part of the remuneration of a Member of
the Management Board, Supervisory Board takes
into account the work tasks of each Member of
the Management Board, the degree of
responsibility and the extent to which the Bank's
results are in line with its plans, financial position
and other criteria, deemed to be important for
conducting evaluation of the work of each
Member of the Management Board of the Bank.

2.6.2. HarngooBa paga npuiMae pilleHHs Wo[o
BUNNATK 3MIHHOI BMHAropooy 3 ypaxyBaHHAM
NPUAHATUX bBaHKOM pu3MKIB | pesynbTaTiB
NPUIAHATTA PU3KKIB, diHAHCOBOro pesynbTaTty
gianbHOCTi baHky, OOTpUMaHHA BMMOr LWIOOO
OO0CTaTHOCTI KaniTany Ta 4OCTaTHOCTI NiKBIOHOCTI.

2.6.2. The Supervisory Board decides on the
payment of variable remuneration, taking into
account the risks taken by the Bank and the
results of risk-taking, the financial result of the
Bank's activities, compliance with capital
adequacy and liquidity adequacy requirements.

2.6.3. 3MiHHa BMHaropofa BUMMaYyeTbCH TiNbKM
3a yMOBW, WO i BWNNata He CNPUYMHSE
HeraTMBHOrO BNMBY Ha diHaHCOBWUI CTaH baHky,
pe3ynbTatM OianbHOCTi  baHky (DOCATHEHHS
3annaHoBaHUX NMOKAa3HUKIB edeKTUBHOCTI
LiSANbHOCTI), @ TaKoX 3a YMOBMW, LLO TaKi BUNNaTu
He MaTWUMYyTb HeraTMBHOIO BMMMBY Ha CTanun
pPO3BUTOK baHkKy.

2.6.3. Variable remuneration is paid only if its
payment does not have a negative impact on the
Bank's  financial condition, the Bank's
performance (achievement of the planned
performance indicators), and provided that such
payments do not have a negative impact on the
Bank's sustainable development.




2.6.4. HarnspoBa paga MoXe NPUAHATY PiLLEHHS
npo BWNNaTW 3MIHHOI BWHAropody 4acTKOBO,
BiOCTPOYEHHH Ti BUNnaTy,
CKOPOYEHHS/CKaCcyBaHHS il BUNNaTX, NOBEPHEHHSA
BXXe ChfayeHol 3MiHHOI  BMHaropoou Ta
BCTaHOBJIEHHA CTPOKY TaKOro NOBEPHEHHS.

2.6.4. The Supervisory Board may decide to pay
variable remuneration partially, defer its
payment, reduce/cancel its payment, return of
already paid variable remuneration and set a
deadline for such return.

2.6.5. HarngpoBa paga MoXe NPUAHATY PiLLEHHS
npo CKaCyBaHHSI/3MEHLLIEHHS/MOBEPHEHHS
3MIHHOI BMHaropoau (sIKk MOTOYHOI, TaK i CyM,
HapaxoBaHWX/BUMNNAYeHnx  3aly  nonepenHi
nepiogn) uneHis lpaBniHHg, Yy pa3i BUKOHaHHHA
OLHOrO 3 HACTYMHUX KPUTEPIiB:

2.6.5. The Supervisory Board may decide to
cancel/reduce/return the variable remuneration
(both current and amounts accrued/paid for/in
previous periods) of members of the
Management Board, if one of the following
criteria is met:

1) noriplweHHs  (HeratmBHa  AOuHamika) | 1) deterioration (negative dynamics) of the
NOKa3HWKIB ebeKTUBHOCTI OignbHOCTI baHky Bank's performance indicators;

2) HEOOCArHEHHA B [OCTaTHIM  Mipi | 2) failure to achieve the planned results of the
3annaHoBaHMX pe3ynbTaTiB AignbHOCTI baHky Bank's activities to a sufficient extent;

3) HasiBHI MOTEHUIMHI pn3nkK y OisnbHOcTi | 3) there are potential risks in the Bank's activities

BaHKy, WO MOXYTb MNPU3BECTM OO 3HAYHOrO
noripweHHs  iHaHCOBOrO  CTaHy 44 [0
noripweHHsa penyTauii baHky

that may lead to a significant deterioration in the
Bank's financial condition or to a deterioration in
the Bank's reputation;

4) HauioHanbHWIn GaHKy YKpaiHu npuiiHsaB
pilleHHs NpO BioHeceHHA baHky OO KaTeropii
nNpobnemMHmx; BiOHeceHHs baHky QOO KaTeropii
HENNaTOCMPOMOXKHUX; BiAKMMKAHHS GaHKIBCbKOI
niuensii Ta niksigauito baHky;

4) National Bank of Ukraine has decided to
classify the Bank as a problem bank; declaring the
Bank insolvent; revocation of the banking license
and liquidation of the Bank;

5) YneH MpaBniHHA:

- 6yB (byna) y4acHMKOM fin abo BignoBiganbHUM
(oto) 3a mii /| ponyctmB (na) 6e3misnbHICTb, SKi
Nnpu3Benn 0o 3Ha4HMX BTpaTt baHky

- nopyLunB (na) crtaHoapTv 3aranbHONPUAHATON
Ta YycTaneHol [OinoBOi NpakTUKK/MpodecinHoi
eTWKU, KoOeKCy noBeniHkM banky

- BTpaTuB (Na) 6e3noraHHy Oinosy penyTauito

- OTpuMaB (na) 3MiHHY BMHaropody Ha niacTasi
iHdopmaLii, gKa 3rooom BUABMNAcS
HeOOCTOBIPHOHO.

5) a member of the Management Board:

- was a participantin the actions or responsible for
the actions | allowed inaction that led to
significant losses for the Bank;

- violated the standards of generally accepted
and established business practice/professional
ethics, the Bank's code of conduct;

- has lost an impeccable business reputation;

- received variable remuneration on the basis of
information that later turned out to be inaccurate.

2.6.6. 3MiHHa BMHaropoda uneHa lMpaBniHHA 3a
BionoBioHMN  diHaHCcOBUM  pPIK  HE  MOXe
nepesuitysat 100% posmipy dikcoBaHoI
BMHaropoawu uneHa MNpaBniHHS 3a Lew pik.

2.6.6. The variable remuneration of a member of
the Management Board for the relevant financial
year may not exceed 100% of the amount of the
fixed remuneration of this member of the
Management Board for that year.

2.6.7. PilweHHs LLoao BM3HAYEHHS,
3aTBEPOXKEHHA Ta BUNNaTW 3MIHHOI YacCTUHU
BMHaropoau uneHam [lpasniHHAa 0pOpMIOETHCH
BiONOBIOHWM NPOTOKONOM Harnanosoi paaw.

2.6.7. The decision on determination of the
amount, approval and payment of the variable
part of the remuneration is described in the
respective minutes of the Supervisory Board.

2.7. Tpynosi goroBopu (KOHTpakTn) 3 YneHamu
MpaBniHHg yKNagatoTbCA Ha CTPOKW, BU3HAUEHI
pilleHHsaM Harnaposoi paou (6e3cTpokoBo abo
Ha NEBHUM CTPOK), 3 YypaxyBaHHAM BUMOrT
YMHHOrO 3akoHodaBcTBa YKpaiHu Ta CraTyTy
baHky. TpynoBsi poroBopwy (KOHTPaKkTW) He

2.7. Employment agreements (contracts) with
the Members of the Management Board shall be
concluded for the terms determined in the
Supervisory Board’s decision (for an indefinite or
for a fixed period) taking into account current
legislation of Ukraine and the Bank’s Charter.
Employment agreements (contracts) shall not
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MICTATb OKpeMi yMOBM nNpo BuNnatm 3i | contain separate conditions on severance
3BiNbHEHHS. payment.
2.8. bank 3piricHtoe KomneHcauinHi Bunnatk, | 2.8. The Bank shall make compensation

MOB'si3aHi 3  OOCTPOKOBWMM  PO3ipBaHHSM
TPyOooBOro [OoroBopy (KOHTpakTy) 3 YneHom
[paBniHHA 3a iHiuiaTMBOK HarnsgoBoi pagu y
BMMagKax Ta PO3MIpi BU3HAYEHUX UYMHHUM
3aKOHOOABCTBOM YKpaiHu.

payments related to the early termination of the
employment agreement (contract) with a
member of the Management Board at the
initiative of the Bank in cases and in the amount
specified by the current legislation of Ukraine.

2.9. Harnaposa Papa baHky Mae npaBo NpUIAHATH
PiLLEHHA LWOOO BW3HAYeHHd po3Mipy BunnaTt 3i

3BiflbHEHHI. Y BMNagKy MNPUAHATTA  Takoro
PILUEHHSA, PO3Mip, CTPOK Ta iHWI YMOBMU
30iMCHEHHS BUNNaTu i3 3BiNbHEHHSA
BM3Ha4atoTbCsl  pieHHaM  Harnspgosoi  Paow
baHky.

2.9. The Supervisory Board of the Bank shall have
the right to decide on the size of the severance
payments. In case of such a decision is made, the
amount, term and other conditions of the
severance payment are determined by the
decision of the Supervisory Board of the Bank.

3. MOPAOOK | YMOBW BUTITATA
BMHATOPOOW YI1EHAM NMPAB/IHHA BAHKY

3. PROCEDURES AND CONDITIONS OF
PAYMENT OF REMUNERATION TO MEMBERS
OF THE MANAGEMENT BOARD OF THE BANK

3.1. ®ikcoBaHa BMHaropoda (nocagoBuMii oknan)
4yneHam MpaBniHHA HapaxoBYETbCA 3a
BiOMpaLubOoBaHMA Yac, dKUA nignarae onnati Ta
BUMNNAUYYETLCA B rpOLLOBIN HOpMi OBidi Ha Micaub
4yepes MNPOMIXOK 4acy, WO He nepeBuLLye
LWICTHaOUATY KaneHOapHWX OHIiB, Ta He MisHiwe
CEMU [OHIB NiCna 3aKiHYeHHA nepiody, 3a aKuK
30IMCHIOETbCA BMMNaTa. Y pasi, Konu [OeHb
BMNNaTK 36iraeTbCst 3 BUXiOHUM, CBATKOBMM abo
HepobOUYMM [HEM, BMHaAropoja BMMNAYYeTbCS
HanepenoaHi.

3.1.  Fixed remuneration (official salary) to the
members of the Management Board is accrued for
the time worked, payable and paid in cash twice a
month for a period not exceeding sixteen calendar
days, and not later than seven days after the end
of the period for which the paymentis made. If the
payment date coincides with a day off, holiday or
non-working day, the remuneration shall be paid
the day before.

3.2. 3MiHHa 4acTuHa BuWHaropogon (6oHyc) 3a
nigcymMkamm poboTu 3a pik BMNAAYYeTbCH Y
rpoLUoBi GOpMi MPOTHArOM LUECTW MicauiB nicns

3.2. Variable part of the remuneration (bonus)
based on the annual performance results is paid
within six months following the end of the year for

3aKiHYeHHa poKy, 3a aKuMi  crinadyeTbca | which the remuneration is paid.
BMHaropoga.
3.3. Bwnnata BuHaropoou 3gincHioeTbed | 3.3. Payment of any remuneration is made by

LWNSAXOM BaHKIBCbKOrO MNepekasy Ha paxyHoK
uneHa [lpaBniHHA nicna yTpUMaHHA nogaTkis
BiANOBIOHO 0O YMHHOTO 3aKOHOOABCTBa YKpaiHW.

bank transfer to the account of a member of the
Management Board after taxes in accordance
with the current legislation of Ukraine.

3.4. BunnaTta BuHaropoouM 30iMCHIOETbCHA Ha
nigcrasi nignucaHoro npotokony Harnanosoi
Panun banky Ta Hakasy l'onosu MpaBniHHS.

3.4. Remuneration is paid on the basis of the
signed minutes of the Supervisory Board of the
Bank and the Order of the Chairman of the
Management Board.

3.5. [Ong 30iNcHEeHHA  BUNMATW  3MIHHOI
BUHaropoan  uneHam  [lpaBniHHA  BaHKOM
BUKOPWUCTOBYHOTHCHA OKPEMi aHaniTUYHI paxyHKu
BHYTPILLHbOro OyXxrantepcbKoro 0bniky, Ha SIKMX
HaKOMMUYETbCA CyMa  MOTEHUINHOI  3MiHHOI
BMHaropoaM 3a 3BiTHUA  diHAHCOBUIA  pIK.
LLlomicaua baHKOM HapaxOBYHOTbCA pPe3epBHI
CYMW TNOTEHUIMHOI 3MIHHOI BMHaropogn Ta

3.5. To pay variable remuneration to members of
the Management Board, the Bank uses separate
analytical accounts of internal accounting, on
which the amount of potential variable
remuneration for the reporting financial year is
accumulated. On a monthly basis, the Bank
accrues reserve amounts of potential variable
remuneration and credits them to such separate
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33paxoBYHOTbCA Ha TaKi OKPeMi paxyHKW.
BvnnaTta 3MiHHOI BMHaropoou 3AiNCHIOETHCH Y
CyMi, 3aTBepmKeHiN Harnagosoto pagoto banky,
3 UMX paxyHKiB.

accounts. Payment of the variable remuneration
is made from these accounts in the amount
approved by the Supervisory Board of the Bank.

3.6. Mopsgok 4acTKOBOI BMMNaTty,
BiLCTPOYEHHS, CKOPOYEHHSA/CKacyBaHH4
3MiHHOI BUHaropoaw (it YaCTuHM).

3.6. Procedure for partial payment, deferral,
reduction/cancellation of variable
remuneration (part thereof).

3.6.1. HarngooBa pagja Mae npaBO NPUAHATU
piLLEeHHSA ono nepernagy y BiK
CKOPOYEHHS/CKacyBaHHS BUNNATU  3MIHHOI
BMHAropoOu, TMOBEPHEHHHA BXXe BUMNadeHol
BMHaropoawu, 30Kpema, B pasi BUSBNEHHSA (aKTiB,
HaBedeHux y n. 2.6.5. [lono)KeHHs.

3.6.1. The Supervisory Board has the right to
make a decision to revise/cancel the payment of
variable remuneration, return of already paid
remuneration, in particular, in case of revealing
the facts specified in clause 2.6.5. herein.

3.6.2. Bunnata 4acTWHW 3MiHHOI BMHaropoau
MOXXe BYTW BiOCTPOYEHa Ha NEBHMIA Nepiofd, KN
BM3Ha4daeTbcsi HarnspgoBoto Paporo. YacTka
3MiHHOI BUHaropoau, sika Mae 0yTu BigcTpo4deHa
BM3Ha4daeTbcst Harnaposoto Pagoto.

3.6.2. Payment of a part of the variable
remuneration may be deferred for a certain
period as determined by the Supervisory Board.
A part of the variable remuneration to be
deferred shall be determined by the Supervisory
Board.

3.6.3. Y BMnNagKax Ta Ha yMOBax, nepeabayeHnx
UMM [TonoXKeHHsIM, abo TPyaOBMM [OOrOBOPOM
(KOHTpakTOM), abo pilleHHsaM Harnsgosoi paaw,
paHille BunnadeHa uneHy I[lpaBniHHA 3MiHHa
BMHaropoda Moxe OyTu BMUTpebyBaHa Yy HbOro
(Hei) yacTkoBO abo B MOBHOMY PO3MIpI.

3.6.3. In cases and under the conditions provided
for in this Regulation, or by an employment
agreement (contract), or by a decision of the
Supervisory Board, the variable remuneration
previously paid to a member of the Management
Board may be claimed from him (her) in part or in
full.

3.7. lepiognyHa He3aneXHa 30BHIWHA OuiHKa
BUNNAT BMHaropod YneHam [lpaBniHHA He
npoBOANTbCA. He3anexHa 30BHIWHSA  OLiHKa
MOXXe TMPOBOAMTUCSA 3a OKPEMUM  PilLIEHHS
Harnaposoi Pagw.

3.7. Regular independent external evaluation of
remuneration payments to the Members of the
Management Board is not performed. An
independent external evaluation may be
conducted by a separate decision of the
Supervisory Board.

4. KPUTEPITOUIHKWN EQEKTUBHOCTI
POBOTW YNEHIB MPAB/MIHHA TA METOOMU
AN BCTAHOB/IEHHS IX BUKOHAHHS.

4. CRITERIA FOR EVALUATING THE
PERFORMANCE OF THE MANAGEMENT
BOARD MEMBERS AND METHODS FOR

ESTABLISHING THEIR IMPLEMENTATION.

4.1. Tlpx BCTaHOBMEHHI PO3MIpy  3MiHHOI
BMHaropoau 4neHam lNpasniHHg Harngnosa paga
OLIHIOE POBOTY KOXHOrO uneHa [MpaBniHHA 3a
TaKUMU KPUTEPIAMU:

4.1. When determining the amount of variable
remuneration for members of the Management
Board, the Supervisory Board evaluates the
performance of each member of the
Management Board according to the following
criteria:

1) 3aranbHi NoKa3HWKK JisnbHOCTI baHky, 3
ypaxyBaHHAM cTpaTerii baHky Ta 6i3Hec-nnaHi.;

1) General performance indicators of the Bank,
taking into account the Bank's strategy and
business plans;

2) PeaynbTatn Performance management -
npouecy, 3aBagkn gkomy [pyna SEB noegHye
GisHec-nnaH 3 iHOMBIOyanbHUMKM  3apjadamu
LUNAXOM BU3HAYEHHA UYiTKUX iHOMBIOYaNbHUX
3aBAaHb Ta O4ikyBaHb Bid pe3ynbTaTiB;
3abesneuye Ta  NiOTPUMYE  MPaBUMbHUI
iHOMBIOYanbHUI PO3BUTOK; OUIHIOE, 3abe3neduye

2) Performance management results — the
process by which SEB Group combines a business
plan with individual objectives by defining clear
individual objectives and expectations for results;
ensures and supports proper individual
development; evaluates, provides feedback and
control of individual results. This process involves
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3BOPOTHIN 3B A30K Ta KOHTPONb iHOVBIAYanbHUX
pesynbTatis. [HaHun npouec nepenbadvae
LopivHe NpPOBEOEHHS Performance &
Development Discussion (PDD) Ttakox i gns
yneHiB MpaeninHs. Mpouec PDD Bkntoyvae:

- OuiHky pesynbTaTiB poboTH Ta PO3BUTKY
uneHa lNpaBniHHA 3a nonepenHin pik;

an annual Performance & Development
Discussion (PDD) for the Management Board
members as well. The PDD process includes:

- Evaluation of the results of work and
development of a member of the Management
Board for the previous year;

- Definition of anindividual work and development

- BusHaueHHs  iHOuBigyanbHoro nnaHy | plan in the Performance & Development Plan
poboTn Ta po3BuTKy Yy Performance & | (PDP);

Development Plan (PDP);

3) Pesynbtat nposegeHoi Harnagosow | 3) Results of the annual assessment of the

Panoko LLIOPIYHOI OLIHKM ePEeKTUBHOCTI QiSiIbHOCTI
MpaBniHHgA BaHKy 3aranoM Ta KOXHOro 4sfieHa
[MpaBniHHA baHKy 30KpeMa; OUiHKMK BiONOBIOHOCTI
yneHiB  [lpaBniHHa bBaHky  kBanidikauinH1M
BMMOraM™, OUIHKM BiOnNoBIOHOCTI KONEKTUBHOI
npuaaTtHocTi lNpaBniHHA Banky poaMipy baHky,
CKMagHOCTi, obcsaraM,  BuMAaM,  XapakTepy
30iNcHIOBaHMX baHKOM onepalin, opraHisauiriHin
CTPYKTYpi Ta npodinto pnanky baHky;

effectiveness of the Bank's Management Boardin
general and each member of the Bank's
Management Board in particular, conducted by
the Supervisory Board; assessment of the
compliance of the members of the Management
Board of the Bank with the qualification
requirements, assessment of the compliance of
the collective suitability of the Management
Board of the Bank with the size of the Bank,
complexity, volumes, types, nature of operations
carried out by the Bank, organizational structure
and risk profile of the Bank;

4) [HomBIOyanbHi pes3ynbTaTu yreHa
MpaBniHHs, NOB’A3aHi 3 peani3auieto NOKNageHol
Ha HbOro (Hei) neBHOI Gi3HeC-DYHKLIT, a TakoxX
0CcOBUCTNIN BHECOK YneHa MpaBniHHg, HanpuKniag,
dOpMyBaHH4 KOMaHOu npodecioHanis,
MOTMBaUiNHa poboTa, MOKpPaLLEHHs
KOpnopaTmMBHOI KynbTypwn B baHKy, nigepcTso i
HaBYaHHS TOLLO.

4) Individual results of a member of the
Management Board related to performance of a
certain business function assigned to him/her, as
well as the personal contribution of a member of
the Management Board, for example, the
formation of a team of professionals,
motivational work, improvement of corporate
culture in the Bank, leadership and training etc.

5.0NOAATKYBAHHSA HAPAXOBAHOI CYMU

5. TAXING OF ACCRUED AMOUNT OF

BMHATOPOIW REMUNERATION
5.1. baHk Ha cyMmy BuMHaropoom uneHam | 5.1. The Bank accrues and withholds the
MpaBniHHa baHKy HapaxoBye Ta yTpuMmye | following taxesin the amount of remuneration to

BiONOBIOHO OO YMHHOrO 3aKoHOOABCTBa YKpaiHu
HacCTynMHi NogaTKK (AKLO iHLWWA po3Mip nopaTkis
He BCTaHOBMNEHUA UYMHHWM 3aKOHOOABCTBOM
YKpaiuu Ha gaTy BunnaTu):

members of the Management Board of the Bank
in accordance with the current legislation of
Ukraine (unless another amount of taxes is
established by the current legislation of Ukraine
on the date of payment):

5.1.1. eanHUIn BHECOK Ha 3aranbHO0bOB’A3KOBE
Oep>XaBHe colianbHe CTpaxyBaHHA Yy PO3Mipi
22% abo y iHWOMY pO3Mipi, Y BMNaoKy 3MiHM
CTaBKW NoaaTKy Micns AaTh 3aTBEPAXKEHHS LIbOrO
MonoxeHHsa (n.5 c1.8 3akoHy VYkpaiHu BiO
08.07.2010 poky Ne2464-VI “Mpo 36ip Ta 06nik
€OMHOTO  BHECKY Ha  3aranbHOO00B'A3KOBE
Lep>aBHe coljanibHe CTpaxyBaHHA");

5.1.1. single contribution to the obligatory state
social insurance in the amount of 22% or in
another amount, in case of change of the tax rate
after the date of approval of this Regulation (item
5 of Article 8 of the Law of Ukraine of
08.07.2010 Ne2464-VI “On collection and
accounting of the single social contribution to the
compulsory state social insurance”);

5.1.2. nogatok Ha goxoou @i3nyHMx 0cib vy
po3Mmipi 18% abo y iHLLIOMY PO3MiIpi, Y BUNaOKyY
3MiHW CTaBKWM NoaaTKy Nicns 4aTv 3aTBEPOXKEHHS
uboro NonoxeHHsa (n.167.1 ct. 167 NogaTkoBoOro

5.1.2. personal income tax in the amount of 18%
or in another amount, in case of change of the tax
rate after the date of approval of this Regulation
(paragraph 167.1 of Article 167 of the Tax Code
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kogekcy YkpaiHn Bio 02 rpyoHs 2010 poky
Ne2755-VI, i3 3MiHaMn Ta AONOBHEHHSAMM);

of Ukraine of December 2, 2010 Ne2755-VI, as
amended);

5.1.3. BiicbkoBUMA 36ip y po3Mipi 5% abo vy
iHLLOMY PO3Mipi, y BMMaaKy 3MiHM CTaBKUK 360py
nicng gatmM 3aTBEpPOXKEHHS Uboro [onoXKeHHs
(nn.1.3 n.16' nigposminy 10 posminy XX
MopaTkoBoro kogekcy YkpaiHun Big 02 rpyoHs
2010 poky Ne2755-VI, i3 3MiHaMm Ta
LOONOBHEHHAMN).

5.1.3. military tax in the amount of 5% or in
another amount, in case of change of the rate of
the fee after the date of approval of this
Regulation (item 1.3 item 16 * subsection 10
section XX of the Tax Code of Ukraine of
December 2, 2010 Ne2755-VI, with changes and
additions).

5.1.4. iHwi nopaTkM/nnaTexi/3dopw, WO MOXYTb
6yTn  BBedeHi/nepenbadeHi 3aKOHOOABCTBOM
YKpaiHn, 3acTocoBHMM OO0 baHky abo uneHa
MpaBniHHA nicns OaTyW 3aTBEPAXKEHHS LbOro
[ONOXKEHHS.

5.1.4. other taxes [ payments [ fees that may be
established by the legislation of Ukraine
applicable to the Bank or a member of the
Management Board after the date of approval of
this Regulation.

6. BIOWKOAOYBAHHA BUTPAT YI1EHAM
MPABJTIHHA

6.REIMBURSEMENT OF EXPENSES OF THE
MANAGEMENT BOARD MEMBERS

6.1. KoMneHcauisi BUTpAT, MOHECEHNX USIEHOM
[MpaBniHHA Yy 3B’3KY i3 BMKOHAHHAM HUM (HEK)
nocanoBKrx 060B’A3KIB 3AINCHIOETLCHA B MeXax Ta
BiONOBIOHO OO  3aKoHogaBCTBa  YKpaiHw,
MONOXKEHb YKMaAeHNX AOroBopiB (KOHTPaKTIB) Ta
BHYTPILLHIX NONOXXeHb baHky.

6.1. Reimbursement of expenses incurred by a
member of the Management Board in connection
with the performance of his/her official duties
shall be carried out within the limits and in
accordance with the legislation of Ukraine, the
provisions of the concluded agreements
(contracts) and internal regulations of the Bank.

6.2. baHk onnavye nocnyru, ToBapu i poboTu, siki
noB’si3aHi Ta 6GeanocepedHbO BUTIKAKOTL i3
BUKOHAHHAM  unieHOM [lpaBniHHA i1 (10ro)
060B’A3KiB y BiOPALKEHHI, nig yac
npencTaBHMUTBA iHTepeciB BaHky,
npoBedeHHsA/ydYacTi y Bi3Hec-3ycTpiyax um
6isHec-3axopax, 30kpemMa, baHk onnauye:

- [poi3n (BKAKOYaUYM NepeBe3eHHS Haraxy,
GPOHIOBAHHS TPAHCMOPTHUX KBUTKIB)

- Onnaty BapTOCTi MPOXWBaHHS B rotensx, a
TaKOX BKMHOYEHMX OO0 PaxyHKIiB TakuxX roTenis
BUTPAT Ha XapyyBaHH4A

- TenekoMyHikaUiiHi Ta NOLITOBI BUTPATH

- Onnaty y4acTi y Ppi3HOro pogy 3axopax,
KpYramx ctonax, 3ycTpivyax 6isHec-cninbHOTH;

- |HwiBKnTpaTWK.

6.2. The Bank pays for services, goods and works
that are related to and directly related to the
performance by a member of the Management
Board of his/her duties on a business trip, during
the representation of the Bank's interests,
conducting/participating in business meetings or
business events, in particular, the Bank pays for:
- Travel (including baggage transportation,
reservation of transport tickets);

- Payment of the cost of accommodation in hotels,
as well as food costs included in the bills of such
hotels;

- Telecommunications and postage;

- Payment for participation in various events,
round tables, meetings of the business
community;

- Other expenses.

6.3. KoMneHcauig BUTpaT 3AINCHIOETLCS Ha 3anuT
BionosigHoro uneHa [lpaBniHHA, 3a yMOBW
OTPUMaHHSA baHkom Hane>xHUM YNHOM
0bOpPMNEHNX [OOKYMEHTIB, AKi MiOTBEPOXKYIOTb
MOXNWBICTb OnnatM baHKoOM Ha Taki uini abo
BiOLLUKOOYBaAHHSA MOHECEeHMX uneHoM [lpaBniHHA
BUTpAT.

6.3. Reimbursement of expenses is carried out at
the request of the relevant member of the
Management Board, subject to receipt by the
Bank of duly executed documents confirming the
possibility of payment by the Bank for such
purposes or reimbursement of expenses incurred
by a member of the Management Board.

7.3BIT NMPO BUHATOPOLY YEHIB
MPABIHHA

7. REPORT ON REMUNERATION OF MEMBERS
OF THE MANAGEMENT BOARD




7.1. baHK WOpiYHO rOTYE 3BIT NPO BMHAropogy
yneHiB lMpaBniHHA. 3BIT NPO BMHAropody YneHis
MpaBniHHa baHky 3aTBepOXKYy€eTbCA Harnsaoosoro
panoto baHky.

7.1. The Bank annually prepares a report on the
remuneration of the members of the Management
Board. The Supervisory Board of the Bank shall
approve the Report on Remuneration of the
members of the Management Board.

7.2. 3BiT npo BWHaropoay uneHiB [lpaBniHHS
BaHky 060B’A3KOBO NMOBUHEH MICTUTK
iHpopMauito  (9Ka HaBoOUTbCSA B UINOMy
(CyKynHO) Loao CyM BMHAropodu BCIiM YfeHaM
MpaBniHHA 6e3 geTanisauii TakMx CyM y po3pisi
KOXXHOr0 OKPEMOro YneHa) LWopo:

7.2. The Report on Remuneration of members of
the Management Board of the Bank must contain
information (which is given as a whole (in total) in
relation to the amounts of remuneration to all
members of the Management Board without
detailing such amounts in the context of each
individual member) in relation to:

1) CyM BMHaropoau, AKi 6ynu
HapaxoBaHi/BMnnayeHi 3a/y nonepenHi nepiogu
Ta/abo MawTb O6yTM  BUMNIAyeHi  uneHam
MpaBniHHA 3a pesynbTaTtamMm 3BITHOro

diHaHcoBOro poky (y po3pisi ikcoBaHUX i
3MIHHMX CKMagoBUX BUHAropoam);

1) amount of remuneration accrued/paid for/in
previous periods and/or payable to members of
the Management Board based on results of the
reporting financial year (in the context of fixed
and variable components of remuneration);

2) cTpokiB daKTMYHOI Ta BIACTPOYEHOI (3a
HasIBHOCTI) BMMNATW BMHAropoau;

2) terms of actual and deferred (if relevant)
payment of remuneration;

3) ¢dakTiB BMKOpWCTaHHs bBaHKOM npaBa Ha
CKOPOYEHHSI/CKaCyBaHHS/MOBEPHEHHSA  paHille
BUNNaJYeHoi uneHaM [lpaBniHHA CYyM 3MiHHOI
BMHaAropoau;

3) the facts of the Bank's use of the right to
reduce/cancel/return the variable remuneration
amounts previously paid to the members of the
Management Board;

4) BusaBneHnx baHkoM nopylleHb  yMOB
Mono>keHHs (AKLWo Taki 6ynm) Ta 3aCTOCOBAHMNX
3a HacnigkaMu TakuMx MNopylleHb 3axodiB abo
NPUNHATUX PilLEHb;

4) violations of the terms of this Regulation (if
any) detected by the Bank and measures or
decisions taken as a result of such violations;

5) HapaHHa baHKOM  NPOTAroM  3BITHOMO
¢iHaHCOBOro poKy NO3KK, KPeamTiB abo rapaHTil
uneHaM [lpaBniHHa (i3 3a3HaYeHHAM CyM i
BiOCOTKOBMX CTaBOK).

5) granting of loans, credits or guarantees during
the reporting financial year to members of the
Management Board by the Bank (indicating
amounts and interest rates).

6) cyMu BunnaT, NoB’a3aHNX 3 MPUMHATTSAM Ha
po6OTY/3BINbHEHHSM

6) amount of payments for

employed/severance payments

being

7.3. 3BiT npo BuHaropogy unexiB [lpaBniHHA
000aTKOBO Mae MIiCTUTU (NepcoHidikoBaHO 3a
KOXHWNM OKpeMuMm 4NeHoM MpaBniHHg,
y3arafibHeHO 3a BionoBiOHWA diHaHCOBUIA PiK
LLoOo KiNbKOCTi 3acifaHb i NPUCYTHOCTI/MPUYMH
BIACYTHOCTI) Wono iHbopMaLito Lwoao:

7.3. The report on the remuneration of the
members of the Management Board must
additionally contain (personalized for each
individual member of the Management Board,
summarized for the reporting financial year in
terms of the number of meetings and
attendancefreasons for absence) regarding
information on:

1) dakTmnuHoi npncyTHOCTI YneHa lpaBniHHA Ha
3acigaHHax [lpaBniHHA Ta WOro KOMiTeTiB, 00
CKnagy SKMX Takuin uneH [MpaBniHHA BXOOUTb,
ab0o NpuymHM noro (i) BiaCYTHOCTI;

1) actual presence of a member of the
Management Board at the meetings of the
Management Board and its committees of which
such member of the Management Board is a
member, or the reasons for his/her absence;

2) nigpTBepmXkeHux  dakTiB  HENPUNHATHOI
noseniHku uneHa Mpa.niHHg barky (yknroyaroum
noBiOoMNeHi KOHDIOEHUIMHUM LLUAAXOM) | BXXUTUX
3a pesynbTaTtaMum po3crigyBaHHA 3axoniB y pasi

2) confirmed facts of unacceptable behavior of a
member of the Management Board of the Bank
(including those reported confidentially) and
measures taken as a result of the investigation if
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HasBHOCTI BNNMBY Takux dakTiB/3axo4iB Ha
BUMNAaTy BMHAropoau uneny lNpasniHHa baHky;

such facts/measures affect the payment of
remuneration to a member of the Management
Board of the Bank;

3)HasABHOCTI/BIOCYTHOCTI 0BIPYHTOBaAHMX
nigctaB  WoOo BuAAaTyM | BIACTPOYEHHS [
3MEHLLEHHS | MOBEPHEHHS 3MiHHOI BMHaropoam
yneHa lNpaBniHHS.

3) presencefabsence of reasonable grounds for
payment/postponement/reduction/return of
variable remuneration of a member of the
Management Board.

7.4. O6car BiQOMOCTEN NPO BMHAropody uYMeHiB
MpaBniHHg, WO ONpUIOOHIITLECA  baHKoM,
BionoBigae obcary iHdopMalii, ika MiICTUTbCS Y
3BiTi Npo BMHaropoay YneHis MpaBniHHS Ta UbOMy
[ONOXKEHH.

7.4. The scope of information on remuneration of
members of the Management Board published by
the Bank corresponds to the amount of
information contained in the Report on
Remuneration of the Members of the
Management Board and this Regulation.

7.5. baHKk posmiwye 3BiT Npo BMHaropomdy,
BUNNayeHy u4neHaM [lpaBniHHA B  3BiTHOMY
¢iHaHCOBOMY poLUi, Ha BracHin Beb-CTOPiHUI B
Mepexi [HTepHeT NpoTAroM 15-T1 poboumx OHIB 3
OHS MOro 3aTBepmykeHHs HarnsmoBow paporo
BaHky.

7.5. The Bank shall publish the Report on
Remuneration paid to members of the
Management Board in the reporting financial year
on its own web-site online within 15 working days
from the date of its approval by the Supervisory
Board of the Bank.

7.6. lHdopMaLia npo 3aTBepaXXeHHS Harnanosoro
pagoro 3BiTy MPO BMHaropoay uneHis lpaBniHHA
HaneXXmTb OO0 0cobnumBoi iHPopMalii baHky sk
eMiTeHTa LiHHMX nanepis Ta Nionarae poOSKpUTTIO
(onybnikyBaHHIO) Yy MOPSAKY Ta Yy CTPOKM,
nepenbadeHi YHHMM 3aKOHOOABCTBOM YKpaiHu.

7.6. Information on approval of the Report on
Remuneration of members of the Management
Board is considered special information of the
Bank as an issuer of securities and shall be
disclosed (publicized) in a manner and within
terms prescribed by current legislation of
Ukraine.

7.7. 3BiT npo BuWHaropogy u4neHiB [lpaBniHHA
BKMOYaeTbCA [0 3BiTYy NpO  KOpnopaTuBHE
YNPaBniHHE, KN € YaCTUHOK 3BIiTY KepPIiBHMLTBA
(3BiTY nNpo ynpaBniHHA) Ta PO3KPMBAETLCS
(onpunoOHIETLCA) B CKNagi pivHoi iHpopMadil
BaHKy Ak eMiTeHTa UiHHMX nanepis.

7.7. Report on Remuneration of Members of the
Management Board shall be included in Corporate
Governance Report as a part of Management
Report subject to disclosure (publication) as an
integral part of annual information of the Bank as
an issuer of securities.

8. SAK/TKOYHI NONOXEHHA

8. MISCELLANEOUS

8.1. Ue T[lonoxeHHs, a TakKoX 3MiHM Ta
LOMOBHEHHA [0 HbOro Tafabo MOro OHOBMEHI
penakuii 3aTBepOXXytOTbca HarnagoBowo pagoro
baHky.

8.1. This Regulation, as well as amendments and
alteration hereto and [ or its updated versions
should be approved by the Supervisory Board of
the Bank.

8.2. baHk 3abe3neydye po3rngn NUTaHHSA LLOOO
OOUINbHOCTI BHECEHHA 3MiH 00 [1onoXXeHHa Ha
3acigaHHi Harnagosoi pagw He pifLue OQHOro pasy
Ha piK.

8.2. The Bank provides consideration of the
expediency of amending the Regulation on a
meeting of the Supervisory Board at least once in
ayear.

8.3. [enapTtaMeHT koMmnnaeHcy, [enapTameHT
PU3NK-KOHTPOMK, a TakoX [enapTaMeHT no
poboTi 3 nepcoHanoMm, [onoBHun Byxrantep,
tOpmaonuHnin genaptaMeHT Ta KopnopaTuBHUIA
cekpeTap  nonepedHbo  PoO3rngagalTb  Ha
Y3roMKyoTb 3MiHM [0 LbOro MNonoXeHHs.

8.3. The Compliance and Risk Management
Departments, as well as HR Department, Chief
Accountant, Legal Department and Corporate
Secretary preliminarily consider and approve the
amendments to this Regulation.

8.4. BaHk poamilye [NonoxXeHHs Ha BnacHil Beb-
CTOpiHUi npoTaroM 15 poboumx OHIB i3 OHA MOro

8.4. The Bank shall publish the Regulation on its
own web-site within 15 working days from the
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3aTBEPOXKEHHS/BHECEHHS [0  HbOrO  3MiH
Harnagosoto papoto baHky, i3 3abe3neyeHHsm
MOXX/TMBOCTI MOro nepernsay.

date of its approvallamendment by the
Supervisory Board of the Bank, with the
possibility of its revision.

8.5. Y Bumagky cynepedHocTern Mixk umMm | 8.5. In the event of a conflict between this
[oNo>KeHHAM Ta 3aCTOCOBHWM 3akoHOOABCTBOM, | Regulation and the applicable law, the
nepeBa)kHy CUMy MaltoTb BUMOTM 3aKOoHOdaBCTBa. | requirements of the law shall prevail.

Hopatok 1. TwunoBa dopma 3ity npo | Annex 1. Standard form of Report on

BMHaropony 4vneHis MpaBniHHA

Remuneration of Members of the Management
Board

FonoBa MpaBninHg Kpictian AHOEPCCOH/ Chairman of the Management Board Kristian
ANDERSSON
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NonaTtok Nel 0o Mono>keHHs Npo B1UHaropogy

yneHiB MpaBniHHA

AT ,CEE KOPMOPATUBHWIA BAHK”

3aTBepoxeHoro PiweHHsm Harnanosoi Pagu Bin 06 6epe3ns 2025p. Ne02

3BiT Npo BMHaropoay Ynexis MpaniHHa baHky
3a piK
(3aTBEpPAXKEHO pilleHHAM HarnsnoBoi pagm N2 BiO 2025 poky)

3aranbHa iHpopmauis

1. PosmMip BuHaropoaw uneHis MpaeninHa BaHky BcTanoBnoeTbe Harnanosow papoo AT «CEB KOPMOPATVBHUI BAHK» nsixoM 3aTBEPOXKEHHS YMOB TPYOOBUX OOrOBOPIB
(KOHTpaKTIB), WO YkNnapatoTbesa baHkoM 3 uneHamm MpaBniHHA, 3aTBEPAXKEHHS iHLLINX BHYTPILLHIX OOKYMEHTIB, ki 06YMOBMIOOTbL MUTaHHS BUHAropoau YneHis MNpaBniHHS, a TakoXx
yepes NPUrHATTA Harnsagosoro pagoto OKPEeMMX PiLLEHD.

2. YneHam MMpaBniHHa BMNnadyeTbes: ikcoBaHa BWHAropoda, BCTAHOBMNEHA Y BUMMsSAi NOCAaOQoBOro OKMafdy Ta AOAATKOBOI BMHAropodM, Ta 3MiHHA BMHAropoda, a Takox
BiOLUKOOOBYOTLCSA BUTPATU, NMOHECEHI Y 3B'3KY i3 BUKOHaHHSAM NOCanoBMX 060B’'a3kiB. [lonaTkoBe NeHciliHe 3abe3neyeHHs), BUNnaTn B pasi OOCTPOKOBOro BUXOLY Ha MEHCio Ta
BMHAropoaa HerpoLLOBMMM IHCTPYMeHTaMu Ans unenis MpaBniHHs baHky He nepenb6ayeHo.

3. CTpyKTypa Ta npuHUMnu ¢popMyBaHHS diKCOBaHOI Ta 3MiHHOI BMHaropoau uneHiB lNpaBniHHSA, KpUTEPIT OLIHKK epeKTUBHOCTI YneHiB lNpaBniHHS, a TakoX OMuC BUTPAT UneHiB
MpaBniHHA BaHKy, SKi BOHM HECYTb Y 3B’A3KY i3 BUKOHAHHSM NocadoBKx 060B’A3KiB Ta AKi nignsratoTb BiawKkogyBaHHO baHkoM, BU3HavatoTbes lNoniTukoto BuHaropoan AT «CEB
KOPMOPATVBHUIM BAHK», a Takox [MonoskeHHaM npo BuHaropody unenis MpasninHs Banky, 3aTBepmkeHuM Piwennsm Harnaposoi pagu Ne 02 sig 06 6epesHa 2025 p. Ta
PO3MiLLIEHNM Ha 0iLiMHIN BeB-CcTOpiHUI BaHKy 3a nocmMnaHHAM

Huyxue HaBoaMTbCS iHbOpPMaLis NPo CyMU BUHAropoau, Lo 6ynu HapaxoBaHi/BunnaveHi uneHam MpaenitHa baHky 3a/y nonepenHi nepioan Ta 3a pe3ynbTaTamu 3BITHOTO

Ne 3a 3BimHul pik
3/n BuHaeopooda BUNAQYEHA HAPaxoBaHa (nidnseae 3a nonepedHil piHaHCOBUU piK
Bunaami)i

1 | Cyma dikcoBaHOi BMHaropoaw (nocagoBuii oknaga)
5 CyMa iHLWwoi ¢ikcoBaHoi BUHaropoam (0oaaTkoBa
BMHaropopa)

3 | 3aranbHa cyMa KOLUTIB 3MiHHOT BMHaropoau

4

CyMu BUNNaT, NOB’A3aHNX 3 NPUAHATTAM Ha
pPO60TY/3BINBHEHHAM
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NopaTkoBa iHbopMaLis nis MiB b
YneHa lMpaBniHHS YneHa lNpaBniHHS yneHa lNpaBniHHA

®dakTnyHa NPUCYTHICTb Ha 3acigaHHax  [paBniHHA
baHky(KinbkicTb  3acigaHb/MPUCYTHIN) Ta KOMITEHTax
MpaBniHHSA, YNeHOM SKMX € YneH [MpaBniHHSA abo NpPUUYMHN
BiOICYTHOCTI

MinTBEpPOKEHI aKTXM HEMPUIAHATHOI MOBEMiHKM uJfeHa
MpaBniHHa bBaHky (BkAOYaOUM Ti, WO MNOBIOOMMEHI
KOH(IOEHUIMHUM LUINAXOM) Ta BXMWUTI 3a pe3ynbTaTamu
pO3CnifyBaHHs 3ax0AM y pasi HasiBHOCTi BMAMBY TaKMX
dakTiB[3ax0MiB Ha BUNNaTy BMHAropoam 4neHy NpaBniHHs

HasBHICTb/BIOCYTHOCTI OBrpyHTOBaHWX NiAcTaB  LIOAO
BMNNATW/ BIOCTPOYEHHS [ 3MEHLLEHHSA [MOBEPHEHHSA 3MIHHOT
BMHaropoau Ynexa lNpasniHHA

Mpwn

1.

5.
6.
Mpw

MIiTKW.

HapaxyBaHHA Ta BUnnaTa GikCOBaHOI BUHArOpoam y BUrNsai noCagoBoro oknagy 3aincHioBanacb baHKoM OBidi Ha Micsub Yepes MPOMIDKOK Yacy, L0 HE MePEBULLYE LWICTHAAUATH
KaneHaapHUX OHIiB, Ta He Ni3Hille ceMu OHIB Micns 3aKiHYeHHS Nepioay, 3a KN 30iCHIETLCS BUNMaTa, Wo Bignosiaae [1onoxeHHro npo BuHaropoay yneHis MpasniHHg AT ,CEB
KOPTMOPATVBHWIN BAHK”.

HapaxyBaHHSA Ta BMnnaTa 3MiHHOI BUHAropoau NpoOBEOEHO _ 202_ poky, TO6TO MPOTArOM LLIECTU MiCALIB 3 AHSA 3aKiHYEHHSA POKY, 3@ KM CMNavyeTbCs BMHAropoaa, Lo
Bignosinae MonoxeHHo Npo BuHaropofy ynexis Mpasnidys AT ,,CEE KOPMOPATVBHUIN BAHK”.

dakTV BUSBNEHWX baHkoM mopylueHb yMoB MonoxeHHs npo BuHaropody ynewis MpasniHHa AT ,CEE KOPMOPATUBHW BAHK” (sikwio Taki 6ynu) Ta 3acTOCOBaHMX 3a
HacnigkaMu Takux NopyLUeHb 3axoais abo NPUMHATUX PiLleHb:

@aKTN BUKOPUCTaHHS baHKOM NpaBa Ha CKOPOYEHHSI/CKaCyBaHHs[MOBEPHEHHS paHillie BUNnayeHoi uneHam MpaBniHHa cyM 3MiHHOT BUHAropoau:

[HpopMaLlis Wwono HagaHHS BaHKOM NPOTAroM 3BITHOMO MiHAHCOBOrO POKY MO3MK, KPeanTiB abo rapaHTil (i3 3a3HAYEHHSM CYM i BIGCOTKOBMX CTaBOK):

Min yyacTro (NPUCYTHICTHO) y 3acinaHHsx [paBniHHA TakoXK chif PO3YMIiTW yUYacTb Y MPUMAHATTI pilleHb [1paBniHHG y npoueaypi 3a04HOro ronocyBaHHs (ONUTYBaHHS).

3anpoBamyKeHHi CUCTEMM BUHAropoam UneHiB MpaBniHHA 30BHiLLHI KOHCYNIbTaHTW He 3any4Yanncs, KoMiTeT 3 BUHaropoau baHkoM He cTBoptoBaBcs. Ponb HarnapnoBoi paam BaHky

B NpoLeci 3anpoBadXXeHHs CUCTEMU BMHAropoam uneHaM [lpaBniHHS € BM3HaYanbHOK Ta MONSrae y BM3HaUYeHHi BUHaropoau uneHam [paBniHHg, 3aTBEPOXEHHI Ta LLOPIYHOro
nepernsany Mono>keHHs npo BuHaropony ynenis Mpaeninua AT «CEB KOPMOPATUBHWW BAHK» Ta 3aTBepaxerHs 3BiTy Npo BMHAropony Ynexis MpasniHHg baHky 3a BinnosigHWi

piK.

Fonosa MpaeniHug AT «CEE KOPMMTOPATUBHUW BAHK» Hinbc [leHHapT KpicTiaH AHOepcCoH
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Annex No. 1 to Regulation on remuneration
of Management Board Members
of JSC “SEB CORPORATE BANK”

approved by Decision No. 02 of the Supervisory Board dated March 6, 2025

Report on Remuneration of Bank’s Management Board Members
for year
(approved by Decision No. ____of the Supervisory Board dated __,2025)
Generalinformation

1. The amount of remuneration for the Bank's Management Board members shall be established by the Supervisory Board of JSC “SEB CORPORATE BANK” by approving the terms
of employment agreements (contracts) concluded by the Bank with the Management Board members, approving other internal documents that determine the issue of remuneration
for Management Board members, as well as by adopting individual decisions by the Supervisory Board.

2. The Management Board members are paid: fixed remuneration, established in the form of a salary and additional remuneration, and variable remuneration, as well as
reimbursement of expenses incurred in connection with the performance of official duties. Additional pension benefits, early retirement benefits, and non-cash remuneration for the
Bank's Management Board members are not provided.

3. The structure and principles of forming fixed and variable remuneration of the Management Board members, the criteria for assessing the effectiveness of the Management Board
members, as well as a description of the expenses of the Bank's Management Board members, which they incur in connection with the performance of their duties and which are
subject to reimbursement by the Bank, are determined by the Remuneration Policy of JSC “SEB CORPORATE BANK?”, as well as the Regulation on remuneration of the Bank’s
Management Board Members, approved by Decision No. 02 of the Supervisory Board dated March 6, 2025, and posted on the official website of the Bank at the link

Below is information on the amounts of remuneration that were accrued/paid to the Bank’s Management Board members for/in previous periods and based on the results of the
reporting

Ser Remuneration For reporting year
No. paid accrued (payable)
1 Amount of fixed remuneration (salary)

5 Amount of other fixed remuneration (additional
remuneration)

3 Total variable remuneration

4

Amounts of payments related to hiring/dismissal

For the previous financial year
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Ser | Additionalinformation Full name Full name Full name

Management Board member Management Board member | Management Board member

Actual attendance at meetings of the Bank's Management
Board (number of meetings/attendees) and committees of
the Management Board of which the Board member is a
member or reasons for absence

Confirmed facts of unacceptable behavior of the Bank's
Management Board member (including those reported
confidentially) and measures taken based on the results of
the investigation in case of an impact of such
facts/measures on the payment of remuneration to the
Management Board member

Justified grounds for payment/deferral/reduction/return
of variable remuneration to the Management Board
member are available/not available

Notes.

1. The Bankaccrued and paid fixed remuneration in the form of a salary twice a month, with an interval not exceeding sixteen calendar days, and no later than seven days after the
end of the period for which the payment was made, in accordance with the Regulation on remuneration of Management Board Members of JSC “SEB CORPORATE BANK”.

2. The calculation and payment of variable remuneration was carried outin __ 202 _, i.e. within six months from the end of the year for which the remuneration is paid, in
accordance with the Regulation on remuneration of Management Board Members of JSC “SEB CORPORATE BANK?”.

3. Factsof violations of the terms of the Regulations on remuneration of Management Board Members of JSC “SEB CORPORATE BANK?” identified by the Bank (if any) and measures
applied or decisions taken as a result of such violations:

4. Facts of the Bank’s exercise of the right to reduce/cancel/return the amounts of variable remuneration previously paid to the Management Board members:

5. Information on the provision by the Bank of loans, credits or guarantees during the reporting financial year (indicating amounts and interest rates):

6. Participation (presence) in Board meetings should also be understood as participation in making decisions by the Board in the absentee voting (poll) procedure.

When introducing the remuneration system for the Management Board members, external consultants were not involved, and the Bank did not create a remuneration committee. The
role of the Bank's Supervisory Board in the process of implementing the remuneration system for the Management Board members is decisive and consists in determining the
remuneration for the Management Board members, approving and annually reviewing the Regulation on remuneration of Management Board Members of JSC “SEB CORPORATE
BANK” and approving the Report on Remuneration of the Bank’s Management Board Members for the relevant year.

Chairman of the Management Board
JSC “SEB CORPORATE BANK” Nils Lennart Kristian Andersson
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