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1.3ATAJIbHI MONOXEHHA

1. GENERAL PROVISIONS

1.1. MNonoxeHHaA npo BUHaropoay
snansoBux oci6 AKUIOHEPHOIO TOBAPUCTBA
«CE6  KOPMOPATUBHWIM  BAHK»  (mani -
«Mono)KeHHA») € BHYTPIWHIM  AOKYMEHTOM
AKUIOHEPHOTO TOBAPUCTBA «CEB
KOPMOPATUBHUM BAHK» (mani — «baHK»), AKuii
po3spobneHo signosigHo go Cratyty AT «CEB
KOPMNOPATUBHUIM  BAHK», TMonoeHHs npo
Harnaposy Pagy banKy, [lono)eHHA npo
MpasniHHA BaHky, MoniTukn BuHaropoan baHKy,
iHWNX BHYTPILWHIX NonoxeHb baHKy, lNonoxkeHHA
npo NoNiTUKY BUHaropoam B 6aHKy, 3aTBEPAKEHOTO
MoctaHosoto HBY Nel53 Big 30.11.2020 poky,
YMHHOrO 3aKOHOAABCTBA YKpaiHU.

1.1. This Regulation on Remuneration of Key
functions holders of the JOINT-STOCK COMPANY
“SEB  CORPORATE BANK” (hereinafter - the
Regulation) is the internal document of JOINT-
STOCK COMPANY “SEB CORPORATE BANK”
(hereinafter - the Bank) and developed in
accordance with the Charter of JSC “SEB
CORPORATE BANK”, Regulation on the Supervisory
Board of the Bank, Regulation on the Management
Board of the Bank, Remuneration Policy, other
internal regulations of the Bank, Regulation on
remuneration policy in bank, approved by the
Resolution of the NBU Ne153 of 30.11.2020, other
effective provisions of the current legislation of
Ukraine.

1.2. MNMono)eHHss BW3HA4Ya€ OCHOBHI  3acaam
3anpoBagKeHoi B baHKy cuctemn BMHaropoam
BNAMBOBUX 0cCi6 bBaHKy, CKnagoBi BWHAropogM,
CTPYKTYPY TAKOi BUHAropoam, KpuTepii BUSHAYEHHA
po3mipy Ta/abo nopAdoK pPo3paxyHKy po3mipy
BMHaropoau, MnOpALOK BUMIATM  BUHAropoau,
iHLIMX 320X04yBaJIbHMX Ta KOMMNEHCALINHMX BUNAAT
BMNAMBOBUM 0cobam baHKy Towo.

1.2. The Regulation defines the basic
principles of the remuneration system of the Bank's
Key functions holders introduced in the Bank,
components of remuneration, structure of such
remuneration, criteria for determining the amount
and/or procedure for calculating remuneration,
remuneration, other incentive and compensation
payments to the Bank's Key functions holders.

1.3. MNonoxeHHs 3aTBepAXyeTbcA Harnagosoto
pagoto baHKy Ta MoxKe 6yT1 3miHeHe Ta AONOBHEHE
Mwe HarnagoBoto pagoto baHKy.

1.3. The Regulation shall be approved by the
Supervisory Board of the Bank and may be
amended and supplemented only by the
Supervisory Board of the Bank.

1.4. BnaumeoBi o0cobu bBaHKy — uUe ocobu,
npodeciiHa AiANbHICTb AKX MA€E CYTTEBUM BILJIUB
Ha npodinb pusnKy BbaHKy, KpiMm useHa oprany
ynpasniHHA.

1.4. Key functions holders - persons, whose
professional activities have material impact on the
Bank’s risk profile, excluding member of the
managing body.

1.5. Bnaueosi ocobu 1 rpynu — npauiBHMKK, WO
6esnocepeaHbO nignopsaAKoBaHi (nin3BiTHI)
Harnaposih papi, a came KepiBHUK Nigpo3ainy
BHYTPILWHbLOTO ayAuTy, TONIOBHUA KOMMNAEHC-
MeHegxep, rOJIOBHUIA PU3NK-MeHeaKep,
BiANoOBifanbHA 0coba 3a NpoBeaeHHs ¢iHAHCOBOTO
MOHITOpUHry B baHKy, KopnopaTuBHUit cekpeTap.

1.5. Group 1 Key functions holders - employees
who are directly subordinated (reporting) to the
Supervisory Board, namely Head of Audit, Chief
Compliance Officer, Chief Risk Officer, Head of AML,
Corporate Secretary.

1.6. Bnameosi 0cobu 2 rpynu — iHWIi npaLiBHUKMY,
LLLO He nianopaakoBytoTbcAa Harnagosin pagi.

1.6. Group 2 Key functions holders — other
employees who are not directly subordinated
(reporting) to the Supervisory Board.

1.7. Nepenik BnanBoBux ocib6 baHKy BM3HaYaETbCA
(cknapaetbca) BbaHKOM Ha niacTasi AKiCHMX Ta
KiNIbKICHUX KpUTepiiB y NopAaKy, BCTAaHOBIEHOMY Y
Monitnui BuHaropoau. MNepenik BNAMBOBMX OCI6
3aTBEpPAKYETbCA MpasaiHHAM. MNepenik
nepernAagaETbca He pigle OAHOro pasy Ha pik.
BaHK nosigomnse AkuioHepa, Harnagosy paay (He
pigwe oaHoro pasy Ha piK) Ta HauioHanbHomy

1.7. List of the Bank's Key functions holders is
determined (compiled) by the Bank on the basis of
qualitative and quantitative criteria in accordance
with  the procedure established in the
Remuneration Policy. The List of Key functions
holders is approved by the Management Board. The
List is reviewed at least once a year. The Bank
notifies the Shareholder, the Supervisory Board (at




6aHKy YKpaiHu (He piglwe ogHOro pasy Ha pik Ta Ha
BMMOrY) npo BWM3HA4YeHHs ocib, npodeciiiHa
OIANBbHICTb AKMX Ma€E 3HAYHMA BNAMB Ha Npodinb
pu3mnKy BaHKy Ta MNepenik BNAKMBOBMX 0OCib.

least once a year) and the National Bank of Ukraine
(at least once a year and upon request) of the
identification of persons whose professional
activities have a significant impact on the Bank's
risk profile and of the List of Key functions holders.

2. OCHOBHI 3ACAAU CUCTEMW BUHATOPOAM
BNIMBOBUX OCIb BAHKY

2. BASIC PRINCIPLES OF THE REMUNIRATION
SYSTEM FOR KEY FUNCTIONS HOLDERS IN THE
BANK

2.1. Cuctema BUHaropoam BMMBOBUX OCI6 BaHKy
CKNaga€etTbcs 3 ¢iKCOBaHOI Ta 3MIHHOI YaCTUHM
BMHaropoau.

2.1. The remuneration system of Key functions
holders of the Bank consists of a fixed and a variable
part of the remuneration.

2.2, dikcoBaHa YacTMHa BUHaropoau
BM3HAYaETbCA Y TPYA0BOMY AOrOBOPi Y BUTNALI:

- N0CagoBoro okaaay (micayHa 3apobitHa nnara);

- 0OAATKOBOI BMHAropoau — AonsaTu, HagbasKku,
rapaHTilHi i KoMnNeHcauinHi BUNNaTH, nepeabayeHi
YMHHMM 33aKOHOAABCTBOM, TPYAOBMM AOrOBOPOM
(KoHTpakTOom) Ta/abo piweHHAM [MpaBAiHHA uun
Harnaposoi pagu (B Tomy umchi, 3aTBepaKeHnMm
HUM/HEIO [OOKYMEHTaMu), 3anexHo Big rpynu
BMN/IMBOBUX OCiIO, a TAKOX 3ax04M HErpoLlloBOro
CTUMYIOBAHHSA.

2.2. The fixed part of the remuneration is
determined in the employment contract in the form
of:

- a official salary (monthly salary)

- an additional remuneration - surcharges,
allowances, guaranteed and compensatory
payments provided by the effective legislation,
employment contract and/or decision of the
Management Board or the Supervisory Board
(including, in documents approved by those
boards), depending on group of Key functions
holders, as well as non-monetary incentives.

2.3. 3MiHHa BUHAropoaa € CKNaZoBoOK BUHAropoam

BN/AMBOBOIi ocobu, wWo He € @ikcoBaHow
BMHAropoAol, Ta MAE Ha MeTi MOTMBYBATH
BM/IMBOBY 0COBOY B [OCATHEHHI HuMmM (Helo)

HaMBULWOI NPOAYKTUBHOCTI Ta B edeKTUBHOMY
BMKOHAHHI HMM (Heto) cBoix NocaaoBMx 060BA3KiB,
a TaKOX € CcTUmynouMm  daktopom  ana
BiAiNOBIAHOCTI  AiANbHOCTI  BM/ANBOBOI  0CO6MU
CTpaTeriyHOMy nnaHy po3BUTKY baHKy Ta He
CNPUATU  MNPUAHATTIO HUMM  (HEel) HaamipHoro
PU3MKY.

2.3. Variable remuneration is a component of the
remuneration of a Key function holder, which is not
a fixed remuneration, and aims to motivate a Key
function holder to achieve the highest productivity
and effective performance of his/her duties, and is
a stimulating factor for a Key function holder to
comply with the Bank’s strategic development plan
and not to encourage him/her to take excessive
risk.

2.4. Cuictema BMHaropogu BMAMBOBUX OCI6 He
BKJIOYAE:

2.4. Remuneration system of Key functions holders
does not include:

1) noAaTKOBOro NeHCiliHOro 3abe3neyeHHs; 1) additional pension provision (insurance);
2) BUNaTU B pasi 4OCTPOKOBOTO BUXOAY Ha NeHcito; | 2) payment in case of early retirement;
3) HerpoLwoBi iHCTPYMEHTH. 3) non-monetary instruments.
. 2.5. Fixed Remuneration. The Supervisory Board of
2.5. ®dikcoBaHa BuHaropopga. Harnsgosa Paga . .
the Bank establishes and approves fixed

baHKy BCTAaHOBAIOE Ta 3aTBEPAKYE BMNAMNBOBUM
ocobam rpynn 1 ¢ikcoBaHy BuHaropoay.
MpaBniHHA BCTaHOBAOE ¢iKCOBaHy BWMHaropoay
BNAMBOBUM ocobam rpynu 2.

remuneration for Group 1 Key functions holders.
The Management Board establishes and approves
fixed remuneration for Group 2 Key functions
holders.

2.5.1. Po3mip ¢ikcoBaHOI BMHaropoauM mae 6yTtu
poctaTHim  ana Toro, wob6 BaHK maB 3mory
peanisyBat¥ CBOE MPaBO He BUMIAYyBaTU 3MiHHY
BMHaropogay (y Tomy uucni  BMTpebyBaTu
NOBEPHEHHA BXKe BUMN/IAYEHOI 3MiHHOI
BMHAropoam), AKWO He BUKOHYIOTbCA YMOBM,

2.5.1. The size of fixed remuneration shall be
sufficient to enable the Bank to exercise its right not
to pay the variable remuneration (including to
demand repayment of the remuneration already
paid), if the conditions required for such variable
remuneration are not fulfilled.




OOTPUMaHHSA AKUX € HEOBXigHMM NS TaKoi 3MiHHOT
BMHAropoau.

2.5.2. Kntovosum KpUTepiem  [AOCTATHOCTI
¢ikcoBaHOi BMHaropoau € i BigNOBIAHICTDL
npodeciiHomy pocsigy, BU3HAYEHMM

dYHKLiOHaNbHUM 06oB'A3Kam 0cobu Ta piBHIO i
BiANOBIAANbHOCTI.

2.5.2. A key criterion for the adequacy of a fixed
remuneration is its conformity with the
professional experience, set functional duties of the
person and the level of his/her accountability.

2.5.3. dikcoBaHa YacTUHa BMHaropoam Bignosigae
piBHIO NpodeciliHoro gocsigy, BignoBiAanbHOCTI; €
rapaHTOBaHO Ta Ma€ MNOCTIMHUA  XapaKTep
BUM/IATM MPOTATOM YCbOro nepioay BMKOHAHHA
BMNAMBOBOK o0coboto 1ioro (i) ¢yHKUioHanbHMX
oboB’s3kiB.

2.5.3. The fixed part of the remuneration
corresponds to the level of professional experience,
responsibility; is guaranteed and has a permanent
nature of payment throughout the period of
performance by a Key function holder his/her
functional duties.

254, PiseHb ¢dikcoBaHoi BMHaropoam
nepernagaeTbcA OAWMH  pa3 Ha piK Ta
3aTBEPANKYETbCA ANA KOXHOI BMAMBOBIM 0CODI
npotokosom Harnapgosoi Pagn — ana BnNAMBOBMX
oci6 rpynu 1, piweHHam [lpaBniHHA — AOAs
BMIMBOBUX OCI6 rpynun 2.

2.5.4. The level of the fixed remuneration is
reviewed once a year and approved for each Key
function holder by the minutes of the Supervisory
Board meeting — for Group 1 Key functions holders,
by the Management Board’s decision — for Group 2
Key functions holders.

2.5.5. [pn nNpURHATTI piWeHHs BigNOBIAHUM
OPraHOM yMpaB/iHHA MPO BHECEHHS 3MiH LWo0A0
po3mipy, Buais Ta/abo nopAaKky  BUMIATK
¢iKcoBaHOI BMHaropoaM BRAMBOBMM  0OCObam
BbaHKy, BHOCATbCA BignosigHi 3miHKM go LWTatHoro
po3nucy baHky.

2.5.5. When the decision of respective managing
body to make changes in the amount, components
and/or payment procedure of fixed remuneration
to the Key functions holders of the Bank is made,
respective changes are also made to the Staff List of
the Bank.

2.5.6. 3axoau rpoloBoro Ta/abo HerpowoBoro
CTUMYIIOBAHHA (nporpama CTUMYIOBAHHA)
BM/IMBOBUX OCi6, B pamKax ¢pikcoBaHOi BUHaropoau,
MOXKYTb BK/OYATHU:

- MefiM4YHe CTpaxyBaHHA abo KomneHcaujito BUTpaT
Ha MegMYHe CTPaxyBaHHA;

- CTpaxyBaHHA NpodeciliHoi BigNOBigaNbHOCTI;

- 3abe3neyeHHA KUTIOM abo KOMMeHCcaLLilo BUTpaT
Ha XKUTNo,

- AOOATKOBA ONavyyBaHa BiANyCTKa,

- 3abe3neyeHHs KoprnopaTMBHUM  MOBINbHUM
TenepoHoM Ta MOBiNbHUM 3B’A3KOM,

- 3abe3neyeHHa cnyk60BMM aBTOMObINIEM

- HagaHHA ToBapis i/abo nocayr 6e3kowToBHO abo
3a NiNbroBOIO LiHOIO;

- iHWi 3axoAM TrpoWOBOrO i HErpowoBoro
CTUMYNIOBAHHA, BU3HAYEHi pilIeHHAM
BigNOBigHOro opraHy ynpasaiHHA (B TomMy 4uchi,
3aTBEPAYKEHUMM HEIO AOKYMEHTaMM).

2.5.6. Within the framework of a fixed
remuneration, the following monetary and non-
monetary incentives (incentives program) for Key
functions holders may be introduced:

- medical insurance or compensation of costs on
medical insurance

- professional liability insurance

- allowance or compensation of relevant costs

- additional paid vacation

- provision of company mobile phone and mobile
communication

- provision of a company car

- provision of goods and/or services free of charge
or at reduced price;

- other monetary and non-monetary incentives
determined in the decision of respective managing
body (including in the documents approved by
these bodies).

2.6. 3miHHa BMHaropopga. Harnagosa Paga baHky
po3rnaja€ Ta 3aTBEPAXKYE 3MiHHY  YaCTUHY
BUHaropoau (6oHyc) BnansosmMm ocobam rpynn 1, a
MpaBniHHA — BNAMBOBMM ocobam rpynu 2, 3a
nogaHHAM [onoBu [paBaiHHA 3 ypaxyBaHHAM
piweHHA [pynn SEB wopno BM3HA4eHHA po3mipy
BMHaropoau 3a pesynbTaTamuM poboTn 3a pik,
Bumor [onoXeHHA nNpo onnaTy npadi  Ta
BMHaropoay 3a niacymkamm poboTu 3a piK.

2.6. Variable Remuneration. The Supervisory
Board of the Bank considers and approves the
variable part of the remuneration (bonus) to the
Group 1 Key functions holders, and the
Management Board — to the Group 2 Key functions
holders, based on the proposal of the Chairman of
the Management Board taking into account the
decision of SEB Group on the level of remuneration
for the year and the requirements of the internal
Regulation on salary and remuneration.




2.6.1. pwn BM3HAYEHHI PO3MIipYy 3MIHHOI YaCTUHU
BMHAropoau BNaAMBoBOI 0cobu HGepeTbca A0 yBaru
pob6oui 3aBAaHHA KOXKHOI BN/IMBOBOI 0CO6M, CTYyNiHb
BiANOBigaNbHOCTI Ta 0bcAr, y AKOMy pe3ynbTaTtu
poboTn BaHKy BigNoOBigalOTb  3anNaHOBAHUM
pe3ynbratam, GpiHaHCOBOMY NONOXKeEHHIO baHKy Ta
iHWKWM KpUTepiam, WO PO3rnaaatoTbCA AK BAXK/IMBI,
nig 4Yac npoBeAeHHA OUiHKM pPobBOTU KOMKHOI
BM/INBOBOI 0COOM.

2.6.1. While determining the amount of the
variable part of the remuneration of a Key function
holder, the work tasks of each Key function holder,
the degree of responsibility and the extent to
which the Bank's results are in line with its plans,
Bank’s financial position and other criteria,
deemed to be important for conducting evaluation
of the work of each Key function holder shall be
taken into account.

2.6.2. PilweHHA Wo40 BUNAATU 3MiHHOT BUHaropoam
NPUMAMAETBCSA 3 YPaxyBaHHAM NPUNHATMX BaHKOM
PU3MKIB | pe3ynbTaTiB NPUAHATTA  PUBKKIB,
diHaHCcoBOro  pesynbTaTy  AianbHOCTI  baHKy,
AOTPMMAHHA BUMOT WOA0 AOCTAaTHOCTI KaniTaay Ta
JOCTaTHOCTI NiKBiAHOCTI.

2.6.2. Decision on the payment of variable
remuneration is made taking into account the risks
assumed by the Bank and the results of risk-taking,
the financial result of the Bank's activities,
compliance with capital adequacy and liquidity
adequacy requirements.

2.6.3. 3MiHHa BMHAropoAa BMNAA4YYy€ETLCA TiNIbKM 33
YMOBM, LWO ii BUNAaTa HE CNPUYNHAE HEraTUBHOIO
BNAMBY Ha ¢iHaHCcOBMI cTaH BaHKy, pesynbTatu
AianbHocTi  BaHKy (AocsarHeHHA 3annaHOBaHUX
NOKa3HUKIB epeKTUBHOCTI AiANbHOCTI), a TaKoX 3a
YMOBMW, WO TaKi BUNIATU HE MAaTUMYTb HEFaTUBHOIO
BM/IMBY Ha CTaNMUM PO3BMUTOK baHKy.

2.6.3. Variable remuneration is paid only if its
payment does not have a negative impact on the
Bank's financial condition, the Bank's performance
(achievement of the planned performance
indicators), and provided that such payments do
not have a negative impact on the Bank's
sustainable development.

2.6.4. HarnagoBa paga MOXKe NPUUHATU pilleHHA
npo BMMNAATM 3MIHHOI BMHAropoAM 4YacTKoBO,
BiACTPOYEHHSA il BUNNATU, CKOPOUEHHSA/CKacyBaHHA
il BMNAATM, NOBEPHEHHA BXKe CMAAYEeHOI 3MIHHOI
BMHAropoau Ta BCTAHOBNAEHHA CTPOKY TaKOro
NOBEpPHEHHA.

2.6.4. The Supervisory Board may decide to pay
variable remuneration partially, defer its payment,
reduce/cancel its payment, return of already paid
variable remuneration and set a deadline for such
return.

2.6.5. HarnsagoBa paga mMoXKe NPUUHATK pilleHHA
NpPOo CKacyBaHHSA/3MeHLWeHHA/NoBepHEHHA 3MiHHOT

2.6.5. The Supervisory Board may decide to
cancel/reduce/return the variable remuneration

BMHaropoan (AK  noToyHoi, Tak i cym, | (both current and amounts accrued/paid for/in
HapaxoBaHMX/BUNAaYEHNX 3a/y nonepeaHi | previous periods) of Key functions holders, if one
nepioan) BnamBoBux oci6, y pasi BuKoHaHHA | of the following criteria is met:

O4HOTO0 3 HAaCTYMHUX KpUTepiis:

1) noripweHHs (HeratmBHa AuHamika) | 1) deterioration (negative dynamics) of the Bank's
NOKa3HUKIB epeKTUBHOCTI AianbHOCTI BaHKy performance indicators;

2) HeAOoCArHEHHSA B OOCTaTHIK mipi | 2) failure to achieve the planned results of the
3annaHOBaHWX Pe3ynbTaTiB AifaNbHOCTI baHKy Bank's activities to a sufficient extent;

3) HaABHI NOTEHUiMHI pu3MKK y adianbHocTi | 3) there are potential risks in the Bank's activities
BaHKy, WO MOXyTb npu3BecTM A0 3HayHoro | that may lead to a significant deterioration in the

noripLweHHs ¢iHaHCOBOro CTaHy YN A0 MNOTipLUEeHHA
penyTauii bBaHKy

Bank's financial condition or to a deterioration in
the Bank's reputation;

4) HauioHanbHMiA 6aHKy YKpaiHM npuiiHAB
pileHHA npo BigHeceHHA baHKy [0 KaTeropii

4) National Bank of Ukraine has decided to classify
the Bank as a problem bank; declaring the Bank

npobnemHux; BiaHeceHHA baHKy pao KaTeropii | insolvent; revocation of the banking license and
HennaToOCNPOMOXKHUX; BiAKAMKaHHA 6aHKiBcbKol | liquidation of the Bank;

niueHsii Ta niksigauito baHky;

5) BM/IMBOBa ocoba: 5) Key function holder:

- byB (byna) yyacHukom git abo BignosiganbHUm
(ow0) 3a gii / monyctme (na) 6esajianbHicTb, AKi
NpwW3Beau 40 3HaYHUX BTPAT BaHKy

- mopywuB (/1a) cTaHAAPTW 3ara/ibHONPUNHATOI Ta
yCTaneHo! Ainosoi npaktuku/npodeciiHoi eTuku,
KOZEKCY NoBesiHKM baHKy

- BTpaTie (na) 6e3goraHHy ainosy penyTtauio

- was a participant in the actions or responsible for
the actions / allowed inaction that led to significant
losses for the Bank;

- violated the standards of generally accepted and
established business practice/professional ethics,
the Bank's code of conduct;

- has lost an impeccable business reputation;




- oTpMmaB (na) 3MiHHy BMHaropoAy Ha nigcTaBi
iHpopMmaLii, AKa 3rogaom BMABMANACA
HeO0CTOBIpHOO.

- received variable remuneration on the basis of
information that later turned out to be inaccurate.

2.6.6. 3miHHa BMHaropoga BNAMBOBOI 0cobM 3a
BiANOBigHMI  ¢iHaHCOBMM  piK  He  MmoxXe
nepesuwysath  100%  po3mipy  ikcoBaHOI
BMHaropoau Liei BNIMBOBOi 0cObU 3a Lew pik.

2.6.6. The variable remuneration of Key function
holder for the relevant financial year may not
exceed 100% of the amount of the fixed
remuneration of this Key function holder for that
year.

2.6.7. PilweHHA WoOA0 BU3HAYEHHA, 3aTBEPAKEHHA
Ta BUNAATM  3MIHHOI  YaCcTMHW  BMHAropoam
opopMNIOETLCA BignoBigAHUM NPOTOKO/IOM
Harnsaposoi pagn — ansa BnaMBoBMX ocib rpynu 1,
npoTtokosom [lpaBniHHA — [na BRAMBOBUX OCIO
rpynm 2.

2.6.7. The decision on determination of the
amount, approval and payment of the variable part
of the remuneration is described in the respective
minutes of the Supervisory Board — for Group 1 Key
functions holders, minutes of the Management
Board — for Group 2 Key functions holders.

2.7. Tpynosi orosopu (KOHTPaKTM) abo UMBINbHO-
npaBoBi A0roBopyM 3 BNAMBOBUMWM 0cobBamu
VKIQZA0TbCA Ha CTPOKM, BMU3HAYEHi pilleHHAM
Harnagosoi pagu (gns snamBosux ocib rpynu 1)
abo Hakasom lonosu MpaBniHHA (419 BNAUBOBUX
0ocib rpynu 2) - 6e3cTpokoBo abo Ha NeBHUI CTPOK,
3 ypaxyBaHHAM BMMOI YMHHOIO 3aKOHOAABCTBA
YKpaiHn Ta Cratyty baHKy. Taki porosopu He
MICTATb OKpeMi YMOBM NPO BUNIATU 3i 3BiIbHEHHSA.

2.7. Employment agreements (contracts) or civil
contracts with Key functions holders shall be
concluded for the terms determined in the
Supervisory Board’s decision (for Group 1 Key
functions holders) or in Order of the Chairman of
the Management Board (for Group 2 Key functions
holders) - for an indefinite or for a fixed period,
taking into account current legislation of Ukraine
and the Bank’s Charter. Such contracts shall not
contain separate conditions on severance payment.

2.8. baHK 34ilMCHI0E KOMMEHcaUinHi BMNANaTK,
nos’sA3aHi 3 4OCTPOKOBMM PO3iPBAHHAM TPYA0BOrO
A0roBopy (KOHTPaKTy) 3 BMN/AMBOBOK 0CObBOlO 33
iHiLiaTMBOKO BIAMNOBIAHOIO OpraHy ynpaBAiHHA
baHKy, y BUNagKax T1a po3mipi BU3Ha4eHUX YAHHUM
3aKOHOAaBCTBOM YKpaiHu.

2.8. The Bank shall make compensation payments
related to the early termination of the employment
agreement (contract) with a Key function holder at
the initiative of the respective managing body of
the Bank in cases and in the amount specified by
the current legislation of Ukraine.

2.9. BignoBigHWi opraH ynpaBniHHA baHKy mae€
NpaBo MNPUUAHATU PilLEHHA WOAO BWU3HAYeHHA
pO3Mipy BMNAAT 3i 3Bi/IbHEHHI BN/IMBOBOI 0cobu. Y
BMMAAKY MNPUMAHATTA TaKOrO pilleHHA, po3mip,
CTPOK Ta iHWi yMOBM 3AilAiCHEHHA BMNNATK i3
3Bi/IbHEHHA BM3HAYaKOTbCA pilIeHHAM
BiZANMOBIAHOrO OpraHy ynpasaiHHA baHKy.

2.9. The respective managing body of the Bank shall
have the right to decide on the size of the severance
payments for Key function holder. In case of such a
decision is made, the amount, term and other
conditions of the severance payment are
determined by the decision of the respective
managing body of the Bank.

3. NOPAAOK | YMOBU BUNNATU BUHATOPOAMU
BN/INBOBMM OCOBAM BAHKY

3. PROCEDURES AND CONDITIONS OF PAYMENT
OF REMUNERATION TO KEY FUNCTIONS HOLDERS
OF THE BANK

3.1. ®ikcoBaHa BMHaropoga (nocagoBwit OKnag)
BMNMBOBOI ocobu HapPaxOBYETbLCA 3a
BiANPaLbOBaHUI Yac, AKWIM nignarae onnaTi Ta
BUMNIAYYETLCA B rpoLOBii dopmi  ABidi Ha Micaub
yepe3 [MPOMIKOK Yacy, WO He nepeBuLLyE
WIiCTHaOUATN KaneHOApHUX AHIB, Ta He nisHiwe
ceMun AHiB nicna 3akiHYeHHA nepiogy, 3a AKUNU
34iMCHIOETbCA BUNaTa. Y pasi, Koan aeHb BUNAATH
36iraeTbcaA 3 BUXigHMM, CBATKOBUM abo Hepoboumm
OHEeM, BUHAropoaa BMUMNIavYy€eTbCA HanepeaoaHi.

3.1.  Fixed remuneration (official salary) to Key
functions holders is accrued for the time worked,
payable and paid in cash twice a month for a period
not exceeding sixteen calendar days, and not later
than seven days after the end of the period for
which the payment is made. If the payment date
coincides with a day off, holiday or non-working
day, the remuneration shall be paid the day before.

3.2. 3miHHa y4acTuHa BuHaropoan (boHyc) 3a
nigcymkamm poboTM 3a pik BUMNIAYYETbCA Y
rpowosiin ¢dopmi NpoTArom LWecTM micauis nicna

3.2. Variable part of the remuneration (bonus)
based on the annual performance results is paid
within six months following the end of the year for
which the remuneration is paid.




3aKiHYeHHA AKUN

BMHaropoaa.

POKy, 3a CNNAYyEeTHCA

3.3. Bunnata BMHaropoam 34iMCHIOETbCS LUAAXOM
6aHKIBCbKOro nepeKkasy Ha HaHKIBCbKUN paxyHOK
BM/IMBOBOI 0COBM nicnA yTpMMaHHS noaaTkis
Bi4NOBIAHO A0 YNHHOMO 3aKOHO4ABCTBA YKpaiHW.

3.3. Payment of any remuneration is made by bank
transfer to the bank account of Key function holder
after taxes in accordance with the current
legislation of Ukraine.

3.4. Bwunnata BWHaropoaM 3AIACHIOETbCA Ha
nigcrasi nignucaHoro npotokoay Harnagosoi Paau
BbaHky (ana BnavBoBuMx oci6 rpynu 1) abo
npotokony MpasniHHA (418 BNAMBOBMX OCib rpynu
2) Ta Hakasy losioBu lMNpaBniHHA.

3.4. Remuneration is paid on the basis of the signed
minutes of the Supervisory Board of the Bank (for
Group 1 Key functions holders) or minutes of the
Management Board (for Group 2 Key functions
holders) and the Order of the Chairman of the
Management Board.

3.5. Ons 34iMCHEHHS BMNAATU 3MIHHOT BUHaropoam
BnAMBoBMM ocobam BaHKOM BMKOPUCTOBYIOTbCA
OKpPeMi  aHanNiTU4YHi  pPaxyHKM  BHYTPILUHbOTO
6yxrantepcbKoro o6.iKy, Ha AKMX HAKOMUYYETLCA
po3paxyHKoBa  Cyma  MOTEHLiMHOI  3MiHHOI
BMHaropoam 3a 3BiTHMI piHaHcoBMM piK. LLlomicausa
baHKkom HapPaxoBYOTbCA pesepBHi cymm
NnoTeHLiHOI 3MiHHOI BUHaropoau Ta
3aPaxoBYHOTbCA HA TaKi OKpemi paxyHKu. BunnaTta
3MiHHOI BMHAropoan 34JiNCHIOETBCS Yy  CyMi,
3aTBEPAKEHIM BigNoOBiAHMM OpraHOM ynpasiHHA
BaHKy, 3 LMX paxyHKiB.

3.5. To pay variable remuneration to Key functions
holders, the Bank uses separate analytical accounts
of internal accounting, on which the approximate
amount of variable remuneration for the reporting
financial year is accumulated. On a monthly basis,
the Bank accrues reserve amounts of potential
variable remuneration and credits them to such
separate  accounts. Payment of variable
remuneration is made from these accounts in the
amount approved by the relevant management
body of the Bank.

3.6. MopaaoK YacTKOBOI BUNATH, BiACTPOUYEHHS,
CKOpoYeHHsA/cKacyBaHHA 3MiHHOI BUHaropogwm (it
YacTUHMU).

3.6. Procedure for partial payment, deferral,
reduction/cancellation of variable remuneration
(part thereof).

3.6.1. HarnsgoBa paga Ma€ NpaBoO MNPUAHATU

pileHHA WwoAao nepernagy Y 6iK
CKOpOYeHHA/cKacyBaHHA BUNNATH 3MiHHOT
BMHAropoan, TMNOBEPHEHHA BXe  BWMJIAYeHol

BMHaAropoan, 30Kpema, B pasi BUABNEHHA (aKTi.,
HaBeaeHux y n. 2.6.5. MoNoKeHHA.

3.6.1. The Supervisory Board has the right to make
a decision to revise/cancel the payment of variable
remuneration, return of already paid
remuneration, in particular, in case of revealing the
facts specified in clause 2.6.5. herein.

3.6.2. BunnaTta 4aCTUHU 3MiHHOI BUHAropoam moxke
6yTKM BiACTPpOYEHA HaA MNEeBHWK nepiod, SKUN
BM3Ha4a€eTbcA Harnagosoto Pagoto. Yactka 3miHHOIT
BMHaAropoan, fKa Mae byt  BiacTpouyeHa
BM3Ha4vaeTbcA Harnagosoto Pagoto.

3.6.2. Payment of a part of the variable
remuneration may be deferred for a certain period
as determined by the Supervisory Board. A part of
the variable remuneration to be deferred shall be
determined by the Supervisory Board.

3.6.3. Y BMNagKax Ta Ha ymoBax, nepeabayeHux
uuMm MonoxkeHHAM, abo AOroBOPOM (KOHTPAKTOM),
abo piweHHAm Harnagosoi pagu, paHiwe
BUMNaYeHa BMJMBOBIM 0cobi 3miHHa BMHaropoaa
MorKe 6yTu BUTpebyBaHa y HboOro (Hei) YacTkoBo
abo B NOBHOMY poO3Mipi.

3.6.3. In cases and under the conditions provided
for in this Regulation, or by an agreement
(contract), or by a decision of the Supervisory
Board, the variable remuneration previously paid
to Key function holder may be claimed from him
(her) in part or in full.

3.7. MNepiognyHa He3anexHa 30BHIWHA OLUiHKa
BMMNNAT  BMHAropos  BN/AMBOBMX  0Ci6  He
npoBoANTbCA. He3anexHa 30BHILLIHA OLiHKa MoXe
NpoBOANTUCA 332 OKpeMuM piweHHA Harnagosoi
Pagu/MNpaBniHHA, 3a7eXHO Big rpynu BMAMBOBUX
ocib.

3.7. Regular independent external evaluation of
remuneration payments to the Key function holder
is not performed. An independent external
evaluation may be conducted by a separate
decision of the Supervisory Board/the
Management Board depending on the group of Key
functions holders.

4. KPUTEPIT OUIHKW E®GEKTUBHOCTI POBOTU
BMN/IMBOBOI OCOBU TA METOAU ANA
BCTAHOB/IEHHA IX BUKOHAHHS.

4. CRITERIA FOR EVALUATING THE
PERFORMANCE OF KEY FUNCTIONS HOLDERS
AND METHODS FOR ESTABLISHING THEIR
IMPLEMENTATION.




4.1. [lpn BCTaHOBAEHHI  PO3Mipy  3MiHHOI
BMHaropoau BignoBigHWM opraH ynpasniHHA baHKy
OUiHIOE poboTy KOXKHOI BNAMBOBOI 0cCObM 3a
TaKUMU KpUTEPIAMM:

4.1. When determining the amount of variable
remuneration respective managing body of the
Bank evaluates the performance of each Key
function holder according to the following criteria:

1) 3aranbHi NOKasHWKKM AianbHocTi baHKy, 3
ypaxyBaHHAM cTpaTerii baHKy Ta 6i3Hec-nnaHis;

1) General performance indicators of the Bank,
taking into account the Bank's strategy and
business plans;

2) Pesynbtatn Performance management -
npouecy, 3asBaAaknm akomy [pyna SEB noegHye
6isHec-nnaH 3  iHAMBIAyaNbHUMMM  3343a4amu
WAAXOM  BM3HAYEHHA YiTKMX  iHAWBIAYaNbHWUX
3aBAaHb Ta OYiKyBaHb Bif pe3ynbTaTiB; 3abe3snevye
Ta NigTPUMYE  NPaBWUAbHUIA  iHAUBIAYaNbHUN
PO3BUTOK; OLiHIOE, 3abe3neyye 3BOPOTHIN 3B A30K
Ta KOHTPOAb iHAMBIAYaNAbHUX pe3ynbTaTie. JdaHui
npouec nepeabayvae  WOpPiYHE  NpPOBeAEHHS
Performance & Development Discussion (PDD)
TaKOX i BNMBOBUX 0Cib. MNpouec PDD BKAtoYaE:

- OuiHKY pe3ysibTaTiB poboTM Ta PO3BUTKY
BM/INBOBOI 0COOM 3a nonepeaHil pik;

- BM3HauyeHHA  iHOMBIgyanbHOro  naaHy
po60TH Ta po3BUTKY y Performance & Development
Plan (PDP);

2) Performance management results — the process
by which SEB Group combines a business plan with
individual objectives by defining clear individual
objectives and expectations for results; ensures and
supports proper individual development;
evaluates, provides feedback and control of
individual results. This process involves an annual
Performance & Development Discussion (PDD) for
the Management Board members as well. The PDD
process includes:

- Evaluation of the results of work and development
of Key function holder for the previous year;

- Definition of an individual work and development
plan in the Performance & Development Plan
(PDP);

3) Pesynbtatm  nposepeHoi  Harnagosoto
pPagoto WOPIYHOI OUiHKN ePeKTUBHOCTI AiANbHOCTI
BMN/IMBOBUX OCib rpynu 1 Ta nigposainis, sKi Taki

3) Results of the annual assessment of the
effectiveness of the Group 1 Key functions holders
and units they are heads of, conducted by the

ocobu 0YO/OK0Tb; OLHKM BignosigHocTi | Supervisory Board; assessment of the compliance
BnamMBoBMX oci6 rpynu 1 kBanidikauintHum | of the Group 1 Key functions holders with the
BUMOram; gualification requirements;

4) IHgmBigyanbHi  pesynbtat  BnamBoBoi | 4) Key function holder’s individual results related

ocobu, NoB’s3aHi 3 peasnisauiclo NOKNageHoi Ha
Hboro (Hei) neBHOI QYHKLIl, a TaKoX 0cobucTUit
BHECOK BM/INBOBOI ocobu, HanpuKnaga,
dopMyBaHHsA KOMaHaun npodecioHanis,
MOTMBALHa pob0Ta, NOKPaLLEHHS KOPNOPATUBHOI
KY/bTypy B BaHKy, NigepcTBo i HaBYaHHA TOLLO.

to performance of a certain function assigned to
him/her, as well as the personal contribution of
Key function holder, for example, formation of a
team of professionals, motivational work,
improvement of corporate culture in the Bank,
leadership and training etc.

5. ONOAATKYBAHHA HAPAXOBAHOI CYMMU
BUHAroroaun

5. TAXING OF ACCRUED AMOUNT OF
REMUNERATION

5.1. BaHK Ha cymy BUHaropoau BnanBoBMM ocobam
BaHKy HapaxoBye Ta yTPUMYE BiAMNOBIAHO [0
YMHHOTO 3aKOHO4ABCTBA YKPAiHM HACTYMHI NOAATKU
(AKWoO iHWWI po3mip NoaaTKiB He BCTAHOB/EHUIA
YMHHMM  3aKOHOAABCTBOM YKpaiHM Ha AgaTty
BUNAaTH):

5.1. The Bank accrues and withholds the following
taxes in the amount of remuneration to Key
functions holders of the Bank in accordance with
the current legislation of Ukraine (unless another
amount of taxes is established by the current
legislation of Ukraine on the date of payment):

5.1.1. €AMHNIN BHECOK Ha 3ara/JibHO060B’'A3KOBE
Oep¥KaBHe couja/ibHe CTpaxyBaHHA y po3mipi 22%
abo y iHWoOMy po3mipi, y BMNAZKYy 3MiHM CTaBKM
nogatky Mmicna  gatM  3aTBEPAKEHHA  LbOro
MonosxeHHa (n.5 c1.8 3aKkoHy VYKpaiHM Big
08.07.2010 poky Ne2464-VI “Mpo 36ip Ta 06niK
€OMHOIO  BHECKY Ha  3arasbHooboB'A3KoBe
[AeprKaBHe collianbHe cTpaxyBaHHA");

5.1.1. single contribution to the obligatory state
social insurance in the amount of 22% or in another
amount, in case of change of the tax rate after the
date of approval of this Regulation (item 5 of Article
8 of the Law of Ukraine of 08.07.2010 Ne2464-VI
“On collection and accounting of the single social
contribution to the compulsory state social
insurance”);

5.1.2. nogatoK Ha goxoau $isUYHNX ocib y po3mipi
18% aboy iHWoMY po3Mmipi, y BUNAAKY 3MiHWU CTaBKK
nogatky Micna  gatM  3aTBEPAXKEHHA  LbOro

5.1.2. personal income tax in the amount of 18% or
in another amount, in case of change of the tax rate
after the date of approval of this Regulation




MonoxeHHs (n. 167.1 ct. 167 MogaTKOBOro KoaeKcy
Ykpainun Big 02 rpyaHa 2010 pokry Ne2755-VI, i3
3MiHaMW Ta AOMNOBHEHHAMMW);

(paragraph 167.1 of Article 167 of the Tax Code of
Ukraine of December 2, 2010 Ne2755-VI, as
amended);

5.1.3. BilicbkoBuMiA 36ip y po3mipi 5% abo y iHwomy
pO3Mipi, y BUNagKy 3MiHW CTaBKM 360py nicna gatu
3aTBepAKeHHA Uboro MonoxenHa (nn.1.3 n.16%
nigposginy 10 posainy XX NogaTtkoBoro Kogekcy
Ykpainun Big 02 rpyaHa 2010 poky Ne2755-VI, i3
3MiHaMM Ta SONOBHEHHSAMM).

5.1.3. military tax in the amount of 5% or in another
amount, in case of change of the rate of the fee
after the date of approval of this Regulation (item
1.3 item 16 ! subsection 10 section XX of the Tax
Code of Ukraine of December 2, 2010 Ne2755-VI,
with changes and additions).

5.1.4. iHwi nopaTtku/nnatexi/3bopn, WO MOXKYTb
oyTH BBeZeHi/nepenbayeHi 3aKOHOAaBCTBOM
YKpaiHu, 3actocoBHUM A0 BbaHKy abo BnamsoBoi

5.1.4. other taxes / payments / fees that may be
established by the legislation of Ukraine applicable
to the Bank or a Key function holder after the date

ocobn nmicna  patm  3aTBepaKeHHA  uboro | of approval of this Regulation.
MNonoxeHHs.
6. BIALWKOAOYBAHHA BUTPAT BNJINBOBUM 6.REIMBURSEMENT OF EXPENSES OF KEY
OCOBAM FUNCTIONS HOLDERS

6.1. KomneHcaujis BMTpaT, NOHECEHUX BMNIMBOBOK
0co60l0 y 3B’A3KY i3 BUKOHAHHAM HUM (Helo)
nocagoBux 0OOB’A3KIB 3A4IMCHIOETLCA B MeEXKax Ta
Bi4NOBIiAHO A0 3aKOHOAABCTBA YKPaAiHU, MONOXKEHD
YKNaAeHUx AO0roBopiB (KOHTPaKTIB) Ta BHYTPILIHIX
nosaoxeHb baHky.

6.1. Reimbursement of expenses incurred by a Key
function holder in connection with the
performance of his/her official duties shall be
carried out within the limits and in accordance with
the legislation of Ukraine, the provisions of the
concluded agreements (contracts) and internal
regulations of the Bank.

6.2. baHK onnadye nocnyru, ToBapu i poboTu, AKi
nos’s3aHi Ta 6e3nocepedHbO  BUTIKalOTb i3
BMKOHAHHA  BMN/AMBOBOKW  ocobow i (Moro)
060B’s3KiB Y BigpaaKeHHi, nig yac npeacraBHULTBA
iHTepecis baHKy, npoBeaeHHA/yyacTi y 6i3Hec-
3ycTpivax uM bOisHec-3axofax, 30Kpema, baHkK
onnavye:

- Mpoisg (BKAoYatouM nepeBeseHHA baraxy,
OPOHIOBAHHA TPAHCMOPTHUX KBUTKIB)

- Onnaty BapTOCTi NPOXWBAHHA B rotenax, a
TAKOX BK/OYEHUX [0 PaxyHKIiB TaKuX roTtenis
BUTPAT Ha XapyyBaHHA

- TenekoMyHiKaLiliHi Ta NOWTOBI BUTPATU

- Onnaty yyacTiy pisHOro poay 3axonax, Kpyramx
cToJ1ax, 3ycTpiyax 6isHec-cninbHOTY;

- IHWi BuTpatn.

6.2. The Bank pays for services, goods and works
that are related to and directly related to the
performance by Key function holder of his/her
duties on a business trip, during the representation
of the Bank's interests, conducting/participating in
business meetings or business events, in particular,
the Bank pays for:

- Travel (including baggage
reservation of transport tickets);
- Payment of the cost of accommodation in hotels,
as well as food costs included in the bills of such
hotels;

- Telecommunications and postage;

- Payment for participation in various events, round
tables, meetings of the business community;

- Other expenses.

transportation,

6.3. KomneHcaujia BUTpaT 34iMCHIOETbCA Ha 3anuT
BMN/IMBOBOI 0CO6M, 33 YyMOBM OTPUMAHHA BaHKoOm
HaNEXHUM YMHOM OPOPMAEHUX AOKYMEHTIB, AKi
niaTBepAXKYOTb MOMK/IMBICTb OnaTM baHKom Ha
Taki uini abo BiAWKOAYyBaHHA MOHECEHMX TaKoto
BMNMBOBOO 0COHO0 BUTPAT.

6.3. Reimbursement of expenses is carried out at
the Key functions holder’s request, subject to
receipt by the Bank of duly executed documents
confirming the possibility of payment by the Bank
for such purposes or reimbursement of expenses
incurred by this Key function holder.

7. 3BIT NMPO BUHATopopAy BNANBOBUX OCIb

7. REPORT ON REMUNERATION OF KEY
FUNCTIONS HOLDERS

7.1. BaHK WOpPIYHO roTy€e 3BIT NPO BMHAropoay
BM/IMBOBUX OCi6. 3BiT Npo BMHaropoAy BN/INBOBMX
ocib 3aTBepArKY€ETbCA Harnsaosoto pagoto baHky.

7.1. The Bank annually prepares a Report on the
Remuneration of Key functions holders. The
Supervisory Board of the Bank shall approve the
Report on Remuneration of Key functions holders.

7.2. 3BiT npo BMHaropoAy BM/JIMBOBUX 0OCib
060B’3KOBO MOBUHEH MICcTUTU iHDopmaLito (SKa

7.2. The Report on Remuneration of Key functions
holders must contain information (which is given as




HAaBOAUTbLCA B LiNOMY (CYKYymHO) LWOAO Cym
BMHaropoau BCiM  BN/AMBOBMM  ocobam  6e3
AeTanisaLii TaKMx cym y po3pisi KOXKHOI BNANMBOBOT
ocobu) woao:

a whole (in total) in relation to the amounts of
remuneration to all Key functions holders without
detailing such amounts in the context of each Key
function holder) in relation to:

1) cym BMHaropoam, AKi 6yun
HapaxoBaHi/BunnayeHi 3a/y nonepeaHi nepioau
Ta/abo matoTb BYTM BUNNAYeHi BNIMBOBMM 0cobam

1) amount of remuneration accrued/paid for/in
previous periods and/or payable to Key functions
holders based on results of the reporting financial

33 pesy/bTaTamu 3BiTHOro ¢iHaHcoBoro poKy (y | year (in the context of fixed and variable
po3pi3i  ¢ikcoBaHMX i 3MIHHUX  CKlagoBux | components of remuneration);

BMHaropoam);

2) cTpokiB ¢akTMyHOI Ta BigcTpoyeHoi (3a | 2) terms of actual and deferred (if relevant)
HaABHOCTI) BUN/AATM BUHAropoau; payment of remuneration;

3) ¢akTiB BUKOpUCTaHHA bBaHkom npaBa Ha | 3) the facts of the Bank's use of the right to
CKOpoYeHHs/cKacyBaHHA/NoBEepPHEHHSA paHiwe | reduce/cancel/return the variable remuneration

BMMN/IAa4YeHOi BMNAMBOBMM ocobam Ccym 3MiHHOI

BMHaropoau;

amounts previously paid to Key functions holders;

4) BusBNeHMx baHKkom nopyLlueHb yMoB MoN0KeHHsA
(AKWwo Taki 6ynn) Ta 3acTOCOBaHMX 3a Hac/iaAKamu
TAKUX NOPYLUIEHb 3aX04iB ab0 NPUINHATUX pilleHb;

4) violations of the terms of this Regulation (if any)
detected by the Bank and measures or decisions
taken as a result of such violations;

5) HapaHHa bBaHKOM  npoTArom  3BIiTHOro
¢$iHaHCOBOro pPoKy MO3MK, KpeauTiB abo rapaHTii
BNAMBOBMM ocobam (i3 3a3HaYeHHAM Ccym i
Bi,COTKOBUX CTABOK).

5) granting of loans, credits or guarantees during
the reporting financial year to Key functions holders
(indicating amounts and interest rates).

6) cymu BuMNAaT, NOB’A3aHMX 3 MNPUNRHATTAM Ha
po60oTY/3BiNbHEHHAM;

6) amount of  payments for being

employed/severance payments;

7.3. 3BiT npo BMHaropoay BMN/JIMBOBUX OCID
OOOATKOBO  MA€E  MICTUTM  y3arajibHeHy 33
BiANOBIAHMI piHaHCOBMI piK iHpopMmaU,ito Woao:

7.3. The Report on the Remuneration of Key
functions holders must additionally contain
information on (in total for the reporting financial
year):

1) nigTBepAXKeHUX dakTiB HENPUNHATHOT
NnoBeAiHKM  BM/IMBOBOI  0CO6M  (yKNtouaroum
noBifoMNeHi KOHDIAEHUIMHUM LNAXOM) | BXUTUX
32 pesynbTaTaMKM pPO3CNigyBaHHA 3axogis y pasi
HasfABHOCTI BN/IMBY TakuxX GaKTiB/3axo4iB Ha BUNAaTy
BUHaropoAu BNAnBOBIN 0cobi;

1) confirmed facts of unacceptable behavior of a
Key function holder (including those reported
confidentially) and measures taken as a result of
the investigation if such facts/measures affect the
payment of remuneration to such Key function
holder;

3)HasABHOCTI/BiACYTHOCTI OBI'PYHTOBaHUX niAcTaB
woao sunnatvM / BiactpodeHHs / 3meHweHHsa /
NOBEPHEHHA 3MIiHHOI BMHaropoguM BNAMBOBOI
ocobu.

3) presence/absence of reasonable grounds for
payment/postponement/reduction/return of
variable remuneration of Key function holder.

7.4. O6car BisjomocTel Npo BMHAropoAy BNaAMBOBUX
ocib, wo onpuaogHiolTbeA BaHKom, Bignosigae
obcary iHbopmauji, AKa mictutbea y 3BiTi npo
BUHaropoay BNAMBOBMX OCib Ta LboMy MON0NKEHHI.

7.4. The scope of information on remuneration of
Key functions holders published by the Bank
corresponds to the amount of information
contained in the Report on Remuneration of Key
functions holders and this Regulation.

7.5. baHK po3miwye 3BiT nNpo BMHaAropoay,
BMMNAYeHy BNAMBOBMM ocobam B  3BiTHOMY
¢diHaHcoBOMY poui, Ha BfacHin Beb-cTopiHUi B
meperKi IHTepHeT npoTarom 15-TM poboumnx gHis 3
AHA Moro 3ateepa)KkeHHA Harnaposoto pagoto
BaHKy.

7.5. The Bank shall publish the Report on
Remuneration of Key functions holders in the
reporting financial year on its own web-site online
within 15 working days from the date of its approval
by the Supervisory Board of the Bank.

8. 3AK/IIO4YHI MONOXEHHA

8. MISCELLANEOUS

8.1. Lle NNoN0KeHHS, a TAKOX 3MiHM Ta AONOBHEHHA
[0 Hboro Ta/abo Moro oHoOBAEHI peaakuji
3aTBepPAKYHOTbCA Harnaaosor paaoto baHKy.

8.1. This Regulation, as well as amendments and
alteration hereto and / or its updated versions




should be approved by the Supervisory Board of the
Bank.

8.2. baHK 3abesneuyye po3rnag NUTaHHA WOAO
AOUINbHOCTI BHeceHHA 3MiH g0 [lono)eHHA Ha
3acigaHHi HarnagoBoi paau He pigwe ogHOro pasy
Ha piK.

8.2. The Bank provides consideration of the
expediency of amending the Regulation on a
meeting of the Supervisory Board at least once in a
year.

8.3. [enaptameHT KomnnaeHcy, JenapTtameHT
PU3NK-KOHTPOIIO, @ TAaKOXK [enapTameHT no poboTi
3 nepcoHasnom, fonoBHU byxrantep, FOpUaUUYHNUIA
AenaptameHT Ta  KopnopaTusBHWi  ceKpeTap
rnonepeaHb0 PO3rNAAATb Ha Y3rOAXKYOTb 3MiHU
20 uboro MNonoxeHHs.

8.3. The Compliance and Risk Management
Departments, as well as HR Department, Chief
Accountant, Legal Department and Corporate
Secretary preliminarily consider and approve the
amendments to this Regulation.

8.4. baHK po3miltye MonoXKeHHA Ha BAacHi Beb-
CTOpiHUi npoTarom 15 pobouunx AHiB i3 gHA Moro
3aTBEPA)KEHHA/BHECEHHA [0  HbOMO  3MiH
Harnaposoto pagoto bBaHKy, i3 3abesneyeHHAM
MOX/IMBOCTI MO0 nepernagy.

8.4. The Bank shall publish the Regulation on its
own web-site within 15 working days from the date
of its approval/amendment by the Supervisory
Board of the Bank, with the possibility of its
revision.

8.5. Y BuMNagKy cynepeyHocTer MiX UuMm
MonoKeHHAM Ta 3aCTOCOBHMM 3aKOHOZABCTBOM,
nepesaxkHy CUy MatloTb BUMOTM 3aKOHO4ABCTBaA.

8.5. In the event of a conflict between this
Regulation and the applicable law, the
requirements of the law shall prevail.

Dopartok 1. Tunosa ¢popma 3BiTy Npo BMHAropoay
BM/INBOBUX OCib

Annex 1. Standard form of Report on Remuneration
of Key functions holders

Fonosa MpasniHHa KpictiaH AHOEPCCOH/ Chairman of the Management Board Kristian ANDERSSON




JOopatok Nel oo MonoxeHHA Npo BUHAropoay

BN/MBOBUX OCib

AT ,,CEB KOPMOPATUBHWN BAHK”

3aTBepaykeHoro PiweHHam Harnagosoi Pagu Big 06 6epesHa 2026p. Ne02

3BiT Npo BUHaropoAy BNAMBOBUX 0Ci6 BaHKy
3a__ piKk

(3aTBeparkeHo PiweHHsm Harnagosoi paan Ne__ Big, 2026 poky)

3aranbHa iHpopmauin

1. Po3mip BMHaropoau BnAMBOBMX ocib BaHKy BcTaHOBAOETbCA Harnagosolo pagoto AT «CEE KOPMOPATUMBHUM BAHK» - ana Bnameosmx ocib, AKi NiANOPALKOBYIOTbCA (3BiTYIOTh)
Harnaposiii pagi (KepiBHMK Nigpo3ainy BHYTPILWHbOrO ayauTy, FONIOBHUIA KOMMNAAEHC-MEHeaep, FONOBHUN pPU3MK-MeHeaxKep, BianoBiganbHa ocoba 3a npoBeAeHHA ¢iHaHCOBOro
MOHITOpPUHTY B BaHKy, KopnopaTuBHUiA cekpeTap), a A4/ iHLWKWX BNIMBOBMX OCi6 — pilueHHAM MpaBAiHHSA, WAAXOM 3aTBEPAKEHHSA YMOB TPYL0OBMX LOroBOpiB (KOHTPAKTIB), WO YK1aAakoTbeA
BaHKOM 3 BNAMBOBMMW 0co6amu, 3aTBepAMKEHHA iHWWUX BHYTPILLHIX AOKYMEHTIB, AKi 06YMOBAIOOTL NMUTAHHA BMHAropoau BN/AMBOBMX OCiB, a TaKOX yepe3 NpUWHATTA Harnagosoto
pazoto/MpaBaiHHAM OKpemMuX pilieHb.

2. BnaivBoBuM ocobam BuNiauyeTbeaA: GikcoBaHa BUHAropoga, BCTAaHOBNEHA Y BUMAAI NOCAZ0BOro OKNaAy Ta A0AATKOBOT BUHAropoam, Ta 3SMiHHa BUHaropoaa, a TakoX BifLLKOL0BYOTLCA
BMTPATU, MOHECEHI Y 3B'A3KY i3 BUKOHAHHAM NocagoBux 0608’sA3KiB. JoaaTkose NeHcilHe 3abe3neyeHHs, BUNAATU B pasi LOCTPOKOBOro BMXOAY Ha NEHCit0 Ta BUHAropoaa HerpowosmMmm
iHCTPYMeHTaMu gna BNaMBoBUX 0oCib baHKy He nepeabayeHo.

3. MNopsafAoK BM3HAYEHHSA Ta CKAagaHHA Mepeniky BnanBoBux ocib bBaHKy, cTpyKTypa Ta npuHUMnu GopmyBaHHA $iKCOBaHOI Ta 3MiHHOI BUHAropoAu BM/JIMBOBUX OCi6, KpuTepii ouiHKK
edeKTMBHOCTI BNIMBOBUX OCIO, @ TaKOX OMNUC BUTPAT BNIMBOBMX OCi6 BaHKy, AKi BOHW HecyTb y 3B'A3KY i3 BUKOHaHHAM NnocazoBux 0608 A3KiB Ta AKi NignaAraoTb BiglWKoAyBaHHIO BaHKOM,
BM3HaualoTbcA MoniTnkoo BuHaropoau AT «CEB KOPMOPATUBHUIA BAHK», a Takox MoNI0XeHHAM Npo BUHAropoay BRAMBOBMX OCi6 BaHKy, 3aTBepasKeHnUM PilweHHAM Harnagosoi paam
Ne 02 Big, 06 6epesHa 2026 p. Ta po3miweHMM Ha odiLinHIN Beb-cTOpiHLi BaHKy 3a mocMnaHHAM

Hu4e HaBoAMTbCA iIHPOPMALLIA NPO CyMU BUHAropoaMm, Wwo 6ynmn HapaxosaHi/sunnadeHi BniMsosum ocobam baHKy 3a/y nonepeaHix nepiogax Ta 3a pesy/ibTaTaMu 3BiTHOMO _ POKY.
No 3a 38imHuli pik
3/n BuHazopoda suraa4yeHda HapaxosaHa 3a nonepedHiii piHaHcoesuil pik

(nionszae sunaami)

1 | Cyma dikcoBaHoi BUHaropoau (nocagosuii oknaa)
Cyma iHWoOi pikcoBaHOI BUHaropoam (AoaaTkoBa
BMHaroposa)

3 | 3aranbHa cyma KOLITiB 3MiHHOI BUHaropoamu

Cymu BMNNaT, NOB’A3aHUX 3 NPUNHATTAM Ha
po60oTy/3BiNbHEHHAM

| Ne | DopaTtkoBa iHpopmauis HasaBHicTb/BigcyTHicTb Mpumitkm (y pasi HaaBHOCTI




3/

BignoBigHWX pakris/3axoais/nigcras)

MigTBeparkeHi GaKkTM HenpuUHATHOI MOBeAiHKM BMAAMBOBUX ocCi6 BaHKy (BKAtouyatoum Ti, WO
1 | noBigomneHi KOHDIAEHUIMHUM LWAAXOM) Ta BXKWTI 3@ pe3y/abTaTaMy PO3CNiAyBaHHA 3axo4u y pasi
HaABHOCTI BNANBY TakuxX paKTiB/3axoAis Ha BUMAATY BUHAaropoam BrnjiMBoBMM 0cobam

HasBHicTb/BiaCYTHOCTI OBr'pyHTOBaHWX MiAcTaB WoA0 Buniath/ BiaCTPoOYeHHA / 3MeHLeHHs
/noBepHeHHA 3MiHHOI BUHaropoam BnaMBoBMM 0cobam

MNpumitkn.

1. HapaxyBaHHs Ta BMNaTa ¢iKCOBaHOI BMHAropoau y BUMIAAjI NOCAA0BOro OKNaay 34iMicHoBasiacb baHKOM ABidi Ha MicsLb Yepe3 NPOMIXKOK 4acy, L0 He NepeBULLYE LWICTHAAUATH
Ka/fieH4apHUX AHiB, Ta He Mi3HilWe ceMu AHiB MicaA 3aKiHYeHHA nepiogy, 33 AKWUW 34iMCHIOETLCA BUMATA, WO Bianosigae MNonoKeHHO Npo BMHaropogy snavsosux ocib AT ,,CEB

KOPMOPATUBHWIN BAHK”..

2. HapaxyBaHHA Ta BMMN/aTa 3MiHHOT BUHAropoAm npoBeaeHo _ 202_ pOKy, TOBTO NPOTArOM LIECTM MICALLIB 3 AHA 3aKiHYEHHSA POKY, 33 AKUI CNNavy€eTbCA BUHAropoaa, LWo Bignosigae

MONOKEHHIO NMPO BUHaropoy BnaMBoBux ocib AT ,,CEE KOPMOPATUBHUIN BAHK”.

3.  ®daKkTH BUABAEHMX BaHKOM NopylleHb ymoB [010XKeHHsA Npo BUHAropoay Bnansosmx oci6 AT ,,CEE KOPMOPATUBHUIM BAHK” (aKwwo Taki 6y/1) Ta 3aCTOCOBaHMX 3a HaCAiAKaMM TaKkMX

NopyLeHb 3axo4i8 abo NPUAHATUX pilleHb:

4, ®aKTM BUKOpPUCTaHHA BaHKOM nNpaBa Ha CKOPOYEHHS/CKacyBaHHA/NOBEPHEHHA paHille BUNAaYeHoi BNIMBOBUM 0COBam Cym 3MiHHOT BUHAropoaum:

5. IHdopmauia woao HagaHHA BaHKOM NPOTArom 3BiTHOTO $GiHAHCOBOrO POKY NO3MK, KpeanuTiB abo rapaHTil (i3 3a3HaYeHHAM CyM i BilCOTKOBMX CTaBOK):

Mpwv 3anpoBaAKeHHI CUCTEMM BUHArOpOAM BNJIMBOBUX OCi6 30BHILLIHI KOHCY/IbTAHTU He 3a/1y4anncs, KOMiITeT 3 BUHaropoamn baHkom He cTBoptoBaBcA. Posib Harnagosoi paau baHky B npoueci
3anpoBafKEeHHA CUCTEMM BUHAropoam BNAMBOBMX OCIO € BU3HAYA/bHOIO Ta MONSATAE Y BU3HAYEHHI BUHAropoau BNAMBOBUM ocobam, AKi nignopaaxkosytoTbea (3BiTytoTb) Harnazosil pagi,
3aTBEpPAXEHHI Ta LWopiuHoro nepernagy MoniTMKkK BUHaropoan baHKy, MonoxeHHA NPo BUHaropoay BnAMBosux oci6 AT «CEE KOPMOPATUBHWUI BAHK» Ta 3aTeepaykeHHs 3BiTy npo
BMHaropoAy BNAnMBOBKUX ocib baHKy 3a BianoBiaHWMi piK. MpaBniHHA BaHKy 3aTBepAKYE Ta OHOBAKOE Nepenik cyTTEBUX CTPYKTYPHUX Nigpo3ainis Ta MNepenik BNAnMBoBMX 0cib BaHKy, a TakKoX

BCTAHOBJ/IIOE piBeHb BUHAropoam iHWuM BnanBoBmum ocobam, AKi He nignopaakoBaHi Harnagosil pagi.

Fonosa Npasninua AT «CE6 KOPMOPATUBHUIA BAHK»

Hinbc NleHHapT KpictiaH AHaepccoH




Annex No. 1 to Regulation on remuneration

of Key functions holders

of JSC “SEB CORPORATE BANK”

approved by Decision No. 02 of the Supervisory Board dated March 6, 2026

Report on Remuneration of Bank’s Key functions holders
for year
(approved by Decision No. ___ of the Supervisory Board dated __2026)
General information

1. The amount of remuneration for the Bank’s Key functions holders is established by the Supervisory Board of JSC “SEB CORPORATE BANK” — for Key functions holders who are subordinate
to (report to) the Supervisory Board (Head of the Internal Audit, Chief Compliance Officer, Chief Risk Officer, AML Responsible Employee, Corporate Secretary), and for other Key functions
holders — by decision of the Management Board, by approving the terms of employment agreements (contracts) concluded by the Bank with Key functions holders, approval of other
internal documents that determine the issue of remuneration of Key functions holders, as well as by adopting separate decisions by the Supervisory Board/Management Board.

2. Key functions holders are paid: a fixed remuneration established in the form of an official salary and additional remuneration, and variable remuneration, as well as reimbursement of
expenses incurred in connection with the performance of official duties. Additional pension benefits, early retirement benefits, and non-cash remuneration for Key functions holders of the
Bank are not provided.

3. The procedure for determining and compiling the List of Bank’s Key functions holders, the structure and principles of determining fixed and variable remuneration of Key functions
holders, the criteria for assessing the effectiveness of Key functions holders, as well as a description of the expenses of Key functions holders of the Bank, which they incur in connection
with the performance of their official duties and which are subject to reimbursement by the Bank, are determined by the Remuneration Policy of JSC “SEB CORPORATE BANK”, as well as
the Regulation on remuneration of Bank’s Key functions holders, approved by Decision No. 02 of the Supervisory Board dated March 6, 2026, and posted on the official website of the Bank
at the link

Below is information on the amounts of remuneration that were accrued/paid to Key functions holders of the Bank for/in previous periods and based on the results of the reporting year

Ser. i For reporting year
Remuneration :
No. paid accrued (payable)
1 | Amount of fixed remuneration (official salary)
Amount of other fixed remuneration (additional
remuneration)
3 | Total variable remuneration

4 | Amounts of payments related to hiring/dismissal

For the previous financial year

Ser. Additional information yes/no Notes (if relevant
No. facts/measures/reasons are available)




Confirmed facts of unacceptable behavior of the Bank’s Key functions holders (including those
1 reported confidentially) and measures taken based on the results of the investigation in case of an
impact of such facts/measures on the payment of remuneration to Key functions holders

Justified grounds for payment/deferral/reduction/return of variable remuneration to Key functions
holders

Notes.

1. The Bank accrued and paid fixed remuneration in the form of a salary twice a month, with an interval not exceeding sixteen calendar days, and no later than seven days after the end of
the period for which the payment was made, in accordance with the Regulation on remuneration of Key functions holders of JSC “SEB CORPORATE BANK”".

2. The calculation and payment of variable remuneration was carried outin __ 202 _, i.e. within six months from the end of the year for which the remuneration is paid, which is in
accordance with the Regulation on remuneration of Key functions holders of JSC “SEB CORPORATE BANK”".

3. Facts of violations of the terms of the Regulation on remuneration of Key functions holders of JSC “SEB CORPORATE BANK” identified by the Bank (if any) and measures applied or
decisions taken as a result of such violations:

4. Facts of the Bank’s exercise of the right to reduce/cancel/return the amounts of variable remuneration previously paid to Key functions holders:
5. Information on the provision by the Bank of loans, credits or guarantees during the reporting financial year (indicating amounts and interest rates):

When introducing the system of remuneration of Key functions holders, external consultants were not involved, and the Bank did not create a remuneration committee. The role of the
Bank’s Supervisory Board in the process of implementing the remuneration system for Key functions holders is decisive and consists in determining the remuneration of Key functions
holders who report to the Supervisory Board, approving and annually reviewing the Bank’s Remuneration Policy, the Regulation on remuneration of Key functions holders of JSC “SEB
CORPORATE BANK”, and approving the Report on Remuneration of Bank’s Key functions holders for the relevant year. The Bank's Management Board shall approve and update the List of
Significant Structural Divisions and the List of Bank’s Key functions holders, as well as establish the level of remuneration for other Key functions holders who are not subordinate to the
Supervisory Board.

Chairman of the Management Board
JSC “SEB CORPORATE BANK” Nils Lennart Kristian Andersson






