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1.3ATANNbHI NONOXEHHA

1. GENERAL PROVISIONS

1.1. [MonoX<eHHs npo BWHaropony
snnneosux oci6 AKLIOHEPHOITO TOBAPWCTBA
«CEB  KOPMOPATUBHWUM BAHK» (pmani —
«[1oNOXEHHSA») € BHYTPIWHIM  OOKYMEHTOM
AKUIOHEPHOIO TOBAPNCTBA «CEB
KOPMOPATVBHWU BAHK» (mani — «BaHk»),
KM pospobneHo BignosigHo Ao CratyTty AT
«CEB KOPMOPATUBHUW BAHK», MonosxeHHs
npo HarnapoBy Pagy banky, [lonoxxeHnHs npo
MpaBniHHg baHky, MNMoniTukn BUHaropoan baHky,
HLIMX BHYTPILLHIX NON0XXeHb baHky, [ono)KeHHs
npo  nomiTMKy  BWHaropoou B 6aHkKy,
3aTBepakeHoro [loctaHoBoo HBY Nelb3 Big
30.11.2020 poKy, UMHHOrO 3aKOHOOABCTBa
YKpaiHn.

1.1.  This Regulation on Remuneration of Key
functions holders of the JOINT-STOCK COMPANY
“SEB CORPORATE BANK” (hereinafter - the
Regulation) is the internal document of JOINT-
STOCK COMPANY “SEB CORPORATE BANK”
(hereinafter - the Bank) and developed in
accordance with the Charter of JSC “SEB
CORPORATE BANK”, Regulation on the
Supervisory Board of the Bank, Regulation on the
Management Board of the Bank, Remuneration
Policy, other internal regulations of the Bank,
Regulation on remuneration policy in bank,
approved by the Resolution of the NBU Ne153 of
30.11.2020, other effective provisions of the
current legislation of Ukraine.

1.2. TlonoxeHHs BM3Ha4Yyae OCHOBHI 3acagum
3anpoBamXXeHoi B baHKy cuctemn BMHaropoam
BNIMBOBMX OCi6 BbaHKy, cknagoBi BMHaropoow,

CTPYKTYPY  Takoi  BWHaropoawu, KpuTtepii
BU3HAYEHHS PO3Mipy Ta/abo nopsiooK
pO3paxyHKy pPO3Mipy BMHaropoau, MnopsnoK

BMNAATV BUHAropoau, iHLIMX 3a0X04yBabHUX Ta
KOMMEHCaUiMHNX BWNAaT BMAIMBOBUM 0cobaM
BaHky ToLLO.

1.2 The Regulation defines the basic
principles of the remuneration system of the
Bank's Key functions holders introduced in the
Bank, components of remuneration, structure of
such remuneration, criteria for determining the
amount andfor procedure for calculating
remuneration, remuneration, other incentive and
compensation payments to the Bank's Key
functions holders.

1.3. MMonoxeHHa 3aTBepOXKYETbCA HarnsoosBoro
pagoto baHky Ta Moxke 6yTuM 3MiHeHe Ta
[O0onoBHeHe nuLwe Harngnosoro panoto baHky.

1.3. The Regulation shall be approved by
the Supervisory Board of the Bank and may be
amended and supplemented only by the
Supervisory Board of the Bank.

1.4. BnnueoBi ocobwu BaHky — ue ocobw,
npodeciHa OIANbHICTb SIKUX Ma€E CYTTEBUHU
BIUIMB Ha Npodinb pn3mky baHKy, KpiM uneHa
opraHy ynpasniHHS.

1.4. Key functions holders - persons, whose
professional activities have material impact on
the Bank’s risk profile, excluding member of the
managing body.

1.5. Bnnueogi ocobu 1 rpynu — npauiBHUKK, LLO
6e3nocepenHbO  MignopsaokoBaHi  (Mia3BiTHI)
Harnaposin papi, a caMe KepiBHUK nigpo3niny
BHYTPILUHbOrO ayauTy, TFOMOBHUMA KOMMMa€eHC-

MeHemxep, rONOBHUM PU3MK-MEHEDXeEP,
BiOnoBiganbHa ocoba 3a npoBefeHHA
diHaHcoBOro MOHITOPUHTY B bakky,

KopnopaTuBHUI cekpeTap.

1.5. Group 1 Key functions holders - employees
who are directly subordinated (reporting) to the
Supervisory Board, namely Head of Audit, Chief
Compliance Officer, Chief Risk Officer, Head of
AML, Corporate Secretary.

1.6. BnnmneoBi 0c0bu 2 rpynu — iHLWWi NpauUiBHUKM,
LLIO HEe NianopsAaKoBYKTLCS Harnanosin pagi.

1.6. Group 2 Key functions holders — other
employees who are not directly subordinated
(reporting) to the Supervisory Board.

1.7. Tlepenik BnAuBoBMX oci6  baHky
BM3HavaeTbcd  (cknapaetbcs)  baHkoM  Ha
niOcTaBi AKICHUX Ta KiNbKICHKUX KpUTepiiB Yy
nopsaKy, BCTaHOBMNEHOMY y MoniTnui

1.7. List of the Bank's Key functions holders is
determined (compiled) by the Bank on the basis
of qualitative and quantitative criteria in
accordance with the procedure established in the




BMHaropoagm. Mepenik BMNIMBOBUX oci6
3aTBEPOXKYETHCA MpaBniHHAM. Mepenik
nepernagaeTbes He piglle O4HOro pagdy Ha pik.
baHk nosigomnsie AkuioHepa, HarnspgoBy pany
(He pigLwe ogHoro pasy Ha pik) Ta HauioHansHoMy
6aHKy YKpaiHu (He piglle ogHOro pasy Ha pik Ta
Ha BMMOrY) NPO BM3HaA4YeHHs1 0cCib, npodecinHa
LIANbHICTb AKMX Ma€e 3HAYHWI BNAMB Ha Npodinb
pu3nky baxky Ta lNepenik BnAmBoBKx ocib.

Remuneration Policy. The List of Key functions
holders is approved by the Management Board.
The Listis reviewed at least once a year. The Bank
notifies the Shareholder, the Supervisory Board
(at least once a year) and the National Bank of
Ukraine (atleast once a year and upon request) of
the identification of persons whose professional
activities have a significant impact on the Bank's
risk profile and of the List of Key functions
holders.

2. OCHOBHI3ACAON CNCTEMMK
BMHATOPOAW BIMBOBNX OCIB BAHKY

2. BASIC PRINCIPLES OF THE REMUNIRATION
SYSTEM FOR KEY FUNCTIONS HOLDERS IN
THE BANK

2.1. Cuctema BMHaropoam BNmMBoBmx ocid baHky
CknapjaeTbea 3 GIKCOBaHOI Ta 3MIHHOI YacTUHMK
BMHaropoau.

2.1. The remuneration system of Key functions
holders of the Bank consists of a fixed and a
variable part of the remuneration.

2.2. dikcoBaHa 4YaCTWMHa BMHaropoam
BM3HAYaETbCS Y TPYAOBOMY OOroBOpI Y BUrNaai:

- M0CaaoBOro oknaay (MicayHa 3apobiTHa nnaTa);

- 0oOaTKOBOI BMHaropoaun — gonnatu, HapobaBKM,

rapaHTinHi i KOMMeHcaLimHi BUMNaTH,
nepenbayeHi YMHHUM 3aKOHOOABCTBOM,
TPyOooBMM OOrOBOPOM  (KOHTPaKTOM) Ta/abo

pileHHam [lpaBniHHG 4K Harnspgosoi pagn (B
TOMY  UuChi,  3aTBEPOXEHUMU  HUM[HEID
LOKYMEHTaMU), 3anexHo Big rpynu BRANVNBOBUX
oCib, @ TaKoX  3ax0OM  HEerpoLLoBOro
CTUMYMIOBAHHS.

2.2. The fixed part of the remuneration is
determined in the employment contract in the
form of:

- a official salary (monthly salary)

- an additional remuneration — surcharges,
allowances, guaranteed and compensatory
payments provided by the effective legislation,
employment contract and/or decision of the
Management Board or the Supervisory Board
(including, in documents approved by those
boards), depending on group of Key functions
holders, as well as non-monetary incentives.

2.3. 3MiHHa BuWHaropoja €  CKIagoBOHO
BMHaropoan BNAMBOBOI 0cobW, WO He €
dikcoBaHOIO BMHAropodoto, Ta Mae Ha MeTi
MOTWBYBAaTU BMNIMBOBY O0COOY B AOCATHEHHI HNM
(He0)  HaMBUMLLOI  NPOOYKTMBHOCTI Ta B
edEeKTUBHOMY BUKOHAHHI HWM (HeK) CBOIX
nocagoBKnx 060B‘A3KIB, a8 TAKOX € CTUMYIIIOOUMM
dakTopoM  Ona  BIONOBIOHOCTI  OiANbHOCTI
BMNMBOBOI 0COBW CTPaTEriYHOMY MnaHy po3BUTKY
BaHky Ta He cnpuaTU NPUIAHATTIO HUM (HEK)
HaOMIipHOTO PUBUKY.

2.3. Variable remuneration is a component of the
remuneration of a Key function holder, which is
not a fixed remuneration, and aims to motivate a
Key function holder to achieve the highest
productivity and effective performance of his/her
duties, and is a stimulating factor for a Key
function holder to comply with the Bank’s
strategic development plan and not to encourage
him/her to take excessive risk.

2.4. CucteMa BMHaropodu BNAMBOBUX OCIO He
BKIIKOYaE:

1) noOaTKOBOro NEHCIMHOro 3abe3neyeHHs;

2) BuNnaTM B pa3i OOCTPOKOBOrO BWMXOOY Ha
NEHCIto;

3) HETPOLLIOBI IHCTPYMEHTMW.

2.4. Remuneration system of Key functions
holders does not include:

1) additional pension provision (insurance);
2) payment in case of early retirement;
3) non-monetary instruments.

2.5. ®ikcoeaHa BuMHaropopa. Harnsposa Papa
BaHKy BCTaHOBMIOE Ta 3aTBEPOXYE BMNNBOBUM
ocobam rpynn 1 dikcoBaHy BuHaropopgy.
[MpaBniHHA BCTaAHOBMIOE iKCOBaHY BMHAropogy

2.5. Fixed Remuneration. The Supervisory Board
of the Bank establishes and approves fixed
remuneration for Group 1 Key functions holders.
The Management Board establishes and




BMNMBOBWM 0CcOBaM rpynm 2.

approves fixed remuneration for Group 2 Key
functions holders.

2.5.1. PosMip ¢ikcoBaHOI BUHaropoaou Mae 6yTu
gocTaTHIM ans Toro, wob bBaHk MaB 3Mmory
peanizyBaTu CBO€E NPaBo He BUMNIadyBaTy 3MiHHY
BuHaropogy (y TOMy uucni  BUTpebyBaTtm
NoBEpHEHHA BXe BUNNaYeHo! 3MiHHOI
BMHAropoau), SKWO He BUKOHYKTbLCH YMOBW,
OOTPUMaHHS SKMX € HeobXigHWM ans  Takoi
3MIHHOT BUHAropoau.

2.5.1. The size of fixed remuneration shall be
sufficient to enable the Bank to exercise its right
not to pay the variable remuneration (including to
demand repayment of the remuneration already
paid), if the conditions required for such variable
remuneration are not fulfilled.

2.5.2.  Knw4yoBMM  KpUTEpiEM  OOCTATHOCTI
dikcoBaHOi BMHaropoan € i BiONOBIOHICTb
npodecinHomy gocsiay, BM3HAYEHVM

dYHKUiOHanbHMM 060B'si3kaM 0COOU Ta PiBHIO i
BiMOBIOanbHOCTI.

2.5.2. A key criterion for the adequacy of a fixed
remuneration is its conformity with the
professional experience, set functional duties of
the person and the level of his/her accountability.

2.5.3. ®ikcoBaHa 4acTMHa  BWHaropoau
Bionoeigae piBHO  npodecinHoro  goceiay,
BiOMNOBIOaANbHOCTI; € rapaHTOBaHOK Ta Mae
NOCTIMHWI XapaKTep BMUNIATU NPOTATOM YCbOro
nepiogy BUKOHaHHS BNIMBOBOK 0Cc0600 Moro (ii)

@ YHKUiOHanbHMX 060B’S3KiIB.

2.5.3. The fixed part of the remuneration
corresponds to the level of professional
experience, responsibility; is guaranteed and has
a permanent nature of payment throughout the
period of performance by a Key function holder
his/her functional duties.

2.5.4, PiBeHb dikcoBaHoi BMHaropoam
nepernagaeTbCcsl  OOWH pa3 Ha pik Ta
3aTBEPOXKYETbCA ONSA KOXHOI BMMIMBOBIM 0CObi
npoTokonom Harnsgosoi Pagn — ans BNAMBOBMX
oci6 rpynn 1, piweHHaM [lpaBniHHa — ans
BMAMBOBWX OCI6 rpynu 2.

2.5.4. The level of the fixed remuneration is
reviewed once a year and approved for each Key
function holder by the minutes of the Supervisory
Board meeting — for Group 1 Key functions
holders, by the Management Board’s decision —
for Group 2 Key functions holders.

2.5.5. TMpy NpUAHATTI pilleHHs BiANOBIOHMM
OpraHoM ynpaBMniHHSA NPO BHECEHHS 3MiH LIoao
po3Mipy, BMOIB Tajabo nopsoky BunaaTw
dikcoBaHOI BWHAropoou BAAMBOBMM 0CO6aM
baHKy, BHOCATbCS BignoBigHi 3MiHM o LLtaTtHoro
po3nucy banky.

2.5.5. When the decision of respective managing
body to make changes in the amount, components
and/or payment procedure of fixed remuneration
to the Key functions holders of the Bank is made,
respective changes are also made to the Staff List
of the Bank.

2.5.6. 3axoOn rpoLLIoBOro Tajabo HerpoLIoBoro
CTUMYMIOBaHHA  (NporpamMa CTUMYJHOBaHHSA)
BNAMBOBMX  0Ci6, B pamkax @ikcoBaHOi
BMHAropoau, MOXyTb BKOUATK:

- MeguyHe CcTpaxyBaHHa abo KOMMeHcaUito
BUTPAT Ha MeaQuyHe CTpaxyBaHHS;

- CTpaxyBaHH#A NpodecinHOI BionosiaanbHOCTI;

- 3abesnedeHHs XUTNOM abo KOMMeHcalito
BUTPAT Ha XMUTO,

- fogaTKoBa onnavysaHa BionycTka,

- 3abesnedyeHHs KopnopaTMBHWUM  MOBINbHUM
TenedoHOM Ta MOBINbHMM 3B’SI3KOM,

- 3abe3neYeHHs cny>x60B1M aBTOMOGINEM

- HaflaHHA ToBapiB i/abo nocnyr 6e3KOLLTOBHO abo
3a NiNbrosoto LiHO;

- iHWi 3axoOM TrpOLUOBOrO i HErpoLloBoro
CTUMYMIOBaHHY, BU3Ha4eHi PiLLEHHAM
BiONOBIOHOIO OpraHy ynpasniHHA (B TOMY dmchi,
3aTBEPOXKEHNMWN HEHO [OKYMEHTaMU).

2.5.6. Within the framework of a fixed
remuneration, the following monetary and non-
monetary incentives (incentives program) for
Key functions holders may be introduced:

- medical insurance or compensation of costs on
medical insurance

- professional liability insurance

- allowance or compensation of relevant costs

- additional paid vacation

- provision of company mobile phone and mobile
communication

- provision of a company car

- provision of goods and/or services free of charge
or at reduced price;

- other monetary and non-monetary incentives
determined in the decision of respective
managing body (including in the documents
approved by these bodies).




2.6. 3MiHHa BUHaropopa. Harnaposa Paga baHky
po3rnagae Ta 3aTBEePOXKYE 3MiHHY YaCTUHY
BWHaropoau (6oHyc) BNNMBoBMM ocobaMrpynn 1,
a lNpaBniHHA — BNAMBOBMM 0cobaM rpynu 2, 3a
nopgaHHaM lonoBu [lpaBniHHS 3 ypaxyBaHHSM
piweHHs Mpynn SEB wono Brn3HauyeHHa po3mipy
BMHaropoam 3a pesynbTaTamMm poboTn 3a pik,
Bumor [lonoxkeHHa Mpo  onnaty npaui Ta
BMHaropoay 3a nigcyMkamuy poboTu 3a pik.

2.6. Variable Remuneration. The Supervisory
Board of the Bank considers and approves the
variable part of the remuneration (bonus) to the
Group 1 Key functions holders, and the
Management Board — to the Group 2 Key
functions holders, based on the proposal of the
Chairman of the Management Board taking into
account the decision of SEB Group on the level of
remuneration for the year and the requirements
of the internal Regulation on salary and
remuneration.

2.6.1. lpy BU3HAYEHHI pO3Mipy 3MiHHOI YaCTUH
BMHaropoav BNIMBOBOIi 0C0bM bepeTbcs Ao yBarm
poboui 3aBOaHHS KOXXHOI BMIMBOBOI  0CO6OM,
CTYMiHb BIANOBiIdaNbHOCTI Ta 06car, y sKOMy
pe3ynbTtatm poboTn bBaHky  BignosigalTb
3annaHoBaHMM  pes3ynbTataM,  @iHaHCOBOMY
NOMOXEHHID baHKy Ta iHWWUM KpUTepiaMm, Lo
pPO3rnanaroTbCH AK BaXk/MBI, Nid Yac NPOBELEHHSA
OLiHKM po60TM KOXKHOT BNIMBOBOI 0COOMU.

2.6.1. While determining the amount of the
variable part of the remuneration of a Key
function holder, the work tasks of each Key
function holder, the degree of responsibility and
the extent to which the Bank's results are in line
with its plans, Bank’s financial position and other
criteria, deemed to be important for conducting
evaluation of the work of each Key function
holder shall be taken into account.

2.6.2. PiweHHs wopo  BuMANaTM  3MiHHOI
BMHAropoau MpPUAMaeTbca 3 ypaxyBaHHAM
NpURHATKX bBaHKOM puaukiB | pe3ynbTaTiB
NPUIAHATTA pU3KKIB, diHAHCOBOrO pesynbTaTy
gignbHOCTI baHky, OOTpUMaHHA BMMOr LIOOO
LOOCTaTHOCTI KaniTany Ta 4OCTaTHOCTI NiKBIOHOCTI.

2.6.2. Decision on the payment of variable
remuneration is made taking into account the
risks assumed by the Bank and the results of risk-
taking, the financial result of the Bank's activities,
compliance with capital adequacy and liquidity
adequacy requirements.

2.6.3. 3MiHHa BMHaropofa BUNNavyeTbCs TifbKn
3a YyMOBW, WO i BWMNnNata He CNPUYUHSE
HEeraTMBHOrO BNAMBY Ha diHAHCOBWI cTaH baHky,
pe3ynbtatM OianbHOCTI  baHky (OOCATHEHHS
3annaHoBaHMX MOKa3HUKIB edeKTUBHOCTI
LiSANbHOCTI), @ TaKOXX 3a YMOBMW, LLO TaKi BUNnaTu
He MaTMMYyTb HEraTWUBHOrO BM/MBY Ha CTanumn
pO3BUTOK baHKy.

2.6.3. Variable remuneration is paid only if its
payment does not have a negative impact on the
Bank's  financial condition, the Bank's
performance (achievement of the planned
performance indicators), and provided that such
payments do not have a negative impact on the
Bank's sustainable development.

2.6.4. HarnspoBa paga MoXKe NPUAHATY PiLLEHHSA
npo BWNNaTW 3MIHHOI BMHAropodM 4acTKOBO,
BiOCTPOYEHHS T BUMNaTK,
CKOPOYEHHSA/cKacyBaHHS i BUNNaTu, NOBEPHEHHS
BXE ChnayeHoi 3MiHHOI  BMHaropogn Ta
BCTaHOB/IEHHSA CTPOKY TaKOro NOBEPHEHHS.

2.6.4. The Supervisory Board may decide to pay
variable remuneration partially, defer its
payment, reduce/cancel its payment, return of
already paid variable remuneration and set a
deadline for such return.

2.6.5. HarnspoBa paga MoXke NPUAHATY PiLLIEHHSA
npo CKaCyBaHHS[3MEHLLEHHA/NOBEPHEHHS
3MIHHOI BWHaropoau (8K MOTOYHOI, TaK i CyM,
HapaxoBaHWUX/BUNNayeHux  3afy  nonepenHi
nepioon) BNNMBOBMX OCI6, Yy pasi BUKOHaHHA
OOHOr0 3 HACTYMHMX KpUTEPITB:

2.6.5. The Supervisory Board may decide to
cancel/reduce/return the variable remuneration
(both current and amounts accrued/paid for/in
previous periods) of Key functions holders, if one
of the following criteria is met:

1) noripwerHs  (HeratmBHa  OuHamika) | 1) deterioration (negative dynamics) of the
NOKa3HVKIB ePeKTUBHOCTI OiANbHOCTI baHky Bank's performance indicators;

2) HEOOCATHEHHSA B OOCTaTHIn Mipi | 2) failure to achieve the planned results of the
3annaHoBaHMX pe3ynbTaTiB AidnbHOCTI baHky Bank's activities to a sufficient extent;

3) HasiBHI NOTEHUINHI pn3nkn y pianbHocTi | 3) there are potential risks in the Bank's activities

BaHKy, WO MOXYTb MPU3BECTM OO 3HAYHOro
noripweHHa  iHaHCOBOrO  CTaHy 4YM [0
noripeHHs penyTauii baHky

that may lead to a significant deterioration in the
Bank's financial condition or to a deterioration in
the Bank's reputation;




4) HauioHanbHni 6aHKy YKpaiHn NpuinHsB
pilleHHs NpO BioHeceHHA baHky Qo KaTeropii
nNpobnemMHmx; BiOHeCEHHA baHky [Oo KaTeropii
HENNaTOCMPOMOXXHUX; BiAKMMKAHHS GaHKIBCbKOI
niueHsii Ta niksigauito baHky;

4) National Bank of Ukraine has decided to
classify the Bank as a problem bank; declaring the
Bank insolvent; revocation of the banking license
and liquidation of the Bank;

5) BMNMBOBa 0coba:

- 6yB (byna) y4acHMKOM fin abo BignoBiganbHUM
(ot0) 3a mii /| ponyctmB (na) 6e3misanbHICTb, SKi
npu3Benn 0o 3HayHmx BTpat baxky

- nopywwe (na) cTaHgapTX 3aranbHOMPUAHSATOI
Ta YycTaneHoi OinoBOI NPakTUKK/NpodecCinHoi
eTWKM, KOOEKCY NoBeniHkM baHky

- BTpaTmB (Na) 6e3moraHHy OinoBy penyTadito

- oTpuMaB (na) 3MiHHY BMHaropofdy Ha nigcrasi
iHdop™maLii, aKa 3rogom BUABMMIAcA
HeOOoCTOBIPHOHO.

5) Key function holder:

- was a participantin the actions or responsible for
the actions | allowed inaction that led to
significant losses for the Bank;

- violated the standards of generally accepted
and established business practice/professional
ethics, the Bank's code of conduct;

- has lost an impeccable business reputation;

- received variable remuneration on the basis of
information that later turned out to be inaccurate.

2.6.6. 3MiHHa BMHaropoda BMNAMBOBOI 0cobu 3a
BiONoOBigHWMM  diHaHCOBUIM  piK  He  MOXe
nepesuwyBatm 100% posmipy ikcoBaHOi
BMHAropoau Liei BNIMBOBOI 0COOM 3a LIEN PiK.

2.6.6. The variable remuneration of Key function
holder for the relevant financial year may not
exceed 100% of the amount of the fixed
remuneration of this Key function holder for that
year.

2.6.7. PilueHHs wono BM3HAYEHHS,
3aTBEPOYKEHHA Ta BUMNIATU 3MIHHOT YacCTUHU
BMHaropogu 0pOPMIETHCH BiANOBIOHMM

NPOTOKONOM HarnsgoBoi pagy — Ang BNAMBOBMUX
oci6 rpynn 1, npotokonom [lpaBniHHA — Ans
BMAMBOBWX OCI6 rpynu 2.

2.6.7. The decision on determination of the
amount, approval and payment of the variable
part of the remuneration is described in the
respective minutes of the Supervisory Board —for
Group 1 Key functions holders, minutes of the
Management Board — for Group 2 Key functions
holders.

2.7. Tpypoosi poroBopn (KOHTpakTK) abo
UMBINbHO-NPaBOBI  OOrOBOPM 3 BNAMBOBUMU
ocobaMu yKNagarTbCs Ha CTPOKW, BU3HAYEHI
pilleHHsM Harnanosoi paam (Ans BNAMBOBMX OCI6
rpynu 1) abo Hakasom lonoswu [MpaBniHHg (ans
BNAMBOBWX OCi6 rpynn 2) - 6e3cTpokoBo abo Ha
NEBHUM CTPOK, 3 ypaxyBaHHAM BMMOI UMHHOrO
3akoHofaBcTBa YkpaiHu Ta CtaTyTy baHky. Taki
[IOrOBOPU He MICTATb OKPEMi YMOBW NPO BUNNATH
3i 3BiNMbHEHHS.

2.7. Employment agreements (contracts) or civil
contracts with Key functions holders shall be
concluded for the terms determined in the
Supervisory Board’s decision (for Group 1 Key
functions holders) or in Order of the Chairman of
the Management Board (for Group 2 Key
functions holders) - for an indefinite or for a fixed
period, taking into account current legislation of
Ukraine and the Bank’s Charter. Such contracts
shall not contain separate conditions on
severance payment.

2.8. baHK 3miicHIOE KOMMeHcalirHi BunnaTu,
NnoB’sA3aHi 3  [OOCTPOKOBMM  PO3ipBaHHAM
TPyOoBOro 4OroBOpPY (KOHTPaAKTY) 3 BMNMBOBOK
0cob60l0 3a iHiLiaTVMBOK BIAMOBIOHOTO OpraHy
ynpaBniHHg baHky, y Bunagkax Ta poO3MIpi
BM3HAUYEHVX YMHHM 3aKOHOOABCTBOM YKpaiHu.

2.8. The Bank shall make compensation
payments related to the early termination of the
employment agreement (contract) with a Key
function holder at the initiative of the respective
managing body of the Bank in cases and in the
amount specified by the current legislation of
Ukraine.

2.9. BignosigHuin opraH ynpasniHHA baHky Mae
NpaBo MPUAHATWU PILLEHHSA OO0 BU3HAYeHHH
PO3Mipy BMNNAT 3i 3BiNbHEHHI BMMMBOBOI OCOOW.
Y BUNaOKy NPUAHATTA Takoro pilleHHs, posMip,
CTPOK Ta iHLWIi YyMOBW 3OINCHEHHA BWNIaTK i3
3BiflbHEHHA BN3HaYatoTbCH PiLLEHHAM
BiONOBIOHOro opraHy ynpasniHHA baHky.

2.9. The respective managing body of the Bank
shall have the right to decide on the size of the
severance payments for Key function holder. In
case of such a decision is made, the amount, term
and other conditions of the severance payment
are determined by the decision of the respective
managing body of the Bank.




3. MOPAOOK | YMOBUW BUTITATA
BMHATOPOAW BMN/IMBOBNM OCOBAM BAHKY

3. PROCEDURES AND CONDITIONS OF
PAYMENT OF REMUNERATION TO KEY
FUNCTIONS HOLDERS OF THE BANK

3.1. ®ikcoBaHa BMHaropoga (nocagoBuii oknad)
BNNMBOBOI ocobu HapaxoBYyeTbCH 3a
BidNpauboBaHMN Yac, 9KMIA nignarae onnaTti Ta
BUMNNAUYy€eTbCA B rpOLLOBiN HOpMi OBidi Ha Micaub
yepes TMPOMIKOK 4acy, WO He nepeBULLYE
WICTHaOUATY KaneHOapHWX OHIiB, Ta He MisHiwe
CEMM [OHIB NiCcns 3aKiHYeHHa nepiody, 3a KUK
30INCHI0ETbCA BMMnaTta. Y pasi, Konu [OeHb
BUNNaTK 36iraeTbCs 3 BUXiOHUM, CBATKOBUM abo
HepoboUMM [OHEM, BWHAropooa BMMNNAYYeETHCA
HanepenoaHi.

3.1. Fixed remuneration (official salary) to
Key functions holders is accrued for the time
worked, payable and paid in cash twice a month
for a period not exceeding sixteen calendar days,
and not later than seven days after the end of the
period for which the payment is made. If the
payment date coincides with a day off, holiday or
non-working day, the remuneration shall be paid
the day before.

3.2. 3MiHHa 4acTuHa BMHaropoou (OoHyc) 3a
nigcymMKamMm poboTn 3a pik BMMNAYYETLCA Y
rPOLUOBIM POPMI NPOTHArOM LLIECTU MicAuiB nicns

3.2. Variable part of the remuneration (bonus)
based on the annual performance results is paid
within six months following the end of the year for

3aKiHYEHHss  POKY, 3a S9KuMi  crinaudyeTbes | which the remuneration is paid.
BMHaropoga.
3.3. Bwnnata BuHaropogw 3gincHioeTbes | 3.3. Payment of any remuneration is made by

LLINSXOM HaHKIBCbKOro nepekasy Ha baHKiBCbKMiA
PaxyHOK BMMMBOBOI 0OCOOM Micns yTPUMaHHS
nogaTkis BiOnoOBiOHO 0O YMHHOIO 3aKOHOOAaBCTBa
YkpaiHu.

bank transfer to the bank account of Key function
holder after taxes in accordance with the current
legislation of Ukraine.

3.4. BunnaTta BWHaropodM 3OiACHIOETLCHA Ha
nigcTaBi  mignucaHoro npotokony Harnsgosoi
Pagoun banky (ons BnnamBoBuMx ocib rpynn 1) abo
npoTokony [lpaBniHHA (ONs BAMBOBMX OCI6
rpynm 2) Ta Hakasy lonosu paBniHHS.

3.4. Remuneration is paid on the basis of the
signed minutes of the Supervisory Board of the
Bank (for Group 1 Key functions holders) or
minutes of the Management Board (for Group 2
Key functions holders) and the Order of the
Chairman of the Management Board.

3.5. [ng 3[0iicHeHHa  BUNNATM  3MIHHOI
BMHaropogon  BNAMBOBWMM  ocobam  baHkoM
BUKOPWUCTOBYIOTbCA OKPEMI aHaniTUYHI paxyHKun
BHYTPILLIHLOro ByXranTepcbKoro 0bniky, Ha AKX
HaKOMUUYETLCA PO3pPaxyHKOBa CyMa NOTEHUIMHOI
3MIHHOI BMHaropoam 3a 3BiTHUI diHaHCOBUI PIK.
LLomicaua baHKOM HapaxoBYHOTbCA pPe3epBHI
CYMU MOTEHUINHOI 3MiHHOI BUHaropogn Ta
33paxoBYyOTbCA Ha TaKi OKPeMi paxyHKW.
BunnaTta 3MiHHOI BWMHaropogou 3QINCHIOETbCA Y
CyMi, 3aTBEpPO’KEeHin BiOMNOBIOHMM  OPraHoM
ynpasniHHgA baHKy, 3 LUMX paxyHKiB.

3.5. To pay variable remuneration to Key
functions holders, the Bank uses separate
analytical accounts of internal accounting, on
which the approximate amount of variable
remuneration for the reporting financial year is
accumulated. On a monthly basis, the Bank
accrues reserve amounts of potential variable
remuneration and credits them to such separate
accounts. Payment of variable remuneration is
made from these accounts in the amount
approved by the relevant management body of
the Bank.

3.6. Mopsook 4acTKOBOI BUNNaTH,
BiACTPOYEHHS, CKOPOYEHHS/cKacyBaHHS
3MiHHOI BUHaropoawu (i YaCTuHM).

3.6. Procedure for partial payment, deferral,
reduction/cancellation of variable
remuneration (part thereof).

3.6.1. Harngoosa pafa Mae npaBo NPUAHATU
PiLLIEHHSA Lwono nepernanoy y BiK
CKOPOYEHHS/CKacyBaHHS BUNNATU  3MIHHOI
BMHAropoOu, TMOBEPHEHHA BXXe  BUMNNAadeHol
BMHaropoawu, 30KkpeMa, B pasi BUABNEHHS PaKTiB,
HaBedeHux y n. 2.6.5. lonoXxxeHHs.

3.6.1. The Supervisory Board has the right to
make a decision to revise/cancel the payment of
variable remuneration, return of already paid
remuneration, in particular, in case of revealing
the facts specified in clause 2.6.5. herein.

3.6.2. Bunnata 4acTWHWK 3MiHHOI BMHaropoau
MOyKe ByTW BiOCTPOYEHa Ha NeBHUIA Nepiofd, KU
BM3Ha4daeTbcad Harnapgosowo Papoto. Yactka

3.6.2. Payment of a part of the variable
remuneration may be deferred for a certain
period as determined by the Supervisory Board.




3MIHHOI BUHaAropoau, sika mae 0yTu BigCcTpo4deHa
BM3Ha4vaeTbcst Harnaposoto Pagoto.

A part of the variable remuneration to be
deferred shall be determined by the Supervisory
Board.

3.6.3. Y BUnagKax Ta Ha yMOBax, nepegbayeHnx
UMM MNono>xeHHsAM, abo 4OroBOPOM (KOHTPaKTOM),
abo piweHHaM HarnsagoBoi  pagn,  paHille
BMUMNMayeHa BNMBOBIM 0CObi 3MiHHa BMHaropoaa
MOXKe B6yTu BUTpebyBaHa Y HbOro (Hei) 4aCTKOBO
ab0 B MOBHOMY PO3Mipi.

3.6.3. In cases and under the conditions provided
for in this Regulation, or by an agreement
(contract), or by a decision of the Supervisory
Board, the variable remuneration previously paid
to Key function holder may be claimed from him
(her) in part orin full.

3.7. lepiognyHa He3aneXHa 30BHIWHA OuUiHKa

BMNNAT  BWHAropoq BMANMBOBMX  0OCI6  He
npoBOoaAMTbCA. He3ane)kHa 3O0BHILWIHSA OuUiHKa
MOXe MPOBOONTUCHA 3@ OKPEMUM  PILLEHHH

Harnapgosoi Pagu/lpaBniHHg, 3anexHo Bif rpynm
BMMMBOBWX OCIb.

3.7. Regular independent external evaluation of
remuneration payments to the Key function
holder is not performed. Anindependent external
evaluation may be conducted by a separate
decision of the Supervisory Board/the
Management Board depending on the group of
Key functions holders.

4. KPUTEPIT OUIHKW E®EKTMBHOCTI
POBOTM BM/IMBOBOI OCOBM TA METOOM
0719 BCTAHOB/EHHS IX BUKOHAHHS.

4. CRITERIA FOR EVALUATING THE
PERFORMANCE OF KEY FUNCTIONS HOLDERS
AND METHODS FOR ESTABLISHING THEIR
IMPLEMENTATION.

4.1. Tlpn BCTaHOBMEHHI pPO3Mipy  3MiHHOI
BMHaropoay BiONOBIOHWM OpraH ynpaBiHHS
BaHKy ouiHloe pobOTy KOXHOI BNIMBOBOI 0CO6K
3a TakKMMU KPUTEPISMM:

4.1. When determining the amount of variable
remuneration respective managing body of the
Bank evaluates the performance of each Key
function holder according to the following
criteria:

1) 3aranbHi NOKa3HWKKM JisnbHOCTI baHky, 3
ypaxyBaHHsAM cTpaTerii baHKy Ta 6i3Hec-nnaHiB;

1) General performance indicators of the Bank,
taking into account the Bank's strategy and
business plans;

2) Pesynbtatn Performance management -
npouecy, 3aBagkn gkomy lpyna SEB noegHye
GigHec-nnaH 3 iHOMBIAyanbHWUMK  3agadamu
LWNAXOM  BU3HAYEHHA UiTKUX iHOVBIOYanbHUX
3aBOaHb Ta OJiKyBaHb BiO  pe3ynbTaris;
3abe3neyye Ta  NiATPUMYE  NPaBUbHUM
iHOMBIOYanbHUI PO3BUTOK; OUIHIOE, 3abe3neuye
3BOPOTHIM 3B 930K Ta KOHTPOMb iHOMBIQYaNbHNX

pesynbTatiB. [daHui  npouec nepenbadae
LopivHe NPOBENEHHSA Performance &
Development Discussion (PDD) Takox i

BnnneoBux ocib. MNpouec PDD Bkntoyae:
- OuiHKy pesynbTaTiB pob0TU Ta PO3BUTKY
BMNMBOBOI 0COOM 3a NONEPENHIN PIK;

2) Performance management results — the
process by which SEB Group combines a business
plan with individual objectives by defining clear
individual objectives and expectations for results;
ensures and supports proper individual
development; evaluates, provides feedback and
control of individual results. This process involves
an annual Performance & Development
Discussion (PDD) for the Management Board
members as well. The PDD process includes:

- Evaluation of the results of work and
development of Key function holder for the
previous year;

- Definition of an individual work and development

- BusHaueHHa  iHouBigyanbHoro nnady | plan in the Performance & Development Plan
poboTn Ta po3BuTKy Yy Performance & | (PDP);

Development Plan (PDP);

3) PesynbTat nposBegeHoi Harngaposoto | 3) Results of the annual assessment of the

paLoko LLIOPIYHOT OLLIHKM eDEKTUBHOCTI OiANbHOCTI
BMNMBOBKX OCi6 rpynn 1 Ta migpo3ginis, gKi Taki

effectiveness of the Group 1 Key functions
holders and units they are heads of, conducted by

ocobu  o4yonoTb;  OuiHKKM  BignosigHOCTi | the Supervisory Board; assessment of the
BnnneoBux oci6 rpynu 1 keanidikauinHmuMm | compliance of the Group 1 Key functions holders
BMMOraMm; with the qualification requirements;

4) [HomBioyanbHi  pe3ynbTaTi  BAAMBOBOI | 4) Key function holder’s individual results related

ocobu, NoB’A3aHi 3 peanisauierd NOKNageHoi Ha
HbOro (Hei) NeBHOI dYHKUII, a TaKOX 0COBUCTUIN

to performance of a certain function assigned to
him/her, as well as the personal contribution of




BHECOK BMIMBOBOT ocobn, Hanpwknag,
POPMYBaHHS KOMaHOu npodecioHanis,
MOTUMBaUINHa poboTa, NMOKpPaLLEHHS

KOpNopaTMBHOI KynbTypwn B baHKy, ninepcTso i
HaBYaHHA TOLLO.

Key function holder, for example, formation of a
team of professionals, motivational work,
improvement of corporate culture in the Bank,
leadership and training etc.

5.ONOOATKYBAHHSA HAPAXOBAHOI CYMU
BMHATOPOON

5. TAXING OF ACCRUED AMOUNT OF
REMUNERATION

5.1. baHKk Ha cyMy BMHaropoouM BMMMBOBUM
ocobam baHKy HapaxOBYE Ta YTPUMYE BiANOBIAHO
OO0 YMHHOrO 3akoHOOaBCTBa YKpaiHW HaCTynMHi
nogatky (AKWO iHWWA po3Mip nogaTkiB He
BCTaHOB/EHUN YNHHUM 3aKOHOOAaBCTBOM
YKpaiHu Ha gaTy Bunnatn):

5.1. The Bank accrues and withholds the
following taxes in the amount of remuneration to
Key functions holders of the Bank in accordance
with the current legislation of Ukraine (unless
another amount of taxes is established by the
current legislation of Ukraine on the date of
payment):

5.1.1. eOnHWIn BHECOK Ha 3aranbHOOBOB’A3KOBE
Oep>kaBHe couianbHe CcTpaxyBaHHA Yy pPoO3Mipi
22% abo y iHWOMY pO3Mipi, Y BMMNadKy 3MiHK
CTaBKW NopaTKy Micns AaTh 3aTBEPMAXKEHHS LbOrO
MonoxeHHs (n.5 cT1.8 3akoHy YkpaiHu BiO
08.07.2010 poky Ne2464-VI “MMpo 36ip Ta 06niK
€O0MHOrO  BHECKY Ha 3aranbHO0ObO0B'siI3KOBe
OepyKaBHe collianbHe CTpaxyBaHHA");

5.1.1. single contribution to the obligatory state
social insurance in the amount of 22% or in
another amount, in case of change of the tax rate
after the date of approval of this Regulation (item
5 of Article 8 of the Law of Ukraine of
08.07.2010 Ne2464-VI “On collection and
accounting of the single social contribution to the
compulsory state social insurance”);

5.1.2. nogatok Ha pgoxoan @i3nyHMX ocib vy
po3Mipi 18% abo y iHLWOMY po3Mipi, y BUNaaKy
3MiHWM CTaBKM NOOaTKy Micng oaty 3aTBEPOXKEHHS
uboro MNonoxeHHs (n.167.1c1. 167 NopaTKkoBOro
kogekcy YkpaiHn Big 02 rpyoHs 2010 poky
Ne2755-VI, i3 3MiHaMK Ta AONOBHEHHSAMM);

5.1.2. personal income tax in the amount of 18%
or in another amount, in case of change of the tax
rate after the date of approval of this Regulation
(paragraph 167.1 of Article 167 of the Tax Code
of Ukraine of December 2, 2010 Ne2755-VI, as
amended);

5.1.3. BiicbkoBUIA 36ip y poamMipi 5% abo y
iHLLOMY pO3Mipi, Y BMMNadKy 3MiHW CTaBKK 360py
nicna patyv 3aTBepOXXeHHs Uboro [lonoXkeHHs
(nn.1.3 n.16" nigpospiny 10 posginy XX
MomaTkoBoro kopekcy YkpaiHn Big 02 rpyaHs
2010 poky Ne2755-VI, i3 3miHamm Ta
LONOBHEHHAMN).

5.1.3. military tax in the amount of 5% or in
another amount, in case of change of the rate of
the fee after the date of approval of this
Regulation (item 1.3 item 16 * subsection 10
section XX of the Tax Code of Ukraine of
December 2, 2010 Ne2755-VI, with changes and
additions).

5.1.4. iHWwi nogaTtkm/nnaTexi/36opu, LLO MOXYTb
6yTn  BBedeHi/nepenbadeHi 3aKOHOOABCTBOM

YKpaiHn, 3actocoBHMM 00 Banky abo BNNMBOBOI

ocobun  nicngd
[NonoyxeHHs.

natn  3aTBepOXXeHHA  UbOro

5.1.4. other taxes [ payments [ fees that may be
established by the legislation of Ukraine
applicable to the Bank or a Key function holder
after the date of approval of this Regulation.

6. BIOLWKOAOYBAHHA BUTPAT
BMJINBOBVM OCOBAM

6.REIMBURSEMENT OF EXPENSES OF KEY
FUNCTIONS HOLDERS

6.1. KomneHcauis BUTpAT, MOHECEHUX
BMMMBOBOO 0COO0I0 Y 3B’A3KY i3 BUKOHAHHSIM HUM
(Heto) nocapoBUMXx OOOB’SI3KIB 3MINCHIOETHCS B
Me)kax Ta BiOnoBiOHO [0 3aKOHOOABCTBa
YKpaiHW, nonoXeHb  yKnageHux  [OOrosopis
(KOHTpaKTIB) Ta BHYTPILUHIX NONOXeHb baHky.

6.1. Reimbursement of expenses incurred by a
Key function holder in connection with the
performance of hisfher official duties shall be
carried out within the limits and in accordance
with the legislation of Ukraine, the provisions of
the concluded agreements (contracts) and
internal regulations of the Bank.

6.2. baHk onnavye nocnyru, ToBapu i poboTu, siki
noe’a3aHi Ta 6e3nocepedHbO  BUTIKAKOTb i3
BWMKOHAHHA  BNAIMBOBOK  0COBOK i (110ro)

6.2. The Bank pays for services, goods and works
that are related to and directly related to the
performance by Key function holder of his/her




0boB’a3KiB y BiOPALKEHHI, nig yac
npencTtaBHMUTBA iHTepecis BaHky,
npoBefdeHHs/y4acTi y  BisHec-3ycTpiyax um

6isHec-3axonax, 30kpeMa, baHk onnauye:

- [lpoisg (BKNHOYaUM NepeBe3eHHs baraxy,
BGPOHIOBaHHS TPAHCNOPTHMX KBUTKIB)

- Onnaty BapTOCTi MPOXWBaHHA B roTensx, a
TakoXX BKMIOUYEHMX [0 PaxyHKiB Takux roTenis
BUTPAT Ha XapyyBaHH4A

- TenekoMyHikaUilHi Ta NOLWITOBI BUTPATH

- Onnaty y4acTi y Ppi3HOro pogy 3axopfax,
KpYrnmx ctonax, 3yctpiyax 6isHec-CcninbHOTH;

- |HwiBnTpaTL.

duties on a business trip, during the
representation of the Bank's interests,
conducting/participating in business meetings or
business events, in particular, the Bank pays for:
- Travel (including baggage transportation,
reservation of transport tickets);

- Payment of the cost of accommodationin hotels,
as well as food costs included in the bills of such
hotels;

- Telecommunications and postage;

- Payment for participation in various events,
round tables, meetings of the business
community;

- Other expenses.

6.3. KoMneHcauig BUTpaT 3AiINCHIOETLCA Ha 3anuT
BMIMBOBOI 0COOW, 3a YMOBM OTpUMaHHS baHkoM
HaneXHMM YMHOM OPOPMMEHUX OOKYMEHTIB, SKi
NioTBEPOXXYIOTb MOXMBICTL ONMaT baHKoOM Ha
TakKi uini abo BiALWKOOYBaHHS MOHECEHMX TaKOH
BMIMBOBO 0CO60I0 BUTPAT.

6.3. Reimbursement of expenses is carried out at
the Key functions holder’s request, subject to
receipt by the Bank of duly executed documents
confirming the possibility of payment by the Bank
for such purposes or reimbursement of expenses
incurred by this Key function holder.

7.3BIT NMPO BUHATOPOLY BMNAMBOBWNX OCIb

7.REPORT ON REMUNERATION OF KEY
FUNCTIONS HOLDERS

7.1. BbaHK WOpPIYHO rOTYye 3BIT MPO BMHaropoady
BNAMBOBMX  0cib. 3BIT Npo  BMHaropogy
BMNMBOBUX OCIO 3aTBEpmKYeTbCcA Harnsgosoro
panoto baHky.

7.1. The Bank annually prepares a Report on the
Remuneration of Key functions holders. The
Supervisory Board of the Bank shall approve the
Report on Remuneration of Key functions holders.

7.2. 3BiT Mpo BWHaropogy BNIMBOBUX OCI6
060B’A3KOBO MOBMHEH MICTUTK iHOPMaLito (saKa
HaBOAMTbCA B UWIMOMY (CYKYMHO) LIOAO CYyM

7.2.The Report on Remuneration of Key functions
holders must contain information (which is given
as a whole (in total) in relation to the amounts of

BMHaropogn BCiM BMAMBOBMM ocobaM 6e3 | remuneration to all Key functions holders without
getanizauii  Takmx cyM y po3pisi  koxHoi | detailing such amounts in the context of each Key
BMNMBOBOI 0COOM) LLOAO: function holder) in relation to:

1) CYyM BMHaropoau, AKi 6ynu | 1) amount of remuneration accrued/paid for/in

HapaxoBaHi/BMnnayveHi 3a/y nonepenHi nepioou
Ta/abo ™MalTb 6yTVM BUANAYeHi BNIMBOBUM
ocobaM 3a pesdynbTaTtamMu 3BiTHOrO diHaHCOBOroO
PoKYy (Y po3pisi dikcoBaHWX i 3MIHHMX CKTagoBUX
BWHaropoau);

previous periods and/or payable to Key functions
holders based on results of the reporting financial
year (in the context of fixed and variable
components of remuneration);

2) cTpokiB ¢aKTWU4YHOi Ta BIACTPOYEHOi (3a
HasIBHOCTI) BMNNAaTW BMHAropoau;

2) terms of actual and deferred (if relevant)
payment of remuneration;

3) dakTiB BUKOpWUCTaHHA baHKOM npaBa Ha
CKOPOYEHHS/CKaCyBaHHA/MOBEPHEHHSA  paHille
BWMNNAUYeHOi BMAMBOBMM 0COBaM CYyM 3MiHHOI
BMHaropoau;

3) the facts of the Bank's use of the right to
reduce/cancel/return the variable remuneration
amounts previously paid to Key functions holders;

4) BuaBnenux baHkoM  nopylweHb  yMoB
Mono>keHHs (AKLWo Taki 6ynm) Ta 3aCTOCOBaHMX
3a HacrigkaMu Takux MOpyLUeHb 3axodiB abo
NPUAHATUX PiLLEHb;

4) violations of the terms of this Regulation (if
any) detected by the Bank and measures or
decisions taken as a result of such violations;

5) HapaHHg bBaHKOM  MpPOTArOM  3BITHOrO
diHaHCOBOro poKy NO3KK, KPeamTiB abo rapaHTil
BMNMBOBUM o0cobaM (i3 3a3HaYeHHAM CyM i
BiJCOTKOBMX CTaBOK).

5) granting of loans, credits or guarantees during
the reporting financial year to Key functions
holders (indicating amounts and interest rates).




6) cyMu BUNMaT, NOB'A3aHUX 3 NPUNHATTAM Ha
pPO6OTY/3BiINbHEHHSM;

6) amount of payments for

employed/severance payments;

being

7.3. 3BIT Npo BWHaropody BMAMBOBMX 0Ci6
0OOAaTKOBO Ma€e MIiCTUTKM  y3aranbHeHy 3a
BiONOBIOHWMN diHaHCOBUI pik iHdOPMaLito LLoao:

7.3. The Report on the Remuneration of Key
functions holders must additionally contain
information on (in total for the reporting financial
year):

1) nioTBepmxeHux  dakTiB  HEMPUNHATHOI
NOBEediHKM  BMAMBOBOI  0CObBM  (YKNtoYaroum
NoBiAOMNEHI KOHPIAEHUIMHMM LLASXOM) | BXXUTUX
3a pesynbTaTtamy po3cninyBaHHS 3axomiB y pasi
HasiBHOCTI BNNMBY Takux dakTiB/3axodiB Ha
BMMNNaTy BMHAropoam BNAMBOBIN 0Cobi;

1) confirmed facts of unacceptable behavior of a
Key function holder (including those reported
confidentially) and measures taken as a result of
the investigation if such facts/measures affect
the payment of remuneration to such Key
function holder;

3)HasiBHOCTI/BIACYTHOCTI 06rpyHTOBAHMX
nigpctas  WoOo Bunnatyu | BIACTPOYEHHS [
3MEHLLEHHS | MOBEPHEHHS 3MiHHOI BMHaropoam
BMNMBOBOI 0CO6U.

3) presence/absence of reasonable grounds for
payment/postponement/reduction/return of
variable remuneration of Key function holder.

7.4. 0Q6car BigOMOCTEN NpO  BWUHaropopy
BMIMBOBUX OCIiO, WO ONPUIOOHIOITLCS BaHKoM,
BionoBigae obcary iHdopMalii, gka MICTUTbCA Y
3BiTi NpPO BMHaropoay BNMBOBMX OCIO Ta LbOMY
[TONOXEHHI.

7.4. The scope of information on remuneration of
Key functions holders published by the Bank
corresponds to the amount of information
contained in the Report on Remuneration of Key
functions holders and this Regulation.

7.5. baHKk po3miwye 3BiT Npo BMHaropomy,
BMMNayeHy BNIMBOBMM 0cOb6aM B 3BITHOMY
¢iHaHCOBOMY poOLi, Ha BnacHin Beb-CTOPIHLUI B
Mepexi l[HTepHeT npoTaroM 15-T1 poboumx OHIB 3
OHA MOro 3aTBepmXKeHHA HarnamoBow papgoto
BaHky.

7.5. The Bank shall publish the Report on
Remuneration of Key functions holders in the
reporting financial year on its own web-site online
within 15 working days from the date of its
approval by the Supervisory Board of the Bank.

8. SAK/TKOYHI NONOXEHHA

8. MISCELLANEOUS

8.1. Ue T[lonoxeHHs, a TakoX 3MiHM Ta
[OOMOBHEHHS [0 HbOro Tajabo MOro OHOBMEHI
penakuii 3aTBepOXytoTbca Harnagosoto panoro
Bahky.

8.1. This Regulation, as well as amendments and
alteration hereto and [ or its updated versions
should be approved by the Supervisory Board of
the Bank.

8.2. baHk 3abe3nedye po3rnsgn NUTaHHS LOAO
OOUINbHOCTI BHeCeHHA 3MiH 00 [lonoXXeHHa Ha
3acigaHHi Harnggosoi paau He pifLue 0gHoro pasy
Ha piK.

8.2. The Bank provides consideration of the
expediency of amending the Regulation on a
meeting of the Supervisory Board at least once in
ayear.

8.3. [enapTtamMeHT koMmnnaeHcy, [enapTamMeHT
PU3NK-KOHTPOSO, a TakoX [lemapTtaMeHT no
poboTi 3 nepcoHanoMm, lonosHui 6Gyxrantep,
KOpraonyHnin genapTaMeHT Ta KoprnopaTuBHWIM
cekpeTap  norepedHbO  pPoO3rNadatdTb  Ha
Y3rogXXytTb 3MiHW A0 LUboro MonoxeHHs.

8.3. The Compliance and Risk Management
Departments, as well as HR Department, Chief
Accountant, Legal Department and Corporate
Secretary preliminarily consider and approve the
amendments to this Regulation.

8.4. baHk poaMillye [onoxeHHs Ha BnacHin Beb-
cTopiHui npoTtarom 15 poboumx gHIB i3 OHA MOro
3aTBEPOXKEHHA[BHECEHHA 0O  HbOTO  3MiH
Harnagosoto papoto baHky, i3 3abe3anedyeHHsM
MOXXIMBOCTI MOro nepernsany.

8.4. The Bank shall publish the Regulation on its
own web-site within 15 working days from the
date of its approvallamendment by the
Supervisory Board of the Bank, with the
possibility of its revision.

8.5. Y BuMmagKy cynepeyHocTel MixX UMM
[MONOXEHHAM Ta 3aCTOCOBHMM 3aKOHOOABCTBOM,
nepeBaX<Hy cuny MaroTb BUMOT 3aKOHOOaBCTBa.

8.5. In the event of a conflict between this
Regulation and the applicable law, the
requirements of the law shall prevail.




Nopmatok 1. TwnoBa dopma 3BiTy npo | Annex 1. Standard form of Report on
BWHaropoay BAAMBOBMX OCI6 Remuneration of Key functions holders

FonoBa MpaBninHg Kpictian AHOEPCCOH/ Chairman of the Management Board Kristian
ANDERSSON




[llonaTok Nel o [onoxXeHHs Npo BUHaropoay

BNIMBOBMX OCI6

AT ,,CEB KOPTIOPATVBHUW BAHK”

3aTBepakeHoro PiweHHsam Harnsgosoi Pagu Big 06 6epesHsa 2025p. Ne02

3BiT Npo BMHaropoay BNAnBoBux ocib baHky
3a pik

(3aTBepmKeHO PiweHHaM Harnggosoi pagm Ne BiO 2025 poky)

3aranbHa iHdpopMalis

1. PoaMip BUHaropoam BnnuBoBmx ocib banky BcTaHoBnoeTbest Harnanosoto panoto AT «CEB KOPMOPATUBHWIA BAHK» - ons BNNMBOBMX OCI6, SIKi NiANOPAAKOBYHOTLCS (3BiTYIOTb)
Harnsposin pafi (KepiBHWK Niopo3ainy BHYTPILLHBOrO ayauTy, rONOBHUI KOMNNAEHC-MEeHeOXKep, rONOBHUI PU3NK-MeHemXep, BionosiganbHa ocoba 3a npoBeneHHs hiHaHCOBOro
MOHITOPUHTY B BaHky, KopnopaTmeBHWin cekpeTap), a Ang iHWKX BNAWBOBMUX OCIB — pilleHHsAM MpaBniHHA, LWNAXOM 3aTBEPAXKEHHA YMOB TPYOOBMX OOrOBOPIB (KOHTPAKTIB), LLO
yKnagatoTbcsd baHkoM 3 BINMBOBMMKY 0COBaMU, 3aTBEPOXKEHHS iHLLUMX BHYTPILLIHIX OKYMEHTIB, SKi 06YMOBIIOKOTb MUTaHHA BMHAropoau BAAnMBOBMX OCIO, @ TaKOX Yepes NPUMHATTS
Harnsposoto pagoto/lpaBniHHAM OKPEMUX pilLEHb.

2. BnnueoBnM ocobaM BuMnadyetbcs: ikCoOBaHa BWHaropofda, BCTaHOBMEHa Y BUINAQi NOCaQoOBOrO OKnagy Ta [0OaTKOBOI BMHAropoau, Ta 3MiHHa BMHAropoda, a TakoX
BifLLUKOAOBYOTbCS BUTPATW, MOHECEHI Y 3B’A3KY i3 BUKOHAHHSAM NocagoBMx 0060B’a3KiB. [lo4aTKOBe MEeHCiiHe 3abe3neyeHHs], BUNnaTn B pasi QOCTPOKOBOro BMXOOY Ha MEHCIio Ta
BMHAropofa HerpoLLIOBUMM IHCTPYMEHTaMK Ans BNAMBOBUX 0cib baHky He nepenbayeHo.

3. Nopsinok BM3HaYeHHs Ta cknagaHHs Mepeniky BNAMBOBKMX 0Cib BaHKy, CTpyKTypa Ta NpuHUMNn GopMyBaHHS $ikCoBaHOI Ta 3MiHHOT BUHAropoam BMAMBOBKMX OCI0, KpUTEPIT OLIHKN
edEeKTMBHOCTI BNIMBOBMX OCiO, a TAKOXX OMNNC BUTPAT BNNMBOBKX 0OCi6 BaHKy, SKi BOHM HECYTb Y 3B’A3KY i3 BMKOHAHHSAM NocafoBMxX 000B’A3KIB Ta sKi MiansraoTh BiALIKOAYBAHHIO
BaHkoM, BU3HauatoTbes Monitukot BuHaropoan AT «CEE KOPMOPATUBHUIA BAHK», a Takox MONoXXeHHsIM Npo BMHaropoay BAAMBOBKX 0Ci6 BaHKy, 3aTBepmKeHUM PilLeHHAM
Harnsinosoi pagm Ne 02 Big 06 6epesHsa 2025 p. Ta po3MilleHnM Ha odiLinHin Be6-CTOpiHUI BaHKy 3a nocmMnaHHAM

Huyue HaBooMTbCS iHbOPMaLis Npo CyMU BUHAropoaw, Lo 6ynu HapaxoBaHi/BunnaveHi BnnMBoBMM ocobaM baHky 3aly nomnepemHix nepiogax Ta 3a pesynbTaTamu 3BITHOTO

POKY.
Ne 3a 3BinHul pik
3/n BUN/IQYEHO HapaxosaHa o .
BuHaeopooda . 3a nonepedHil ¢piHaHcoBU U piK
(nidnseae
BUN/IGMI)

CyMa ¢ikcoBaHoi BMHaropoaw (nocagoBunii oknaa)
CyMa iHLWOT dikcoBaHOI BMHaropoam (0oaaTkoBa
BMHaropopa)

3aranbHa CyMa KOLUTIB 3MiHHOI BUHaropoam

CyMu BMNnaT, MOB’A3aHNX 3 NPUAHATTSAM Ha
pPO6OTY/3BiNbHEHHAM

N (N N |




Ne NopaTkoBa iHbopMaLis HasBHicTb/BiocyTHICTb MpuMIiTKK (y pasi HasiBHOCTI
3/n BiOMoOBiOHMX
dakTiB/3axonis/miacTan)
MipTBEpMXKEHI PaKTN HENPUAHATHOI NoBediHKM BNIMBOBMX 0cCi6 BaHKky (BKKoYatoum Ti, WO
1 | noBigpoMneHi KOHQIAEHUIMHMM LUASXOM) Ta BXMUTI 3a pe3ynbTaTaMn po3crigyBaHHs 3axoan y
pasi HasgBHOCTI BNNMBY TakKnx pakTiB/3axodiB Ha BUNAaTy BUHAropoam BNanMBOBUM ocobam
5 HasBHiCTb/BIiOCYTHOCTI OBrpyHTOBaHMX NIACTaB LIOOO0 BMMNaTW/ BiOCTPOYEHHS | 3MEHLUEHHS
/NOBEPHEHHSA 3MIHHOT BUHAropoau BNMBOBMM 0COHaM
MpuMiTKW.
1. HapaxyBaHHsA Ta Bunnata dikCoBaHOI BMHAropoam y BUrngai noCagoBoro oknagy 3aincHioBanacb baHkoM OBidi Ha Micsilb Yepes MPOMIdKOK Yacy, LLO He NepPeBULLYE LLICTHAOUATH

4.,
5.
Mpn

KaneHOapHWX OHIB, Ta He Ni3Hille ceMu OHIB NiCNs 3aKiHYEHHS nepiony, 3a SKUIA 3AINCHI0ETLCA BUNaTa, LWo Bignosigae MNonoykeHHo Npo B1uHaropoay snamsosmx ocido AT ,,CEB
KOPMOPATVIBHWIA BAHK”..

HapaxyBaHHs Ta BMnnaTa 3MiHHOI BUHAropoam NpOBEOeHO 202_ poky, TOBTO MPOTArOM LLECTM MICAUIB 3 OHSA 3aKiHYEHHS POKY, 3a SIKUI CNnavyeTbCcs BUHAropoaa, Lo
Bianosinae Mono>xeHHo Npo BUHaropoay Brnnuneosux oci6 AT ,,CEB KOPMOPATUBHMWIA BAHK”.

dak TV BUABNEHX BaHKoM nopyLueHb yMoB MonoxkeHHs npo suHaropody snnnsosmx oci6 AT ,,CEE KOPMOPATUBHUIM BAHK” (sikLuio Taki 6ynn) Ta 3aCTOCOBaHUX 3a HaciokamMm
TaKnX NOpyLLEeHb 3axofiB abo MPUNHATUX PilLeHb:

®akTu BUKOpUCTaHHSA baHKOM NpaBa Ha CKOPOYEHHsI/CKacyBaHHS/MOBEPHEHHS paHiLLe BMUMMaYyeHoi BNAMBOBMM 0COHaM CYM 3MiHHOT BUHAropoau:

IHpopMaLia Wwopno HagaHHS baHKOM MPOTAroM 3BITHOTO PIHAHCOBOrO POKY NO3UK, KPeauTiB abo rapaHTil (i3 3a3HAYEHHSAM CYM i BIOCOTKOBMX CTaBOK):

3anpoBafyKeHHi CUCTEMU BMHAropoam BrNMBOBMX OCI6 30BHILLHI KOHCYNbTaHTU He 3any4danuncs, KOMITeT 3 BMHaropoan baHkom He cTeoptoBaBcst. Ponb Harnsinosoi pagu baHky

B MPOLIECi 3aMpOBam>XXEHHS CUCTEMU BUHAropoau BNAMBOBUX OCI6 € BU3HaYanbHO Ta NONsrae y BU3HauYeHHi BUHaropoau BNIMBOBMM 0cobaM, siki MignopsiaKoBYOThCS (3BITYHOTb)
Harnsgosivi padi, 3aTBepmyKeHHi Ta LopiyHoro nepernaay MonitTvkmu BuHaropoan Banky, MonoxkeHHs npo BuHaropody Brnnmsosux ocib AT «CEB KOPMOPATUBHWW BAHK» Ta
3aTBEpPOXKEHHS 3BiTY Npo BMHaropogy BNAMBOBMX 0cib baHKy 3a BionosigHW pik. MpaBniHHa baHKy 3aTBepOyKye Ta OHOBMOE [Mepenik CyTTEBMX CTPYKTYPHUX Nigpo3ainis Ta Mepenik
BMNNMBOBKX 0Cib BaHKy, a Tako>X BCTAHOBMIOE PiBEHb BUHAropoam iHLLMM BANMBOBMM 0c0baM, siki He nignopsiakoBaHi Harnsnosi paai.

Fonosa MpaeniHHsa AT «CEB KOPMOPATUBHWW BAHK» Hinbc MlenHHapT KpicTiaH AHOepccoH



Annex No. 1 to Regulation on remuneration

of Key functions holders

of JSC “SEB CORPORATE BANK”

approved by Decision No. 02 of the Supervisory Board dated March 6, 2025

Report on Remuneration of Bank’s Key functions holders
for year
(approved by Decision No. ____ of the Supervisory Board dated __2025)
Generalinformation

1. The amount of remuneration for the Bank’s Key functions holders is established by the Supervisory Board of JSC “SEB CORPORATE BANK” — for Key functions holders who are
subordinate to (report to) the Supervisory Board (Head of the Internal Audit, Chief Compliance Officer, Chief Risk Officer, AML Responsible Employee, Corporate Secretary), and for
other Key functions holders — by decision of the Management Board, by approving the terms of employment agreements (contracts) concluded by the Bank with Key functions
holders, approval of other internal documents that determine the issue of remuneration of Key functions holders, as well as by adopting separate decisions by the Supervisory
Board/Management Board.

2. Key functions holders are paid: a fixed remuneration established in the form of an official salary and additional remuneration, and variable remuneration, as well as reimbursement
of expensesincurred in connection with the performance of official duties. Additional pension benefits, early retirement benefits, and non-cash remuneration for Key functions holders
of the Bank are not provided.

3. The procedure for determining and compiling the List of Bank’s Key functions holders, the structure and principles of determining fixed and variable remuneration of Key functions
holders, the criteria for assessing the effectiveness of Key functions holders, as well as a description of the expenses of Key functions holders of the Bank, which they incur in
connection with the performance of their official duties and which are subject to reimbursement by the Bank, are determined by the Remuneration Policy of JSC “SEB CORPORATE
BANK?”, as well as the Regulation on remuneration of Bank’s Key functions holders, approved by Decision No. 02 of the Supervisory Board dated March 6, 2025, and posted on the
official website of the Bank at the link

Below is information on the amounts of remuneration that were accrued/paid to Key functions holders of the Bank for/in previous periods and based on the results of the reporting
year

5/;;9(: Remuneration paic;cor reporting g (?:rZe d (payable) For the previous financial year
1 | Amount of fixed remuneration (official salary)
5 Amount of other fixed remuneration (additional
remuneration)
3 | Total variable remuneration
4 | Amounts of payments related to hiring/dismissal




Ser. Additional information yes/no Notes (if relevant
No. facts/measures/reasons are
available)

Confirmed facts of unacceptable behavior of the Bank’s Key functions holders (including those
1 | reported confidentially) and measures taken based on the results of the investigation in case of
an impact of such facts/measures on the payment of remuneration to Key functions holders
Justified grounds for payment/deferral/reduction/return of variable remuneration to Key
functions holders

Notes.

1. The Bank accrued and paid fixed remuneration in the form of a salary twice a month, with an interval not exceeding sixteen calendar days, and no later than seven days after the
end of the period for which the payment was made, in accordance with the Regulation on remuneration of Key functions holders of JSC “SEB CORPORATE BANK”.

2. The calculation and payment of variable remuneration was carriedoutin __ 202 _, i.e. within six months from the end of the year for which the remuneration is paid, which
is in accordance with the Regulation on remuneration of Key functions holders of JSC “SEB CORPORATE BANK”.

3. Facts of violations of the terms of the Regulation on remuneration of Key functions holders of JSC “SEB CORPORATE BANK” identified by the Bank (if any) and measures applied
or decisions taken as a result of such violations:

4. Facts of the Bank’s exercise of the right to reduce/cancel/return the amounts of variable remuneration previously paid to Key functions holders:

5. Information on the provision by the Bank of loans, credits or guarantees during the reporting financial year (indicating amounts and interest rates):

When introducing the system of remuneration of Key functions holders, external consultants were not involved, and the Bank did not create a remuneration committee. The role of
the Bank’s Supervisory Board in the process of implementing the remuneration system for Key functions holders is decisive and consists in determining the remuneration of Key
functions holders who report to the Supervisory Board, approving and annually reviewing the Bank’s Remuneration Policy, the Regulation on remuneration of Key functions holders
of JSC “SEB CORPORATE BANK?”, and approving the Report on Remuneration of Bank’s Key functions holders for the relevant year. The Bank's Management Board shall approve
and update the List of Significant Structural Divisions and the List of Bank’s Key functions holders, as well as establish the level of remuneration for other Key functions holders who
are not subordinate to the Supervisory Board.

Chairman of the Management Board
JSC “SEB CORPORATE BANK” Nils Lennart Kristian Andersson






