3ATBEPOXEHO
lMpotokonom NeO4 Harnagosoi Pagm

Bid 27 kBiTHA 2022 poky

MONOXEHHA
MNpPO BUHAropoay BNAMBOBUX OCI6
AKUIOHEPHOIO TOBAPUCTBA
«CEB KOPMOPATUBHWIW BAHK»

APPROVED BY
Minutes No.04 of the Supervisory Board
of 27 April 2022

REGULATION
on Remuneration
of the key functions holders
OF JOINT-STOCK COMPANY
“SEB CORPORATE BANK”

Kwuis [ Kyiv

2022



1. SATANBHI TONOXXEHHA

1.1. TonoxeHHs npo BUHaropony
BM/IMBOBUX oci6 AKUIOHEPHOIO
TOBAPUCTBA «CEB KOPMOPATWUBHWNI

BAHK» (mani — ONOXXEHHA) € BHYTPILLHIM
nokymeHtom AKLIOHEPHOIO TOBAPNCTBA
«CEB KOPMOPATUBHWIN BAHK» (Hapani —
baHK), 4aKkui BperynboBYe BIOHOCUMHM 3
NPMBOLAY BMHAropoaM rOMIOBHOMO PU3UK-
MeHeoXXepa, rOfloBHOrO KOMMa€eHC-
MeHem>Xepa, BignoBiganbHOI ocobu 3a
NpoBedeHHs IHAHCOBOrO MOHITOPUHTY B
baHky Ta KepiBHUKa nigpoaniny
BHYTpPIiLWHbOro ayauTty baHky (y nogansLiomy
— BNNMBOBiI 0cObM BaHKy).

1.2.  TlonoXeHHs po3pobneHo BiOMNOBIAHO
[10 YMHHMX KOHCTUTYLIT Ta KogeKciB YKpaiHuy,
3aKoHiB YKpainm «[Mpo aKLiOHEpHi
ToBapucTBay Ta «[1po 6aHkKM i HGaHKIBCbKY
gianbHicTb», [lonoXKeHHs Npo  NONITUKY
BMHaropoou B 0aHKy, 3aTBepOyXEeHOro
noctaHoBot  [lpaBniHHA  HauioHanbHoro
6aHky YkpaiHmBio 30.11.2020 Ne153, iHLnx
HOPMaTMBHO-MPaBOBMX  aKTiB  YKpaiHu,
CraTyTy baHky, lNonoxxeHHs npo HarnspoBy
pagy baHky Ta  iHWKUX  BHYTPILWHIX
HOPMaTUBHUX OOKYMEHTIB baHKy 3 nuTaHb
AiANbHOCTI BNNMBOBKX OCIb.

1.3. TlonoxeHHs BU3Ha4ae OCHOBHI 3acaam
3anpoBamd>XeHol B BaHky cucTemMu
BMHaropoau BNAMBOBWUX OCIi6, 1i CKnagosi,
CTPYKTYpPY Takol BWHaropoou, Kputepil
BM3HAYEHHA Ta NOPSAOOK BUMNNATH TOLLO.

1.4. TlonoxeHHs 3aTBEPOXKYETHCA
pilleHHaM Harnaoosoi Paom baHky Ta Moxe
OyTM  3MiHEHe Ta [OOMOBHEHe nuwe
Harnaposoro Papoto baHky.

2. OCHOBHI  3ACAOWN  CUCTEMWU
BUHATOPOOW BMTMBOBNX OCIB BAHKY

2.1. CwuctemMa BMHaropogou BNIMBOBUX
oci6 baHky cknagaetbca 3 dikcoBaHOI Ta

1. GENERAL PROVISIONS

1.1. The Regulation on Remuneration to
the key functions holders of JOINT-STOCK
COMPANY SEB  CORPORATE  BANK
(hereinafter - the Regulation) is the internal
document of JOINT-STOCK COMPANY SEB
CORPORATE BANK (hereinafter referred to
as the Bank), which regulates the relations in
connection to remuneration of CRO, CCO,
Head of AML and Head of Internal Audit
(hereinafter referred to as key functions
holders of the Bank).

1.2. The Regulation is developed in
accordance with the current Constitution and
Codes of Ukraine, Laws of Ukraine "On Joint
Stock Companies" and "On Banks and
Banking activity", Regulation on
remuneration policy in the Bank approved by
resolution of the Board of the National Bank
of Ukraine dated 30.11.2020 No. 153, other
regulations of Ukraine, the Bank's Charter,
Regulation on the Supervisory Board and
other internal legal documents of the Bank on
the key functions holders activities.

1.3. The Regulation defines the basic
principles of the remuneration system of the
key functions holders introduced in the Bank,
its components, the structure of such
remuneration, the criteria for determining
and the procedure for payment, etc.

1.4. The Regulation is approved by a
decision of the Supervisory Board of the Bank
and may be amended or supplemented only
by the Supervisory Board of the Bank.

2. BASIC  PRINCIPLES OF THE
REMUNERATION SYSTEM OF THE BANK'S
KEY FUNCTIONS HOLDERS

2.1. The remuneration system of the key
functions holders of the Bank consists of a



3MIHHOI YaCTUHW BUHaropoau. Y Bunapgkax,
npamMo  nepenbayeHMx  3aKOHOOABCTBOM
YKpainu BMNMINBOBUM ocobaM
BiOLLUKOOOBYKOTbCA BUTPATW, TMOHECEHi Yy

3B'13KYy 3 BWKOHaHHAM 000B’si3KiB. 3a
pilueHHamM Harnaposoi Pagn  BRIMBOBUM
ocobaM  MOXYTb  BMMMayyBaTUCb  iHLUI

KOMMNEHcaUinHi BUnnaTu.

2.2. dikcoBaHa 4acTuHa BMHaropoau
BM3HAYaETLCSA Y TPYAOBOMY KOHTPAKTi Yy
BWIrN4A0i N0CcafoBOro oknaay.

2.3. 3MiHHa BWHaropoga € CKagoBOH
BMHAropoou BMMMBOBOI 0OCOOWM, WO He €
diKCOBaHOK BMHAropoaokd, Ta Mae Ha MeTi
MOTMBYBATM BMNIMBOBY OCOOY B AOCHATHEHHI

HAM  HaMBULLOI NPOOYKTMBHOCTI Ta B
ePEeKTUBHOMY  BWKOHAHHI  HMM  CBOIX
nocagoBux  060B‘A3KiB, @ TaKOX €

CTUMYNIOYMM HaKTOPOM ANd BiANOBIAHOCTI
LiANbHOCTI BAMMBOBOI 0COOU CTpaTeriyHomy
nnaHy po3BUTKY baHKy Ta He cnpugatm
NPUAHATTIO  HEK  HaOMIpPHOrO  PUSKKY.
CknagoBi BMHaAropoau BAMBOBKWX OCIB, SKi
HapjaloTb Ha OCHOBI KpUTEpIiB  OUIHKK
edeKTNUBHOCTI, 30KpeMa 3a0Xx0uyBalibHi Ta
KOMMNeHcaUlinHi BUnnaTu.

2.4, Cucrtema
0Cib He BKNtoYae:
1) HerpowoBOro CTMMYyNOBaHHA (3axodiB
baHky 3 HapaHHA BNIMBOBMM 0cobaM B
HerpowloBin  ¢dopMi  dikcoBaHoi  Tafabo
3MIiHHOI BUHaropoam 3a npodecinHi nocnyrm);
2) 00OaTKOBOr0 NEHCIMHOro 3abe3neYeHHs;
3) BUNNaTn BUHaropoam B pasi LOCTPOKOBOro
BMXOMOY Ha NEHCIto.

BMHaropoan BMIMBOBUX

2.5. Harnaposa Papa baHky BcTaHOBMOE
Ta 3aTBEpPOXYE BNNMBOBUM ocobam baHky
dikcoBaHy BMHaropoay (nocaposuin oknag).
PoaMip ¢ikcoBaHOI BMHaropoan Mae 6yTum
[OocTaTHIM ang Toro, wob baHk MaB 3mory
peanizyBaTi CBOE MpaBO He BUMNIadyyBaTn
3MiHHY  BWHaropogy (y TOMy  uyuchi

fixed and a variable part of the remuneration.
In cases directly provided by the legislation of
Ukraine, the key functions holders shall be
reimbursed for expenses incurred in
connection with the performance of duties.
Upon the decision of the Supervisory Board,
other compensations may be paid to the key
functions holders.

2.2. The fixed part of the remuneration is
determined in the employment contract in
the form of a salary.

2.3. Variable remuneration is a component
of the remuneration of a key functions holder,
which is not a fixed remuneration, and aims to
motivate the key functions holder to achieve
the highest productivity and effective
performance of hisfher duties, and is a
stimulating factor for the key functions
holder to comply with the Bank’s strategic
development plan and not to encourage
him/her to take excessive risk. Components
of the remuneration of key functions holders
of the Bank, which are provided on the basis
of performance evaluation criteria, in

particular incentive and compensation
payments.
2.4.  Remuneration system of key functions

holders does not include:

1) non-monetary incentives (measures
of the Bank to provide key functions holders
in a non-monetary form of fixed and/or
variable remuneration for professional
services);

2) additional pension provision;

3) payment of remuneration in case of
early retirement.

2.5. The Supervisory Board of the Bank
establishes and approves fixed remuneration
(salary). The size of fixed remuneration shall
be sufficient to enable the Bank to exercise
its right not to pay the variable remuneration
(including to demand repayment of the
remuneration already paid), if the conditions
required for such variable remuneration are
not fulfilled. A key criterion for the adequacy
of a fixed remuneration is its conformity with



BUTPeOyBaTM NOBEPHEHHS BXXE BUMIAYEHOI
3MiHHOI BUHAropoam), KO He BUKOHYHOTbCS
YMOBW, OOTPUMaHHS SKUX € HeObXiOHMM Ong
Takol 3MiHHOI  BWHaropoaun. KnioyosBuM
KpUTepiem OOCTaTHOCTI dikcoBaHoI
BMHaropoau € il BignosigHICTb NpodecinHomy

[OOCBiOY, BU3HAYeHUM  dYHKUIOHaNbHUM
060B'A3KaM ocobu Ta PiBHIO i
BiONoOBiOanbHOCTI.

2.5.1. ®ikcoBaHa 4YaCTWHa  BWHaropoamu

BignoBsigae piBHO npodecinHoro poceiny,
BiOMOBIOanbHOCTI; € rapaHTOBaHOK Ta Mae
MNOCTIMHMIA  XapakTep BWUNNaTU MNPOTATOM
yCbOro nepiogy BWKOHAHHA  BMNIVMBOBOK
0c06010 i dYyHKLIOHaNbHMX 060B’A3KIB.

2.5.2. PiBeHb  dikcoBaHOI  BMHaropoau
nepernagaeTbca OOWMH pa3 Ha pik Ta
3aTBEPOXYETbCA MPOTOKONOM  Harnaposoi
Panwm no okpeMiin BNnmMBOBI 0CObI.

2.5.3. [pv NpUAHATTI pilleHHs Harnagosoto
Pagoto baHKy npO BHECEHHA 3MiH LWWoado
BMMNATW BWHAropogn BNIMBOBUM 0cObaM
baHKy, BHOCATbCA BIONOBIOHI 3MiHM 00
LLITaTHOro posnucy baHky.

2.6. Harnaposa Papa baHky po3srnsnae Ta
3aTBepoXKYe 3MiHHY 4aCTUMHY BMHaropogu
(boHyc) BRNMBOBMX OCI6 3 ypaxyBaHHAM
pilweHHs [pynu SEB, wono BM3HaYeHHA
pPO3Mipy BUHaropodn 3a pe3ynbTatamMu
poboTn 3a pik Ta BUMOr [lONOXEHHS npo
onnaTy npaui Ta BUHaropogy 3a nigcyMkamu
pobOTU 3a PiK.

2.6.1. Nlpn BM3HAUYEHHI PO3MIpYy 3MiHHOI
YaCTWUHM  BWHAropoaM  BNAMBOBINM  OCODI
bawky, HarnapoBa Papma 6epe po yBarum
pobouYi 3aBOaHHA KOXHOI BNIMBOBOI 0CObM
BaHky, cTyniHb BiONoBiganbHOCTI Ta obedr, y
AKOMY pe3ynbTaTtn poboTU BaHky
BiONOBiOalTb 3amnnaHoBaHUM pe3ynbTaTtaM,
diHaHCOBOMY MOMNOXeHHI baHky Ta iHWKM
KPUTEPIAM, WO PO3rnanatoTbCa AK BaXKUBI,
nig 4ac NPoOBEOEHHS OUIHKM POBOTN KOXHOI
BNMBOBOI OCOOMW.

2.6.2. PiweHHs oao BM3HAYEHHS,
3aTBepOYKEeHHd Ta BUNNaTy 3MiHHOI YaCTUHW
BMHaropoon OdOpPMIKETLCA  BiONOBIOHUM
NPOTOKOMOM.

2.6.3. BunnaTa4acTMHKM 3MiHHOI BMHaAropoam
MOXKe BYTW BiOCTPOYEHa Ha NEBHWUM MNepioq,

the professional experience, set functional
duties of the person and the level of his/her
accountability.

2.5.1. The fixed part of the remuneration
corresponds to the level of professional
experience, responsibility; is guaranteed and
has a permanent nature of payment
throughout the period of performance by the
key functions holder his/her functional duties.
2.5.2. The level of the fixed remuneration is
reviewed once a year and approved by the
minutes of the Supervisory Board meeting for
each key functions holder.

2.5.3. When the decision of the Supervisory
Board of the Bank to make changes in the
payment of remuneration to the key
functions holders of the Bank is made,
respective changes are also made to the Staff
List of the Bank.

2.6. The Supervisory Board of the Bank
considers and approves the variable part of
the remuneration (bonus) to the key
functions holders taking into account the
decision of SEB Group on the level of
remuneration for the vyear and the
requirements of the internal Regulation on
salary and remuneration.

2.6.1. While determining the amount of the
variable part of the remuneration of a key
functions holder, Supervisory Board takes
into account the work tasks of each key
functions holder, the degree of responsibility
and the extent to which the Bank's results are
in line with its plans, financial position and
other criteria, deemed to be important for
conducting evaluation of the work of each
key functions holders.

2.6.2. The decision on determination of the
amount, approval and payment of the
variable part of the remuneration is
described in the respective minutes.

2.6.3. Payment of a part of the variable
remuneration may be deferred for a certain
period as determined by the Supervisory
Board. A part of the variable remuneration to
be deferred shall be determined by the
Supervisory Board.



AKWA BU3Ha4vaeTbcs Harnagosoto Papoto.
YacTka 3MIiHHOI BMHAropoau, sika Mae byTu

BIOCTpPOYEHa BW3HayaeTbca Harnamosoto
Papoto.
2.7. Tpynosi poroBopun (KOHTpakTn) 3

BNAMBOBUMK 0COBaMM  yKnagakTbCs Ha
CTPOKMW, BU3HAYEHI YMHHMM 3aKOHOOaBCTBOM
YKpaiHW, Ta He MICTATb OKpeMi YMOBUM Npo
BUNNaTW 3i 3BifIbHEHHS.

baHK 3OiMCHIOE KOMMEeHcaliHi  BunnaTuy,
NOB'A3aHi 3 [OOCTPOKOBWM  PO3iPBaHHAM
TPydoBOro  goroBopy  (KOHTpakTy) 3
BMNNMBOBOK 0COOOO 3a iHiliaTMBOK baHKy y
BUNagKkax Ta PO3Mipi BU3HAYEHUX UYMHHUM
3aKOHOOaBCTBOM YKpaiHu.

Harnapnosa Papa baHky Mae npaBo NPUAHATH
PILLEHHA OO0 BU3HAYEHHA PO3Mipy BunnaT
3i 3BiNbHEHHI.

Y Bunagky MPUMHATTA TaKoro pPilleHHs,
PO3MIip, CTPOK Ta iHWIi YMOBW 3QOINCHEHHSA
BUNMaTy i3 3BiNlbHEHHA BU3HayalOTbCA
pilleHHaM Harnapnosoi Pagu baHky.

3. MNOPALOK | YMOBW BUNNATA
BMHATOPOAWN BIMJIMBOBMM OCOBAM
BAHKY

3.1. ®ikcoBaHa BMHaropoga (nocamoBui
oKnag) BNAMBOBMM 0COBAaM HapaxOBYETbCH
3a BiONpaubOBaHUA 4Yac, AKUK nignarae
onnati Ta BUNMAYyeTbCHA B rPOLLOBI HOPMi
OBidi Ha MicdLb Yepes NPOMIXKOK yacy, LLO He
NepeBULLYE LLIICTHAOUATM KaneHOapHUX OHIB,
Ta He MNi3Hile ceMu OHIB nicng 3akiH4YeHHs
nepioay, 3a AKMW 3OINCHIOETbCS BUNNaTa. Y
pasi, Konu peHb Bunnatn 36iraeTbca 3
BUXiOAHUM, CBATKOBMM abo HEPOBOUMM AHEM,
BMHAropona BMUMNIayvyyeTbCA HanepenonHi.

3.2.  3MiHHa YyacTuHa BMHaropoamn (6oHYyC)
3anigcyMkaMm poboTr 3a pik BUNNavyeTbCs y
rpoLUOBIM dOpPMi NPOTAroM ABOX MicAUIB Micns
3aKiHYEHHA pPOKY 3a SKUM  ChnadyyeTbecs
BMHaropoga.

3.3. Bwnnata 6ydb 9KOi  BMHaropoou
30iNCHIOETbCH LINAXOM HaHKIBCbKOro
nepekasy Ha paxyHOK BMAMBOBOI 0cObK Nicns

2.7. Employment agreements (contracts)
with the key functions holder shall be
concluded for the terms determined by the
current legislation of Ukraine and shall not
contain separate conditions on severance
payment. The Bank shall make compensation
payments related to the early termination of
the employment agreement (contract) with
the key functions holder at the initiative of
the Bank in cases and in the amount specified
by the current legislation of Ukraine. The
Supervisory Board of the Bank shall have the
right to decide on the size of the severance
payments.

In case of such a decision is made, the
amount, term and other conditions of the
severance payment are determined by the
decision of the Supervisory Board of the
Bank.

3. PROCEDURE AND CONDITIONS OF
PAYMENT OF REMUNERATION TO KEY
FUNCTIONS HOLDERS OF THE BANK

3.1. Fixed remuneration (salary) to the
key functions holders is accrued for the time
worked, payable and paid in cash twice a
month for a period not exceeding sixteen
calendar days, and not later than seven days
after the end of the period for which the
payment is made. If the payment date
coincides with a day off, holiday or non-
working day, the remuneration shall be paid
the day before.

3.2. Variable part of the remuneration
(bonus) based on the annual performance
results is paid within two months following
the end of the year for which the
remuneration is paid.

3.3. Payment of any remuneration is made
by bank transfer to the account of a key
functions holder after taxes in accordance
with the current legislation of Ukraine.

3.4. Remuneration is paid on the basis of
the signed minutes of the Supervisory Board



YTPUMaHHA NogaTKiB BiAnOBIOHO 0O YMHHOIO
3aKoHOOaBCTBa YKpaiHu.

3.4. BunnaTta BMHaropoou 3MiMCHIOETLCS
Ha  nigcrtasi  NiONWCAHOrO  MPOTOKONY
Harnaposoi Paon banky Ta Hakasy [onosu
[MpaBniHHA.

3.5. Harngomosa Papa ™Mae  npaBso
NPUMNHATU PiLLEHHS LWLOoJ0:

. BUNNaTn 3MiHHOI BMHaroponu
4aCTKOBO,  BIOCTPOYEHHA 1 BUMIaTty,
CKOpPOYEHHs/CKacyBaHHa 1i  Bunnatu (3
ypaxyBaHHAM  pe3dynbTaTiB  OidnbHOCTI,
@iHAHCOBOro CTaHy 6aHKy);

. MOBEPHEHHA BXXE CMMayeHol 3MiHHOI
BMHaropoou (y pasi ii cnnatn Ha nigcrasi
iHpopMauil, 9Kka  3rogoM  BUgABMIAcA
HEeNpPaBWIbHOK/HELOCTOBIPHOK) Ta
BCTaAHOBIEHHSA CTPOKY TaKOro NoBEPHEHHS;
m BM3HAUYEHHA po3Mipy Bunnat  3i
3BifbHEHHS.

3.6. [llepioonyHa He3aneXkHa 30BHILLHA
OUiHKa BMMIaT BWHAropoo  BMIVBOBUM
ocobaM He npoBoaMTbCHA. HesanexHa

30BHILLHA OUIHKa MOXe NpoBOAMTUCH 3a
OKpeMUM pileHHa Harnaoosoi Pagu.

4, ONOOATKYBAHHA HAPAXOBAHUX
CYM BUHATOPOON

4.1. baHk Ha CyMy BMHaropoau
BNIMBOBMM ocobaM baHKy HapaxoBye Ta
YyTPUMYE BiOMOBIOHO no YMHHOrO
3aKoHoOaBCcTBa YKpaiHM HacTynHi nogaTkum
(AKWO  iHWKA  po3Mip  nopaTKiB - He
BCTAHOBMEHUA  UYMHHMM  3aKOHOLABCTBOM
YKpaiHu Ha gaTy BunnaTu):

4.1.1. eanHun BHECOK Ha
3aranbHOOO0B’A3K0OBE Oep>KaBHe couianbHe
CTpaxyBaHHS y po3Mipi 22% abo y iHLIOMY
PO3Mipi, Y BMNaOKy 3MiHW CTaBKWM NOOATKy
nicnsa gatm 3aTBepOYXKEHHA Lboro MonoXkeHHs
(n.5 c1. 8 3akoHy YkpaiHn Big 08.07.2010
poky Ne2464-VI1 “lNpo 36ip Ta 06MiK €ANHOTO
BHECKY Ha 3aranbHOO000B'A3KOBE Oep>KaBHE
couianbHe CTpaxyBaHHSA");

of the Bank and the Order of the Chairman of
the Management Board.

3.5.  The Supervisory Board shall have the
right to decide on:
. payment of a variable remuneration in

part, its deferral, reduction/cancellation of its
payment (taking into account the
performance results, financial standing of the
bank);

] refunding the variable remuneration
already paid (if it was paid on the basis of
information which subsequently proved to be
incorrect/unreliable) and setting the deadline
for such refund;

. determining the size of the severance
payments.
3.6. Regular independent external

evaluation of remuneration payments to the
key functions holders is not performed. An
independent external evaluation may be
conducted by a separate decision of the
Supervisory Board.

4, TAXATION OF ACCRUED AMOUNTS

4.1. The Bank accrues and withholds the
following taxes on the amount of
remuneration to the key functions holders of
the Bank in accordance with the current
legislation of Ukraine (unless another amount
of taxes is established by the current
legislation of Ukraine on the date of
payment):

4.1.1. single contribution to the obligatory
state social insurance in the amount of 22%
or in another amount, in case of change of the
tax rate after the date of approval of this
Regulation (item 5 of Article 8 of the Law of
Ukraine dated 08.07.2010 #2464-VI “On
collection and accounting for a single
contribution to the obligatory state social
insurance”);

4.1.2. personal income tax in the amount of
18% or in another amount, in case of change
of the tax rate after the date of approval of
this Regulation (paragraph 167.1 of Article



4.1.2. nopaToK Ha goxoan i3MYHMX OCib y
po3Mipi 18% abo y IiHWOMY po3Mipi, Y
BMNagKy 3MiHM CTaBKW NnopaTKy nicna gatu
3aTBepPOYKEHHA Uboro onoxxeHHsa (n. 167.1
cT. 167 lNopaTtkoBOro Kogekcy Ykpainu Big
02 rpyaHs 2010 poky Ne2755-VI, i3 3MiHamu
Ta OONOBHEHHAMM);

4.1.3. BincbkoBuMi 36ip y po3mipi 1,5% aboy
IHLLOMY PO3Mipi, Y BMNagKy 3MiHM CTaBKuU
360opy nicna gaTy 3aTBEPOXKEHHS LUbOro
MonokeHHst (nn. 1.3 n. 16 * niopoaminy. 10
po3giny. XX llogaTkoBoro kogekcy YkpaiHm
Bin 02 rpyaHa 2010 poky Ne 2755-VI, i3
3MiHaMW Ta JONOBHEHHAMMN).

4.1.4. iHWi nomaTku/nnatexi/abopu, WO
MOXYTb  BYyTW BBefeHi/nepenbayeHi
3aKOHOOaBCTBOM YKpaiHW, 3aCTOCOBHMM [0
baHky abo BNAMBOBOI 0COBM nicna  @gaTtm
3aTBEPOXEHHS LbOro [10M0XKEeHHS.

5. 3BIT NPO
BMNANBOBKX OCIb

BMHATOPOLY

5.1. baHK LWopivyHO rOTye Ha po3rnag Ta
3aTBepaxeHHsa Harnaposoto Papoto baHky
3BiT Npo BMHaropoay BNNnBoOBKMX 0Cib baHky.

5.2.  3BiT Npo BMHaropoay BNAIMBOBMX OCiO
Mae MIiCTUTU iHpOopMaLito, (AKa HaBOOUTHLCA B
uinoMy (CykymnHO) LIOOO CYyM BWHaropoam

BCiM BMIMBOBMM o0cobaM 6e3 peTtanisauil

TakKMX CYM Yy pO3pi3i KOXHOro OKpPemoro
4neHa) Lwono:

1) cym BuHaropoaowu, siki 6ynu ta/abo MatoTb
6yTV BMNMayeHi BNAMBOBMM o0ocobaM 3a
pe3ynbTaTtaMm 3BiTHOro GiHaHCOBOrO POKY (Y
pO3pi3i dIKCOBAHUX | 3MIHHMX CKMagoBKMX
BMHaropoau);

2) cTpoKiB daKTNUYHOI BUNNaT! BUHAropoaw,
X BiONoBigHOCTI LbOMY [10MOXXEHHIO;

3) NOBHOTO OMNUCY CTPYKTYPU BCiX CKNagoBUX
BMHaropoou, $ki MatoTb OyTWU BUMNMAYeHi
BNAMBOBMM  ocobaM  3a  BiAMNOBIOHOKO
PYHKUIEH;

167 of the Tax Code of Ukraine dated
December 2, 2010 #2755-VI, with
amendments);

4.1.3. military taxinthe amount of 1.5% orin
another amount, in case of change of the rate
of the tax after the date of approval of this
Regulation (item 1.3 item 16 * subsection. 10
section. XX of the Tax Code of Ukraine dated
December 2, 2010 #2755-VI, with
amendments)

4.1.4. other taxes [ payments [ fees that may
be introduced / provided by the legislation of
Ukraine applicable to the Bank or a key
functions holder after the date of approval of
this Regulation.

5. REPORT ON THE REMUNERATION
OF KEY FUNCTION HOLDERS

5.1. The Bank shall annually prepare for
consideration and approval by the
Supervisory Board of the Bank the Report on
Remuneration of the key functions holders of
the Bank.

5.2.  The Report on Remuneration of the
Members of the key functions holders shall
contain information (which is given as a
whole (in total) on the amounts of
remuneration to all key functions holders
without detailing such amounts in terms of
each key functions holder) on:

1) amount of remuneration paid and/or
payable to key functions holders based on
results of the reporting financial year (broken
down by fixed and variable remuneration
components);

2) terms of actual payment of remuneration,
their compliance with this Regulation;

3) full description of the structure of all
components of remuneration to be paid to
key functions holders under the relevant
function;

4) performance  evaluation  criteria
(indicating the way they have been
achieved), resulting in accrual of variable
remuneration (if variable remuneration was
accrued);



4) KpuTepiiB OUIHKKM edeKTUBHOCTI (i3
3a3HaYEeHHSAM TOro, SKMM YMHOM BOHW GYnu
LOOCATHYTI), 3a pe3ynbTataMu OOCHATHEHHSA

AKWX  3OIMCHEHO HapaxyBaHHA  3MiHHOI
BMHaropoau (SKLWo 3MiHHa B1UHaropoda byna
HapaxoBaHa);

5) dakTiB BUKOpmUcTaHHs baHkoM npaBa Ha
NMOBEPHEHHSA paHille BMNIadeHol BNI1MBOBUM
ocobaM 3MiHHOI BMHaropoau;

6) Yy4yacHMKIB 3anpoBaf>XXEHHA CUCTEMMU
BUHaropoau. Taka iHdopMauid BKOYae
BiOMOCTi LLUOOO MOBHOBaXXeHb Ta cknagy
KOMIiTeTy 3 BWHaropoan (y pasi noro
CTBOPEHHS); HAMMEHYBaHHS [ NPI3BULL, iIMEH,
no 6aTbKOBi (3@ HAABHOCTI) 30BHILLHIX
KOHCYNbTaHTIB; poOMi y4dacHukiB 6aHKy B
npoLeci 3anpoBafXeHHS cucTemMu
BMHaropoau;

7) NporpamMm CTUMYMOBaHHS;

8) BioXuneHb CyM aKTU4YHMX BWNNaT Big
CYM, WO nignarar0Tb BUMNNATI 3rigHo i3 UMM
[TONOXEHHAM, @ TaKOX MOACHEHHS MPUYUH
Takoro  BIOXWNEHHS  Ta  KOHKPETHUX
efnieMeHTiB uboro [1onoXKeHHs, LWOoOo AKUX
Bin6ynocs BiOXUNEHHS, AKLLIO TaKi
BIOXMNEHHS Oy NPOTATOM 3BiTHOrO POKY;

9) BusBNeHMx baHKOM MoOpyleHb YMOB
MonoxeHHa  (aKwo  Taki  6ynu) Ta
3aCTOCOBaHMX 3@  Hacnigkamy  Takmx
NopYyLUEHb 3ax0aiB abo NPUNHATUX PiLLEHb;
10) HapaHHA BaHKOM NPOTAroM 3BIiTHOMO
diHaHCOBOrOo poky Tafabo noB'a3aHUMK 3
baHkoM ocobaMum no3uk, KpeauTiB abo
rapaHTin BMNVBOBUM ocobaM (i3
3a3HAYEHHAM CYM i BIOCOTKOBMX CTABOK).

3BIT NPO BUHAropogy 0o4aTKOBO MA€e MiCTUTU
iHpopMaLito (NepCcoHidikoBaHO 3a KOXHOK
BMIMBOBOK 0COO0) LLIOAO:

1) nioTBepoxeHUX @aKTiB HENPUAHATHOI
NOBEMdIHKM BNIMBOBOI 0COOM (BKAKOYAOUM Ti,
LLIO MOBIOOMNEHI KOHDIOEHUIMHUM LUMAXOM) i
BXUTUX 3a pesynbTataMy pPo3CnifoyBaHHA
3axodiB Yy pasi HagBHOCTI BMMMBY TakKUX
dakTiB/3axo4iB Ha BMAMATy BMHaAropoau
BNAMBOBI 0COBI;

2) HagBHOCTI[BIACYTHOCTI OBrpyHTOBaHUX
nigctaB wWoOo BUMMatTM [ BIOCTPOYEHHS |
3MEHLLEHHS / NOBEpPHEHHS 3MiHHOI
BMHAropoau BNInMBOBOI 0COOM.

5) facts of the Bank's exercise of the right to
claim the refund of the variable remuneration
previously paid to key functions holders;

6) members of implementation of the
remuneration system. Such information shall
include information on the powers and
composition of the remuneration committee
(if  established); names,  surnames,
patronymics (if any) of external consultants;
the role of the bank's members in the process
of introducing the remuneration system;

/) incentive programs;

8) deviations of the amounts of actual
payments from the amounts payable in
accordance with this Regulation, as wellas an
explanation of the reasons for such deviation
and specific elements of this Regulation in
respect of which the deviation occurred, if
such deviations occurred during the reporting
year;

@) violations of the terms of the Regulation (if
any) detected by the Bank and measures or
decisions taken as a result of such violations;
10) granting of loans, credits or guarantees
during the reporting financial year to key
functions holders by the Bank and/or its
related persons (indicating amounts and
interest rates).

The Report on Remuneration shall
additionally contain information
(personalized for each individual key

functions holder, summarized in terms of the
number of meetings and attendance/reasons
for absence) regarding:

1) confirmed facts of unacceptable behavior
of a key functions holder (including those
reported confidentially) and measures taken
as a result of the investigation if such
facts/measures affect the payment of
remuneration to a key functions holder;

2) availability/non-availability of reasonable
grounds for payment /[ deferral [ reduction /
refund of the variable remuneration of a key
functions holder.

The Bank shall indicate information on
remuneration payments to the key functions
holders made during the reporting financial
year in its annual report separately from the
following information on the Supervisory
Board, indicating:



baHk 3a3Havae iHdOpMauito nNpo BuUNNaTtm
BMHaropoau  BNNMBOBMM  ocobaM, Lo
BiOOynucs NpoTHAromM 3BiTHOrO iHaHCOBOroO
POKY, Y CBOEMY pPi4YHOMY 3BiTi OKpPeMo Bif
Takoi iHdopMauii wopno Harnsggosoi Pagu Ta
[MpaBniHHA i3 3a3HAYEHHAM:

1) cym BMHaropoow 3a 3BITHUIM diHAHCOBUI

piKk 'y po3pi3i ¢ikcoBaHOI Ta 3MiHHOI
CKMapoBKX i KiNbKOCTi ooep><yBayiB;

2) CyM HeBMNNayeHol BidKnageHoi
BMHAropoau;

3) CyM BiOKIageHol  BMHaropoomM  3a
nonepenHi  diHaHCOBI POKMK, BUNNAYEHUX

NPOTAroM 3BiTHOro diHAHCOBOro POKY. Taka
iHpopMaLia Mae BKNOYaTW OaHi Npo CyMwu,
3MEHLUEHI Ha nigcTasi OLliHKM
pPes3ynbTaTUBHOCTI;

4) BMNnaT nig 4yac MpUNHATTA Ha poboTy,
30iNCHEHMX NPOTAroM ¢iHaHCOBOro PoKy, Ta
KiNbKOCTI Ofep>KyBauyiB TakMx BUNNAT;

5) cyM BunNnat nig 4ac 3BiNlbHEHHS,
30IMCHEHUX NPOTHAroM diHaHCOBOro PoKY, Ta
KiNbKOCTI 04ep>KyBaudiB TakMx BUNNarT.

5.3. 0Obcsar BiOOMOCTEW MPO BUHaropogy
BNAMBOBMX OCIO, WO ONPUIOOHIOKTLCA
baHkoMm, Bignosigae obcary iHdopMalii, ska
MiCTUTbCA Yy  3BiTi  NpO  BWHaropomy
BMNNMBOBWX OCi6 Ta UbOMY [10NOXEHHI.

5.4. baHK po3Millye 3BIT Npo BMHaropoay,
BUMNayeHy BNIMBOBMM 0cObaM B 3BiTHOMY
diHaHCOBOMY poLi, Ha BNacHi Beb-CTopiHLI B
Mepexi IHTepHeT npoTsaromM 15-tm poboumx
[HIB 3 OHS MOro 3aTBepOXXeHHSA Harnagosoro
pafoto. 3BiT NP0 BUHAropoay BAAMBOBMX OCiO
ONPUMIOOHIOETLCH i3 3abe3neyeHHaM
MOXINWMBOCTI  MOro  nepernggy Ta 3
OOTPUMaHHA BCTAHOBMNEHMX B M. 5.3 UbOro
Mono>xxeHHs 06¢4AriB BioOMOCTEWN, LLIO MOXYTb
6yTM onpuntogHeHi baHkoM.

6. MPUKIHUEBI MOMOXEHHA

1) the amount of remuneration for the
reporting financial year in terms of fixed and
variable components and the number of
recipients;

2) the amount of
remuneration;

3) the amount of deferred remuneration for
previous financial years paid during the
reporting financial year. Such information
shall include data on amounts reduced based
on performance evaluation;

4) employment benefits made during the
financial year and the number of recipients of
such payments;

5) the amounts of severance payments made
during the financial year and the number of
recipients of such payments.

unpaid deferred

5.3. The scope of information on the
remuneration of key functions holders
published by the Bank corresponds to the
amount of information contained in the
Report on Remuneration of the key functions
holders and this Regulation.

5.4. The Bank shall publish the Report on
Remuneration paid to key functions holders
in the reporting financial year on its own
website online within 15 working days from
the date of its approval by the Supervisory
Board. The report on remuneration of key
functions holders shall be published with the
possibility of its revision and in compliance
with the scope of information as per the
provisions of p. 5.3 of this Regulation that
may be disclosed by the Bank.

6. MISCELLANEOUS

6.1. This Regulation, as well as changes
and additions to it and |/ or its updated
versions are approved by the Supervisory
Board of the Bank.

6.2. In case of amendments to the
legislation of Ukraine on the regulation of
remuneration,  other  incentives and
compensation payments to members of the
Management Board and until the



6.1. LUe [llonoXeHHs, a TakoX 3MiHM Ta
[LONOBHEHHS A0 HbOro Ta/abo MOro OHOBIEHI
pefakuil  3aTBepoXyrTbca  Harnamosoro
Papoto baHky.

6.2. Y pasi  BHECEHHs
3aKoHOOaBCTBa YKpainu 3 nMTaHb
PEerynioBaHHA OnnaTu BUHAropoawu, iHLWMX
3a0Xx04yBasibHUX Ta KOMNEHCaLIMHNX BUMNIaT
BNAMBOBMM 0COBGaM OO MOMEHTY BHECEHHS
3MiH Ta OONOBHEHb OO0 UbOro [1onoXKeHHs,
NpiopUTET  WOOO 3aCTOCYBaHHA MaloTb
HOPMW 3aKOHOOaBUYMX aKTiB YKpaiHu.

3MiH 0o

amendments to this Regulation are
approved, the priority of application have the
norms of legislative acts of Ukraine.



NopaTok Nel no lNMonoxxeHHs Npo BMHaropoady
BnnBoBuMx oci6 AT ,,CEB KOPMOPATUBHUI BAHK”
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3BiT Npo BMHaropoay BNiIMBoBMX ocib

3a

PiK

3/n

KpunTepii ouiHkM epEKTUBHOCTI

nie

ne

N6

M6

MioTBEpPOXKEHI dakTn
HENPUNHATHOI noBefiHKU
BMMNBOBKX oci6 banky
(BKNHOYAKOYM Ti, LLIO NOBIAOMIEHI
KOH®IOEHUIMHUM  LLINAXOM) Ta
BXUTI 3a pesynbtaTamm
po3cnigyBaHHA 3axoau

HasBHICTb/BIiOCYTHICTb
OBrpyHTOBaHMX MiAcTaB LLoAo
BMNNaTW/BIOCTPOYEHHSA
[3MEHLLEHHA/NOBEPHEHHSA
3MiHHOI BMHaropoawn BNIMBOBOI
ocobu

Bunnano BuHa2opo0o

MNe
3/n

BuHaeopooda

3a 3BimHud pik

3a nonepedHid
GiHaHcoBUUT piK

BUNSIQYEHA

nionsieae Bunnami

CykynHa BennymHa dikcoBaHoi
BMHaropoaw (oknan)

Bunnatuy Burnagi komneHcaduin 3a
BiOpSOYKEHHS, AOOOBMX Ta iHLIMX
BMOATKIB MOHECEHNX Y 3B’A3KY 3
BMKOHaHHSAM 060B’s13KiB BNIMBOBOI
ocobu

CyMa KoLUTiB, BUNMaYeHNX K 3MiHHa
BMHaropopa (y po3pisi KOXXHOro Bnay
3MiHHOI BUHaropoam), i NigctaBm ix
BUNNaTH

[onaTkoBa BMHaropoda 3a BMKOHaHHS
pPOoBOTK N03a MeXKaMU 3BUYAMHNX

DYHKUIM

CyMu BUNnaT 3i 3BiNbHEHHS

3aranbHa cyMma KoLTiB, BUMNaYeHnx
BNNMBOBWM 0CO0aM sIK BUHaropoaa
noB’A3aHNMM i3 BaHKOM 0cobamMm




OuiHoYHa BapTiCTb BMHAropod HapaHux y
HErpoLLIOBIN POpPMi

3aranbHa cyma KOLTiB BUMNaveHa
6aHKOM Yy SIKOCTi BUHaropoau Brn1MBoBUM
ocobaM

HapaxyBaHHs Ta BMnnaTta ¢ikcoBaHOI BUHAropoam 3aincHioBanacb baHKoM OBidi Ha MiCAUb Yepes NMPOMIXKOK
yacy, L0 He NepeBULLYE WICTHAOUATM KaneHoapHUX OHIB, Ta He MisHille ceMu OHIB MiCNga 3aKiH4eHHs nepiony,
3a SKWI 3OINCHIOETLCS BUNIaTa, WO Bianosigae MoNoXeHHO Npo BMHaropody BnnvBoBmM ocobam AT ,,CEB
KOPMOPATV/BHWIN BAHK”.

HapaxyBaHH4A Ta BMnnaTa 3MiHHOT BUHAropoam npoBOAMTbLCHA NPOTSAroM ABOX MiCSLIB 3 3aKiHYEHHSI POKY 3a KU
cnnavyyetbca BMHaropopa, Wo Bignosigae [lonoXkeHH npo BuHaropogy BnnmesosuM ocobam AT ,,CEB
KOPMOPATUBHW BAHK”.

DaKTV BUKOPUCTaHHA baHKOM npaBa Ha NOBEPHEHHS paHille BUNIavyeHoi BUHaropoam (3acTocoByBanocs/He
3acTocoByBanocs):

MpoTsrom 3siTHoro nepiogy B AT ,CEB KOPMOPATVIBHNIA BAHK” nporpamMu 3 NeHCiNHOro 3abeanedyeHHs He
3acTOCOBYBaNMCh.

®akTn BiOxXuneHb cyM GakKTUYHMX BUAMaT Big CyM, WO MiAASratoTb BUNMIATI 3rigHO 3 3aTBEPAXKEHUM
MOMNOXXEHHAM NPO BUHAropoay, Ta NOACHEHHSA NPUYMH TaKMX BiOXUIEHb:

®akTn BMSBNeHUX BbaHkoM nopyleHb ymMoB [lonoxkeHHs nmpo BMHaropody BrnmBoBuMM ocobam AT ,,CEB
KOPMOPATVBHWW BAHK” (AKkLo Taki 6ynum) Ta 3aCTOCOBAHUX 3a HACRiOKaMM TaKnx NoOpyLLEHb 3axoais abo
NPUMAHATUX PilLEHb:

[Hpopmalia wono HapaHHa baHkoM Tafabo noB’a3aHM 3 BaHKOM 0cobamMun MPOTArOM 3BIiTHOrO POKY MO3MK,
KpeauTiB abo rapaHTin (i3 3a3HaUYEeHHAM CyM i BIACOTKOBMX CTaBOK) [

Mpn 3anpoBagyKeHHI CUCTEMU BMHAropoaou BMIMBOBMM 0CODAM 30BHILLHI KOHCYNbTaHTW He 3anydanucs i
KOMiTeT 3 BuHaropoau baHkom He cTBOptoBaBcs. Ponb Harnaposoi Pagm banky B mpoueci 3anpoBagyKeHHS
CUCTEMM BMHAropoam Mnonsrae y BU3Ha4yeHHi ¢ikcoBaHOI Ta 3MiHHOI BMHAropoau BMAMAMBOBMM 0cobaM Ta B
3aTBepaXKeHHI [T0N0XKEHHS NPO BUHaropogy BAAMBOBMM 0cobaM baHky.



