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1. 3ATANTIbHI MONOXXEHHA

1.1.MonoxxeHHs Npo B1Haropoay 4neHis Harnsanosoi
Paon  AKUIOHEPHOIO  TOBAPUCTBA  «CEB
KOPTMOPATUBHWMW BAHK» (pani — MonoskexHs) €
BHYTPILLHIM OOKYMEHTOM AKUIOHEPHOIO
TOBAPUCTBA «CEB KOPMOPATUBHUIA BAHK»
(pani — bBaHk) Ta po3pobneHo BIANOBIOHO OO
Cratyty AT «CEB KOPMOPATWBHWIA BAHK»,
[MonoxkeHHsi npo Harngmosy Pagy bawky, iHWKMX
BHYTPIWHIX nonoxeHb baHky, T[lonoXXeHHs npo
BMMOTM [0 MOJMOXEHb | 3BiTIB MpO BMHaropogy
YNeHiB HarnsggoBOi padv Ta npaBmiHHS  6aHKy,
3aTBepakeHoro [loctaHoBowo HBY Nelb3 Big

30.11.2020poky (mani — T[locTaHoBa), YMHHOrO
3aKoHOOaBCTBa YKpaiHu.
1.2.TonoxkeHHss  BW3HAYae  OCHOBHI  3acaau

3anpoBamxeHoi B baHKy cucTtemm BMHaropoom
yneHiB  Harnggosoi  Pagm  baHky, cknapgosi
BMHaropoau, CTPYKTYpPY Takoi BUHaAropoawu, Kputepil
BM3HAYEHHSA PO3Mipy Ta/abo MopsimoK Po3paxyHKy
po3Mipy BMHaropoau, nopsimoK BMANaTK
BMHaropoawu, HLLIMX 3a0X04yBanbHMX Ta
KOMMeHcaUiiHMX BMnnaT dneHam Harnsagosoi Pagu
BaHky Towo.

1.3.MonoxeHHss  3aTBEpPMXKYETbCA  3aranbHUMK
360pamMm akuioHepiB baHky Ta Moxxe ByTu 3MiHEHE
Ta [OOMNOBHEHe nuvwe  3aranbHuUMM  360pamu
akLuioHepis baHky.

2. OCHOBHI 3ACAON CNCTEMW BUHATOPOOW
YNEHIB HATNIA00BOI PAOU B BAHKY.

2.1. HesanexHuM uneHam Harnsposoi  Pagu
BMMNAYy€eThCS dikcoBaHa BWHaropona 3a
BMKOHAHHSA HMMK NOCaOoBMX OOOB’A3KIB, @ TaKOX
onnayvyroTbes (BiOLLKOOOBYOTHCH) BUTPaTW,
MOHECEHI Yy 3B'A3KY i3 BMKOHAHHAM MOCadOBUX
060B’a3KiB 3rigHo CTaTTi 4 uboro MonoX<eHHs.

2.2.lHWMM 4neHaM HarnsgoBoi pagun, sKi He €
HesanexXHUMK, Bunnata BMHaropoou, KomreHcauiga
OYyLob-AKMX BUTPAT TOLLO HE 30iINCHIOETLCS.

2.3. Po3Mip ¢dikcoBaHOi BMHAropoan He3ane>XHoMy
uneHy Harnaposoi Pagy BCTaHOBMKETLCA PiLLIEHHSAM
3aranbHux 3060piB akLioHEpiB Ta 3a3HayaeTbCs B
LUMBINbHO-NPaBOBOMY [OOrOBOPI, WO YKNadaeTbes i3

1. GENERAL PROVISIONS

1.1. Regulation on remuneration to the
Supervisory Board Members of JOINT-STOCK
COMPANY SEB CORPORATE BANK (hereinafter -
the Regulation) is the internal document of JOINT-

STOCK COMPANY SEB CORPORATE BANK
(hereinafter - the Bank) and developed in
accordance with the Charter of JSC “SEB

CORPORATE BANK”, Regulation on the Supervisory
Board of the Bank, other internal regulations of the
Bank, Regulation on requirements to regulations and
reports on remuneration to members of supervisory
and management board of a bank, approved by the
Resolution of the NBU Nel53 of 30.11.2020
(hereinafter - the Resolution), other effective
provisions of the current legislation of Ukraine

1.2. The Regulation defines the basic principles
of the remuneration system of the Bank's
Supervisory Board introduced in the Bank,
components of remuneration, structure of such
remuneration, criteria for determining the amount
and | or procedure for calculating remuneration,
remuneration, other incentive and compensation
payments to members of the Bank's Supervisory
Board.

The Regulation shall be approved by the General
Meeting of Shareholders of the Bank and may be
amended and supplemented only by the General
Meeting of Shareholders of the Bank.

2. BASIC PRINCIPLES OF THE
REMUNIRATION SYSTEM FOR MEMBERS OF THE
SUPERVISORY BOARD IN THE BANK

2.1. Independent members of the Supervisory
Board shall be paid a fixed remuneration for the
performance of their official duties, as well as paid
(reimbursed) expenses incurred in connection with
the performance of official duties in accordance
with Article 4 of this Regulation.

2.2. Other members of the Supervisory Board
who are not independent, are not remunerated,
reimbursed for any expenses, etc.

2.3.  The amount of the fixed remuneration to an
independent member of the Supervisory Board shall
be established by a decision of the General Meeting
of Shareholders and shall be specified in the civil



TakMM HesaneXXHuMm uneHoM Harnagosoi Pagw.
BuHaropoga HezanexxHwx 4neHiB Harnspnosoi paaw
Mae OyTM PO3YMHO OOrpyHTOBAHOK, a TakoX
Bionosigatn npodecinHoMy [OCBiQY, BW3HaYEHUM
dyHKUiOHaNbHUM 060B'iI3KaM 0cobu Ta pIiBHIO i

BiOMNOBiOanbHOCTI. MepioanyHa HezanexHa
30BHILLHA OuiHKa BUNnaT BUHaropon He
NPOBOANTbLCA.

2.4. 3MiHHa YacTVHa BMHaropoam: He nepenbayeHa.

2.5.CncteMa HErpoLwloBOro  CTUMYIIOBAHHS  Ta
[00AaTKOBOrO MeHCIMHOro 3abesneyeHHsl, BunnaTta
BMHaropoan B pasi [OOCTPOKOBOrO BMXody Ha
neHcito: He nepenbadeHa.

2.6. lNporpama CTUMYMIOBaHHS y BUrNSai
3a0X0YyBanbHUX Ta KOMMEHcaUiHMX  BunnaT
NOB’si3aHMX Ta 3aneXxHux Bid edEKTUBHOCTI
BMKOHaAHHS CBOiX 000B’A3KiB 4neHoM Harnsgosoi
Pagu He BCTaHOBNHOETHLCS.

2.7. 30iNCHEHHsT BUNNAT i3 3BINbHEHHHA 4neHaMm
HarnspoBoi pagn He nepenbadeHo. BopgHouac,
3aranbHi 360pM  aKUIOHEPIB MOXYTb MPUIAHATH
PILLEHHA NPO 30INCHEHHS BUMMNAATWU i3 3BiNIbHEHHS
yneHy Harnaposoi Pagn  banky. Y Bunmaoky
NMPUAHATTSA TaKoro pilleHHs, PO3Mip, CTPOK Ta iHLLi
YMOBM  3OIMCHEHHA  BUNNatM i3 3BiNbHEHHA
BM3HaualoTbca 3aranbHuMu 360pamMu  akuioHepis
baHky.

2.8.UmBinbHO—NpaBoOBi  QOrOBOPW 3 4YneHamu
Harnaposoi Pagu yKnagarwTbCca Ha  nigcTasi
pilleHHs 3aranbHMXx 360piB  akUioHepiB Mpo iX
0bpaHHs Ha BECb CTPOK OOpaHHA (3 MOXMMBICTHO
NPONoHrauii y Bunagky nepeobpaHHs).

3. NMOPAAOK | YMOBU BUNMNATV BUHATOPOAN
HESANEXXH/M 4YNEHAM HATNS00BOI PAOM
BAHKY

3.1. BuHaropoga HezanexxHuM udneHaM Harnaposoi
Pagn  Bunnayyetbca B TPOWOBIA  OPMI
LLIOKBapTanbHo, NiBpiyds, ane He pigwe 1 pasy Ha
piK, SKLLO iHWe He bydoe BM3HAYeHO 3aranbHuMU
360pamMm akLUioHepiB.

3.2. BunnaTa 30iMCHI0ETLCS Ha NiACcTaBi NignMcaHmx
AKTIB MpO HafaHHA Mocnyr 3a BianoBioHWM nepiog
NPOTSArOM KaneHgapHoro Micausd, B SKOMY 6ynu

law agreement concluded with such independent
member of the Supervisory Board. Remuneration of
independent members of the Supervisory Board
must be reasonably justified, as well as in
accordance with the professional experience,
defined functions of the person and the level of
responsibility. There is no regular independent
external evaluation of remuneration payments.

2.4.  Variable part of remuneration: not provided.
2.5, System of non-monetary incentives and
additional  pension  provision, payment of

remuneration in case of early retirement: not
provided.

2.6. The incentive program in the form of
incentive and compensation payments related to
and dependent on the effectiveness of the
performance of his/her duties by a member of the
Supervisory Board is not established.

2.7. Dismissal payments to members of the
Supervisory Board are not provided. At the same
time, the General Meeting of Shareholders may
decide to make a payment from dismissal of a
member of the Supervisory Board of the Bank. In the
event of such a decision, the amount, term and other
conditions of payment of the dismissal shall be
determined by the General Meeting of Shareholders
of the Bank.

2.8.  Arrangements with members of the
Supervisory Board are entered into on the basis of
the decision of the General Meeting of Shareholders
on their election for the entire term of election (with
the possibility of extension in case of re-election).

3. PROCEDURES AND CONDITIONS OF
PAYMENT OF REMUNERATION T0
INDEPENDENT MEMBERS OF THE SUPERVISORY
BOARD OF THE BANK

3.1.  Remuneration to independent members of
the Supervisory Board is paid quarterly, semi-
annually, but at least once per year, unless
otherwise determined by the General Meeting of
Shareholders.

3.2.  Payment is made on the basis of signed Acts
of Acceptance of Services Provided for the relevant
period during the calendar month in which the



OTpUMaHi opuriHanu AKTIB Npo HagaHHA MNOCnyr,

LWNAXOM  6aHKIBCbKOTO MNepekasy Ha  paxyHoK
He3aneXHoro 4YneHa HarnsggoBoi pagu  nicns
YyTPUMaHHA NoOaTKiB  BiOMOBIOHO 00  YWMHHOIO
3aKoHopaBcTBa YKpaiHu.

4. ONMMATA  (BIAWKOLYBAHHA)  BUTPAT,

MOHECEHUX Y 3B'A3KY I3 BWUKOHAHHAM
MOCALOBMX OBOB’A3KIB YIEHIB HATS40BOI
PAOV

4.1. baHK onnauyye npoisd, NPOXMBAHHA Ta iHLLU
NoCNyr NoB’A3aHi i3 BiOPSMXKEHHAM HE3aneXxHoro
uneHa Harnaposoi Pagu 0o Micusd po3TallyBaHHS
BaHky, siki MoB’A3aHi Ta 6e3nocepenHbO BUTIKaOTb
i3 BUKOHaHHA HMM CBOiIX 0060B’A3KiB, 30KpeMa baHk
onnavye:

4.1.1. npoisg (BKMOYaKUYM NepeBe3eHHsT baraxy,
OPOHIOBaHHST TPaHCMOPTHUX KBUTKIB) OO0 Micus
npoBeaeHHs 3acigaHb Harnsgosoi Pagw i Hazan.
4.1.2. onnaTy BapTOCTi MPOXXWBAHHA B roTensx, a
TaKOX BK/OYEHi 00 paxyHKiB roTenis BUTpaTy Ha
XapyyBaHHS.

4.1.3. TenekoMyHikauirHi BUTpaTu;

4.1.4. nowToBI BUTPaATK;

4.1.5. 3aMOBNEHHHA KBUTKIB;

4.1.6. 0pOPMNEHHS KBUTKIB;.

4.1.7. iHWIi BATpaTK, WO NoB’A3aHi 6esnocepedHbo
i3 BUKOHaHHAM 060B’s3kiB YneHis Harnagosoi Pagu.
Y BuMnagky, gkwo dneH Harngposoi Pagw 3gincHmB
onnaTy Mocnyr, WO 3a3HadyeHi B N. 4.1. BuLe 3a
PaxXyHOK BNaCcHMX KOLWITIB, BaHK KOMNeHCye uneny
Harnaposoi Pagun Taki BUTpaTy y MoOpAOKY i
pO3Mipax, BCTAHOBMNEHUX YMHHWM 3aKOHOLABCTBOM
YKpaiHn Ta 0OroBopoM i3 uneHoM Harngposoi paau,
NMPW HagBHOCTI NIATBEPOXKYHOUMX OOKYMEHTIB.

5. OMOOATKYBAHHS HAPAXOBAHOI CYMMU
BUHATOPOON, IHWNX 3AOXOYYBANMBHUX TA
KOMMEHCAUIVIHUX BUNNAT

5.1. baHK Ha CyMy BMHaropoomM He3aneXxHuMm
uneHam Harnaposoi Pagn baHKy HapaxoBye Ta
YTPUMY€E BIONOBIAHO [0 YWMHHOrO 3aKOHOAABCTBa
YKpaiHn HacTynHi nogaTky (AKLWO iHWKA po3Mip
nopaTkis He BCTaHOBIEHUIA YMHHUM
3aKOHOOaBCTBOM YKpaiHW Ha gaTy BUMNnaTun):

5.1.1. eaMHMn BHECOK Ha 3aranbHOOOOB sI3KOBE
[ep>aBHe colianbHe CTpaxyBaHHA Yy poaMipi 22%
abo y iHWOMY pO3Mipi, Yy BUNagKy 3MiHWM CTaBKW
nogaTky nicnd  gaty  3aTBEPOXXEHHA  UbOro

originals of Acts of Acceptance of Services Provided
were received, by bank transfer to the account of an
independent member of the Supervisory Board
after tax expenses in accordance with effective
legislation of Ukraine.

4. PAYMENT (REIMBURSEMENT) OF
EXPENSES INCURRED IN CONNECTION WITH
THE PERFORMANCE OF JOB DUTIES OF THE
SUPERVISORY BOARD MEMBERS

4.1. The Bank pays for travel, accommodation and
other services related to the business trip of an
independent member of the Supervisory Board to
the location of the Bank, which are related and
directly arising from the performance of its duties, in
particular the Bank reimburse:

4.1.1. travel (including luggage transportation,
reservation of transport tickets) to the place of
meetings of the Supervisory Board and backwards.
4.1.2. accommodation in hotels, as well as food
costs included in hotel bills.

4.1.3. telecommunication costs;

4.1.4. postage;

4.1.5. ordering tickets;

4.1.6. ticketing.

4.1.7. other expenses directly related to the
performance of duties of the Members of the
Supervisory Board.

If a member of the Supervisory Board has paid for
the services specified in paragraph 4.1. above, at its
own expense, the Bank reimburses the member of
the Supervisory Board for such expenses in the
manner and amounts established by the current
legislation of Ukraine and the agreement with the
member of the Supervisory Board, in the presence
of supporting documents.

5. TAXING OF ACCRUED AMOUNT OF
REMUNERATION, OTHER INCENTIVE AND
COMPENSATION PAYMENTS

5.1. The Bank accrues and withholds the following
taxes in the amount of remuneration to independent
members of the Supervisory Board of the Bank in
accordance with the current legislation of Ukraine
(unless another amount of taxes is established by
the current legislation of Ukraine on the date of
payment):

5.1.1. single contribution to the obligatory state
social insurance in the amount of 22% or in another
amount, in case of change of the tax rate after the



MonoxenHs (.5 c¢1.8 3akoHy VYkpaihu BiO
08.07.2010 poky Ne2464-VI “Mpo 36ip Ta 0bnik
€0MHOro BHECKY Ha  3aranbHOOOO0B'A3KOBE
Oep>kaBHe colianbHe CTpaxyBaHHA™);

5.1.2. nogaTok Ha goxoam @isnyHMX ocib y
po3Mipi 18% abo y iHWOMY pO3Mipi, Yy BMNaOKy
3MiHM CTaBKM nogaTKy nicng gaTh 3aTBEPOYKEHHS
uboro lonoxeHHa (n. 167.1 ct. 167 lNogaTkoBoro
kogekcy YkpaiHum Big 02 rpyaHsa 2010 poky Ne2755-
VI, i3 3MiHaMK Ta AONOBHEHHAMMN);

5.1.3. BiliCbKOBMIN 36ip Yy po3mipi 1,5% abo y
iHLWIOMY pO3Mipi, Y BMMadKy 3MiHW CTaBKM 360py
nicng gatv  3aTBEPOKEHHSA UbOro  [1onoXKeHHs
(nn.1.3 n.16' nigposminy. 10 posminy. XX
[MomaTtkoBoro kogekcy Ykpainm Big 02 rpyaHsa 2010
poky Ne2755-V|, i3 3MiHamMy Ta QONOBHEHHAMN).
5.1.4. iHWi  nopaTku/nnaTexi/3bopn, WO
MOXYTb o6yTK BBeOeHi/nepenbayeHi
3aKOHOOABCTBOM YKpaiHW, 3aCTOCOBHMM 00 baHky
abo u4neHa Harnagosoi Pagu  nicng oatu
3aTBEPMAXKEHHS LbOro MNoNoXKeHHS.

5.2.Y Bunagky, aKkwo 4neHn Harnggooi Pagw
noHecnn BUTPaTK, BU3HAJeHi y CTaTTi 4, WO He
NiOTBEPOXKEHI BiONOBIOHAMM OOKYMEHTaMW, TO TakKi
BUTPaATM BBaXaloTbCa pomaTkoBuM 6narom. [ng

KOMMEHcaUii TaKMxX BUTPAaT, KOXXeH 4neH Harnsgosoi

Pagn noBumHeH MaTu PeecTpauiihuin  HoMep
0b6nikoBOi KapTkM nnaTHWKa nogatkis (PHOKIIM), a
CyMa  KOMMeHcauil nignarae  onodaTKyBaHHIO
nogaTkoM Ha goxoan iSMYHMX 0Cib, BIMCbKOBUM
360poM Ta iHWKWMW nojaTkamu/ nnatexxamu/
360pamMun, WO MOXYTb 6yTu BBeOeHi/nepenbayei
3aKOHOOaBCTBOM YKpaiHM nicng  3aTBEpOXKEeHHSA
faHoro MNonoxeHHs.

O6uncneHHs nopaTkis/nnaTexis/360piB
3MINCHIOETLCA 3a CTaBKaMW, LWO [il0Tb Ha [eHb
KOMMeHcauii BuTpar.

6. 3BIT nero
HATNS00BOI PAOV

BMHATOPOLOY YJIEHIB

6.1. baHK LWOpPIYHO TrOTYye 3BIT NPO BMHaropoay
yneHiB Harnsgosoi Pagu. 3BiT npo BuHaropogy
yneHis  Harnaposoi Paou  banky nonepedHbo
po3rnafalTbesd Ta nodaeTbcs HarnagoBoko paporo
Ha 3aTBepPMO>KEHHS 3aranbHmx 360piB.

6.2. 3BiT Npo BWHaropoay 4neHis Harnagosoi Pagum

date of approval of this Regulation (item 5 of Article
8 of the Law of Ukraine of 08.07.2010 Ne2464-VI
“On collection and accounting of the single social
contribution to the compulsory state social
insurance ”);

5.1.2. personalincome tax in the amount of 18% or
in another amount, in case of change of the tax rate
after the date of approval of this Regulation
(paragraph 167.1 of Article 167 of the Tax Code of
Ukraine of December 2, 2010 Ne2755-VI, as
amended);

5.1.3. military tax in the amount of 1.5% or in
another amount, in case of change of the rate of the
fee after the date of approval of this Regulation
(item 1.3 item 16 * subsection. 10 section. XX of the
Tax Code of Ukraine of December 2, 2010 Ne2755-
VI, with changes and additions).

5.1.4. other taxes | payments | fees that may be
established by the legislation of Ukraine applicable
to the Bank or a member of the Supervisory Board
after the date of approval of this Regulation.

5.2. If the members of the Supervisory Board
have incurred expenses as defined in Article 4
hereof, which are not confirmed by the relevant
documents, such expenses shall be considered as an
additional benefit. To reimburse such expenses,
each member of the Supervisory Board must have a
Taxpayer Registration Card Number and the
amount of reimbursement is subject to personal
income tax, military duty and other taxes | fees |/
charges that may be introduced | provided by the
legislation of Ukraine after approval of this
Regulation.

Taxes [ payments [ fees are calculated by the rates
in effect on the day of reimbursement.

6. REPORT ON REMUNERATION OF MEMBERS OF
THE SUPERVISORY BOARD

6.1. The Bank annually prepares a report on the
remuneration of the members of the Supervisory
Board. The report on remuneration of the members
of the Supervisory Board of the Bank undergoes
preliminary consideration by the Supervisory Board
and then is submitted by the Supervisory Board for
approval by the General Meeting.

6.2. The report on remuneration of members of the



BaHky 060B’I3KOBO MOBWHEH MICTUTK iHDOPMaLio
(ka HaBOOMTbCS B ULINOMY (CYKYMHO) LWOAO CyM
BMHAropoayn BCiM He3aneXXHWM dneHaM Harnsgosoi
Pagou 6e3 peTanisauii TakMx CyM y po3pisi KOXXHOro
OKPEMOr0 4eHa) LWoao:

1) cym BuHaropoaw, ki 6ynmn Tta/abo MaroTb 6yTK
BUNMNAYeHi  4dneHam Harnaposoi  Pagn  3a
pesynbTaTaMm 3BiTHOro piHaHCOBOrO POKY.

2) CTpOKiB aKTWYHOI BMNNaTW BMHaropoaw, ix
BiONOBIAHOCTI LIbOMY [10MOXKEHHIO;

3) MNOBHOrO ONUCY CTPYKTYPWU BCiX CKNagoBux
BMHaropoaw, siki MatoTb OyTW BUMMa4yeHi 4neHam

Harnsposoi Pagn 3a BignoBigHOK — dYHKUIED
yNpaBniHH;
4) Yy4acCHUKIB 3anpoBadXXeHHs cucTemu
BMHaropoau;

5) BigxuneHb cyM @aKTUYHMX BMANAT Bid CyM, WO
nignaratoTb BUNNaTi 3rigHo i3 UMM [TonodKeHHsM, a
TaKOXX MOACHEHHHA MPUYMH TaKOro BIOXWNEHHA Ta
KOHKPETHUX eneMeHTiB uboro [lonoxkeHHs, Lwono
AKX BiOBYNocs BiOXMNEHHS, SKLLO TaKi BioXUNEHHS
6ynu NPOTSAroM 3BiTHOTO POKY;

6) BuABNeHnx baHkoM nopyLueHb yMoB [1010XEHHS
(KWwo Taki 6ynn) Ta 3aCTOCOBaHMX 3a Hacnigkammy
TaKMX NOpYLLIEHb 3aX0MdiB abo MPUNHATUX PillEHb;
7) HagaHHS1 BaHKOM MPOTAroM 3BITHOrO PiHAHCOBOrO
poKy Ta/abo nos'a3aHnMm 3 baHKOM 0cobaMm NO3KK,
KpeanTie abo rapaHTin yneHam Harnspgosoi Pagw (i3
3a3HaYEHHSIM CYM i BIOCOTKOBWMX CTaBOK).

3BiT Mpo BWHaropogy uneHiB Harnagosoi Pagwm
00OO0aTKOBO Mae  MICTUTU  (nNepcoHidikoBaHO 3a

KOXKHUM  OKpeMuM unieHoOM Harnsgosoi  Paaw,
y3aranbHeHoO  WoOO  KiMbKOCTI  3acijaHb i
NPUCYTHOCTI/MPUYMH BIOCYTHOCTI) uono
iHdopMaLUito Loao:

1) dakTnyHoi npucyTHoCcTi uneHa Pagm Ha
3acigaHHax Pagm Ta il koMmiteTiB (y pasi ix

CTBOPEHHA), OO CKNagy $KUX TakWi 4neH pagu
BXOOWTb, ab0 NPUYMHU MOro BIACY THOCTI;

2) nigTBEPMXXEHNX PaKTIB HENPUAHATHOI MOBEOIHKM
yneHa Harnagosoi Pagn  6aHky  (yknouarouum
NoBIOOMNEHI KOHDIAEHLUIMHUM LUNAXOM) | BXXUTUX 3a
pesynbTaTaMM pPO3CNidyBaHHA 3axodiB Yy pasi
HasaBHOCTI BNAMBY Takux dakTiB/3axoniB  Ha
BMNNaTy BWHaropoau 4neHy Harnaposoi Paowm
BaHKy.

6.3.  Obcar BiQOMOCTEN NMPO BWHArOpo4y UneHiB
Harnsposoi Pagw, WO onpuntogHioTbe baHkoM:

Supervisory Board of the Bank must contain
information (which is given as a whole (in total) in
relation to the amounts of remuneration to all
independent members of the Supervisory Board
without detailing such amounts in the context of
each individual member) in relation to:

1) amount of remuneration paid and/or payable to
members of the Supervisory Board based on results
of the reporting financial year.

2) terms of actual payment of remuneration, their
compliance with this Regulation;

3) full description of the structure of all components
of remuneration to be paid to members of the
Supervisory Board under the relevant management
function;

4) members of implementation of the remuneration
system;

5) deviations of the amounts of actual payments
from the amounts payable in accordance with this
Regulation, as well as an explanation of the reasons
for such deviation and specific elements of this
Regulation in respect of which the deviation
occurred, if such deviations occurred during the
reporting year;

6) violations of the terms of the Regulation (if any)
detected by the Bank and measures or decisions
taken as a result of such violations;

7) granting of loans, credits or guarantees during the
reporting financial year to members of the
Supervisory Board by the Bank and/or its related
persons (indicating amounts and interest rates).

The report on the remuneration of the members of
the Supervisory Board must additionally contain
(personalized for each individual member of the
Supervisory Board, summarized in terms of the
number of meetings and attendance/reasons for
absence) regarding information on:

1) actual presence of a member of the Supervisory
Board at the meetings of the Management Board
and its committees (if any) of which such member of
the Supervisory Board is a member, or the reasons
for his/her absence;

2) confirmed facts of unacceptable behavior of a
member of the Supervisory Board of the Bank
(including those reported confidentially) and
measures taken as a result of the investigation if
such facts/measures affect the payment of
remuneration to a member of the Supervisory Board
of the Bank.

6.3. The scope of information on remuneration of
members of the Supervisory Board published by the



o 3aranbHy CyMy KOLUTIB, BUNnavyeHux baHkoM

YneHam Harnagosoi Pagu y  3BiTHOMY Ta
nonepeaHbomy piHaHCOBOMY pPOL;
. CyMa  KOWTIB,  BWUMMNAYeHUX  uYfeHaM

HarnspoBoi Pagn sk gomaTkoBa BKWHaropoga 3a
BMKOHaHHS pob60OTM M03a MeXaMu  3BUYalHNX

PYHKUIN;
. CyMa BuMNnar 3i 3BiNbHEHHS;
. 3aranbHa CyMa KOLTIB BUMMNaYeHnxX YneHam

HarnspoBoi Pagn sk BuMHaropoga MOB’Si3aHMMU 3
bankom ocobamu;

. y3arafibHeHa iHpOpMaLid LIoO0 HagaHHS
baHKOM NpoOTAromM 3BITHOTO QIHAHCOBOrO POKY
Ta/abo noe’si3aHMMM 3 baHKOM ocobamMy MO3KK,
KpeauTiB abo rapaHTin yneHam Harngposoi Pagwn i3
3a3Ha4vyeHHdAM CyM i BiDCOTKOBMX CTaBOK;

. NioTBEPOXEHI dakTK HEMNPUMHATHOI
noBeniHkM uneHa Harnspgosoi Pagun baxky.

6.4. baHKk po3Millye 3BiT nNpo BWHaropogy,
BMNNayeHy udneHam Harnagosoi Pagm B 3BiTHOMY
¢iHaHCOBOMY pOLli, Ha BracHin BebCTOpIHLI B MepeXxi
IHTepHeT npoTaroM 15-Tn poboumnx OHIB 3 OHS 10ro
3aTBEPMXKEHHSA 3aranbHUMKM 300paMKn  aKLiOHEPIB
baHky. 3BiT Mpo BWHaropody u4neHiB Harnspgooi
Paoy  onpunogHIOeTbed i3 3abe3neyeHHsaM
MOXXMMBOCTI MOro nepernagy Ta 3 [OOTPUMaHHS
BCTaHOBMEHMX B M. 6.3 uboro [NonoxeHHs obcsris
BiQOMOCTEN, WO MOXYTb OYTM OMNPUIOOHEHI
bBaHkomM.

7. NMPUKIHLUEBI MONOXEHHA

7.1 Ue lNono)<eHHs, a TakoXX 3MiHWM Ta OONOBHEHHSA
0O HboOro Tafabo MOro OHOBMNEHI  pepdakuii
3aTBepOXYOTbCA 3aranbHuMK 360paMu akLiOHepIB
bBaHKy 3a nomaHHAM Ta nicng Moro posrnsgy
Harnaposoto Papoto baHky.

7.2. BaHk 3abeanedye po3rngg NUTaHHS  LIOAO
OOUINbHOCTI BHeceHHA 3MiH [0 [lonoXkeHHs Ha
KOXHWX piyHMX 3aranbHux 36opax akLioHepiIB.

7.53. Y pasi BHECEHHA 3MiH [0 3aKoHOOAaBCTBa
YKpaiHh 3 NUTaHb  PErynoBaHHA  onnaTu
BMHaropoau, HLLIWX 3a0x04yBarnbHMX Ta
KOMMEHCaUiHUX BUMNaT 4YneHaM HarngooBux pan
00 MOMEHTY BHECEHHS 3MiH Ta OOMNOBHEHb [0 LbOoro
[ToNOXeEHHs, NPIOPUTET LLOOO 3aCTOCYBaHHA MatoTb
HOPMW 3aKOHOOAaBUMX aKTiB YKpaiHu.

Bank:

o the total amount of funds paid by the Bank to
Members of the Supervisory Board in the reporting
and previous financial year;

) the amount of funds paid to members of the
Supervisory Board as additional remuneration for
performance of work beyond the usual functions;

. the amount of severance payments;

) the total amount of funds paid to members of
the Supervisory Board as remuneration by persons
related to the Bank;

o generalized information on the provision of
loans, credits or guarantees by the Bank andfor
persons related to the Bank during the reporting
financial year to members of the Supervisory Board,
indicating their amounts and interest rates;

. confirmed facts of unacceptable behavior of
a Member of the Supervisory Board of the Bank.

6.4. The Bank shall publish the Report on
Remuneration paid to members of the Supervisory
Board in the reporting financial year on its own
website online within 15 working days from the
date of its approval by the General Meeting of
Shareholders of the Bank. The report on
remuneration of Members of the Supervisory Board
shall be published with the possibility of its revision
and in compliance with the scope of information as
per the provisions of p. 6.3 of this Regulation that
may be disclosed by the Bank.

7. MISCELLANEOUS

7.1 This Regulation, as well as amendments and
alteration hereto and | or its updated versions
should be approved by the General Meeting of
Shareholders of the Bank upon submission and after
its consideration by the Supervisory Board of the
Bank.

7.2. The Bank provides consideration of the
expediency of amending the Regulation at each
annual General Meeting of Shareholders.

7.3. In case of amendments to the legislation of
Ukraine on the regulation of remuneration, other
incentive and compensation payments to members
of supervisory boards until the amendments to this
Regulation, the priority of application are the rules
of legislation of Ukraine.



[opnaTtok Nel 0o lNonoXkeHHs Npo BLUHaropogy
yneHis Harnaposoi Pagu

AT ,,CEB KOPTIOPATVBHUWM BAHK”
3aTBEPMXKEHE PILLIEHHSIM EAMHOTrO aKLioHepa
BiO 27 kBiTHA 2021p. Ne30

3BiT Npo BMHaropoay Ynetis Harnanosoi Pagm BaHky
3a PiK

HisnbHicm Haenss0o0B0i Padu baHky

Ne
3/n

KputepiiouiHkn edpekTmHOCTi | MIbunena | MIbuneHa | MIBuneHa | MIBunena | M6 yneHa MbB
Paown Paown Paon Paon Paown yneHa
Pagou

®dakTnyHa  NPUCYTHICTb  Ha
3acigaHHax  Harnagosoi Pagwm
banky, OO cknagy $Kux BiH
BXOOUTb (KinbKicTb
3acifaHb/NPUCYTHIN), NPUYNHN
BilCYTHOCTI

MioTBEepoyKeHi dakTn
HENPUMNHATHOI NOBERIHKM YneHa
Harnsaposoi Pagn baHky
(BKMKOYAKOUM Ti, LLIO NOBIAOMIEHI
KOHIOEHUIMHUM  LUNSXOM) Ta
BXUTI 3a pesynbTaTamu
pO3CnifyBaHHA 3axoam

Bunnanmy BuHa20p00

Ne
3/n

3a 3BimHuld pik
BuHaeopooda BUNIAYEHA nionsieae
Buniami

3a nonepedHid
GiHaHcoBUUT piK

CykynHa BennumHa dikcoBaHOi BUHaropoam
Hesane>xHum uneHam Harnaposoi Pagn

OnnaTa (BiOLWKOOYBaHHSA) BUTPAT, MOHECEHUX Y
3B’5I3KY i3 BUKOHAHHSM NOCafoBMX 060B’A3KiB
He3aneXxHMM yneHam Harnaposoi Pagn

JopaTtkosa BMHaropofa 3a BUKOHaHHA poboTr nosa
MEeXaMU 3BMYaNHNX DYHKLIN

CyMu BUNnaT 3i 3BiNbHEHHS

3aranbHa CyMa KOLUTIB, BUNMauYeHNX HE3anexHnM
uyneHam Harnagosoi Pagn sik BUHaropopa noe’asaHyMm
i3 6baHKOM 0cobamm

3aranbHa cyMa KoLUTIB BUNnayeHa 6aHKOM Yy SIKOCTI
BMHAropoam HesaneXKHMM yneHam Harnsmosoi Paaum

HapaxyBaHHs Ta BuUnnaTa ¢ikcoBaHOI BUHaropoaou 3oincHioBanacb baHkoM He pigwe 1 pasy Ha pik, Lo Bianosigae
MonosxeHHto Npo BUMHaropony Ynenis Harnanosoi Pagu AT ,,CEB KOPMOPATV/BHWIA BAHK”,

MpoTsarom 3siTHoro nepiogy B AT ,,CEE KOPMOPATWMBHWIA BAHK” nporpamMu 3 MEHCIMHOro 3abeanevyeHHs He
3aCTOCOBYBanuchb.

@aKTL BigxXuneHb cyM $hakTUYHMX BUMMAT Bid CYM, LIO NiANSAratoTb BUMNNATI 3riQHO 3 3aTBEPOXKEHUM MOSTOXKEHHAM
MpPo BMHaropoAy, Ta NOSICHEHHSI MPUYNH TaKKX BidXUNEeHb:




®akTn BusABNeHMx baHkoM nopyleHb ymoB [lonoxkeHHst npo BMHaropody uneHiB Harnapmosoi Pagn AT ,,CEB
KOPTMOPATVBHMIA BAHK” (skwio Taki 6ynu) Ta 3aCTOCOBAHMX 3a HacriokaMu Takux NOpyLUeHb 3axoniB abo
NMPUMAHATUX PiLLEHb:

IHpopMauia wono HagaHHa baHkoM Taf/abo noB’a3aHMMM 3 baHkoM ocobaMm NPOTAroM 3BITHOrO iHAHCOBOrO POKY
no3uK, KpeamTiB abo rapaHTil (i3 3a3HaYEHHSIM CYM i BILCOTKOBMX CTaBOK)

[Mpn 3anpoBam>XeHHi cMcTeMU BMHaropoam Yneris Harnsnosoi Paay 30BHILLHI KOHCYNbTaAHTM HE 3anyyYanncs i
KOMITeT 3 BUHaropoan baHkoM He cTBoptoBaBcs. Ponb eAnHOro yuyacHmka baHky B npoueci 3anpoBagXXeHHs CUCTEMN
BMHaropoau € BU3Ha4yanbHO Ta Nonsrae y BU3HavyeHHi pikCcoBaHOI BMHAropoau HesanexHoMy uneHy Harnsnosoi
Panun Ta 3aTBepOXKEHHI [1onoXKeHHS Npo BMHaropony YneHis Harnsgosoi Pagu.



