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1. 3ATANDBbHI NONTOXXEHHA

1.1. TlonoXXeHHsd Npo BMHaropogy YneHis
MpaniHHa AKLIOHEPHOIO TOBAPUCTBA
«CEE KOPIMOPATWBHWW BAHK» (pani —
[TONOXEHHA) € BHYTPIWHIM [OOKYMEHTOM
AKUIOHEPHOIO TOBAPWNCTBA «CEB
KOPMOPATUBHWIN BAHK» (Hapani — BaHk),
AKUA BPErynboBYE BIOHOCWMHW 3 npuBoady
BUHaropoaou unexis [lpaBniHHga baHky (Y
noganbwomMy — [lpaBniHHa abo [NpaBniHHS
BaHky).

1.2. TllonoXkeHHa po3pobneHo BiANoBIOHO
[0 YMHHUX KOHCTUTYLIT Ta KogekciB YKkpaiHu,
3aKoHiB YKpainm «[Mpo aKLiOHEpHi
ToBapucTBay Ta «[1po 6aHkKM i HGaHKIBCbKY
OianbHicTb», [loNOXEHHS NpPO BUMOrM [0
MOMNOXeHb i 3BITIB NPO BMHaropody 4neHiB
HarNggoBOI pagn Ta MpasniHHA  GaHKy,
3aTBEPOXEHOro  NocTaHoBOK  [lpaBniHHA
HauioHanbHoro 6aHKy YKpainu BiO
30.11.2020 Nel53, iHWWX HOpMaTUBHO-
npaBoBMX akTiB YkpaiHn, CtatyTy bahky,
MonoxxeHHsa Npo 3aranbHi 360pK akLiOHepIB,
lMonoxxeHHsA npo Harngnosy pany banky.

1.3. TlonoxeHHs BU3Ha4ae OCHOBHI 3acaam
3anpoBamd>XeHol B BaHky cnucTemMu
BMHaropoau unetis lpaBniHHg, il cknagosi,
CTPYKTYpPY Takol BWHaropoou, Kputepil
BM3HAYEHHA Ta NOPSAOOK BUMNNATH TOLLO.

1.4. TlonoxeHHs 3aTBEpPOXKYETHCA
pilleHHaM Harnagosoi Paon baHky Ta Moxe

6yTm  3MiHeHe Ta [OOMOBHEHe nulle
Harnaposoro Papoto baHky.

2. OCHOBHI ~ 3ACAOWN  CUCTEMU
BUHATOPOAN Y/TEHIB MPABJTIHHA
BAHKY

2.1. Cwucrema BMHaropoau YneHis

MpaBniHHA baHKy cknagaeTbea 3 PiKCOBAHOI
Ta 3MiHHOT YaCTVHU BUHaropoaw. Y BMnagkax,
npsMo  nepenbayeHMx  3aKOHOOABCTBOM
YkpaiHu YneHam MpaBniHHA

1. GENERAL PROVISIONS

1.1. The Regulation on Remuneration to
the Members of the Management Board of
JOINT-STOCK COMPANY SEB CORPORATE
BANK (hereinafter - the Regulation) is the
internal  document of  JOINT-STOCK
COMPANY SEB  CORPORATE  BANK
(hereinafter referred to as the Bank), which
regulates the relations in connection to
remuneration of Members of the
Management Board of the Bank (hereinafter
referred to as Management Board or
Management Board of the Bank).

1.2. The Regulation is developed in
accordance with the current Constitution and
Codes of Ukraine, Laws of Ukraine "On Joint

Stock Companies" and "On Banks and
Banking activity", Regulation on
requirements for provisions and

remuneration reports of members of the
Supervisory Board and the Management
Board of the Bank approved by resolution of
the Board of the National Bank of Ukraine
dated 30.11.2020 No. 153, other
regulations of Ukraine, the Bank's Charter,
Regulation on the General Shareholders
Meeting, Regulation on the Supervisory
Board.

1.3. The Regulation defines the basic
principles of the remuneration system of the
Management Board introduced in the Bank,
its components, the structure of such
remuneration, the criteria for determining
and the procedure for payment, etc.

1.4. The Regulation is approved by a
decision of the Supervisory Board of the Bank
and may be amended or supplemented only
by the Supervisory Board of the Bank.

2. BASIC  PRINCIPLES OF  THE
REMUNERATION SYSTEM OF THE BANK'S
BOARD MEMBERS

2.1. The remuneration system of the
Members of the Management Board of the
Bank consists of a fixed and a variable part of
the remuneration. In cases directly provided
by the legislation of Ukraine, the members of



BiOLUKOOOBYHKOTbCHA BUTPATK, TOHECEHi Yy
3B’A3KY 3 BMKOHaHHAM 060B'a3kiB. 3a
pilueHHaM  Harnaposoi  Pagom  Ynenam
[paBniHHA MOXXYTb BUNNAYyBaTUCb iHLUI
KOMMNEeHcaUinHi BUnnaTu.

2.2. dikcoBaHa 4YacTuHa BMHaropoau
BM3HAYaeETbCA Yy TPYOOBOMY KOHTPaAKTi Yy
BUINSAAi NOCagoBOro oknagy.

2.3. 3MiHHa BWHaropoga € CK1agoBOH
BUHaropoaou uneHa [lpaBniHHA, WO He €
¢ikCoBaHOK BWMHAropoOolo, Ta Mae Ha MeTi
MOTMBYBaTK YneHa [paBniHHA B OOCATHEHHI

HAM  HaMBMLIOI NPOOYKTMBHOCTI Ta B
edeKTUBHOMY  BMKOHaHHI  HMM  CBOIX
nocagoBux  060B‘A3KiB, a TakoOX €

CTUMYTIOYMM PaKTOPOM ONS BiONOBIOHOCTI
gianbHocTi YneHa NpaBniHHA cTpaTeriyHoMy
nnaHy po3BUTKY baHKy Ta He cnpudatu
NPUUHATTIO  HWM  HaOMIPHOTO  PU3MUKY.
CknagmoBi BMHaropogu 4neHis BianoBiOHMX
opraHiB ynpasniHHA baHKy, gKi HagaTb Ha
OCHOBI  KpUTepiiB  OUIHKKM  edeKTUBHOCTI,
30KpeMa 3a0Xx0uyBarbHi Ta KOMMeHcauirHi
BUNMATW.

2.4, Cucrtema BUHaropoau YneHis
[MpaBniHHA He BKNIOYaE:

1) HerpowoBOro CTMMYyNOBaHHA (3axodiB
baHky 3 HapaHHa YneHam [lpaBniHHA B
HerpoLwoBin  ¢dopMi  ¢ikcoBaHoi  Talabo
3MIiHHOI BUHaropoam 3a npodecinHi nocnyrm);
2) 0oOaTKOBOro NEHCIMHOro 3abe3neyeHHs;
3) BUNNaT BUHaropoam B pasi LOCTPOKOBOro
BMXOMOY Ha NEHCIto.

2.5. Harnaposa Papa baHky BCTaHOBMOE
Ta 3atBepoxye YneHam [lpasniHHg baHky
dikcoBaHy BMHaropoay (nocanosuin oknag).
PoaMip ¢ikcoBaHOI BMHaropoan Mae 6yTum
[focTaTHIM ang Toro, wob baHk mMaB 3mory
peanizyBaT\ CBOE MpaBO He BUMIauyyBaTH
3MiHHY  BuHaropogy (y TOMy  yuchi
BUTPEOYBaATN MOBEPHEHHSA BXXE BUMNNIAYEHOI
3MiHHOI BUHAropoam), AKLLO He BUKOHYHOTbCS
YMOBU, OOTPUMAHHA AKX € HEOOXIOHUM ONng
Takol  3MiHHOI  BWHaropogn.  Kno4oBuM

the Management Board shall be reimbursed
for expenses incurred in connection with the
performance of duties. Upon the decision of
the Supervisory Board, other compensations
may be paid to the Members of the
Management Board.

2.2. The fixed part of the remuneration is
determined in the employment contract in
the form of a salary.

2.3. Variable remuneration is a component
of the remuneration of a member of the
Management Board, which is not a fixed
remuneration, and aims to motivate the
Member of the Management Board to
achieve the highest productivity and
effective performance of his/her duties, and
is a stimulating factor for the Member of the
Management Board to comply with the
Bank’s strategic development plan and not to
encourage him/her to take excessive risk.
Components of the remuneration of members
of the relevant governing bodies of the Bank,
which are provided on the basis of
performance evaluation criteria, in particular
incentive and compensation payments.

2.4. Remuneration system of Members of
the Management Board does not include:

1) non-monetary incentives (measures
of the Bank to provide members of the
Management Board in a non-monetary form
of fixed and/or variable remuneration for
professional services);

2) additional pension provision;

3) payment of remuneration in case of
early retirement.

2.5. The Supervisory Board of the Bank
establishes and approves fixed remuneration
(salary). The size of fixed remuneration shall
be sufficient to enable the Bank to exercise
its right not to pay the variable remuneration
(including to demand repayment of the
remuneration already paid), if the conditions
required for such variable remuneration are
not fulfilled. A key criterion for the adequacy
of a fixed remuneration is its conformity with
the professional experience, set functional



KpUTEpieM OOCTATHOCTI dikcoBaHoI
BMHAropoau € ii BionosigHiCTb NpodecinHoMy

OocBiOy, BU3HAYeHWUM  dYHKUIOHaNbHUM
060B'A3KaM ocobu Ta PiBHIO i
BiONoOBiOanbHOCTI.

2.5.1. ®ikcoBaHa 4YaCTWHa  BMHAropoam

BignoBsigae piBHO npodecinHoro poceiny,
BiOMOBIOanbHOCTI; € rapaHTOBaHOK Ta Mae
MNOCTIMHWIA  XapakTep BWUNNaTU MNPOTATOM
yCbOro  nepiogy  BUMKOHAHHA  UNEHOM
MpaBniHHSA MOro GyHKUiOHaNbHNUX 0O0B’A3KIB.
2.5.2. PiBeHb  @ikcoBaHOI  BMHaropoam
nepernagaeTbca  OOWMH pa3 Ha pik Ta
3aTBEPOYKYETbCA NPOTOKONOM  Harnagosoi
Panowm no ko>xHoMy YneHy [MpaBniHHS.

2.5.3. [pv NpUAHATTI pilleHHa Harnagosoto
Pagoto baHKy npO BHECEHHA 3MiH LWWoado
BUNNaTK BWHaropoan YneHam [lpaBniHHA
baHKy, BHOCATbCA BIONOBIOHI 3MiHM 00
LLITaTHOro posnwucy banky.

2.6. Harnaposa Papa baHky po3srnsnae Ta
3aTBEPOXYE 3MiHHY 4YaCTWUHY BWHAropoam
(boHyc) YneHam [lpaBniHHa baHky 3a
nogaHHsaM ['onosu [paBniHHA 3 ypaxXyBaHHAM
pilweHHss [pynu SEB, wono BM3HaYeHHSA
PO3Mipy BMHaAropoou 3a pe3ynbTaTtaMu
poboTn 3a pik Ta BuMOr [lonoxxeHHa npo
onnaty npadui Ta BUHaropoay 3a nigcyMkamu
poboTK 3a piK.

2.6.1. Mpy BW3HAYEHHI PO3MIpPY 3MiHHOI
4aCTWUHM BUWHaropodn Yneny [lpaBniHHS
baHky, HarnggoBa Papa 6Gepe [o yBaru
poboui 3aBOaHHs KOXKHOro YneHa MpaBniHHA
BaHky, CTyniHb BiONOBiOanbHOCTI Ta obcar, y
AKOMY pe3ynbTatu poboTKn BaHky
BiONOBIOAOTb 3annaHOBaHMM pe3ynbTaTam,
diHaHCOBOMY MonoXxeHHo baHky Ta iHWKM
KPUTEPIAM, LLO PO3rNsan0atoTbCs K BaXKNMBI,
nig Yac NpoBeOEeHHS OLIHKM POBOTHN KOXHOro
YneHa lNpaBniHHg baHky.

2.6.2. PiweHHs Lono BU3HAYEHHS,
3aTBEPOXKEHHA Ta BUNMNATU 3MIHHOI YaCTUHU
BMHaropooun OMbOPMMIKETLCA  BiONOBIOHUM
MPOTOKOMOM.

2.6.3. BunnaTa yaCTWHM 3MiHHOI BMHaropoau
MOXXe BYyTW BiOCTPOYEHa Ha NEBHWUIM nepiofq,
AKWA BU3Ha4vaeTbcs Harnagosoto Papoto.
YacTka 3MiHHOI BUHaropoau, sika Mae byTu

duties of the person and the level of his/her
accountability.

2.5.1. The fixed part of the remuneration
corresponds to the level of professional
experience, responsibility; is guaranteed and
has a permanent nature of payment
throughout the period of performance by the
member of the Management Board his/her
functional duties.

2.5.2. The level of the fixed remuneration is
reviewed once a year and approved by the
minutes of the Supervisory Board meeting for
each Member of the Management Board.
2.5.3. When the decision of the Supervisory
Board of the Bank to make changes in the
payment of remuneration to the Members of
the Management Board of the Bank is made,
respective changes are also made to the Staff
List of the Bank.

2.6. The Supervisory Board of the Bank
considers and approves the variable part of
the remuneration (bonus) to the Members of
the Management Board based on the
proposal of the Chairman of the Management
Board taking into account the decision of SEB
Group on the level of remuneration for the
year and the requirements of the internal
Regulation on salary and remuneration.
2.6.1. While determining the amount of the
variable part of the remuneration of a
Member of the Management Board,
Supervisory Board takes into account the
work tasks of each Member of the
Management Board, the degree of
responsibility and the extent to which the
Bank's results are in line with its plans,
financial position and other criteria, deemed
to be important for conducting evaluation of
the work of each Member of the Management
Board of the Bank.

2.6.2. The decision on determination of the
amount, approval and payment of the
variable part of the remuneration is
described in the respective minutes.

2.6.3. Payment of a part of the variable
remuneration may be deferred for a certain
period as determined by the Supervisory
Board. A part of the variable remuneration to



BiOCTpOYeHa Harnapgosoto

Papoto.

BN3HAYaETbCA

2.7. Tpynosi poroBopwn (KOHTpakTW) 3
YneHamm [lpaBniHHA  yknagakwTbCA  Ha
CTPOKW, BU3HAYEHI YMHHNM 3aKOHOOABCTBOM
YKpaiHW, Ta He MICTATb OKpeMi YMOBMK Mpo
BUNNaTW 3i 3BiNIbHEHHS.

baHK 3OiMCHIOE KOMMEeHcaliHi  BunnaTuy,
NOB'A3aHi 3 [OOCTPOKOBMM  PO3iPBaHHAM
TPYLOBOro OOroBopy (KOHTpakKkTy) 3 YneHom
[paBniHHA 3a iHiuiaTMBOW baHKy y BMNagkax
Ta PO3MiIpI BU3HaYEHUX UNHHUM
3aKOHOOaBCTBOM YKpaiHW.

Harnapnosa Papa baHky Mae npaBo NPUAHATH
PILLEHHA OO0 BU3HAYEHHHA PO3Mipy BunnaT
3i 3BiMbHEHHI.

Y BuNagky MPUMHATTA TakKoro PilleHHd,
PO3MIp, CTPOK Ta iHWIi YMOBW 3QOINCHEHHSA
BUNMaTy i3 3BiNlbHEHHA BU3HayalOTbCA
pilleHHaM Harnapnosoi Pagu baHky.

3. MNOPAOOK | YMOBW BUNNATA

BUHATOPOOAWM  YNEHAM  TPABJTIHHA
BAHKY
3.1. ®ikcoBaHa BMHaropoga (nocapoBui

oknapg) uneHam [NpaBniHHA HapaxoBYETbCS 3a
BionpaLuboBaHWM 4ac, 9K nignarae onnarti
Ta BUNNavyeTbCH B rpOLLOBi popMi OBiYi Ha
Micdub 4epe3d MNPOMDKOK 4Yacy, Lo He
NepeBULLYE LLIICTHAOUATM KaneHOapHUX OHIB,
Ta He MNi3Hile ceMu OHIB nicng 3akiH4YeHHs
nepiogy, 3a AKMW 3OINCHIOETbCS BUNNaTa. Y
pasi, Konu peHb Bunnatu 36iraeTbca 3
BUXIOAHUM, CBATKOBMM abo HEpPOBOUMM AHEM,
BMHaAropoaa BMMNIayvyeTbCA HanepenoaHi.

3.2.  3MiHHa YacTuHa BMHaropoaun (6OHYC)
3anigcyMkaMm poboTr 3a pik BUNNavyeTbCcs y
rpoLUOBIM dOpPMi NPOTAroM ABOX MicHAUIB Nicns
3aKiHYEHHA pPOKY 3a $SKW ChnadyyeTbecs
BMHaropoga.

3.3. Bwnnata 6ydb 4KOi  BMHaropoou
30INCHIOETLCS LLUNAXOM OaHKiBCbKOro
nepekasy Ha paxyHok uneHa [NpasniHHa nicna
YyTPUMaHHA nogaTkiB BioMOBIAHO 0O YMHHOIO
3aKkoHofaBCcTBa YKpaiHu.

be deferred shall be determined by the
Supervisory Board.

2.7. Employment agreements (contracts)
with the Members of the Management Board
shall be concluded for the terms determined
by the current legislation of Ukraine and shall
not contain separate conditions on severance
payment. The Bank shall make compensation
payments related to the early termination of
the employment agreement (contract) with
the Member of the Management Board at the
initiative of the Bank in cases and in the
amount specified by the current legislation of
Ukraine. The Supervisory Board of the Bank
shall have the right to decide on the size of the
severance payments.

In case of such a decision is made, the
amount, term and other conditions of the
severance payment are determined by the
decision of the Supervisory Board of the
Bank.

3. PROCEDURE AND CONDITIONS OF
PAYMENT OF REMUNERATION TO
MEMBERS OF THE BOARD OF THE BANK

3.1. Fixed remuneration (salary) to the
members of the Management Board is
accrued for the time worked, payable and
paid in cash twice a month for a period not
exceeding sixteen calendar days, and not
later than seven days after the end of the
period for which the payment is made. If the
payment date coincides with a day off,
holiday  or  non-working day, the
remuneration shall be paid the day before.

3.2.  Variable part of the remuneration
(bonus) based on the annual performance
results is paid within two months following
the end of the year for which the
remuneration is paid.

3.53. Payment of any remuneration is made
by bank transfer to the account of a member
of the Management Board after taxes in
accordance with the current legislation of
Ukraine.



3.4. BunnaTta BMHaropoou 30iMCHIOETLCS
Ha  nigcrtasi  NiONWMCaHOro  MPOTOKONY
Harnaposoi Paon banky Ta Hakasy [onosu
[MpaBniHHA.

3.5. Harngomosa Papa ™Mae  npaBso
NPUMNHATU PiLLEHHS LWLOoJ0:

. BUNNaTn 3MiHHOI BUHaropoau
4aCTKOBO,  BIOCTPOYEHHA 1 BUMIaTty,
CKOpPOYEHHs/CKacyBaHHa 1i  Bunnatu (3
ypaxyBaHHAM  peadynbTaTiB  OidnbHOCTI,
@iHAHCOBOro CTaHy BaHKYy);

. MOBEPHEHHA BXXE CMayeHol 3MiHHOI
BMHaropoou (y pasi ii cnnatn Ha nigcrasi
iHpopMauil, 9Kka  3rogoM  BuUgBMIACA
HEeNpaBWIbHOK/HEAOCTOBIPHOK) Ta
BCTaAHOBIEHHSA CTPOKY TaKOro NOBEPHEHHS;
m BM3HAUYEHHA po3Mipy Bwunnat  3i
3BifbHEHHS.

3.6. [llepioonyHa He3aneXkHa 30BHILIHA

OUiHKa BMNnaT BMHaropopd YneHaM [paBniHHS
He npoBOOUTbCHA. He3anexxHa 30BHILHA
OUIHKa MOXe MpoBOAUTUCHA 3a OKPEMUM
pilueHHa Harngoosoi Pagw.

4, ONOOATKYBAHHA HAPAXOBAHUX
CYMBUHATOPOON

4.1. baHK Ha cyMy BMHaropogum uneHam
[MpaBniHHa baHKy HapaxoBye Ta YTpUMYE
BiONOBIOHO OO YWMHHOIO 3aKOHOOAaBCTBa
YKpaiHM HacTynHi nogaTkuM (AKLIO iHLWINA
PO3Mip nogaTkiB He BCTAHOBMNEHUMA YMHHUM
3aKOHOOABCTBOM YKpaiHW Ha gaTy BUNnatn):
4.1.1. eanHUM BHECOK Ha
3aranbHOOO0B’'A3KOBE OepykaBHe couianbHe
CTpaxyBaHHS Y po3Mipi 22% abo y iHWoMYy
PO3MIpi, Y BMMaOKy 3MiHM CTaBKW MNodaTKy
nicna gatm 3aTBepOXKEHHA Lboro [NonoXkeHHs
(n.5 cT. 8 3akoHy Ykpainm Big 08.07.2010
poky Ne2464-V| “Mpo 36ip Ta 06nik eanHOro
BHECKY Ha 3aranbHO000B'A3KOBE Aep>KaBHe
couianbHe CTpaxyBaHHs");

4.1.2. nopaToK Ha goxoau di3nyHMX ocib y
po3mipi 18% abo y iHWOMY po3Mipi, Y
BMNAOKYy 3MiHW CTaBKW NodaTky nicng gatu
3aTBepoXkeHHs uboro onoxeHHda (n. 167.1

3.4. Remuneration is paid on the basis of
the signed minutes of the Supervisory Board
of the Bank and the Order of the Chairman of
the Management Board.

3.5.  The Supervisory Board shall have the
right to decide on:
. payment of a variable remuneration in

part, its deferral, reduction/cancellation of its
payment (taking into account the
performance results, financial standing of the
bank);

] refunding the variable remuneration
already paid (if it was paid on the basis of
information which subsequently proved to be
incorrect/unreliable) and setting the deadline
for such refund;

. determining the size of the severance
payments.
3.6. Regular independent external

evaluation of remuneration payments to the
Members of the Management Board is not
performed. An independent external
evaluation may be conducted by a separate
decision of the Supervisory Board.

4, TAXATION OF ACCRUED AMOUNTS

4.1. The Bank accrues and withholds the
following taxes on the amount of
remuneration to the members of the
Management Board of the Bank in
accordance with the current legislation of
Ukraine (unless another amount of taxes is
established by the current legislation of
Ukraine on the date of payment):

4.1.1. single contribution to the obligatory
state social insurance in the amount of 22%
or in another amount, in case of change of the
tax rate after the date of approval of this
Regulation (item 5 of Article 8 of the Law of
Ukraine dated 08.07.2010 #2464-VI “On
collection and accounting for a single
contribution to the obligatory state social
insurance”);



cT. 167 lNopaTtkoBOro Kogekcy Ykpainu Big
02 rpyaHs 2010 poky Ne2755-VI, i3 3MiHamu
Ta OOMOBHEHHAMMN);

4.1.3. BincbkoBuMi 36ip y po3mipi 1,5% aboy
IHLLOMY PO3Mipi, Y BMNagKy 3MiHM CTaBKuU
360opy nicna gaTu 3aTBEPOXKEHHS LUbOro
MonokeHHst (nn. 1.3 n. 16 * ninpoaminy. 10
po3giny. XX llogaTkoBoro kogekcy YkpaiHm
Bin 02 rpyaHa 2010 poky Ne 2755-VI, i3
3MiHaMW Ta JONOBHEHHAMMN).

4.1.4. iHWi nomaTku/nnatexi/abopu, WO
MOXYTb  BYyTW BBeOeHi/nepenbayeHi
3aKOHOOAaBCTBOM YKpaiHW, 3aCTOCOBHUM [0
baHky abo uneHa [lpaBniHHA nicng  gatm
3aTBEPLXKEHHS LbOro [NonoXkeHHs.

5. 3BIT MPO BWHATOPOAY YJIEHIB
MPABMIHHA

5.1. bBaHK LwopivyHO roTye Ha po3rnag Ta
3aTBepaXeHHsa Harnaposoto Papoto baHky
3BiT npo BuHaropogy Ynewis [lpaBniHHA
BaHky.

5.2. 3BiT npo BuHaropogy  Ynenis
NpaBniHHA Mae MICTUTKU iHdOopMaLito, (Hdka
HaBOOWTbCA B LINOMYy (CYKYMHO) LIOOO CyM
BMHaropoaou BCiM uneHaM [lpaBniHHga 6e3
gertanisauil TakMx CyM Yy po3pisi KOXHOro
OKPEMOro ufieHa) Wwono:

1) cym BuHaropoawm, gki 6ynu Ta/abo MatoTb
6yt BuNMadyeHi uneHam [lpaBniHHA 3a
pe3ynbTaTtaMm 3BiTHOroO GiHaHCOBOrO POKY (Y
pPO3pisi PIKCOBaAHUX | 3MIHHUX CKNagoBUX
BUHaropoam);

2) CTPOKiB daKTUYHOI BMUMNNaTy BUHAropoau,
X BiONOBIQHOCTI UbOMY [10NOXEHHI0;

3) NOBHOMO OMNMUCY CTPYKTYPU BCiX CKNagoBUX
BMHAropoau, $Ki MatoTb OyTu BuUMNayeHi
yneHaM [paBniHHA 3a BiONOBIAHOK PYHKLIED
YyNpaBMiHHSA;

4) KpuTepiiB OUiHKKM edeKTUBHOCTI (i3
3a3HaUYEHHSAM TOro, SKMM YMHOM BOHW 6ynu
LOOCATHYTI), 3a pe3yfnbTataMu OOCHATHEHHS
AKWUX  3OIMCHEHO  HapaxyBaHH4

3MiHHOI

4.1.2. personal income tax in the amount of
18% or in another amount, in case of change
of the tax rate after the date of approval of
this Regulation (paragraph 167.1 of Article
167 of the Tax Code of Ukraine dated
December 2, 2010 #2755-VI, with
amendments);

4.1.3. military taxinthe amount of 1.5% orin
another amount, in case of change of the rate
of the tax after the date of approval of this
Regulation (item 1.3 item 16 * subsection. 10
section. XX of the Tax Code of Ukraine dated
December 2, 2010 #2755-VI, with
amendments)

4.1.4. other taxes [ payments [ fees that may
be introduced [ provided by the legislation of
Ukraine applicable to the Bank or a member
of the Management Board after the date of
approval of this Regulation.

5. REPORT ON THE REMUNERATION
OF MEMBERS OF THE BOARD

5.1. The Bank shall annually prepare for
consideration and approval by the
Supervisory Board of the Bank the Report on
Remuneration of the Members of the
Management Board of the Bank.

5.2.  The Report on Remuneration of the
Members of the Management Board shall
contain information (which is given as a
whole (in total) on the amounts of
remuneration to all members of the
Management Board without detailing such
amounts in terms of each individual member)
on:

1) amount of remuneration paid and/or
payable to members of the Management
Board based on results of the reporting
financial year (broken down by fixed and
variable remuneration components);

2) terms of actual payment of remuneration,
their compliance with this Regulation;

3) full description of the structure of all
components of remuneration to be paid to
members of the Management Board under
the relevant management function;

4) performance  evaluation  criteria
(indicating the way they have been



BMHaropoau (SKLWo 3MiHHa BUHaropoga byna
HapaxoBaHa);

5) dakTiB BUKOpmUcTaHHa baHKoM npaBa Ha
NMOBEPHEHHA paHille BUMNMaYeHoi 4neHam
[MpaBniHHA 3MIHHOT BUHAropoau;

6) Yy4yacHMKIB 3anpoBaf>XXEHHA CUCTEMMU
BUHaropoaun. Taka iHdopMauid BKOYae
BiOMOCTi LLUOOO MOBHOBaXXeHb Ta cknagy
KOMiTeTy 3 BWHaropoan (y pasi noro
CTBOPEHHS); HAMMEHYBaHHS [ NPI3BULL, iMEH,
no 6aTbkOBi (3@ HASABHOCTI) 30BHILLHIX
KOHCYNbTaHTIB; pPONi y4dyacHWKiB 6aHKy B
npoLeci 3anpoBafXeHHs cucTemMu
BMHaropoau;

7) nporpamMm CTUMYMOBaHHY;

8) BioXuneHb CyM aKTU4YHMX BWNNaT Big
CYM, WO nignarar0Tb BUMNNATI 3rigHo i3 UMM
[TONOXEHHAM, a TaKOX MOACHEHHSA MPUYMH
Takoro  BIOXWNEHHS  Ta  KOHKPETHUX
efnieMeHTiB uboro [1onoXKeHHs, LWOoOo AKUX
Bin6ynocs BiOXUNEHHS, AKLLIO TaKi
BIOXMNEHHS Oy NPOTATOM 3BiTHOrO POKY;

9) BusBNeHMx baHKOM MoOpyleHb YMOB
MonoxeHHa  (akwo  Taki  b6ynu) Ta
3aCTOCOBaHMX 3@  HacnigkamMy  Takux
NopYyLUEHb 3ax0aiB abo NPUNHATUX PiLLEHb;
10) HapaHHA bBaHKOM NPOTAroM 3BIiTHOMO
diHaHCOBOrOo poky Tafabo noB'a3aHUMK 3
baHkoM ocobaMum no3uk, KpeauTiB abo
rapaHTin uneHam NpaBniHHA (i3 3a3HaUYEHHAM
CYM i BiOCOTKOBMX CTaBOK).

3BIT NPO BUHAropogy 0o4aTKOBO MA€e MiCTUTU
iHpopMaLito (NepcoHipiKOBaHO 3a KOXHUM
OKpeMMM uneHoM [lpaBniHHg, y3aranbHeHO
Lono KiNbKOCTI 3acigaHb i
MPUCYTHOCTI/NPUYKH BIACYTHOCTI) LLOAO:

1) dakTnuHoi NnpucyTHOCTI YneHa [paBniHHA
Ha 3acigaHHsAX [1paBniHHA Ta MOro KOMITeTIB,
0O cKnagy $Kkux Takur uneH [lpaBniHHA
BXOOUTb, ab0 NPUUYMHU MOrO BiOCYTHOCTI;

2) nigTBepmXeHux &aKTiB  HEMPUNHATHOI
noBediHkK YneHa paBniHHA (BKNHOYaoun Ti,
LLIO NOBIOOMNEHi KOHDIOEHUIMHUM LINAXOM) i
BXUTUX 3a pesynbTataMy pPo3CnifoyBaHHA
3axodiB Yy pasi HagBHOCTI BMMMBY TakKUX
dakTiB/3axo4iB Ha BMAMATy BMHaAropoau
uneny lNpaBniHHg;

3) HasIBHOCTI/BIOCYTHOCTI OBIrpyHTOBaHUX
nigctaBs WOOO BUMNIATU [ BIOCTPOYEHHHA [

achieved), resulting in accrual of variable
remuneration (if variable remuneration was
accrued);

5) facts of the Bank's exercise of the right to
claim the refund of the variable remuneration
previously paid to members of the
Management Board;

6) members of implementation of the
remuneration system. Such information shall
include information on the powers and
composition of the remuneration committee
(if  established); names,  surnames,
patronymics (if any) of external consultants;
the role of the bank's members in the process
of introducing the remuneration system;

/) incentive programs;

8) deviations of the amounts of actual
payments from the amounts payable in
accordance with this Regulation, as well as an
explanation of the reasons for such deviation
and specific elements of this Regulation in
respect of which the deviation occurred, if
such deviations occurred during the reporting
year;

@) violations of the terms of the Regulation (if
any) detected by the Bank and measures or
decisions taken as a result of such violations;
10) granting of loans, credits or guarantees
during the reporting financial year to
members of the Management Board by the
Bank and/or its related persons (indicating
amounts and interest rates).

The Report on Remuneration shall
additionally contain information
(personalized for each individual member of
the Management Board, summarizedin terms
of the number of meetings and
attendance/reasons for absence) regarding:
1) actual presence of a member of the
Management Board at the meetings of the
Management Board and its committees of
which such member of the Management
Board is a member, or the reasons for his/her
absence;

2) confirmed facts of unacceptable behavior
of a member of the Management Board
(including those reported confidentially) and
measures taken as a result of the
investigation if such facts/measures affect



3MEHLUEHHS / NMOBEPHEHHS
BMHaropoau unexa lNpasniHHg.
baHk 3a3Havae iHdOpMauito nNpo BuUNNaTtn
BMHaropoou  uneHam  [lpaBniHHg, WO
BiOOynucs NpoTHaArom 3BiTHOrO iHaHCOBOroO
POKY, Y CBOEMY pPi4YHOMY 3BiTi OKpPeMo Bif
Takoil iHpopmauii wono Harngposoi Pagwn i3
3a3HaYeHHSM:

1) cy™m BuMHaropoan 3a 3BITHUM piHAHCOBUI

piKk Yy pospi3i ikcoBaHOi Ta 3MiHHOI
CKMapoBKX i KiNbKOCTi ooep><yBayiB;

2) CyM HeBMNNayeHol BidKnageHoi
BMHAropoau;

3) CyM BiOKfmageHol  BMHaropoomM  3a
nonepenHi  diHaHCOBI POKMK, BUNNAYEHUX

NPOTAroM 3BiTHOrO diHAHCOBOro POKYy. Taka
iHbopMaLlia Mae BKNHOYaTW OaHi Npo CyMwu,
3MEHLUEHI Ha nigcTasi OLliHKM
pPes3ynbTaTUBHOCTI;

4) BMNnaT nig 4yac MpUNHATTA Ha poboTy,
30iNCHEHMX NPOTAroM ¢iHaHCOBOro PoKy, Ta
KiNbKOCTi Ofep>KyBauyiB TakKMX BUNNAaT;

5) cyM Bunnat nig 4ac 3BiNlbHEHHS,
30iMCHEHUX NPOTHAroM diHaHCOBOro POKY, Ta
KiNbKOCTI 04ep>KyBaudiB TakMx BUNNarT.

5.3. 0Obcsar BiOOMOCTEW MPO BUHaropogy
YneHis [lpaBniHHgA, WO ONPUMOOHIOKTLCA
baHkoMm:

. 3ararnibHy CyMy KOLUTIB, BUMIayeHmnx
baHkoM YneHaM npaBniHHG Yy 3BITHOMY Ta
nonepenHboMy iHaHCOBOMY POLLi;

. CyMa KOWTIB, BUNNayeHmx YneHam
[MpaBniHHA 9K 3MiHHa BWHaropoga Ta
nigcrtasun il BUNNaTW;

. CyMa KOLUTIB, BUMMNaA4YeHUX uneHam
[MpaBniHHA 9K OogaTkoBa BMHaropopa 3a
BMKOHaHHS pob0TY N03a MeXXaMm 3BUYaHUX
PYHKUIN;

. CyMa BUMNNaT 3i 3BifIbHEHHH;

. 3aranbHa CyMa KOWTIB BUMMIaYeHmUX
4yrneHam npaBniHHA aK BMHaropona
noB’si3aHMMK 3 BaHKOM 0cobamu;

. y3aranbHeHa  iHdopMauia  wono
HajaHHA  baHkOM  NpoOTAroM  3BITHOMO
diHaHCOBOro poky Ta/abo MnoB’s3aHUMK 3

3MIHHOI

the payment of remuneration to a member of
the Management Board;

3) availability/non-availability of reasonable
grounds for payment [ deferral [ reduction /
refund of the variable remuneration of a
member of the Management Board.

The Bank shall indicate information on
remuneration payments to the members of
the Management Board made during the
reporting financial year in its annual report
separately from the following information on
the Supervisory Board, indicating:

1) the amount of remuneration for the
reporting financial year in terms of fixed and
variable components and the number of
recipients;

2) the amount of
remuneration;

3) the amount of deferred remuneration for
previous financial years paid during the
reporting financial year. Such information
shall include data on amounts reduced based
on performance evaluation;

4) employment benefits made during the
financial year and the number of recipients of
such payments;

5) the amounts of severance payments made
during the financial year and the number of
recipients of such payments.

unpaid deferred

5.3. The scope of information on the
remuneration of Members of the
Management Board published by the Bank:

. the total amount of funds paid by the
Bank to Members of the Management Board
in the reporting and previous financial year;

] the amount of funds paid to Members
of the Management Board as a variable
remuneration and the grounds for its
payment;

] the amount of funds paid to members
of the Management Board as additional
remuneration for performance of work
beyond the usual functions;

. the amount of severance payments;

. the total amount of funds paid to
members of the Management Board as
remuneration by persons related to the Bank;
. generalized information on the
provision of loans, credits or guarantees by



baHkom ocobamMm no3uK, KpeauTiB abo
rapaHTin uneHam lNpaBniHHS i3 3a3HaYEHHAM
CYM i BIOCOTKOBMX CTaBOK;

. nigTBepoXXeHi dakTu HenpurHATHOI

noseniHkm YneHa lpaBniHHA baHky.

5.4. baHk posmilye 3BiT Npo BMHaropoay,
BUNMadeHy uneHam [lpaBniHHA B 3BITHOMY
¢iHaHCOBOMY poUi, Ha BNacHi Be6CTOPIHUI B
Mepexi IHTepHeT npotdaroM 15-tm pobounx
[HIB 3 IHA MOro 3aTBepOXXEeHHA Harnagosoro
pagoto.  3BiT Npo  BuHaropogy YneHis
[MpaBniHHA ONPUIMOOHIOETLCH i3
3abesneyeHHam MOXXMMBOCTI noro
nepernany Ta 3 QOTPUMaHHA BCTAHOBNEHWX B
n. 5.3 uboro MNono>xxeHHsa 06cAriB BinOMOCTEN,
LLIO MOXYTb BYTM onpuntogHeHi baHkoM.

6. NMPUKIHUEBI NMOMNOXXEHHA

6.1. Ue [llonoXeHHs, a TakoX 3MiHM Ta
[LONOBHEHHS A0 HbOro Ta/abo MOro OHOBIEHI
pefakuil  3aTBepoXyrTbcsa  Harnagosotro
Papoto baHky 3a nogaHHaM  [onoBu
MpaBniHHA baHky.

6.2. Y pasi BHeceHHs
3aKoHOOaBCTBa YKpainu 3 nUTaHb
peryntoBaHHA onnaTy BUMHAropoaw, iHWnX
3a0X04yBanbHMX Ta KOMMNEHcaUinHUX BUnnaT
yneHaM [lpaBniHHA 0O MOMEHTY BHECEHHSA
3MiH Ta [OOMOBHEHb 00 UbOoro [lonoXxeHHs,
NpiopuTeT WOOO 3aCTOCYBaHHA MaloTb
HOPMM 3aKOHOOABYMX aKTiB YKpaiHw.

3MiH 0o

the Bank and/or persons related to the Bank
during the reporting financial year to
members of the Management Board,
indicating their amounts and interest rates;

. confirmed facts of unacceptable
behavior of a Member of the Management
Board of the Bank.

5.4. The Bank shall publish the Report on
Remuneration paid to members of the
Management Board in the reporting financial
year on its own website online within 15
working days from the date of its approval by
the Supervisory Board. The report on
remuneration of Members of the
Management Board shall be published with
the possibility of its revision and in
compliance with the scope of information as
per the provisions of p. 5.3 of this Regulation
that may be disclosed by the Bank.

6. MISCELLANEOUS

6.1. This Regulation, as well as changes
and additions to it and | or its updated
versions are approved by the Supervisory
Board of the Bank on the proposal of the Head
of the Management Board.

6.2. In case of amendments to the
legislation of Ukraine on the regulation of
remuneration,  other incentives and
compensation payments to members of the
Management Board and until the
amendments to this Regulation are
approved, the priority of application have the
norms of legislative acts of Ukraine.



Nonatok Nel go MonoxxeHHsA Npo BUHaropogy
Unenis Mpasninng AT ,,CEE KOPMOPATUBHWI BAHK”
3aTBepaXKeHe pieHHaM Harnanosoi Pagm

BIO

20__p. Ne

3BiT npo BMHaropony Ynexis [paBniHHA BaHky

AisgnbHicm [1paBaiHHS

3a

PiK

Ne
3/n

KpuTepii ouUiHkn eDeKTUBHOCTI

nib
YneHa lMpaBniHHS

M6
YneHa MpaBniHHA

M6
YneHa lNpaBniHHS

@aKTMYyHa NPUCYTHICTb Ha 3acigaHHsax [MpasniHHa baHky, 0o
CKNagy $SKMX BiH BXOOWTb (KiNbKiCTb 3acigaHb/npuUCyTHIN),
NPUYMHK BiOCYTHOCTI

! Actual presence at the meetings of the Management Board of
the Bank, of which he/she is a part (number of
meetings/present), reasons for absence
MioTBepoKeHi  dakTu  HENPUHATHOI  NoBediHkM  YneHa
MpaBniHHa banky (BkAOYarouM  Ti, WO  NOBIAOMIEHI
KOHODIOEHUIMHMM  LLINAXOM) Ta BXWUTI 3a pe3ynbTaTaMu

9 po3cnifnyBaHHS 3axoam
Confirmed facts of unacceptable behavior of a member of the
Management Board of the Bank (including those reported
confidentially) and measures taken on the basis of
investigation results

3 | HasiBHiCTb/BIOCYTHICTb ~ OBrpyHTOBaHMX  MNigcTaB  WOOO

BMMNNATWU/BIACTPOUYEHHS  [3MEHLUEHHS/MOBEPHEHHSA  3MIHHOT
BuHaropoau YneHa lNpaBniHHA




Availability/non-availability of reasonable grounds for
payment/deferral/reduction/refund of the variable
remuneration of the Member of the Management Board

Bunnamy BuHa20p00

Nes/n

Bu+Haezopoda

3a 3BimHul pik

BUNIAYEHA

nionsieqe Bunaami

3a nonepedHil ¢piHaHCOBU U piK

CykynHa BennumrHa dikcoBaHoi BUHaropoaw (oknan)

1
Bunnatn y BUrnsani komnexcadin 3a BigpaoskeHHsa, 0o6oBmX Ta
HLUMX BMOATKIB NOHECEHUX Y 3B’A3KY 3 BUKOHaHHAM 000B’A3KiB
2 YneHa lNpaBniHHS
CyMa KoLUTiB, BMNIaYyeHmx K 3MiHHa BuHaropofa (y po3spiai
3 KOXHOr0 BMAY 3MiHHOT BUHAropoau), i nigctaeu ix BunnaTtu
[NlonaTkoBa BMHaropopa 3a BUKOHaHHSA poboTm No3a Mexxamm
4 3BUYaNHNX PYHKLIN
5 CyMun BUNnaT 3i 3BiNbHEHHS
3aranbHa cyMa KowWTiB, BunnadeHnx YneHam lMpaBniHHA Sk
6 BMHaropofa nos’'d3aHnMKM i3 6aHKOM ocobamm
7 OuiHo4YHa BapTiCTb BMHAropon HaoaHnx y HerpoLLoBi dopmi
3aranbHa cyMa KoLWTiB BUNnavyeHa 6aHKOM y SKOCTi BUHaropoau
8

YneHaM [NpaBniHHs




HapaxyBaHHs Ta Bunnata ¢ikcoBaHOi BMHaropoam 3aincHoBanack baHkoM ABidi Ha MicdLb Yepes NPOMIXKOK Yacy, L0 He NepeBULLYE LLICTHaOUATY KaneHaapHnX
[HIB, Ta He Mi3HiLle CEMM OHIB NICNS 3aKiHYEHHS Nepioay, 3a AKMIN 30iINCHIOETLCS BMMNaTa, WO Bignosigae MonoxeHHo npo BuHaropoay Ynewis Mpasninna AT ,,CEB
KOPMOPATWBHWIN BAHK”.

HapaxyBaHHA Ta BMMNaTa 3MiHHOI BMHAropoaM NpOBOAMTLCS MPOTAroOM OBOX MiICSUIB 3 3aKiHYEHHST pOKY 3a KM CnnadvyeTbCsd BMHAropoda, Wo Bignosigae
Monox<eHHto npo BuHaropony Ynenis MpasninHa AT ,,CEB KOPMTOPATUBHUI BAHK”.

®akT  BUKOPUCTaHHA  bBaHKOM npaBa Ha  MOBEPHEHHSA  paHille  BWMNMAYeHOi  BWHaropoou  (3aCTOCOBYBaNoCsA/He  3aCTOCOBYBAsfOCS):

MpoTsarom 3siTHOro nepiony B AT ,,CEE KOPMOPATVMBHWW BAHK” nporpamMut 3 NEHCIMHOro 3abe3neyeHHs He 3aCTOCOBYBaNUCh.

®aKTu BigXmneHb cyM daKTUYHNX BUNAAT Bid CYM, WO NiaNsarakoTb BUMNNAaTi 3rigHO 3 3aTBEPMXKEHMM MOMOXKEHHSIM MPO BMHAropoay, Ta MOSICHEHHS MPUYNH TaKmX
BiOXUMEHb:

dakTn BUSABNEHUX BaHKoM nopylueHb ymMoB [lonoskeHHs npo BuHaropomy Ynewis MpasnitHa AT ,,CEB KOPMOPATVBHUI BAHK” (akwo Taki 6ynu) Ta
3aCTOCOBaHMX 3a Hacnigkamu TaKnx NnopyLUEeHb 3axopnis abo NPUAHATNX pilleHb:

IHdopMaLis wono HagaHHs baHkoM Ta/abo noB’si3aHKMM 3 BaHKOM 0cobaMy NPOTSAroM 3BITHOrO POKY MO3MK, KpeauTiB abo rapaHTin (i3 3a3HAYEHHAM CYM i
BiOCOTKOBMX CTaBOK) [

[Mpr 3anpoBaO>XeHHI CMCTEMU BUHAropoam YneHis npaBniHHA 30BHILLHI KOHCYNIbTAHTW He 3anyyanucs i KOMIiTeT 3 BUHaropoau baHkoM He cTBoptoBaBscs. Ponb
Harnaposoi Paou baHky B npoueci 3anpoBagXXeHHs CUCTEMU BMHAropoam nonsdrae y BU3HadeHHi pikcoBaHoi Ta 3MiHHOI BUHaropoam YneHam [lpasniHHa Ta B
3aTBePLYKEHHI [ToNoXXeHHSA Npo BUHaropony YneHis lNpasniHHS.






